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                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, March 10, 2020 – Dankert Board Room 

 

 
3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m. Regular Board Meeting – Dankert Board Room, Upper Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas.  
 
 Executive Session – Not to exceed 30 minutes for consultation with legal 

counsel 
 

 
I. CALL TO ORDER 

 
II. APPROVAL OF AGENDA 

 
III. RECOGNITIONS ------------------------------------------------------------------------------ 4 

 
IV. PUBLIC COMMENT 

 
V. STANDING REPORTS 

A. Student Government Association Report – Gaby Guzman 
B. Operational Staff Report – Amy Kerschner 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report –Lance Lechtenberg, Shelby Smith 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report –Jim Howell, Doug Law, Kim Krull 

 
VI. MONITORING REPORTS 

A. (I) DIVISION REPORT – Health, Education and Public Services (Christy 
Streeter) ------------------------------------------------------------------------------------- 5 

 
VII. BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

A. Education Technology (Krull) ---------------------------------------------------------26 
B. 300 Building HVAC AHU Replacement (Turner) --------------------------------27 

 
VIII. BOARD ACTION ITEMS 

A. Approval of 2020 Tuition and Fee Rates (Williams)  ----------------------------28 
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B. Approval of Notice Up Letter for 2020-2021 Mutual Gains Bargaining 
(Stultz)  --------------------------------------------------------------------------------------31 

C. Approval of 100-200 Building IS Project (Umholtz) -----------------------------34 
D. Approval of Plaza Project (Krull)  ----------------------------------------------------36 
E. Approval of Construction Technology Degree Program (Whiteside)  ------39 

  
IX. CONSENT AGENDA 

A. Approval of Minutes of the Regular Board Meeting of February 11, 2020 
(Jarvis)  -------------------------------------------------------------------------------------70 

B. Approval of Bills and Warrants for February 2020 (Wilson)  ------------------89 
C. Bids and Purchases 

1. Approval of Contract for Learning Management System (Canvas) 
(Dass) ----------------------------------------------------------------------------90 

2. Approval of Cisco Smart Net Maintenance Renewal (Byram) ----96 
3. Approval of Oracle Audit Renewal (Byram)  ---------------------------99 

D. Ratification of Agreements and Contracts 
1. Ratification of WSU Service Agreement (Moon) ------------------- 103 
2. Ratification of Flywire Agreement (Mercer) -------------------------- 115 
3. Ratification of ACT/NRCCUA Contract (Ohman) ------------------- 126 
4. Ratification of Gilmore & Bell Disclosure Compliance Services 

Agreement (Sherwood)  --------------------------------------------------- 136 
5. Ratification of Field Experience in Exercise Science (Streeter)  142 
6. Ratification of Agreement with Hutchinson Regional Medical 

Center (Streeter)  ----------------------------------------------------------- 145 
7. Ratification of MOU with Wichita Urology (Eagleton) ------------- 159 
8. Ratification of 2020-2021 High School Articulation Agreements 

(Jensen)  
a. Andale – USD 267 --------------------------------------------------- 164 
b. Andover – USD 285 ------------------------------------------------- 166 
c. Bluestem – USD 205 ------------------------------------------------ 172 
d. Campus (Haysville) – USD 261 ---------------------------------- 175 
e. Centre – USD 297 --------------------------------------------------- 182 
f. Chase County – USD 284 ----------------------------------------- 185 
g. Circle – USD 275 ----------------------------------------------------- 189 
h. Conway Springs – USD 356 -------------------------------------- 194 
i. Council Grove – USD 417 ----------------------------------------- 197 
j. Derby – USD 260 ---------------------------------------------------- 199 
k. Dodge City – USD 443 --------------------------------------------- 203 
l. Douglass – USD 396 ------------------------------------------------ 205 
m. El Dorado – USD 490 ----------------------------------------------- 208 
n. Emporia – USD 253 ------------------------------------------------- 213 
o. Eureka – USD 389 --------------------------------------------------- 217 
p. Flinthills – USD 492 ------------------------------------------------- 219 
q. Frederic-Remington – USD 206---------------------------------- 223 
r. Goddard – USD 265------------------------------------------------- 225 
s. Halstead – USD 440 ------------------------------------------------ 230 



3 
 

t. Hillsboro – USD 410------------------------------------------------- 233 
u. Maize – USD 408 ---------------------------------------------------- 239 
v. Marion – USD 408 --------------------------------------------------- 244 
w. Newton – USD 373 -------------------------------------------------- 250 
x. Peabody-Burns – USD 398 --------------------------------------- 252 
y. Rose Hill – USD 394 ------------------------------------------------ 254 
z. Valley Center – USD 262 ------------------------------------------ 259 
aa. Wichita – USD 259 -------------------------------------------------- 263 

E. Personnel  
1. Approval of Kayleena Ronksley as full time Nursing Instructor 

(Eagelton) --------------------------------------------------------------------- 271 
2. Approval of Lea Atkinson as full time Nursing Instructor 

(Eagleton) --------------------------------------------------------------------- 272 
 

X. SUPPLEMENTAL INFORMATION 
A. Key Performance Indicators Update (Mohammad)  -------------------------- 273 
B. Monthly Statement of Revenue & Expenditures (Sherwood)  -------------- 286 
C. Thank You Notes ----------------------------------------------------------------------- 288 
D. Board Calendars ----------------------------------------------------------------------- 290 

 
XI. EXECUTIVE SESSION ------------------------------------------------------------------- 292 

 
XII. ADJOURNMENT 
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MARCH BOARD RECOGNITIONS   

 
 ACBSP Accreditation – Jared McGinley & Connie Belden 

 

 Presentations at Kansas Career & Technical Education Conference – Janice 

Akao, Connie Belden, & Michelle Ruder 

 

 Key Spouse Program – Lindsey Fields 
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MONITORING REPORTS 
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

 
TOPIC for DISCUSSION 

Educational Technology 

 

REPORT: 

Haylee Dass, Director of Educational Technology and her team will provide a short 

discussion on the work they do. Educational Technology is the portal through which 

Butler accesses online methods of curriculum delivery. Their primary focus is on the 

operation and support of Butler Online and our Canvas learning management system.  

 

The Ed Tech Department provides educational design support to faculty for online 

delivery of their courses. They train instructors in course design and the use of a variety 

of applications and tools for course implementation and management.  

 

They are currently integrally involved in ensuring Butler adheres to accessibilty 

compliance guidelines with our website and online courses. 

 

RECOMMENDED ACTION:  

This topic for discussion and informational purposes only.  

 

RECOMMENDED FUDNING SOURCE:  

N/A 

 

 

Submitted by:   Kim Krull 

Supervisor:    Board of Trustees 

Date:     March 2, 2020 
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TOPIC for DISCUSSION 
300 Building HVAC AHU Replacement 

 
REPORT: 
During the summer of 2019, Belfor Restoration Inc was hired to complete mold 
remediation in the 300 building. This project included a building wide cleaning of 
classroom and office related materials acquired over several years. Once Butler had 
cleaned the excess from the building, Belfor was able to do a complete remediation 
from ceiling to floor to clean the building. We installed dehumidifiers to control the 
humidity issues, but continued at times to have high humidity throughout the building.  
 
Facilities Management contacted BCS to engineer and develop an RFP for the AHU 
replacement in the 300 building. This Project is designed to control humidity issues and 
replace 50+ year old equipment in the building. This RFP will be sent out March 9, 2020 
and bids will be opened March 30, 2020.  
Once bids are reviewed and within budget a TFA will be sent to the April board meeting 
for approval. 
 
RECOMMENDED ACTION: 
No action at this time. 
 
RECOMMENDED FUNDING SOURCE:  
Facilities Fund 
 
 
Submitted by:   Ireland Turner 
Supervisor:   Kent Williams 
Date:    March 2, 2020 
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BOARD ACTION ITEMS 

 
 

Butler County Community College 

Topic for Action 

FY 2021 Tuition and Fee Rate Recommendation 

     
To:       The Board of Trustees   
From:   Kent Williams, VP Finance   
Date:    March 2, 2020   
Re:       YE 2021 Tuition and Fee Rates    

     
Recommendation     
The administration recommends that the per-credit-hour tuition and fee rates for FY2021 be 

set as follows: Butler County $106.00, Other In-State $123.50, Out-State $182.50, 

International $227.50.      

Then administration further recommends no change to the On-Line Fee to remain at $53 per 

course.      

Tuition & Fee Rates per Credit 

Hour 

Butler 

County In-State Out-State International 

YE 2021 Recommended Rates $106.00  $123.50  $182.50  $227.50  

YE 2020 Rates $104.00  $121.00  $180.00  $225.00  

Amount of Increase $2.00  $2.50  $2.50  $2.50  

 
 
Additional information is provided on the attachments.
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Attachment A 

Butler Community College 

Tuition and Fee Rate Recommendation Details 

    

    

  

FY2020       

Actual 

FY2021 

Recommended Increase 

Tuition Rates       

   In-District Tuition $70.25 $71.75 $1.50 

   In-State Tuition  $87.25 $89.25 $2.00 

   Out-State Tuition $146.25 $148.25 $2.00 

   International Tuition $191.25 $193.25 $2.00 

     

Credit-Hour Fee Rates       

   Activity Fee $22.47 $22.97 $0.50 

   Student Union Fee $0.85 $0.85 $0.00 

   Technology Fee $10.43 $10.43 $0.00 

Total Credit-Hour Fee Rates $33.75 $34.25 $0.50 

     

Tuition plus Fee Rates    

   In-District Tuition $104.00 $106.00 $2.00 

   In-State Tuition  $121.00 $123.50 $2.50 

   Out-State Tuition $180.00 $182.50 $2.50 

   International Tuition $225.00 $227.50 $2.50 

    

Charges for employees and family members qualifying for tuition waiver: 

Tuition $0.00 $0.00 $0.00 

Student Union Fee 0.85 0.85 0.00 

Technology Fee 10.43 10.43 0.00 

   Total per Credit Hour $11.28 $11.28 $0.00 
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Attachment B 

      
Butler County Community College 

Recommended Tuition and Fee Rates for FY 2020 

Description of Fees 

      
Per credit-hour fees are charged to in-state, out-state and international students. Students 

receiving tuition scholarships or tuition waivers (including employees and senior citizens) 

are required to pay fees.     

      
Payment of the Activity Fee entitles students to attend College activities such as athletic 

events and theatrical productions on a first-come first serve 

basis.   

      
The proceeds of the Activity Fee are used to provide 

scholarships.   

      
The proceeds of the Student Union Fee are used to support the payment of long-term debt 

and operational costs of the Student Union.    

      
The proceeds of the Technology Fee are used to offset the costs of providing computer 

equipment, networking, support, and technologically advanced equipment for instructional 

purposes and student services.     
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TOPIC for ACTION 
Mutual Gains Bargaining – Notice Up Letter 

 
REPORT:  
The professional employees and administrative representatives on the Mutual Gains 
Bargaining Team discussed and agreed upon the Notice Up Letter for 2020-2021 
Mutual Gains Bargaining.  Following this Topic for Action is the Notice Up Letter 
identifying the issues to be negotiated.   
 
RECOMMENDED ACTION: 
We recommend approval of the Notice Up Letter for 2020-2021 contract year.  
 
RECOMMENDED FUNDING SOURCE: 
N/A  
 
 
Submitted by:   Shelley Stultz, AVP Human Resources 
Supervisor:   Kim Krull, President 
Date:     March 2, 2020 
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3/10/2020 
 
Butler Community College 
Education Association 
 
Butler Community College 
Board of Trustees 
901 S. Haverhill Road 
El Dorado, KS  67042 
 
The Interest Based Bargaining Team hereby notifies you of the items that have been 
selected for consideration during the mutual gains bargaining process: 
 

1. Introduction 
Issue: Change the dates of the agreement to be reflective of the agreed upon 
duration  
Purpose:  to work towards a mutually acceptable resolution to this issue 
 

2. Article VIII – Compensation, Section A – Salary, Part 3 – Placement of New 
Professional Employees 

Issue:  Hiring Schedule 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
3. Article VIII – Compensation, Section A – Salary, Part 8 – Salary Increase for 

Existing Professional Employees 
Issue:  Salary for Existing Professional Employees 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
4. Article VIII – Compensation, Section A – Salary, Part 10 – Overload 

Issue:  Overload Rate of Pay 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
5. Article VIII – Compensation, Section A – Salary, Part 12 – Summer School Pay 

Issue:  Summer School rate of pay 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
6. Article VIII – Compensation, Section A – Salary – Direct Deposit   

Issue:  Revise/clarify language to reflect current pay distribution options 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
7. Article VIII – Compensation, Section B – Group Insurance 

Issue:  Group health insurance benefits – family and single coverage. 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
8. Article XXIII – Evaluation of Professional Employees 

Issue:  Re-address instructor evaluations and review changes 
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Purpose:  To work towards a mutually acceptable resolution to this issue 
 

9. Article XI – Leaves of Professional Employee, Section A – Health Leaves  
Issue:  Offer paid parental leave  
Purpose:  To work towards a mutually acceptable resolution to this issue 
 

10. Article VIII – Compensation, Section A – Salary 
Issue:   Add an additional benefit and language for longevity bonuses 
Purpose:  To work towards a mutually acceptable resolution to this issue 
 

11. Article X – Sick Leave Bank, Section D – Administration of Sick Leave Bank 
Issue:   Remove approval of protected health information by a Sick Bank 
Review Board  
Purpose:  To work towards a mutually acceptable resolution to this issue 
 

12. Letter of Understanding -  Dated 2016  
Issue:   Have the items in the LOU been satisfied to the extent the letter can 
be removed from the Master Agreement 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
13. Article VIII – Compensation, Section 7 – Educational Advancement 

Issue:  Language needs clarified on what counts for education credit 
Purpose:  To work towards a mutually acceptable resolution to this issue 
 

14. Article XXV - Miscellaneous  
Issue:   Define a deadline with incentive for faculty/advisor voluntary 
resignations for upcoming academic year  
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
15. Article V – Professional Workload, Section D – Special Projects 

Issue:   Add pay for course updates made by faculty for ADA Accessibility  
Purpose:  To work towards a mutually acceptable resolution to this issue 
 

16. Article VIII – Compensation, Section A – Salary 
Issue:  Compensation for major revisions or updates to current on-line 
courses and master courses 
Purpose:  To work towards a mutually acceptable resolution to this issue 

 
 

In accordance with KSA 72-2228 we acknowledge and accept items within this letter as 
Notification of Intent to open the Master Agreement for negotiations. 
 
 
            
Jim Howell      Terry Sader 
Chairperson, Board of Trustees  President, BCCEA 
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TOPIC for ACTION 
100-200 Building Information Services Project 

 
REPORT: 
The Information Services (IS) department proposes to move the IS into the 100 building 
and creating a new hardened server room. This move will improve services by bringing IS 
under one roof and creating a one stop service for students and faculty. The new server 
room will be updated for safety and fire protection.  
 
The current server room needs to be improved in order to provide adequate air 
conditioning for the equipment as well as adequate safety and security. It appears that 
simply upgrading the air conditioning system in the current location would be an expensive 
“band aid” fix given the condition of the 200 building. 
 
To update the server room operations and to improve Information Services to all 
campuses, we purpose utilizing a Construction Manager at Risk (CMR) to renovate the 
100 and 200 buildings. We recommend an addendum to the 5000 building contracts of 
Gravity Works as architect and Simpson Construction as CMR to complete the 100-200 
project. The estimated preliminary budget is attached and the total estimated project cost 
is $925,798.22. 
 
We have successfully used a CMR for the Hubbard Welcome Center, BG Products 
Stadium and the BOE Student Union. 
 
RECOMMENDED ACTION: 
Authorize the College administration to complete an addendum to Simpson Construction 
as CMR and Gravity Works as Architect for the renovation of the 100-200 project and 
approve the preliminary budget of $925,798.22.  
 
RECOMMENDED FUNDING SOURCE: 
Funds are available for this project in the Capital Outlay Fund.  
 
 
Submitted by:    Lynn Umholtz  
Supervisor:    Kent Williams 
Date:     March 2, 2020  
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TOPIC for ACTION 
Plaza Project  

 
REPORT:  
With the last KBOR site visit to review ADA compliance issues, one of the areas noted 
for needed improvements on the El Dorado campus was the plaza area that connects 
the gym (500 Building), the Hubbard Center and Nixon Library (600 Building), and the 
Walbourn Administration (900 Building).  There are a number of areas where the 
cement is cracked and crumbling including on the steps and ramps.  Railings are also 
loose and rusted in many areas. Work on the project scope identified $80,000-$90,000 
would be needed to address these issues and to be in compliance with ADA standards. 
 
Discussing this required project and its associated cost spurred further discussion about 
renovating and improving the entire area to create a main plaza in the center of campus 
for students, staff and alumni to gather as well as address the required ADA issues. 
This is a heavily traveled area of campus not only for students and staff but visitors and 
prospective students who are on campus.  A new plaza would easily be a centerpiece 
for some outdoor activities, a location for pictures, gathering spot in between classes, 
and an area for a Butler sculpture. 
 
Expansion of the project engaged the Butler Foundation.  The Butler Foundation Board 
of Directors is supportive of the project and efforts that the Foundation Development 
Staff will undertake to fund raise for the entire project.  Initial project designs have been 
developed by Gravity::Works at the request of the Foundation.  If approved by the 
Board of Trustees, work will begin in March to solicit lead and major donors with a goal 
of 80% of the cost being met by the end of May.  The remaining 20% of the project 
funds would be raised prior to the end of the year.  It is expected that construction would 
begin before the end of the semester so it could be completed prior to the start of the 
fall semester.   
 
The projected plaza project cost is $235,013.63.  The breakdown of the costs and a site 
plan are included.    
 
RECOMMENDED ACTION:   
Approve the plaza project with the understanding the needed funding will be raised 
through the Butler Foundation.   
 
RECOMMENDED FUNDING SOURCE:   
Donations secured through the Butler Foundation 
 
 
Submitted by:   Kim Krull 
Supervisor:   Board of Trustees 
Date:     March 10, 2020 
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TOPIC for ACTION 
Construction Technology AAS Degree Program 

 
REPORT:  
At the request of industry, over the past six months, Butler Community College staff 
have been working to develop a Construction Technology AAS degree.  We have had 
numerous meetings and conversations with various construction companies within 
Butler and Sedgwick counties.  Attached fine the proposed Construction Technology 
AAS degree which we believe will meet the needs of the local construction industry. 
Companies included in our conversations include, but are not limited to, Simpson 
Construction (current contractor on the Butler of Andover 5000 building remodel 
project), Wildcat Construction, Hutton, Eby and others. Additionally, we have also had 
conversations with Rose Hill High School in starting a Construction Technology High 
School Academy program to begin in fall 2021.  The program curriculum focuses on 
meeting regional construction industry needs and aligns with the National Center for 
Construction Education and Research (NCCER) standards. 
 
RECOMMENDED ACTION:  
Request that the Board ratify the attached Construction Technology associate of applied 
science degree for the Kansas Board of Regents. Please see the attached Construction 
Technology program package that will be submitted to KBOR’s Technical Education 
Authority (TEA) committee. 
 
RECOMMENDED FUNDING SOURCE:    
With the closure of the Butler Automotive Collision program, we recommend transferring 
the non-personnel budget dollars from Automotive Collision budget in the amount of 
$23,180 to the proposed Construction Technology program budget. The full-time 
instructor salary amount would be a reallocation of a full-time faculty retirement out of 
the Business Systems Technology budget (Karen Wright).   
 
 
Submitted by:   Mel Whiteside 
Supervisor:    Lori Winningham 
Date:     March 2, 2020    
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CONSENT AGENDA 

 

                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., Tuesday, February 11, 2020 – Dankert Board Room 

 
STAFF ATTENDANCE BOARD ATTENDANCE 
Tom Borrego Lora Jarvis Mary Martha Good 
Amy Kerschner Kim Krull Jim Howell 
Esam Mohammad Jessica Ohman Doug Law 
Bill Rinkenbaugh Terry Sader Lance Lechtenberg 
Kim Sherwood Kelly Snedden Forrest Rhodes 
Shelley Stultz Kent Williams Shelby Smith 
Lori Winningham Bill Young Julie Winslow 
Shannon Covert Heather Rinkenbaugh  
Mel Whiteside Mark Jarvis 
Lori Moshier Susan Bradley 
Lynn Umholz Rick Nichols 
Ireland Turner Mary Moon 
Roger Morrow Beth Eagleton 
Mary Hunter Kerry Potter 
Matt Jansen Sherri Conard 
Davis Laughlin Jon Craig 
Robert Carlson Donnie Featherston 
Christy Streeter Phil Speary 
 
GUESTS 
Christian Lies & Gaby Guzman – SGA 
Vince Haines – Gravity::Works 
 
 
CALL TO ORDER 
Chair Howell called the regular monthly meeting of the Board of Trustees to order at 
4:30 p.m. 
 
APPROVAL OF THE AGENDA 
Trustee Good moved to approve the agenda. Trustee Lechtenberg seconded. The 
motion passed unanimously.  
 
RECOGNITIONS 
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 Beth Walker, Dakota Dill, Madison Riter-Bowman, Mara Stewart, Cameron 
McGinley, Katie Atkinson, Sophia Rattanavongsa, Rebecca Whittaker, 
Connie Belden, and Jared McGinley – DECA State Competition 

 Danny Mattern – NASA/IPAC Teacher Research Program 

 Davis Laughlin & Jared McGinley – John & Suanne Roueche Excellence 
Award Winners 

 Robert Carlson – Master Teacher 

 Michael Donovan – Department of Homeland Security Certification 

 Bill Young, Matt Jansen, Roger Morrow, Amy Kerschner, and Christina 
Byram – Barton County Community College Visit 

 
 
PUBLIC COMMENT - NONE 
 
STANDING REPORTS 
Student Government Association – Students have been busy on both campuses with 
activities since school started back up. They have been purchasing pizza for the student 
sections during the home basketball games.  
 
This month they are celebrating Black History Month each Friday with a historic African 
American. Last week they handed out baseballs in honor of Jackie Robinson. This week 
they will hand out hearts in honor of the first African American to do heart surgery (and 
since it’s Valentine’s Day, it was a good fit).  
 
Last week they partnered with BSA and the Foundation to bring in a master flutist who 
performed jazz and a civil right presentation. They also had an awesome turn out for 
their Pack the Power Plant event and sold t-shirts and those proceeds go toward the 
SGA Cancer Fund.  
 
They are also open to suggestions from anyone who might have community service 
activities or anything else. They want input from everyone.  
 
Operational Staff – OpStaff is getting ready to host the AKCCOP conference April 1-3. 
Registration opened yesterday and they are excited to host the area community 
colleges here at Butler. They have amazing presenters lined up including Robert 
Carlson, Aletra Chaney-Profit, Meg McGranaghan, and Davis Laughlin.  
 
Their other upcoming event is the silent auction at IDD. If you are spring cleaning and 
have any unwanted items they would be glad to take them off your hands. Just give 
Amy a call.  
 
Professional Employees – Terry Sader went through a Power Point Presentation (see 
the end of the minutes) with the Trustees since he had missed their orientation session 
last month.  
 
Board Finance Committee – NONE 
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Foundation Board Report – Trustee Rhodes said they have a meeting next week. They 
are currently working hard on the Annual Benefit Auction which will be held Friday, 
March 6 at 6:00 p.m. 
 
President’s Report – Dr. Krull presented the Board with the HLC Proposal titled “The 
Expansion and Refinement of Strategic Student Support Processes to Improve Course 
Completion, Persistence, and Retention” which is a campus wide initiative to support 
students and help them through goal completion. This project is led by Dr. Phil Speary 
and will be rolled out over the next five semesters. We expect to hear about acceptance 
within 8 weeks.  
 
Dr. Krull shared information on several legislative updates that the college is following.  

HB2515 – Kansas Promise Act 
This bill is moving through the committee structure and has a lot of positive 
support. This bill is for Kansas high school graduates and GED recipients who go 
directly from completing their degree to a community college could do so for free. 
This would be last dollar and come behind federal financial aid and pell. It might 
also require the student to work while going to school. It also requires students to 
stay in Kansas two years after completion. There are more stipulations in talks 
right now.  
 
SB355 – Dual Credit Bill 
This bill has been in conversation for a couple of years and would allow 5 core 
classes (Comp 1, College Algebra, General Psychology, US History 1, and 
Public Speaking) to be taken concurrently at no cost to the students. There would 
be a flat rate paid back to every institution.  
 
HB2519 – Student Right to Know 
This is similar to HB2144 the Community College Transparency Bill that passed 
last year and community colleges do not support this bill because it asks for 
information that is already out and it would be cumbersome task to complete 
taking significant time and effort to complete.   
 
SB299 – Campaign Finance Bill 
This bill would require Trustees to provide additional documentation for their 
campaign expenses.  

 
Each Trustee was given an invitation to the Early College Academy Open Houses to be 
hosted in Andover and Rose Hill on February 24 and 25th at 6:00 p.m. These sessions 
are for parents to gather more information, but the Academy staff would like to welcome 
the Trustees to come early and learn more about the programs that are offered.  
 
Dr. Krull also reminded the Trustees to route all questions through the President’s Office 
so that everyone can share the same information and everyone will be in the loop.  
 



73 
 

Lastly, Dr. Krull thanked Simpson, Gravity::Works and Facilities Management for 
guiding the Trustees on the Tour of the 5000 Building remodel. We will do another tour 
in June to see the finished (hopefully) construction.  
 
Education Facilities Authority Report – Trustee Law reported that the board had met on 
February 6. The Board is made up of 2 representatives from the City, College, and USD 
as well as 1 at large position. At this meeting, they approved some bills to be paid 
including a tricaster.  
 
MONITOTRING REPORTS 
Dean Rick Nichols presented the annual report for the Fine Arts and Communications 
Division.  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITES 
Faculty Development Report – Mark Jarvis shared an update on Faculty Development 
at Butler including staff updates and trainings that will be upcoming.  
 
BOARD ACTION ITEMS  
Approval of 2021 Meal Plan Rate Recommendations – Bill Rinkenbaugh presented the 
Board with the proposed rates for room and meal plans for the 2020 school year. The 
Residence Hall Committee analyzed the room and meal rates and is recommending the 
following rate structure for FY2020:  
 

Proposal – All Room Rates and Meal Plan Rates 

 West Hall Cummins & East BCC Apart. 

Meal Plan Charge (19 Meals per Week) $2,200.00 $2,200.00 $2,200.00 

Residence Hall Charge $3,120.00 $4,220.00 $4,520.00 

Total Annual Charge $5,320.00 $6,420.00 $6,720.00 

 
This option passes through an estimated 3.1% meal plan increase from our food service 
provider (Great Western Campus Dining), raises the room rates by 2.4% and caps the 
overall increase to the student residents at 2.8%.  
 
Fire Science Residence Hall:  
It is also recommended to increase the Fire Science Residence Hall rate by 2.2% for 
FY2021.  
 
Current Rates:  

 Spring and Fall $910 

 Summer $660 
 
Recommended Rate Proposal:  

 Spring and Fall $930 

 Summer $670 
 
Trustee Law moved to approve the proposed room and meal plan rates as presented. 
Trustee Lechtenberg seconded. The motion passed unanimously.  
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CONSENT AGENDA 
Trustee Rhodes moved to accept the consent agenda as presented. Trustee Good 
seconded. The motion passed with only Trustee Smith voting against. The consent 
agenda included the following items:  

 Approval of Minutes of the Regular Board Meeting of January 14, 2020  

 Approval of Bills and Warrants for January 2020 in the amount of $3,319,330.20 
(includes Expenditure Approval List - $1,203,247.69 and Payroll - $2,116,082.51) 

 Approval of Bank Account Resolutions 

 Approval of Municipal Investment Pool Resolution  

 Approval of Envisions Software License Renewal for a three year term (Total: 
2020-2021 - $32,327, 2021-2022 - $41,592 and 2022-2023 - $53,511) 

 Approval of Hard Drive Replacement Plan for a total of $29,995 

 Approval of Laptop Replacement Plan for a total of $27,606 

 Approval of Career Coach Agreement in the amount of $10,000 

 Approval of 5000 Building Prep/Holding Kitchen Equipment in the amount of 
$24,225 

 Ratification of Contract with Gene George Consulting in the amount of $500 

 Ratification of Field Site Agreement with Birch Performance   

 Ratification of Field Site Agreement with Fox Fitness   

 Ratification of Field Site Agreement with YMCA – Andover   

 Ratification of Field Site Agreement with Rogue Personal Training   

 Ratification of Field Site Agreement with Parisi Speed School  

 Ratification of Field Site Agreement with PT-Plus – Andover   

 Ratification of MOU with City of El Dorado for Fire Science Program   

 Ratification of Agreement with Stericycle, Inc. in the amount of $1,086 

 Approval of Resignation of Lori Link   

 Approval of Resignation of Shellie Dettweiler   
 
 
SUPPLEMENTAL INFORMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad 
 
Statement of Revenue & Expenditures – Submitted by Kim Sherwood 
 
Thank You Notes – Teresa Hall Bartell, Sam Sparks, Kathy McCoskey, and Pat 
Lowrance 
 
Board Calendars  

BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
JANUARY – FEBRUARY 
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February Board Finance Committee 
Tour of 5000 Building Remodel 

Tuesday, February 11, 3:30 p.m. 
Andover 5000 Building, Grizzly Den 

ALL TRUSTEES 

February Board Meeting Tuesday, February 11, 4:30 p.m. 
Grizzly Den, Andover 5000 Building  

ALL TRUSTEES 

Kansas Board of Regents Dinner February 19  
Washburn University Memorial Union 

Jim Howell 
 

El Dorado Chamber of Commerce 
Annual Dinner 

Thursday, February 20, 6:00 p.m. 
Civic Center 

TBD 

March Board Finance Committee Tuesday, March 10, 3:30 p.m. 
President’s Conference Room 

Shelby Smith 
Lance Lechtenberg 

March Board Meeting Tuesday, March 10, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

PTK Luncheon Thursday, March 12, 12:00 p.m. 
Ramada Inn, Topeka 

 

 

2019-2020 Board Meeting Dates 

Tuesday, February 11, 2020 
Grizzly Den, BOA 5000 

Tuesday, March 10, 2020 

Tuesday, April 14, 2020 

Tuesday, May 12, 2020 

Tuesday, June 9, 2020 
Grizzly Den, BOA 5000 

Tuesday, July 14, 2020 

 

LOOKING AHEAD 
 

April Board Finance Committee Tuesday, April 14, 3:30 p.m. 
President’s Conference Room 

Shelby Smith 
Lance Lechtenberg 

April Board Meeting Tuesday, April 14, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

May Board Finance Committee Tuesday, May 12, 3:30 p.m. 
President’s Conference Room 

Shelby Smith 
Lance Lechtenberg 

May Board Meeting Tuesday, May 12, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

Nurses Pinning Thursday, May 14, 7:00 p.m. 
Gym 

Trustee Welcome 
TBD 

Order of the Purple Friday, May 14, 2:30 p.m. 
Gym 

Trustee Welcome 
TBD 

Commencement Friday, May 15, 6:00 p.m. 
BG Products Veterans Stadium 

TBD 
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Spring 2020 ACTIVITY CALENDAR 

Basketball v Neosho County (away) Wed, February 12  
Women – TBA  
Men @ 7:30 p.m. 

Employee Forums Thur, February 13 
BOA – 11:30 a.m. 
BOE – 2:00 p.m. 

Spring Census Day (20th Day) Mon, February 17 

Foundation Board of Dir. Meeting Tue, February 18 @ 4:00 p.m. 

Basketball v Cowley County (away) Wed, February 19  
Women @ 5:30 p.m. 
Men @ 7:30 p.m. 

Basketball v Coffeyville (away) Sat, February 22  
Women – TBA  
Men @ 7:00 p.m. 

Children’s Theatre 
Uniquely Frank: An Alvin the Alligator Story 

Sat, February 22 @ 2:00 p.m. 

Butler Kids’ Show Choir Spectacular Sat, February 22 @ 6:30 p.m. 

Early College Academy Open House Mon, February 24, Andover 
Tues, February 25, Rose Hill 
@ 6:00 p.m. 

Men’s Basketball Region VI First Round Wed, February 26 - TBA 

Student Forums Mon, March 2 
BOA – 11:30 a.m. 
BOE – 6:00 p.m. 

Vocal Concert 
I’ve Got Music!  

Thur, March 5 @ 7:30 p.m. 
Fri, March 6 @ 7:30 p.m. 
Sat, March 7 @ 2:00 & 7:30 p.m. 

E.B. White Gallery of Art 
Kevin Kelly Exhibit 
Reception 

March 5 – April 8  
 
Thur, March 26 @ 6:00 p.m. 

Butler Benefit Auction Fri, March 6 @ 6:00 p.m. 

Second Saturday 
Grizzly Den 

Sat, March 7 @ 8:00 a.m. 

PTK Luncheon & KACCT Quarterly Meeting 
Ramada Topeka Downtown 

Thur, March 12 

Spring Break – NO CLASSES March 16-20 

Employee Forums Wed, March 25 
BOA – 11:30 a.m. 
BOE – 2:00 p.m. 

Second Saturday 
Grizzly Den 

Sat, April 4 @ 8:00 a.m. 

Institutional Development Day (IDD) – NO CLASSES Thur, April 9 

Good Friday – COLLEGE CLOSED Fri, April 10 
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Student Forums Thur, April 16 
BOA – 11:30 a.m. 
BOE – 6:00 p.m. 

Theatre 
The Servant of Two Masters 

Thur, April 16 @ 7:30 p.m. 
Fri, April 17 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

E.B. White Gallery of Art 
Student Art Show 
Awards & Reception 

April 17 – May 2 
 
Fri, April 17 @ 6:00 p.m. 

Employee Forums Mon, April 20 
BOA – 11:30 a.m. 
BOE – 2:00 p.m. 

Spring Instrumental Concert Fri, April 24 @ 7:30 p.m. 
Sat, April 25 @ 7:30 p.m. 

Spring Vocal Concert 
I’ve Got My Friends! 

Thur, April 30 @ 7:30 p.m. 
Fri, May 1 @ 7:30 p.m. 
Sat, May 2 @ 2:00 & 7:30 p.m. 

Woodwind Recital Mon, May 4 @ 7:30 p.m. 

Brass Recital Tues, May 5 @ 7:30 p.m. 

Percussion Recital Wed, May 6 @ 7:30 p.m. 

Dance Showcase Thur, May 7 @ 7:30 p.m. 

Finals Week May 11-15 

E.B. White Gallery of Art 
Student Art Sale 

Tues, May 12,  
10:00 a.m. – 4:00 p.m. 

Early College Academy Graduation Tues, May 12 @ 6:00 p.m. 

Nurses Pinning Thur, May 14 @ 7:00 p.m. 

Fall Semester Ends Fri, May 15 

Order of the Purple Fri, May 15 TBD 

Commencement Fri, May 15 TBD 

Summer Semester Begins Mon, May 18 

Foundation Board of Dir. Meeting Tue, May 19 @ 4:00 p.m. 

Commencement Thank You Picnic Lunch Wed, May 20 @ 11:30 a.m. 

Memorial Day – COLLEGE CLOSED Mon, May 25 

Circle of Gold Society Luncheon Fri, June 19 @ 11:30 a.m. 

Independence Day (Observed) – COLLEGE CLOSED Fri, July 3 

Summer Classes End Fri, July 24 

 
ADJOURNMENT 
Trustee Lechtenberg moved that the Board meeting be adjourned. Trustee Law 
seconded. The motion passed unanimously. The regular meeting of February 11, 2020 
was adjourned at 5:50 p.m. 
 
 
   
 Doug Law – Secretary  
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BILLS AND WARRENTS 

 
TOPIC for ACTION 

 
REPORT: 
Bills and Warrants for February 2020 -  $5,290,007.04 (includes Expenditure Approval 
List - $2,704,259.28 and Payroll - $2,585,747.76).  
 
RECOMMENDED ACTION: 
Approval of February 2020 bills and warrants. 
 
RECOMMENDED FUNDING SOURCE: 
 
 
 
Submitted by:   Sariah Wilson 
Supervisor:    Yolanda Hackler 
Date:     March 2, 2020 
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BIDS AND PURCHASES 

 
TOPIC for ACTION 

Contract for Learning Management System (Canvas) 
 

REPORT:  
Approval of the contract from Instructure for our Canvas subscription, URL, and support. 
Canvas is the Learning Management System that is used for all courses here at Butler 
Community College. 
 
RECOMMENDED ACTION:  
Approve payment of $117,805.00 
 
RECOMMENDED FUNDING SOURCE: 
Online budget 
 
 
Submitted by:   Haylee Dass 
Supervisor:    Heather Rinkenbaugh 
Date:     February 6, 2020 
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RATIFICATION OF AGREEMENTS AND CONTRACTS 

 
TOPIC for ACTION 

Advance Kansas Focus Groups 
 
 

REPORT:  
Advance Kansas is a diversity initiative hosted by the college for the community.  We 
host one session annually with a class of approximately 40 leaders from business, 
education, government, and non-profit organizations.  The Public Policy Management 
Center in the Division of Diversity and Community Engagement at Wichita State 
University will design and facilitate focus groups of Advance Kansas alumni.  Our 
objective is to capture individual, organizational, and community changes that have 
occurred as a result of Advance Kansas and utilize the information to continue to secure 
and sustain funding and participatory support of Advance Kansas.        
 
RECOMMENDED ACTION:  
Ratify the attached agreement with WSU Public Policy Management Center to design 
and facilitate focus groups. 
 
RECOMMENDED FUNDING SOURCE:    
Advance Kansas designated agency account.  
 
 
Submitted by: Mary Moon    
Supervisor: Tom Borrego    
Date: 02/04/2020 
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TOPIC for ACTION 
Contract with Flywire 

 
REPORT:  
Butler recently contracted with Flywire to provide a pre-collections service known as 
ARCollect. This service assists with collecting delinquent student accounts before 
incurring the cost of outside collections. First Data is the card processor that processes 
student payments, through ARCollect, for Flywire. Because First Data will be collecting 
and potentially returning funds for Butler, they require Butler to sign an agreement 
directly with them for ARCollect transaction processing. 
 
RECOMMENDED ACTION:  
The Board ratify the signing of the First Data agreement to continue the setup of the 
Flywire ARCollect service. This has no effect the previously approved costs for this 
service. 
 
RECOMMENDED FUNDING SOURCE:    
NA 
 
 
Submitted by: Donnie Mercer, Director, Accounts Receivable    
Supervisor: Dr Jessica Ohman, Associate Vice President, Student Services   
Date: March 2, 2020     
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TOPIC for ACTION 
ACT/NRCCUA Contract Ratification 

 
REPORT: 
The National Research Center for College and University Admissions (NRCCUA), now 
part of ACT, is a membership organization that links colleges and universities to the 
nation’s largest college and career planning program for students seeking a post-
secondary education. Our membership with ACT/NRCCUA will allow prospective 
students to send ACT scores to Butler and access to the Encoura Data Lab to allow for 
the identification and recruitment of potential students. 
 
RECOMMENDED ACTION: 
Ratify the contract for 2020-2024.  
 
RECOMMENDED FUNDING SOURCE: 
General Fund 
 
    
Submitted by: Dr. Jessica Ohman, Associate Vice President, Student Services 
Supervisor:  Dr. Kim Krull, President 
Date:   March 2, 2020 
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TOPIC for ACTION 
Gilmore & Bell Disclosure Compliance Services Agreement 

 
REPORT: 
Gilmore & Bell has been providing post-issuance disclosure compliance services for 
Butler Community College for the past four years.  The attached proposal is to extend 
the term of providing these services for the next five years; beginning with the College’s 
fiscal year ended June 30, 2019. 
  
The services provided assist the College in meeting its continuing disclosure obligations 
in accordance with federal securities laws on an annual basis.  Gilmore & Bell will 
provide the following services: 

• Review the continuing disclosure agreements/undertakings for the Bonds (the 
“Disclosure Agreements”) and determine the operating data and financial 
information required to be disclosed by the College on an annual basis; 

• Provide the College with an annual reminder of the upcoming annual report 
filing date; 

• Provide the College annually with a memorandum listing material events 
requiring additional disclosure; 

• Draft the College’s annual report and assist the College in updating, as of the 
end of each fiscal year, the appropriate operating data and summary financial 
information; 

• Submit the College’s annual report to the MSRB, via EMMA. If the College’s 
annual report is not available as of the report filing date, file the appropriate 
notice required under the Disclosure Agreements; and 

• Provide the College confirmation that the annual report has been submitted to 
the MSRB. 

 
RECOMMENDED ACTION: 
We recommend acceptance of Gilmore & Bell’s agreement for services for fiscal year 
ending June 30, 2019 through June 30, 2024. 
 
RECOMMENDED FUNDING SOURCE: 
Operating Budget - $1500 annually 
 
 
Submitted by: Kim Sherwood 
Supervisor:  Kent Williams 
Date submitted:  2.24.20 
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TOPIC for ACTION 

Clinical Affiliation Site Agreement - Wichita Urology Clinic 
 
REPORT: 
The Butler Community College Nursing Department needs additional Clinical Affiliation 
sites for second semester nursing students in the new Concept Based Curriculum that 
began in Fall 2019. 
 
RECOMMENDED ACTION: 
Approval of the Wichita Urology Clinic Clinical Affiliation Agreement. 
 
FUNDING SOURCE: 
There is no funding needed for this Clinical Affiliation Agreement. 
 
 
Submitted by: Beth B. Eagleton, PhD, MN, RN 

Associate Dean of Nursing and Allied Health 
Supervisor:   Christy Streeter, Dean of Health, Education & Public Services 
Date:    February 7, 2020 
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PERSONNEL 

 
TOPIC for ACTION 

Approval of Full Time Nursing Faculty Position 
 

REPORT: 
A selected search committee reviewed applicants for this position and determined that 
one candidate met all the requirements of the position.  The decision of the Search 
Committee is to recommend Kayleena Ronksley, for the vacant full time nursing faculty 
position.  Ms. Ronksley is a Master’s prepared nurse and has served in an Adjunct 
Clinical Nursing faculty position at Butler Community College, since Fall semester, 
2019.  She brings 14 years of clinical and nursing leadership experience, as well as 
classroom teaching experience.  She holds a number of certifications in her areas of 
expertise, including Critical Care Nursing Certification. 
 
RECOMMENDED ACTION: 
Approval of Kayleena Ronksley for the Full Time Nursing Faculty position at a salary of 
$45,810.00 
 
RECOMMENDED FUNDING SOURCE: 
Nursing Department 2019-2020 budgeted position. 
 
 
Submitted by:    Beth B. Eagleton, PhD, MN, RN 
Supervisor:    Christy Streeter 
Date:     February 17, 2020 
  



272 
 

TOPIC for ACTION 
Approval of Full Time Nursing Faculty Position 

 
REPORT: 
A selected search committee reviewed applicants for this position and determined that 
one candidate met all the requirements of the position.  The decision of the Search 
Committee is to recommend Lea Atkinson, for the vacant full time nursing faculty 
position.  Ms. Atkinson is a Bachelor’s prepared nurse and will be starting on her 
Master’s in Nursing degree March 1, 2020.  She brings over 9 years of clinical nursing 
experience and has held roles as a Charge Nurse and preceptor/mentor for both 
nursing students and new hire RN’s.  She attained her Certified Nursing Assistant 
certificate through Butler Community College, prior to pursuing her Bachelor’s in 
Nursing and she holds a number of certifications in her areas of expertise, which is 
Maternal Child. 
 
RECOMMENDED ACTION: 
Approval of Lea Atkinson for the Full Time Nursing Faculty position at a salary of 
$41,510.00. 
 
RECOMMENDED FUNDING SOURCE: 
Nursing Department 2019-2020 budgeted position. 
 
 
Submitted by:    Beth B. Eagleton, PhD, MN, RN 
Supervisor:    Christy Streeter 
Date:     February 24, 2020 
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SUPPLEMENTAL INFORMATION 

 
 

Butler Community College Key Performance Indicators 

KPI  Definition Goal CURRENT OUTCOME 

Completion  
(Grad rates and 
transfer rates) 
Updated in spring 

IPEDS Graduation 
Rate (First-time, 
Full-Time, Degree-
Seeking; 150%) 

Increase graduation 
of FT/FT, degree-
seeking students 
from 24% to 34% 
by 2020 

Graduation rate= 26% 
Transfer rate = 30% 
 
(2018 = 26%; Transfer = 26%)  

Completion 
(Credential awards) 
Preliminary update 
– late fall; final 
update - spring 

Annual production 
of certificates and 
degrees 

Increase the award 
of degrees and 
certificates from 
1,415 to 1,557 by 
2020 

1,513 (1,496 in AY 2018) 

Retention 
Updated in spring 
 

IPEDS Fall 
Enrollment Report; 
retention of first-
time, full-time, 
degree-seeking 
students from fall to 
fall 

Increase retention 
of FT/FT, degree-
seeking students to 
71% by 2020 

60 % (2018 = 60 %) 
 

CTE placement 
rates 
Updated in spring 
 

Job placements of 
completers/leavers 
of Butler CTE 
programs 

Exceed 79% 77% (2017 = 71%) 

Transfer GPA 
Updated in spring 

GPA of Butler 
transfers to WSU 
compared to native 
students 

Exceed native GPA Fall 2017 Term GPAs: 
Average GPA of new Butler transfers = 2.68 
(2.60 in Fall 2016) 
Average GPA of native students = 2.55 (2.63 
in Fall 2016) 

 
KBOR PERFORMANCE AGREEMENT OUTCOMES 

 

GOAL KBOR Mandated Baseline OUTCOME Year 2 

Increase third party industry 
credentials 

1012  1121 

ALP success rates 63.1% 58.3% 

Increase STEM credentials 302 AAS and Certificates 294 

Improve College Algebra pass rates 65.2% 69.8% 

First year retention 62.4% 65.4% 

 

  

Office of Research and Institutional Effectiveness 
215 BOE 
(316) 322.3338  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Academics 

Responsible individual Lori Winningham 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Ensure Student Success Priority Number: 1d (Develop 2-year schedule 

for pathway for academic year 2021)  
 
Narrative 
In response to the Claurus Report of Spring 2019, the need to revamp the schedule 
became a priority.  In September 2019, we moved away from course scheduling toward 
program scheduling in order to allow for a more focused approach to the changes in our 
learners and communities.  The new schedule supports Pathways through program 
scheduling so students will be able to finish at one campus in a two-year time frame.   
 
Current Outcomes 
The Fall 2020 schedule has been uploaded into the interactive schedule and cohort 
enrollment begins on Monday, March 2nd.  Catalog changes have been communicated 
so that all program packages align with the 2020-21 catalog.  The web team is putting 
package availability tables and explanatory verbiage on all pathway web pages.   
Advisors have seen and given feedback on all packages and will receive additional 
training in March.  Through this program, Fall-start only programs have been identified 
and a list of fall/spring only courses has been developed to assist Advisors scheduling 
off sequence and part-time students.  Additionally, a list of programs available 
completely online has been created and Deans have prioritized online course 
development to support the addition of several online programs.  Marketing has created 
program sheets for each package and will have them complete for spring enrollment.  
They will also be able to confidently market packaged programs (i.e. morning, one day 
per week, online, evening etc.) by time and location. 
A college wide problem-solving action committee has met and is working in sub groups 
to address: 

1. Banner Self-Service Registration/Interactive Schedule/Academic Plan/Schedule 
Planner  

2. Large Program Packages  
3. Two Year Registration/Tuition Impact and Processes/Holds Process  
4. Package Presentation and Marketing 
5. System to Store Packages/Webpage  
6. Enrollment Checkpoints  

 
Action items for future outcomes 
The Fall 2020 schedule has been created and plans for Spring 21 enrollment are being 
developed.  As fall enrollment begins, students will be surveyed and that data will be 
utilized to determine potential adjustments.  Enrollment checkpoints will be scheduled to 
identify any potential enrollment pinch-points, ensure communication between Advising 
and Academics and respond to student needs in ways that were not previously 
possible.  Retention and completion rates for the two-year program pathways will be 
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compared to non-participants.  Student satisfaction surveys will be gathered at the time 
of enrollment, mid-way through and upon completion.  
 
Strategic Alignment 
Ensure Student Success:  Although students will still have the ability to make changes 
within their program packages, cohorts will be developed by virtue of shared enrollment 
in numerous package courses.  Current cohort groups (Nursing, Early College 
Academies etc.) on campus have a much higher retention rate than their non-cohorted 
peers.  Increased retention and completion rates are the anticipated outcome. 
 
 
  



276 
 

REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Academics--Textbook Affordability 

Responsible individual Lori Winningham & Susan Bradley 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Ensure Student Success Priority Number: 3a (Research and embed 

new options for textbooks and OER to reduce 
student costs by fall 2020)  

 
Narrative 
The cost of college textbooks has historically increased faster than the Consumer Price 
Index.  For this reason, Butler has formed a Textbook Affordability Team (TAT) to 
pursue affordable, high-quality textbooks and instructional materials for students, 
primarily through digital delivery of Open Educational Resources (OER) and publisher 
subscription programs.   In both of these cases, students benefit because their texts are 
embedded in the institution’s learning management system.  Upon enrollment in a 
course, students have access to the instructional materials for a course, which positively 
affects their success in it.        
 
The Butler TAT was formed in fall 2019 with these projects and goals:   

1. Chart current used and new textbook costs by Pathway.   
2. Finalize text selection rubric. 
3. Identify affordable textbook cost ranges. 
4. Target most expensive and most popular books for cost reduction. 
5. Identify OER alternatives. 
6. Adopt competitively priced, high quality conventional publications or an 

established OER or develop a local OER. 
7. Chart textbook cost reductions for fall 2020. 
8. Plan related work and trainings for fall 2020.   

 
 
Current Outcomes 
The potential for student savings through digital delivery of textbooks is great. Assuming 
$100 savings per student using an OER rather than a conventional published textbook, 
the Butler EG 101 and 102 OER have saved students more than $694,100 since fall 
2018.  In addition, the adoptions of competitively priced digital editions under publisher 
inclusive access programs have saved students money.  For example, Butler Human 
Performance students have saved $81,106 over the cost of new textbooks in seven 
courses since an inclusive access program began in fall 2019.   
 
Action items for future outcomes 
The Butler TAT is designed to support the KBOR OER Steering Committee’s emerging 
Action Plan, including strategic planning, training, funding, data collection, course 
marking, and legislative showcases/state conferences. 
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The Butler TAT will work toward 

 Increased faculty and department involvement in text selection and 
design. 

 Low-cost, course appropriate digital adoptions. 

 Competitive student “package” charges by Fall 2021. 

 Comprehensive text management, sales, and education involving the 
Butler Bookstore. 

  
Strategic Alignment 
 Ensure student success. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Human Resources  

Responsible individual Shelley Stultz 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Invest in our Employees’ 
Success 

Priority Number: 1b (Begin to address internal 

equity in priority areas for recruitment and 
retention FY2020)  

 
Narrative 
Phase II of the HR Consultant compensation recommendations was approved by the 
Board of Trustees in May 2019.    The implementation of Phase II has two goals: 

1. Ensure all salaried employees are paid no less than the minimum rate of their 
pay range 

2. Identify and correct pay inequity with a job group/family or department where 
experience and seniority are a factor in recruitment and/or retention.   

 
Current Outcomes 
All salaried employees are paid no less than the minimum rate of their pay salary grade 
as of July 1, 2019.   
 
Five departments have been identified for initial review of internal equity considerations. 
Determinations of equity adjustments are based on appropriate pay range penetration 
to time in position.  
 
Action items for future outcomes 
Target date for applying equity adjustments for noted departments is April 1 for an April 
25th pay date.   
 
Total Budget for FY 2020 for Phase II implementation goals:  $180,000.   Initial cost to 
bring salaried employees to the minimum rate of their pay salary grade was $37,848.   
 
Continued support for additional budget dollars in FY2021 and beyond is needed to fully 
address the current inequity and ongoing market stability of our pay structures and 
incumbent salaries.  
 
Strategic Alignment 
The Board of Trustees at Butler Community College subscribe to a philosophy of 
compensation that recognizes the value and contributions of each employee to the 
overall success and purpose of our college in meeting student and community needs.   
 
Adopting a compensation philosophy and strategy that places the college in a 
competitive market driven position to recruit and retain highly qualified employees 
directly supports ensuring student success and investing in our employee success.     
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name President’s Office   

Responsible individual Kim Krull 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Invest in our Employees’ 
Success 

Priority Number: 2a (Review and revise 

committee structure and reporting processes 
during fall 2019)  

 
Narrative 
Communication with college employees is vitally important to ensure broader 
understanding, awareness, and input for college initiatives, process changes, the 
strategic plan, progress toward benchmarks, future plans, operational decisions, 
academic and student services decisions, and general college “happenings.”  While 
Butler has a significant number of committees, task forces, and councils, discussions 
have led to an understanding that reorganizing the college’s committee structure and 
reporting of information could facilitate and support enhanced communication and 
transparency 
 
Current Outcomes 
The task force continues to work on potential changes to committee structure, reporting 
format and committee membership. 
 
Action items for future outcomes 
The task force will continue to meeting during the spring semester as well as meeting 
with constituent groups and it is anticipated that any changes will be implemented with 
the start of the FY2021 year.   
 
Strategic Alignment 
These objectives are part of Butler Community College’s 2019-2021 Strategic Plan with 
the college’s goal of “Investing in our Employees’ Success”, under which Priority 2 calls 
for support for shared/participatory governance and performance indicator 2.2a 
identifies the goal to review and revise the committee structure and reporting processes 
during fall 2019.   
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Academics 

Responsible individual Lori Winningham 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Invest in our Employees’ 
Success 

Priority Number: 3b (Implement and utilize 

compiled feedback from EvaluationKit for faculty 
student ratings in FY2020)  

 
Narrative 
After a two year development phase, we are now fully operational with EvaluationKit as 
the digital instrument we use for student ratings, replacing a paper-driven solution (IDEA 
surveys). The development phase started with ample research and vetting of 
competitive products, then beta testing EvaluationKit with stock questions. The Faculty 
Development Team and other interested faculty contributed to revising questions for our 
institution and we returned to beta test another semester. This fall was our first full roll-
out.  
 
Current Outcomes 
Fall of 2019 results continued to be positive.  
We deployed to 558 courses.  
6635/7716 student evaluations were returned (85%).  
 
Action items for future outcomes 
In the fall, EdTech’s Brian Dye trained the Faculty Development/HR Administrative 
Assistant, Sarah Berry, in EvaluationKit set up and operation. This spring, Sarah has 
cross trained the rest of us in the Faculty Development office. We generated how-to 
documentation with screen shots for faculty use. We now need to distribute that 
documentation better and do individual, hands-on training for faculty who may still not 
be reading evaluation results. 
 
Strategic Alignment 
Investing in our Employee Success is reflected in our continuing effort to develop each 
faculty member to his/her greatest potential. We ‘act on fact,’ and take student feedback 
into consideration in all aspects of training and development at both the institutional and 
personal levels. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name President’s Office  

Responsible individual Kim Krull 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Contribute to our 
Communities 

Priority Number: 2b (Promote Trustee 

engagement in service area communities through 
listening tours and meetings during FY2020)  

 
Narrative 
Butler Trustees are elected from across the county and work to ensure our entire 5-
county service area is served.  Having the Trustees engaged in the communities by 
attending legislative forums, chamber and community events, and participating in 
“listening tours” in the service area will provide opportunities to meet individuals, gather 
information and use it, in part, for strategic vision and planning.   
 
Current Outcomes 
Trustees have attended the Andover, Augusta and El Dorado Chamber Dinners to date. 
 
Action items for future outcomes 
“Listening Tours” will be scheduled for last spring and early summer to communities in 
Butler, Chase, Marion, Morris and Greenwood counties which encompass the college’s 
service area.   
 
Strategic Alignment 
This objective is part of Butler Community College’s 2019-2021 Strategic Plan with the 
college’s goal of “Contributing to Our Communities”, under which Priority 2 calls for 
engaging community members and college stakeholders through strategic 
communication and visioning and a performance indicator 2.2b which identifies a 
trustee engagement will be promoted in the service area communities through listening 
tours and meetings.     
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name President’s Office  

Responsible individual Kim Krull & Shelley Stultz 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Contribute to our 
Communities 

Priority Number: 3a (Research service area 

civic organizations and ensure Butler Community 
College representation of key board beginning 
Fall 2019)  

 
Narrative 
Butler contributes to the vitality of the communities it serves. Creating strong 
partnerships, and intentionally pursuing service and engagement in our communities is 
an important key to our long term success. Understanding the organizations that Butler 
employees engage, volunteer or serve in their communities can offer valuable insight 
and knowledge. 
 
Current Outcomes 
We have identified key organizations in the surrounding communities that optimize 
Butler’s influence and interest in the area. 
 
Action items for future outcomes 
Identify if a Butler employee or representative serves on any of the key organizations in 
the surrounding communities. Identify where we have gaps in representation and 
seek volunteers to participate where appropriate.  Pertinent information learned and 
shared from community councils or boards can be useful for relationship building and 
strategic planning. 
 
Strategic Alignment 
The information gained from having a representative in key organizations will allow 
Butler to Contribute to our Communities through activism and information sharing. 
Having a pulse on the needs and opportunities in our communities will strengthen 
institutional effectiveness as we plan and execute our programs strategically and use 
facts to drive decisions 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Human Resources 

Responsible individual Shelley Stultz & Kent Williams 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Contribute to our 
Communities 

Priority Number: 4a (Continue to include 

salary increases and equity funding in annual 
budget request)  

 
Narrative 
As part of Butler’s strategic goals and priorities we strive to maintain a competitive 
market position for compensation to attract and retain highly qualified employees. 
 
Consistent with this philosophy, Butler engaged Segal Waters Consulting in 2018 to 
conduct a college-wide compensation study, to determine our competitive market 
position, compensation policies and practices that take into consideration the labor 
market, internal equity and the College’s fiscal conditions.  
 
Current Outcomes 
The 2019-20 budget included a negotiated 2.5% wage increase across the board for all 
classified employees.    Based on recommendations from the Compensation Study we 
also included 0.5% of salary budget to address market and internal equity 
shortcomings.    
 
A 2% placeholder for salary increases has been established in subsequent budget 
years planning for base budget increases.    
 
Action items for future outcomes 
Continued support for additional budget dollars in FY2021 and beyond is needed to fully 
address the current inequity and ongoing market stability of our pay structures and 
incumbent salaries. 
 
Based on market and comparable industry data the following percentage of salary 
increases are recommended to maintain market competitive rates and equity.    
 
  2.0%      = Below Market Growth 
  2.5%      = At or slightly below Market  
  3.0%      = Pacing at or slightly above Market  
 
Strategic Alignment 
Invest in our Employees’ Success 
The members of the Board of Trustees at Butler Community College support a 
personnel policy, one which allows the college to recruit and retain highly qualified 
employees. The board subscribes to a philosophy of compensation that recognizes the 
value and contributions of each employee to the overall success and purpose of our 
college in meeting student and community need.     
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Foundation 

Responsible individual Tom Borrego 

Report for the BOT meeting of March 10, 2020 

Strategic Goal: Contribute to our 
Communities 

Priority Number: 4c (Identify and strategically 

align Foundation donor support for College 
innovations)  

 
Narrative 
The Butler Community College Foundation has refocused its use of the Moves 
Management System and have begun assigning prospective and current donors to staff 
to create a portfolio for development staff member.  Each member will be responsible 
for cultivating, soliciting and stewarding his or her portfolio.  Goals will be set to be meet 
strategic objectives.   As a result, this new method will be implemented as the 
Foundation engages prospective new donors on upcoming projects.  In addition, the 
Foundation has created a new planned giving website which will be used to market to 
prospective deferred gift donors. 
 
Current Outcomes 
Below are highlights since our last report of current Foundation outcomes: 
 
Foundation Plan:  A draft of this document has been reviewed by the Foundation Board 
of Directors and is in its final stages of completion.  This document will be used for FY 
20-21. 
 
Auction:  This special event is in its final planning stage and will be held on March 6, 
2020. 
 
Plaza Project: The Foundation Board of Directors has approved the solicitation of 
donors to support the renovation and creation of a plaza at the entrance of campus. 
Solicitations begin in March 2020. 
 
5000 Building:  The Foundation Board of Directors has approved the solicitation of 
donors to help offset the costs of items not covered by the renovation budget.  Funds 
will be raised by naming rooms and areas in the 5000 building. Solicitation begins in 
April 2020. 
 
Planned Giving Website:  A planned giving website has been created and implemented 
as part of the Foundation’s efforts to increase deferred gifts. 
 
Staff member moves to full-time:  The Foundation Board of Directors approved moving 
our part-time Office Specialist to a full-time Advancement Coordinator. Chelsey 
Barnhart will be assuming responsibility for the database gift entries and reconciliation 
overseen by Hayley Hobbs as well as selected scholarship administrative duties 
currently being performed by Averie Nelson.  The goal is to move administrative duties 
from Hayley and Averie in order for them to focus donor prospects. 
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Action items for future outcomes 
The Foundation continues working towards the broadening of the current donor base by 
investing time in prospect research.  The Foundation has invested in Foundation Search 
as one tool to help identify current and new foundations that align with the mission of 
the college.  Hayley Hobbs will begin the process of doing more prospect research to 
assist in creating a more robust prospect for staff.  
 
 
Strategic Alignment 
This objective is part of Butler Community College’s 2019-2020 Strategic Plan with the 
College’s goal of “Contribute to our Communities”, under which Priority 3 calls on Butler 
Community College to share its resources to build a better community, region and 
world.   Performance indicator 4c challenges the Foundation to improve a student’s 
ability to access a higher education and support programs and structures that can 
deliver the quality education expected by Butler Community College and its students. 
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Statement of Revenue, Expenditures, and Other Changes 
 

REVENUES: 

Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Continuing Ed 

Fees, Nursing Fees, Auto Tech Uniform Fees, International Student Processing Fees, 

Online Course Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 

Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and other 

Local Taxes 

State Sources 

 State Operating Grant and SB155 Funding 

Auxiliary Sources 

 Dorm Rental – Fire Science students 

Student Life and EduCare Fund Revenue (not applicable to Operating Funds) 

Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, Media 

Resource Fees, and Prior Year Claims Cancelled 

Transfers 

Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 

Residence Hall Debt Transfer 

 

EXPENSES: 

Instruction 

 General, Vocational and Adult Instruction 

Other Expenditures 

 Parking and Agency Funds (not applicable to Operating Funds) 

Academic Support 

 Library, Academic Administration, Curriculum Development 

Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 

Activities, and Student Services 

Institutional Support 

Executive Management, Fiscal Operations, Community/Public Relations, Information 

Services, and Administrative Services 

Physical Plant Operations 

 Maintenance of Buildings, Equipment, Grounds, Debt Service 

Student Financial 

 Scholarships and Grants 

Auxiliary Enterprise 

 Operating Support of EduCare Center 

Transfers 

Debt Service Payments, Operating Support to ABE, BETA, and Grizzly Adventures, 

Annual Transfers to Development, Facilities, and Technology Funds 
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THANK YOU NOTES 

 

Dr. Krull,  
Thank you very much for the appreciation dinner. It was very nice to sit down with the 
team and socialize. This project could not be successful without the amazing 
collaboration and hard work of you and your staff. We have thoroughly enjoyed and 
appreciated working with the BCC Staff.  
Sincerely,  
Brooks Dorman & Josh Vogel 
Simpson Construction 

 

To: The Butler Family 
Thank you for the gift cards, food, snacks, emails, cards and cash that were donated to 
us during Steven’s health issue. I feel honored to work with such caring and generous 
people. The prayers made a huge difference and we know without them we may have 
lost him.  
Thank you all more than I can ever express! 
The Winninghams 

 

Dr. Kim Krull –  
Thank you so much for your gift to our annual campaign. Your support allows ALL to 
experience our preventative programs. Our Y and our community is better because of 
your generosity.  
Thank you-  
Hillary Alexander 

 

Dear Friends at Butler –  
Thank you for the lovely flower arrangement & the book donation in memory of my 
father, Ted K. August. I hope that the book selected to honor my dad is one that reflects 
his character. He was a truly great guy with a wonderful sense of humor! He loved his 
family & he loved the Lord. I sincerely appreciate everyone being so understanding & 
accommodating with my scheduled these last few weeks. It is nice to work in a “place” 
that understands that sometimes, family must come first! I wish everyone could have 
known my dad. He was the BEST!   
Thanks again!  
Bryn K. Cornell 
(& the family of Ted K. August) 

 

To my Butler Family:  
Thank you for the cards, kind words and donations. Also those who attended the 
Celebration of Life or kept us in your thoughts. We are truly blessed for all of your 
comfort in such a difficult time.  
Misty Walton & Family 
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
JANUARY – FEBRUARY 

 

March Board Finance Committee Tuesday, March 10, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg, 
Shelby Smith 

March Board Meeting Tuesday, March 10, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

April Board Finance Committee Tuesday, April 14, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg, 
Shelby Smith 

April Board Meeting Tuesday, April 14, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

PTK Induction Sunday, April 26, 2:00 p.m. 
Clifford/Stone Room 

Trustee Welcome 
TBD 

 

2019-2020 Board Meeting Dates 

Tuesday, March 10, 2020 

Tuesday, April 14, 2020 

Tuesday, May 12, 2020 

Tuesday, June 9, 2020 
Grizzly Den, BOA 5000 

Tuesday, July 14, 2020 

 

LOOKING AHEAD 
 

Early College Academy 
Graduation 

Monday, May 11, 6:00 p.m. 
Gym 

Trustee Welcome 
TBD 

May Board Finance Committee Tuesday, May 12, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg, 
Shelby Smith 

May Board Meeting Tuesday, May 12, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

Nurses Pinning Thursday, May 14, 7:00 p.m. 
Gym 

Trustee Welcome 
TBD 

Order of the Purple Friday, May 15, 1:30 p.m. 
Gym 

Trustee Welcome 
TBD 

Commencement Friday, May 15, 7:00 p.m. 
BG Products Veterans Sports Complex 

Trustee Roles 
TBD 

Tour of 5000 Building Remodel Tuesday, June 9, 3:30 p.m. 
Andover 5000 Building, Grizzly Den 

ALL TRUSTEES 

June Board Meeting Tuesday, June 9, 4:30 p.m. 
Grizzly Den, Andover 5000 Building 

ALL TRUSTEES 
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Spring 2020 ACTIVITY CALENDAR 

PTK Luncheon & KACCT Quarterly Meeting 
Ramada Topeka Downtown 

Thur, March 12 

Spring Break – NO CLASSES March 16-20 

Employee Forums Wed, March 25 
BOA – 11:30 a.m. 
BOE – 2:00 p.m. 

Institutional Development Day (IDD) – NO CLASSES Thur, April 9 

Good Friday – COLLEGE CLOSED Fri, April 10 

Student Forums Thur, April 16 
BOA – 11:30 a.m. 
BOE – 6:00 p.m. 

Theatre 
The Servant of Two Masters 

Thur, April 16 @ 7:30 p.m. 
Fri, April 17 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

E.B. White Gallery of Art 
Student Art Show 
Awards & Reception 

April 17 – May 2 
 
Fri, April 17 @ 6:00 p.m. 

Employee Forums Mon, April 20 
BOA – 11:30 a.m. 
BOE – 2:00 p.m. 

Spring Instrumental Concert Fri, April 24 @ 7:30 p.m. 
Sat, April 25 @ 7:30 p.m. 

Spring Vocal Concert 
I’ve Got My Friends! 

Thur, April 30 @ 7:30 p.m. 
Fri, May 1 @ 7:30 p.m. 
Sat, May 2 @ 2:00 & 7:30 p.m. 

Woodwind Recital Mon, May 4 @ 7:30 p.m. 

Brass Recital Tues, May 5 @ 7:30 p.m. 

Percussion Recital Wed, May 6 @ 7:30 p.m. 

Dance Showcase Thur, May 7 @ 7:30 p.m. 

Finals Week May 11-15 

Early College Academy Graduation Mon, May 11 @ 6:00 p.m. 

E.B. White Gallery of Art 
Student Art Sale 

Tues, May 12,  
10:00 a.m. – 4:00 p.m. 

Nurses Pinning Thur, May 14 @ 7:00 p.m. 

Fall Semester Ends Fri, May 15 

Order of the Purple Fri, May 15 TBD 

Commencement Fri, May 15 TBD 

Summer Semester Begins Mon, May 18 

Foundation Board of Dir. Meeting Tue, May 19 @ 4:00 p.m. 

Commencement Thank You Picnic Lunch Wed, May 20 @ 11:30 a.m. 

Memorial Day – COLLEGE CLOSED Mon, May 25 

Circle of Gold Society Luncheon Fri, June 19 @ 11:30 a.m. 

Independence Day (Observed) – COLLEGE CLOSED Fri, July 3 

Summer Classes End Fri, July 24 
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EXECUTIVE SESSION 

 
TRUSTEE MOTION: By       
Mister Chair I move that the Board recess into executive session for consultation with 
legal counsel to include the Board, Dr. Kim Krull and Ray Connell with action to follow as 
appropriate.  
 
The open meeting will resume here in the Dankert Board Room in 30 minutes. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @ ________ P.M. 
 
RETURN TO OPEN SESSION @ _______P.M. 
 
ANY ACTION REQUIRES A MOTION, SECOND, and VOTE 
 

MOTION FOR ADJOURNMENT 
Motion made by:       
Second by:         
Vote:         
Time of Adjournment:      
 
 


