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                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, September 8, 2020 – Clifford/Stone Room 

Watch Live via http://www.butlercc.edu/bctv  
 

 
3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m. Regular Board Meeting – Clifford/Stone Room, Main Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas.  
 

 

LEGAL BUDGET HEARING 

 
I. Legal Budget Hearing (Chair Jim Howell) --------------------------------------------- 3 

 
II. Adjourn Public Hearing (Chair Jim Howell) 

 

REGULAR BOARD MEETING 

 
I. CALL TO ORDER 

 
II. APPROVAL OF AGENDA 

 

III. APPROVAL OF 2021 LEGAL BUDGETS --------------------------------------------- 5 
 

IV. RECOGNITIONS ------------------------------------------------------------------------------ 7 
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this form: https://bit.ly/3b36GXi  
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B. Operational Staff Report – Lisa Bolin 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report –Lance Lechtenberg, Shelby Smith 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report –Jim Howell, Doug Law, Kim Krull 

  

http://www.butlercc.edu/bctv
https://bit.ly/3b36GXi
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LEGAL BUDGET HEARING 

 
Script for Legal Budget Hearing 

 
Chair, Jim Howell:   
“I declare the public hearing for the 2020-2021 Legal Budget of Butler Community 
College now open.” 
 
(Chair, Jim Howell then introduces himself and the other trustees, as well as the 
President and the Secretary.) 
 
Seated with me around the table are Trustees: 

 Mary Martha Good 

 Doug Law 

 Lance Lechtenberg 

 Forrest Rhodes 

 Shelby Smith and 

 Julie Winslow 

 As well as President Kim Krull and Secretary Lora Jarvis 

 Other Butler Administration, Faculty, and Staff are also present with some 
joining by Zoom. 

 
Chair, Jim Howell:   
“At this time we are meeting to hear public comments on the 2020-2021 Legal  
Budget for Butler Community College.    
 
To briefly explain the budget process, several months ago we began with individual 
recommendations from department heads, which were reviewed by our budget officers 
and our administration.  In conjunction with parameters set by the Board of Trustees, the 
Administration developed a preliminary budget that was presented to the Board of 
Trustees.  Several updates were provided and discussed. 
 
In a Special Meeting held on July 28, 2020, the Board of Trustees voted to pass the Notice 
of Public Hearing, setting the budget at $77,915,445. The local dollars to be levied are 
$14,420,075 that include $12,928,138 for operations and $1,491,937 for capital outlay.  
The legal budget provides the college with the ability to increase its expenditure budget in 
order to address a significant unanticipated expense in a timely fashion. 
 
The Public Notice was published in the college’s official publications and the public hearing 
was set for 4:30 p.m. today, September 8, 2020, in the Clifford/Stone Room of the Hubbard 
Welcome Center at Butler of El Dorado. 
 
At this time, I will open the hearing to any public comment from individuals who are present 
in the room or via Zoom and who would like to speak concerning the budget.  As there are 
several who wish to speak, we ask that you hold your comments to five minutes or less. 
For those of you speaking via Zoom, Lora Jarvis will manage the technology and admit 
you into the Board Zoom room to speak. For those in the Clifford/Stone Room, please 
submit your Public Comment Request Cards to Board Chair, Jim Howell, and then you’ll 
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be asked to speak. For all who are offering public comment in either format, please 
announce your name and address before beginning your comments. Board Secretary Lora 
Jarvis will identify when you have one minute remaining so you are able to conclude your 
comments within the time allotted.  
 
The Board will not participate in any discussion or take any action during the public 
comment portion of the meeting.  
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TOPIC for ACTION 
FY 2021 Legal Budget Approval 

 
REPORT: 
Although the board approved the legal budget at the August 11 meeting, that approval 
was nullified because the Notice of Public Hearing did not get published as planned in 
the Times-Gazette.  
 
A new notice (copied below) was published in the August 22 edition of the Times-
Gazette. The only change from the original Notice was to set the date and time of the 
public hearing to September 8 at 4:30. 
 
Approval of the Notice as published will set the total maximum expenditures at 
$77,915,445 and the amount of tax to be levied at $14,420,075. The estimated tax rate 
is 16.000 for the General fund and 1.846 for the Capital Outlay Fund. 
 
RECOMMENDED MOTION: 
Move that the legal budget for 2020-2021 be approved as published with the amount of 
taxes to be levied for all funds of $14,420,075 and the total expenditure budget for all 
funds of $77,915,445. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Kent Williams, Vice President of Finance 
Supervisor:    Kim Krull 

Date:     August 26, 2020 
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SEPTEMBER BOARD RECOGNITIONS   

 
 

 Trustee Julie Winslow – September Birthday  
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MONITORING REPORTS 

 
 

 

 
Butler Athletics 
The Athletics Department, an integral part of the educational mission of Butler Community 
College, strives for excellence in five key areas: Academics, Integrity, Service to the 
Community, Excellence in Competition and Vision for the Future. 
 
Key unit processes: 
 

 Academics 
o Each student-athlete to reach their educational goals 
o Ensure smooth transfer to other institutions to further their education 
o Provide staff and facilities to assist in reaching academic goals 

 

 Integrity 
o Adhere with NJCAA, Jayhawk Conference, federal, state and 

institutional rules and regulations 
o Provide equitable opportunities for women and minorities 
o Maintain fiscal responsibility 
o Develop student-athletes who are positive role models and productive 

members of society, displaying good citizenship, character and personal 
growth 
 

 Service to the Community and College 
o Enhance quality of life on campus 
o Provide quality of life options to communities we serve 
o Serve as positive public relations vehicle for entire college 
o Create sense of pride and loyalty among students, alumni and friends 

 

 Success on the Playing Surface 
o Strive to achieve athletic success on the highest levels of intercollegiate 

competition 
 

  

BOARD OF TRUSTEES REPORT 
Athletic Department 

September 2020 
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 Vision for the Future 
o Increase private support to both the college as a whole and the department 

   
 
The Butler Athletics program currently sponsors the following NJCAA Division 1 sports: 
Men: football, basketball, baseball, cross country, and indoor and outdoor track and field 
Women: basketball, volleyball, softball, soccer, cross country, and indoor and outdoor 
track and field. 
 
Todd Carter begins his 34th year in the athletic department at Butler Community College, 
17th as the Athletic Director. As athletic director, Carter provides leadership and support 
for the Grizzlies 13 varsity sports as well as the department’s 40 full-time and part-time 
administrative and coaching staff members.  
 
Tyler Nordman begins his 2nd year as the Associate Athletic Director. Nordman came 
from Highland Community College where he served as the Athletic Director the previous 
three years. Nordman oversees all media relations duties for all sports while also assisting 
the department with compliance, marketing, game management and fundraising. 
 
Lori Llewellyn begins her 15th year as Athletic Secretary.  She is in charge of day to day 
operations in the athletic office, Grizzlybacker memberships, billings, insurance, letter of 
intents and eligibility for all sports.   
 
Amanda Maiden and Jared Brown are the two certified athletic trainers that handle all 
prevention and care of the over 300 grizzly student-athletes. They also handle all the 
relationships with the dozen Grizzly team doctors and supervise a staff of 15 student 
athletic trainers. 
 
Matt Trosper begins his first full year with the Grizzlies as the Athletic Academic 
Coordinator. Matt is in charge of enrollment, advising, tutoring and academic support for 
the Grizzly athletic programs.  
 
 
FOOTBALL: 

 Head Coach/Defensive Coordinator-Tim Schaffner - 6th yr. 

 Asst. Head Coach/Defensive Line- Steve Braet – 41st yr. 

 Offensive Coordinator/Quarterbacks-Brice Vignery - 10th yr. 

 Wide Receivers/Pass Game Coordinator- Chris Jones 13th yr. 

 Special Team/Safeties-Jordan Abbott - 10th yr. 

 Running Backs/Strength and Conditioning- Kyle Woodall - 6th yr. 

 Offensive Line/Run Game Coordinator- Nate Haremza – 3rd yr. 

 Cornerbacks – Mathis Thomas- 2nd yr. 

 Tight Ends/H-Backs – Clayton Woods – 1st yr.  

 Linebackers – Sean Wilkerson – 1st yr. 

 Director of Football Operations- Dallas Thompson– 1st yr. 
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The team went 10-3 this past season and finished 2nd in the KJCCC Conference. They 
capped off the season with a 33-23 win over Trinity Valley (TX) in the Midwest Classic 
Bowl, which made them back-to-back champions in that bowl game. This program has 
won six National Championships, the last one in 2008.  This past year they had seven 
Academic All Americans, one All-American (Brock Sturges), 17 All-KJCCC players (9 of 
which were Kansas students). They currently have eight former players on NFL rosters. 
Additionally, former players Zac Taylor (Bengals) and Press Taylor (Eagles) are coaching 
in the NFL. Press won a Super Bowl ring in 2018 with the Eagles. Zac was named the 
Head Coach for the Cincinnati Bengals in February of 2019. Zac was an All-American at 
Butler in 2004 and becomes the first Grizzly alum to be an NFL head coach. 
 
 
MEN’S BASKETBALL: 

 Head Coach- Kyle Fisher 2nd yr. 

 Asst. Coach- Dennan Morrow 1st yr. 

 Asst. Coach- Cam Parker 4th yr. 
 
In his first season as head coach of the Grizzlies, Kyle Fisher led the team to a 2nd place 
KJCCC East finish and Region VI Runner-Up. Last year’s team went 25-8, the most wins 
since the 2014-15 season. They had four All-KJCCC players and two All-Region players 
honored after the season. They won a national championship in 1953.  
 
 
BASEBALL: 

 Head Coach -BJ McVay 11th yr. (17th overall) 

 Asst. Coach- Ty Reese 13th yr. 

 Asst. Coach – Taylor Sanagorski 1st yr. 
 
Coming off a KJCCC West Championship a season ago, the Grizzlies chance at back-to-
back was cut short with COVID-19. The team was 15-4 overall when the season was 
canceled. A big highlight of the short season was the 30-14 win over Des Moines Area.  
The team GPA was 3.39 (23rd in the NJCAA) and they had 10 Academic-All Americans.   
 
 
CROSS COUNTRY & TRACK: 

 Head Coach- Dustin Mettler 4th yr. 

 Asst. Coach- Greg Franklin 6th yr. 

 Volunteer Asst. Coach – Manuel Gonzalez 1st yr. 
 
This sport includes both men’s and women’s cross country and men’s and women’s 
indoor and outdoor track and field. The year’s highlight was Butler’s Indoor 4x400 Relay 
team winning the National Championship (Cardet Bienvenue, Jerod Elcock, Judah Taylor 
and Agerian Jackson). They finished 10th as a team at the Indoor NJCAA Championships. 
 
The Women’s Indoor 4x400 Relay team finished Runner-Up at Nationals and Shanique 
Masters chalked up another Runner-Up medal in the 600m.  
Michelle Sanchez was named an All-American in Cross-Country. While 18 track athletes 
were named All-American during the indoor season. 
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The outdoor season was canceled due to COVID-19. 
 
 
WOMEN’S BASKETBALL: 

 Head Coach- Mike Helmer 13th yr. 

 Asst. Coach- Abby Fawcett 9th yr. 

 Volunteer Coach- Hannah Mortimer 2nd yr. 

 Volunteer Coach- Ericka Mattingly 1st yr. 
 
After a remarkable season in 2018-19, the Grizzlies put together one just as amazing this 
season winning the KJCCC East and Region VI Championships for the second straight 
year. The team went 25-8 and 15-5 in the Jayhawk Division. They had a team GPA of 
3.22 with four Academic All-Americans. Three players earned All-KJCCC honors and 
Tamara Nard was awarded All-American.  
 
 
VOLLEYBALL: 

 Head Coach- Lisa Lechtenberg 3rd yr. 

 Asst. Coach- Tessa Arasmith-Cosby 3rd yr. 
 
In her second season at the helm of the Volleyball team, Lisa Lechtenberg led the 
Grizzlies to an 18-12 and 8-8 in the West last year, finishing fifth place in the Jayhawk 
West.  The team finished with a GPA of 3.59, 18th in the NJCAA with eight Academic All-
Americans. Four players earned All-KJCCC honors. 
 
 
SOFTBALL: 

 Head Coach- Doug Chance 17th yr. 

 Asst. Coach- Kenzie Young 1st yr. 

 Asst. Coach- Morgan Bohanan 1st yr. 
 
After winning nine straight KJCCC East Championships, the Grizzlies were unable to 
keep the streak alive with the season being canceled due to COVID-19. The team was 
13-7 overall and 3-1 in KJCCC play when the season came to a halt. In 2019, they 
advanced to the NJCAA national tournament in St. George, Utah for the fourth straight 
year and 10th trip all-time. The Grizzly Softball team won the NJCAA Div. I title in 2016 
and 2017, with a 3rd place finish in 2018.  The team finished with a 3.18 GPA with three 
Academic All-Americans.  
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SOCCER: 

 Head Coach- Adam Hunter 14th yr. 

 Asst. Coach-Travis Stipp 6th yr.  
 
Since the program’s inception in 2002 the women’s soccer team has won 11 conference 
championships, eight Region VI titles, and has advanced to the national tournament 
seven times in the past nine years.  Last year’s team went 12-6-1 overall. They had a 
team GPA of 3.34 and 10 Academic All-Americans in the classroom.   
 
 
SERVICE TO THE COMMUNITY: 
The athletic department also has participated in the Grizzly give back day since its 
inception, volunteers in the USD 490 elementary school mentoring program, participated 
in the Wichita Eagle give back to the community basketball camp day, and have donated 
season tickets to many charities throughout Butler County. 
 
Community Service/Outreach: a number of volunteer events/opportunities were canceled due to 

COVID19 

 
Men’s Basketball: 

 Volunteered at Grandview Elementary ‘Gator & Goblin Dash” 
Women’s Basketball: 

 Mentoring at Skelly Elementary 

 Helped make blankets and pack food at High School 

 Toy drive at Christmas (donated to Salvation Army) 
Volleyball: 

 Foundation Auction 

 Gator Run- Grandview Elementary 

 75th Honor Flight 

 Officiate for EHS JV tournament 

 YMCA Volleyball Academy 

 Canceled: Skelly Elementary Mentoring 

 Donated V-ball baskets 

 Canceled: Set up for Steak Bonanza (fundraiser) 

 Canceled: Kansas Kids’ Day 

 Canceled: Grizzly Give Back Day- Augusta Play Park 
Softball: 

 CANCELED: Lake Point Nursing Home once a week during Fall semester 
to spend time and do things with the patrons 

 Mentored at Skelly Elementary 
Baseball: 

 Helped stuff Thanksgiving Baskets 

 Canceled: Spring Break- Little League practices with team 
Football: 

 White Eagle Credit Union- commercials 

 Canceled: Grizzly Give Back Day 

 Canceled: El Dorado Center for Aging 
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 Canceled: Augusta USD Relay Recess 

 Canceled: Sedgwick County Heart Walk 

 Canceled: Susan B Allen Community Outreach 
 
Track/XC: 

 Adopt-A-Class (Skelly Elementary) 

 Skelly Play Day 

 Grandview 

 Prairie Fire Marathon 
Soccer: 

 Mentoring Program at Elementary school 

 Canceled: Grizzly Giveback Day 

 YMCA Youth Soccer Clinic 
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SABBATICAL REPORTS 

 
Andrea McCaffree-Wallace 
Associate Professor of English 
  

Sabbatical Leave Report 
Purpose 

The purpose of my Fall 2019 sabbatical project was to enact professional 
development (PD) best practices at Butler, based on my research during my Ed.D. My 
end goal was to produce a research-based rubric for Butler PD, help implement a new 
format for summer jam practicum, and develop online workshops to increase the quality 
of professional development at Butler. 

 
Accomplishments 

During my sabbatical, I first accomplished the construction of a new rubric for 
assessing Butler faculty development workshops. I consulted empirical literature 
examining best practices in PD and organized those ideas into a lengthy rubric. From 
there, I met with Mark Jarvis and we narrowed the rubric down to the most important 
criteria for Butler faculty development, including active learning for participants, respect 
for the adult learners in the room, direct application of the session to the participants’ 
classroom and content area, and the contribution of the session to the participants’ 
professional growth and evolving classroom practices. This rubric has now been in use 
at faculty development workshops since the spring, and we will continue to revise and 
perfect it.  

Further, I also helped Mark restructure Summer Jam Practicum (our semester-
long faculty development experience) to integrate the gold standard of PD for practicing 
educators: practitioner inquiry. Working with Mark, I designed a semester-long 
experience based around practitioner inquiry in which faculty identify a problem of 
practice in their own classrooms and then conduct research to gather ideas to solve the 
problem. Faculty then sketch out a plan to enact the ideas from the research while 
collecting data to track what changes take place in their classroom. In the fall, faculty 
underwent a short inquiry cycle in which they collected data for four-weeks, but in the 
future, faculty can participate in an inquiry cycle for a full term once they have 
undergone the introductory cycle. This cycle includes a written report at the end of the 
semester where faculty examine the outcome of their change in practice and determine 
how helpful it was in addressing their problem. It also includes a community of practice 
element where faculty meet once every other week to discuss their problem, research, 
and their ongoing implementation and data collection. In the fall, we had faculty 
investigating the following issues:  

 How do I get students in my math classes to feel confident in checking 
their own work? 

 How do I get my math students to attend our Friday class meetings? 
 How does increased feedback affect student involvement and retention in 

my online classes? 
 How can gamification affect my biology class? 
 How do I increase retention and success in an 8-week English course? 
 What methods can I use to encourage introverted students to actively 

engage in my economics class? 
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 How do I encourage my students to begin their projects in my children’s 
literature course earlier in the term? 

I attended almost all of the community of practice meetings for the Tuesday group 
during the fall term to help them through their inquiry cycle and communicated with the 
Friday group via email when they needed help. I will also remain a resource as faculty 
move through future inquiry cycles.  

Finally, I also built two Canvas workshops: one to prepare faculty to undertake 
the process of practitioner inquiry and one to train presenters on research-based best 
practices in PD. The first workshop will enable Summer Jam Practicum to become more 
flexible for faculty; instead of attending Summer Jam and then committing to a full year 
of faculty development, they can take the short course and then spend a single 
semester working on their practice through practitioner inquiry. They could go through 
two cycles in one year, or they could conduct an inquiry over the course of a single 
semester and pick up their involvement with inquiry again when their schedule and 
practice permits the work. The second workshop will empower more faculty to become 
faculty development presenters. While we have lots of great faculty who present at 
faculty development events at Butler, many faculty feel they do not know how to deliver 
quality professional development. Having an online course to educate faculty on best 
practices for presenting a session will help to increase the quality of workshops while 
encouraging other faculty to contribute to PD at Butler. Both of these courses will launch 
in the fall 2020 term, and we look forward to seeing the impact they have on our ever-
improving faculty development.  
 
 
 Impact on Teaching 

My own teaching has improved as a result of going through an inquiry cycle with 
my colleagues in the Tuesday Summer Jam group. I worked on bettering my feedback 
in my online courses and found that students were more likely to engage with me in my 
online courses as a result. I also benefited greatly from the community of practice; 
seeing the ideas my colleagues came up with was truly inspiring, and I learned a lot 
about what goes on in different faculty’s classrooms and disciplines, which can greatly 
benefit me as an instructor of developmental students who need support across the 
college.  

As a long-time member of faculty development team, this sabbatical project has 
also given me the chance to explore and improve professional development at Butler. 
While one might not immediately link the idea of being a faculty member with PD, 
faculty development is a large part of my job at Butler and has been for years: I present 
at least once at every PDD and often present at Second Saturdays and IDD as well. I 
have also conducted development for English faculty members through the years as a 
mentor in ALP and am now helping with development for OERs. In short, this sabbatical 
project helped me understand the elements of high-quality PD and how to deliver it. It 
also helped me understand the importance of the way we structure PD at Butler; having 
PD delivered by faculty means that our PD is cheaper but holds more helpful 
information for attendees. In studying PD at other schools during my sabbatical, I now 
understand how truly unique we are at Butler to have a “For Us, By US” model, and how 
much better than makes our PD.  
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Specific Outcomes 
         I worked with Mark Jarvis to develop a new rubric for assessing Butler PD, which 
is attached to this narrative. The rubric is research-based and cites the referenced 
sources on the rubric, so presenters and attendees can clearly see the cited material 
and understand that the assessment is research-based. Further, I helped Mark rethink 
summer jam practicum to base it on a classroom-inquiry model. Mark now has an 
outline (including readings and assignments) to carry forward into future semesters to 
take faculty through an inquiry cycle. Finally, I produced two Canvas courses for faculty 
to understand the basics of practitioner inquiry before undertaking the semester-long 
experience and become versed in research-based best practices for professional 
development before presenting at a development event, such as PDD, IDD, or Second 
Saturday.  
   The parts of my project have all worked to improve faculty development at Butler. 
While our faculty development is faculty-driven and already draws more interest than 
previous incarnations of faculty development at Butler, my project has worked to perfect 
our system by adding research-based best practices into all levels of our faculty 
development. The Canvas course to train presenters paired with the rubric will help to 
increase the quality and narrow the goals of faculty development. Further, the 
introduction of practitioner inquiry will better our semester-long PD experience while 
encouraging those individuals who go through the practitioner inquiry cycle to become 
presenters themselves, sharing the outcomes of their research and changes in practice 
with colleagues at PD events. In the end, this also leads to savings for the college. 
Hiring outside PD consultants and presenters is very expensive, so the more PD we can 
develop in-house, the more money we can save while still cultivating high quality 
teachers that support student retention and success.  
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Evaluation of Peer to Peer Workshop at BCC 

Please circle the descriptions that best describe the workshop and hand your finished rubric to the facilitator at 

the end of the workshop.  

 

Workshop Title: ____________________________________________________________________ 

 

Facilitator: _____________________________________________ 

 

Date of Workshop: ______________________________________ 

 

Category 1: Active Learning  

Effective professional learning (PL) experiences employ active learning, meaning the facilitator did not 

simply transmit information to the participants but encouraged interaction and conversations to aid the 

participants in constructing their own knowledge during the session. 1 

 

Criteria Exceeded Expectations Met Expectations Did Not Meet 

Expectations 

 

Inclusion of 

Active Learning 

The workshop 

encouraged participants 

to socialize and share 

their perspectives and 

experience powerfully. 

The workshop encouraged 

participants to socialize and 

share their perspectives and 

experience successfully. 

The workshop did not 

encourage participants to 

socialize and share their 

perspectives and 

experience. 

 

Relevance of 

Active Learning 

The active learning was 

highly relevant to the 

subject-matter and 

structured to encourage 

participants to build on 

the information in the 

session in meaningful 

ways to make it their 

own.  

The active learning was 

relevant to the subject-

matter and structured in 

such a way that it 

encouraged participants 

to make the information in 

the session their own.  

The active learning was 

disorganized at times or 

did not encourage 

participants to make 

the information in the 

session their own.  

Category 2: Adult Teaching Methods 

Because PL takes place with adult learners, it is important that sessions respect the individuality and goals 

of adult learners. 2 

                                                             
1
 Jonassen and Land (2012) argue “meaning making …results from puzzlement, perturbation, expectation violations, curiosity and 

cognitive dissonance. … This dissonance ensures some ownership of the knowledge by the learner” (p. 13). Further, Putnam and 
Borko (2000) describe social interaction by participants as key to authentic professional learning.  
2 In describing andragogy, Merriam (2001) notes adult learners should be free and autonomous in pursuing learning. Webster-Wright 

(2009) argues that effective PL relates to the practice of the participants and helps to merge the training with authentic work 
experiences, though ideally the training also takes place in authentic settings.  
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Criteria Exceeded Expectations Met Expectations Did Not Meet 

Expectations 

 

Respect for 

Adult Learners 

 

The workshop embraced 

the learners in the room 

as adults by engaging 

their individual 

perspectives, learning 

goals and backgrounds. 

The workshop showed 

sufficient respect for the 

learners in the room as 

adults by engaging their 

individual perspectives, 

learning goals, and 

backgrounds.  

 

The workshop’s activities 

or focus did not treat 

participants as adults, 

failing to engage 

individual perspectives or 

learning goals and 

backgrounds.  

 

Engagement of 

Teaching 

Experience 

The workshop embraced 

past teaching 

experiences to engage 

the participants’ authentic 

experience and directly 

related the information 

to real classroom 

experiences.  

The workshop engaged 

past teaching experiences 

to acknowledge the 

participants’ authentic 

experience and helped 

relate the material to real 

classroom experiences. 

The workshop failed to 

engage past teaching 

experiences or did not 

help participants in 

relating the material to 

real classroom 

experiences.  

Category 3: Authentic Learning  

Professional learning (PL) should be authentic in that it relates directly to the participants’ content areas. 3 

 

Criteria Exceeded Expectations Met Expectations Did Not Meet 

Expectations 

 

Relation to 

Content Area 

 

The facilitator aided 

participants in relating 

the content of the 

workshop directly to the 

classes the participants 

teach.  

The facilitator allowed time 

for participants to reflect 

on and discuss how the 

content of the workshop 

directly related to the classes 

the participants teach.  

There was not time or 

structured discussion 

and reflection to allow 

participants to consider 

how the workshop related 

to the classes participants 

teach.  

 

Category 4: Outcomes of Workshop Participation 

The most effective professional learning experiences also help teachers grow and study their own practice, 

leading to changes in teaching to achieve better outcomes. 4 

 

Criteria Exceeded Expectations Met Expectations Did Not Meet 

Expectations 

                                                             
3.Desimone (2009) shows that “content focus” is one of the most important aspects of effective PL. Though we cannot always offer 

content specific workshops, an effort should be made to link all workshops to participants’ content areas.  
4 Guskey (2002) argues that the most effective PL leads to changes in teachers’ classroom practices that better student outcomes and 

change teachers’ beliefs. Further, Cochran-Smith and Lytle (2001) claim that effective PL leads to “forming and re-forming 
frameworks for understanding practice,” including curriculum, classroom practices, intersectionality, teaching 
communities, and many other aspects of teaching and schools.  
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Contribution to 

Professional 

Growth 

This workshop expanded 

my knowledge and skills, 

and I believe it will lead 

directly to increased 

effectiveness with 

students.  

This workshop expanded my 

knowledge and skills, and I 

believe it will contribute to 

increased effectiveness with 

students.  

This workshop either did 

not expand my 

knowledge and skills, or I 

believe it will not 

contribute to increased 

effectiveness with 

students.  

 

 

Contribution to 

Evolving 

Classroom 

Practices 

I believe this workshop 

will change my 

classroom practices and 

has affected my beliefs 

and attitudes toward 

teaching and/or 

students.   

 

I believe this workshop will 

change my classroom 

practices.  

I do not believe the 

information from this 

session will change my 

classroom practices.  

 

Please use the space below to share any takeaways, report constructive criticism, and/or explain your 

rubric scores: 
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Katheryn McCoskey 
English Professor, Developmental Lead 
 

Sabbatical Leave Report for Board 
 

Purpose 
The purpose of my Fall 2019 sabbatical project was to study, gather, and develop 

instructional strategies which promote lower-level developmental English students’ 
growth into college-level readers, writers, and thinkers.  My end goal was to share these 
strategies with all Butler ALP (Accelerated Learning Program) instructors in a Canvas 
shell and in on-going training through our ALP Community of Practice so that, ultimately, 
we become more intentional and effective in reaching lower-level students in these areas. 

 
Accomplishments 

During my sabbatical, I studied several sources, including our own ALP data, 
developmental education publications, and notes from previous developmental 
conferences and seminars my colleagues or I have attended.  I also visited Dr. Elena 
Allen’s Reading 011 class, participated in several webinars, and met with the Butler ALP 
faculty for a collaboration meeting.   I found it very rewarding to have time to deeply 
study and make connections where I had only started to scratch the surface before.  As 
a result, I was able to meet my original goals of articulating this study into a Canvas 
training shell for ALP instructors and others in the English Department who are 
interested in additional training.  

Additionally, I was able to accomplish related projects that were not specifically 
purposed in my sabbatical application but were an extension of my on-going role as Co-
Chair of Butler’s Developmental Education Team. These projects have needed attention 
for some time, so having time to address them during sabbatical was very helpful.   First 
of all, advisors, Dr. Allen, and I worked on clarifying the enrollment flow and 
communication procedures regarding students moving from Reading 011 to Reading 
012.  Secondly, Dr. Susan Bradley and I continued communication with Registrar Willow 
Dean on development of the first Multiple Measures Placement Report, which now has 
been prepared and is under study.   Also, a team of colleagues and I worked together 
on developing the first brochure promoting the relationship between the Wichita 
Indochinese Center and Butler’s ESL classes; this is now ready to print and distribute.  
Additionally, I revised the EG 060 Fundamentals of English course outline in 
collaboration with English Chair Jim Buchhorn, in preparation for Spring 2020.  I also 
worked on preliminary details for the next Great Plains Conference on Acceleration, but 
due to the COVID-10 situation the future date for this is now tentative. 

 All of these sabbatical project focuses have contributed both to my own scholarly 
development as well as the improvement of Butler’s developmental English and 
Reading programs.   Lower-performing developmental students will especially benefit 
from instructors who are more equipped to address specific learning and affective 
needs because of my core sabbatical project.  Also, various student populations will 
benefit from the work done on the additional projects explained above. Our goal is to 
provide additional academic and affective support to students who need it without 
creating unnecessary barriers to their entering college-level courses.  As a 
developmental education professional of over twenty years, the opportunity to have time 
to work on these has been very rewarding. 
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Impact on Teaching 
 My own instruction has improved as a result of my sabbatical study of lower-
performing students and strategies to support them to become college-level readers, 
writers, and thinkers.    I have particularly grown in the area of reading support, being 
more adept of using specific strategies to help unconfident readers approach various 
forms of college-level text.  Also, I am more aware of how these students need 
intentional direction and support in their transition from high school to college 
academics and culture, and I am working to provide that.  Finally, I am invigorated more 
than ever by seeing my students grow in their critical thinking as they grow as deeper 
readers and writers. 
 As the Developmental English Lead over ALP at Butler, my sabbatical work will 
have a direct effect on other instructors in our ALP Community of Practice, as I will be 
sharing my work with them through the Canvas shell I created. Not only will instructors 
study the contents of this shell, but we will also discuss and collaborate on these further 
at meetings also.   English Chair Jim Buchhorn has indicated that he would like to 
encourage more English faculty to go through these modules, so I anticipate that the 
material will be discussed further at departmental meetings.  Arrangements have been 
made for instructors to receive professional development points for completing the shell. 
 
 
Specific Outcomes 
 The Canvas shell entitled “Integrated Reading, Writing, and Thinking Instructional 
Strategies for ALP” contains my outcomes for this sabbatical.   These modules are 
named “Characteristics of Lower-Performing Students,” “Helping Students Transfer 
Reading Class Strategies,” “Improving the Reading Cycle for Lower-Performing 
Students,” “Guiding the Transition from High School to College, Pedagogy to 
Andragogy,” “Teaching about Metacognition to Help Students Become Independent 
Learners,” and “Re-thinking How We ‘Do’ EG 060 ALP.” It is available for Butler 
instructors in the Canvas Commons.   Additionally, the ESL/WIC brochure that a small 
committee and I worked on in the fall through the early spring is now ready to be printed 
and distributed, as mentioned earlier in this report.   
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

 
NONE  
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BOARD ACTION ITEMS 

 
TOPIC for ACTION 

Construction Technology Program 
 

REPORT:  
Last March, the Board of Trustees reviewed the proposed Construction Technology 
AAS degree and gave their approval to submit the proposal to the Technical Education 
Authority (TEA). On May 14, the TEA approved the Construction Technology degree 
plan for submittal to the Kansas Board of Regents (KBOR) and was approved by KBOR 
June 18, 2020. 
 
At the request of industry, various Butler staff worked with several educational and 
industry partners over a six-month timeframe to develop the Construction Technology 
AAS degree.  We had numerous meetings and conversations with various construction 
companies within Butler and Sedgwick counties. Companies involved in our 
conversations include, but are not limited to, The Associate General Contractors (AGC) 
of Kansas, Eby Construction, Hutton Construction, Simpson Construction (current 
contractor on the Butler of Andover 5000 building remodel project), Wildcat 
Construction, and others. Additionally, we have had conversations with Rose Hill High 
School to start a Construction Technology High School Academy program fall 2021. 
The program curriculum focuses on meeting regional construction industry needs and 
aligns with the National Center for Construction Education and Research (NCCER) 
standards. 
 
There continues to be pent up demand for construction workers within our region. For 
example, as of August 31, 2020, within the past 14 days within a 50 mile radius of 
Andover, Indeed.com lists 91 job openings and ZipRecruiter.com lists 69 job postings. 
The demand is there and Butler can be the education supply chain for our regional 
contractors. Please see the attached Board of Trustees report providing further budget 
and employment details. 
 
RECOMMENDED ACTION:  
Approve the Construction Technology AAS degree for spring 2021 implementation. 
 
RECOMMENDED FUNDING SOURCE:    
With the closure of the Butler Automotive Collision program, we recommend transferring 
the non-personnel budget dollars from Automotive Collision budget in the amount of 
$23,180 to the proposed Construction Technology program budget. The full-time 
instructor salary amount would be a reallocation of a full-time faculty retirement out of 
the Business Systems Technology budget (Karen Wright).   
 
Submitted by:   Mel Whiteside 
Supervisor:    Lori Winningham, VPA   
Date:     September 01, 2020    
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Program Description 
The proposed program is an AAS in Construction Technology.  This program will prepare 
students to apply technical knowledge and skills to residential and commercial building 
construction and remodeling.  This includes instruction in construction equipment and safety; 
site preparation and layout; construction estimating; blueprint reading; building codes; framing; 
masonry; heating, ventilation, and air conditioning; electrical and mechanical systems; interior 
and exterior finishing; and plumbing.   
 
KDOL Long-Term Occupational Outlook 
According to the 2019 South Central Kansas High Demand Occupations data, the construction 
industry is projected to continue in its current boom cycle. According to The Department of Labor 
Kansas Occupational Projections from 2016 – 2026, KDOL projects 5,847 annual job openings 
statewide for Construction Trades Workers. Breaking the projection down by region, 1,494 of these 
annual job openings are for South Central Kansas with an annual mean wage of $38,610, while 386 
annual openings are projected for Southeast Kansas with an annual mean wage of $39,240 
(https://klic.dol.ks.gov/gsipub/index.asp?docid=743). 
 
Job postings as of August 31, 2020 
Indeed: Within a 50 mile radius of Andover; 91 job postings within the past 14 days. 
https://www.indeed.com/jobs?q=Construction&l=Andover%2C+KS&radius=50  
 
ZipRecruiter: Within a 50 mile radius of Andover; 69 job postings within the last 30 days. 
https://www.ziprecruiter.com/candidate/search?radius=50&days=30&search=Construction&location=
Andover%2C+KS#intsrc=fe.job-results.header.serp_form  
 
 

 
Kansas Department of Labor: Construction Trades Workers, Occupation Employment and 
Wage Data (https://klic.dol.ks.gov/gsipub/index.asp?docid=743 )  

https://klic.dol.ks.gov/gsipub/index.asp?docid=743
https://www.indeed.com/jobs?q=Construction&l=Andover%2C+KS&radius=50
https://www.ziprecruiter.com/candidate/search?radius=50&days=30&search=Construction&location=Andover%2C+KS#intsrc=fe.job-results.header.serp_form
https://www.ziprecruiter.com/candidate/search?radius=50&days=30&search=Construction&location=Andover%2C+KS#intsrc=fe.job-results.header.serp_form
https://klic.dol.ks.gov/gsipub/index.asp?docid=743
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EMSI, Q4 data from November, 2019, shows growth from 2019-2024 in target construction occupations 
such as cement masons and concrete finishers with a growth of 6.55%; pipe layers 5.2%; and 
insulation workers 4.11%.  Within the general region of Butler Community College (defined by the 
following counties: Butler, Chase, Cowley, Greenwood, Harper, Kingman, Marion, Morris, Sedgwick, 
Morris, and Sumner) other technical or community colleges offering a Construction Technology degree 
or pathway do not exist. 
 
Demand from Local Community  
Demand from industry leaders for graduates of the proposed program is high.  Many industry leaders 
project much higher job demands than those reported in official labor trends; changes in federal 
programs focusing on infrastructure improvements could have dramatic and positive employment 
consequences for this industry.  Difficulty in finding quality labor has presented local industry leaders 
with challenges to recruitment, even going so far to recruit from outside the South-Central Kansas 
region. Regional demand is very high.  Further, this program provides capable and skilled residents of 
South-Central Kansas new opportunities and careers so that they will remain in the geographic region; 
and contribute to the further development and tax base of our local economy.   
 
Business/Industry Partnerships 
Butler Community College strives to add numerous possibilities and partnerships which will improve the 
program for both students and faculty.  Several companies have expressed a strong interest in 
investing and supporting Butler’s Construction Technology program through in-kind donations, 
internships, and assisting students with job placement. These companies include, but are not limited to, 
Association of General Contractors, (AGC), Beran Concrete, Eby Construction, Hutton Construction, 
Simpson Construction and Wildcat Construction. Further, Butler hopes to develop 2+2 agreements with 
four-year institutions in the state, such as Kansas State University, Fort Hays State University, and 
Pittsburgh State University, offering similar degree pathways and majors.  Likewise, Butler seeks to 
work with industry partners to develop robust internship, job-shadowing, and work site visitation 
opportunities for students.  By building on our existing relationships we hope to include our partners in 
these educational opportunities, thereby providing and facilitating training that will help meet specific 
needs for the industry in our region. 
 
Within the general region of Butler Community College (defined by the following counties: Butler, 
Chase, Cowley, Greenwood, Harper, Kingman, Marion, Morris, Sedgwick, Morris, and Sumner) other 
technical and community colleges are not offering a broad based program focused on Construction 
Technology. 
 
Faculty Qualifications 
All faculty must comply with the Higher Learning Commission qualified standards as outlined in the 
faculty handbook.  Faculty teaching in career and technical education college-level certificate and 
occupational associate’s degree programs should hold a bachelor’s degree in the field and/or a 
combination of education, training and tested experience. Such qualifications are allowable even in 
instances where technical/occupational courses transfer, which HLC recognizes is an increasing 
practice. While it is preferred that faculty have a bachelor’s degree and a minimum of two years or 
4,160 hours of construction experience (including internship hours), faculty with an associate degree 
and five years or 10,400 hours of construction experience will be considered, or no degree with 10 
years (20,800 hours) of construction experience. 
 
Faculty Funding 
The first three years of the CT program will involve one Butler funded full-time (FT) Construction 
Technology faculty member. This will be paid for by transferring funds from a FT faculty member who 
retired June 01, 2020, thereby allowing Butler to reallocate funding and foregoing the request of 
additional funding for this position. Year two FT instructor salary = $50,916; year two adjunct pay = 
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$5,985 (Three, 3 credit hr. classes X $665/cr. hr.). Adjunct faculty pay will be paid from Butler’s General 
Fund. An annual pay increase of 2% is included for FT and PT faculty pay adjustments.  
 
Classroom and Lab Space 
The Construction Technology classroom and lab space will be available at the 5000 Building in 
Andover in the Facilities Maintenance and Engineering Technology building that is nearing completion 
southeast of the 5000 Building.  
 
Student Fees 
It is anticipated that various industry partners will contribute to the program with in-kind and monetary 
donations, though, this alone will not cover the total ongoing expenses necessary to fund equipment 
and supply the program. Butler will minimize the financial burden on students and other stakeholders; 
however, program specific fees are a necessary component to cover costs of equipment maintenance, 
supplies, future equipment replacement, etc. Butler will begin by assessing a $25 per credit hour fee on 
each Construction Technology specific course. Following year one of the program, the advisory 
committee and Butler administration will assess this fee and make further recommendations. With 
forecasted first year enrollment of 10 full-time (enrolled in 15 credit hours per semester) and 10 part-
time (enrolled in 6 credit hours per semester) students, forecasts show $10,500 in program fee revenue 
for the 2021-2022 academic year. 
 
Equipment and Supplies 
Though there have been price increase trends on many items over the past year (e.g., fuel and 
medical), the Bureau of Labor and Statics (BLS) January 14, 2020 report states, “from 2018 
to 2019, consumer prices for all items rose 2.3 percent.” This follows an increase of 1.9 percent from 
2017-2018 and 2.1 percent from 2016-2017. Because economists and analysts predict this trend 
continuing through 2020-2021, a 2.1 percent annual increase was taken into consideration in 
calculating future costs for equipment and supplies (Source: Bureau of Labor Statistics, U.S. 
Department of Labor, The Economics Daily, Consumer Price Index: 2019 in review on the Internet at 
https://www.bls.gov/opub/ted/2020/consumer-price-index-2019-in-review.htm (visited February 07, 
2020).  
 
Outside Funding Sources 
Butler Community College’s CTE and Adult Education programs received a Jobs for Innovative Industry 
Skills Training grant for $31,000.00 from the Department of Commerce for the establishment of an 
Accelerating Opportunities Kansas (AO-K) Career Pathway in Construction Technology.  
In addition to the Department of Commerce grant funding, Wildcat Construction donated $2,500 in a 
cash match, and other employer partners donated in-kind equipment and services. This funding will 
establish a Construction Technology pathway for individuals enrolled in Butler’s Adult Education 
program who do not have a high school diploma or for individuals that might have deficiencies in basic 
skills. 
The grant provides funding for Construction Technology tools, as well as for other equipment and 
materials needed for successful completion of the Construction Technology program.  The partnership 
between Adult Education and CTE has established several AO-K pathways for eligible students. 
 
  

https://www.bls.gov/opub/ted/2020/consumer-price-index-2019-in-review.htm
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IMPLEMENTATION COSTS  
Additional in-kind and monetary donations are anticipated by industry partners, and other outside 
donations from the construction industry. Additionally, if needed, funding will be considered through 
Carl Perkins’s and other CTE specific grants.  
 

 

 
 
 
 
 

Part I.  Anticipated Enrollment Implementation Year 

Forecasted number of students/credit hours expected during year one.  

 Full-Time Part-Time 

A. Headcount: 10 10 

Part II.  Initial Budget Implementation Year   

A. Faculty Existing:  New: 
Funding 
Source: 

Full-time 1 $48,917 $0.00 Existing GOF 

Part-time/Adjunct 3 $5,985 $0.00 Existing GOF 

 Amount Funding Source 

B. Equipment required for program $5,000 
Existing General Operating 
Fund 

C. Tools and/or supplies required for the program $23,000 
Existing General Operating 
Fund 

D. Instructional Supplies and Materials $7,000 
Existing General Operating 
Fund 

E. Facility requirements, including facility modifications 
and/or classroom renovations 

$5,000 
Existing General Operating 
Fund 

F. Technology and/or Software $2,500 
Existing General Operating 
Fund 

G. Other: Recruiting and Travel $1,500 
Existing General Operating 
Fund 

H. Other: Professional Dues and Subscriptions $500 
Existing General Operating 
Fund 

Total For Implementation Year $99,402 
Existing General Operating 
Fund 
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PROGRAM SUSTAINABILITY COSTS (Years two and three combined) 
 
Additional support and/or funding for the proposed program: We are forecasting $10,500 in 
student fee revenue for 2021-2022; thereafter, student fees will be reviewed by Butler administration 
and the Construction Technology advisory committee. 
  

Part I.  Program Enrollment Second and Third Years 

Forecasted number of students/credit hours expected during the first two years of the program. 

 Full-Time Part-Time 

A. Headcount: 20 20 

Part II.  Ongoing Program Costs Second and Third Years 

A. Faculty Existing:  New: 
Funding 
Source: 

Full-time 1 
$102,850 

 
$0.00 Existing GOF 

Part-time 3 $12,035 $0.00 Existing GOF 

 Amount Funding Source 

B. Equipment required for program $10,000 
Existing General Operating 
Fund 

C. Tools and/or supplies required for the program $8,080 
Existing General Operating 
Fund 

D. Instructional Supplies and Materials $14,147 
Existing General Operating 
Fund 

E. Facility requirements, including facility modifications 
and/or classroom renovations 

$10,000 
Existing General Operating 
Fund 

F. Technology and/or Software $5,053 
Existing General Operating 
Fund 

G.   Other: Recruiting and Travel $3,032 
Existing General Operating 
Fund 

H.   Other: Professional Dues and Subscriptions $1,011 
Existing General Operating 
Fund 

Total For Program Sustainability $166,208 
Existing General Operating 
Fund 
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Plan of Study (Pathway)  

Construction Technology, AAS 
 

 
 

 

Fall Semester- Year 1 

Course Course Name Clock Hrs 
Credit 

Hrs 
Day Time 

101 OSHA 10hr – Construction Industry 16 1     

102 Craft Fundamentals  26 2     

103 Intro to Craft Skills 46 3     

104 Intro to Carpentry 48 3     

105 Floors and Stairs  38 3     

BA104 Computer Concepts and Applications 45 3     

 MA 114 Technical Mathematics 1 45 3     
 

Total Credit Hours   18   
 

 
 

   

Spring Semester - Year 1 

Course Course Name Clock Hrs 
Credit 

Hrs 
Day Time 

107 Ceiling, Walls and Building Systems 46 3     

200 Roofing and Exteriors 47 3     

201 Cabinet Making and Installation 44 3     

202 Intro to Electrical 30 2     

SP102 Interpersonal Communication 45 3     
 

Total Credit Hours   14   
 

        

Summer Semester - Year 1 

Course Course Name Clock Hrs 
Credit 

Hrs 
Day Time 

IP 193 Internship 1.2 32 2     

IP 293 Internship 2.2 32 2     
 

Total Credit Hours   4   
 

        

Fall Semester - Year 2 

Course Course Name Clock Hrs 
Credit 

Hrs 
Day Time 

203 Intro to Masonry 76 5     

EG101 English Composition 45 3     

FL 107 Beginning Spanish 1 75 5     
 

Total Credit Hours   13   
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Spring Semester - Year 2 

Course Course Name Clock Hrs 
Credit 

Hrs 
Day Time 

204 Intro to HVAC & Plumbing 44 3     

205 Construction Management 45 3     

FL108 Beginning Spanish 2 75 5     

BA109 Entrepreneurship 45 3     
 

Total Credit Hours   14   
 

 
 

   
 Total Degree Pathway Credit Hours  63 
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TOPIC for ACTION 
Board Bylaws and Policies 

 
REPORT:  
In October 2019, discussion was held related to revision of the Employee Handbook 
which contains over 230 pages of policies, procedures and general information about 
the College and the work environment.  The current system of manually updating, 
managing and disseminating these documents is inconsistent and labor intensive.  
Research was presented on a best practices approach which includes the development 
of a policy statement and procedures that support the stated policy.   
 
One of the first sections of the Employee Handbook includes the Board of Trustees 
Bylaws and Board policies.  With the College’s Higher Learning Commission 
accreditation visit currently being scheduled for fall 2022, it will be important for a review 
and update of bylaws and policies to be completed.  As part of the visit process and 
review of the College’s governance, accreditation site teams will review Board policies 
and note how up-to-date they are and how they are being implemented and followed.   
 
Included for discussion and action are updates to the Board of Trustees Bylaws, Code 
of Conduct and Responsibilities Policy, Code of Ethics Policy, and the Philosophy of 
Compensation Policy.  New policies include a Professional Development Policy and 
Resolution of Censure Policy. 
 
RECOMMENDED ACTION:   

The Administration recommends the approval of the updates to the Board of Trustees 
Bylaws, Code of Conduct and Responsibilities Policy, Code of Ethics Policy, Philosophy 
of Compensation Policy and new Professional Development Policy and Resolution of 
Censure Policy. 
 
RECOMMENDED FUNDING SOURCE:  

Not applicable 

 
 
Submitted by:  Dr. Kimberly Krull  
Supervisor:     
Date:     September 8, 2020 
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CONSENT AGENDA 

 

                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., August 11, 2020 – Dankert Board Room 

 
STAFF ATTENDANCE BOARD ATTENDANCE 
Lora Jarvis Kim Krull Mary Martha Good 
Matt Jacobs Bill Rinkenbaugh Jim Howell 
Heather Rinkenbaugh Jake Kenney Doug Law 
Teressa Eastman Bill Young (Z) Lance Lechtenberg (Z)  
Lori Winningham (Z) Sherri Conard (Z) Forrest Rhodes 
Lisa Bolin (Z) Shelley Stultz (Z) Shelby Smith 
Tom Borrego (Z) Jessica Ohman (Z) Julie Winslow 
Terry Sader (Z) Esam Mohammad (Z)  
Kent Williams (Z) 
 
GUESTS 
Leisa Krull  Mike Amos 
Linda Jolly Janice Jones 
David Sundgren Phil Hodson 
Wade Wilkinson 
 
 
LEGAL BUDGET HEARING 
Chair Howell called the 2020-2021 Legal Budget Hearing for Butler Community College 
to order at 4:50 p.m. Chair Howell introduced the Board of Trustees and other Butler 
Administration, Faculty and Staff that were present, and briefly explained the budget 
process for the College.  
 
In a Special Meeting held on July 28, 2020, the Board of Trustees voted to pass the 
Notice of Public Hearing, setting the budget at $77,915,445. The local dollars to be 
levied are $14,420,075 that include $12,928,138 for operations and $1,491,937 for 
capital outlay.  The legal budget provides the college with the ability to increase its 
expenditure budget in order to address a significant unanticipated expense in a timely 
fashion. 
 
The Public Notice was published in the college’s official publications and the public 
hearing was set for 4:30 p.m. today, August 11, 2020, in the Clifford/Stone Room of the 
Hubbard Welcome Center at Butler of El Dorado. 
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The hearing was then open to public comment from individuals wishing to speak 
concerning the budget. David Sundgren addressed the board regarding the mil levy 
history and recommended that everyone should contact their state legislature members 
to help spread the tax burden rather than just cutting the college’s mil funding.  
 
Linda Jolly spoke about the impact Butler has on the economy of Butler County and that 
the value goes beyond the 6000 county residents to the 600,000 in the region we serve.  
 
The Legal Budget Hearing was adjourned at 5:09 p.m. 
 
CALL TO ORDER 
Chair Howell called the regular monthly meeting of the Board of Trustees to order at 
5:09 p.m.  
 
APPROVAL OF THE AGENDA 
Trustee Law moved to approve the agenda. Trustee Good seconded. After a brief 
discussion from Trustee Smith about adding budget discussion on Item XII, Chair 
Howell called for a vote. Lora Jarvis did a roll call vote with Trustees Good, Law, 
Rhodes and Lechtenberg voting to approve the agenda and Trustees Winslow and 
Smith voting against. The motion passed.  
 
APPROVAL OF THE 2021 LEGAL AND OPEARTING BUGETS 
Trustee Smith moved to cut the mil levy to 15. Trustee Winslow seconded. Chair Howell 
called for discussion. 
 
Trustee Smith said that over the 10.5% we always have in unencumbered cash, last 
year we had $2.4 million leftover. This is enough to give the taxpayers a break.  
 
Trustee Rhodes said that would leave the college operating in the red $1.7 million every 
year. 
 
Trustee Winslow said that the Board needs to be part of the budget talks.  
 
Trustee Law said that this was an abnormal year and that there were too many doubts 
to go beyond the current cuts.  
 
Trustee Good asked if Dr. Krull knew what other colleges were doing and said that 
Garden City was raising their mil by 2.  
 
Kent Williams shared that the college is running with a $736,000 deficit this year. The 
college has cut $2 million in personnel and did not give the employees a raise this year. 
They have also built in a furlough for all employees who are not under the master 
agreement. Butler is also a 50-year-old campus and we need to have money for 
deferred maintenance that such an age requires.  
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Trustee Lechtenberg also mentioned that the insurance premiums went up this year and 
have a higher deductible which the college needs to have money to cover should an 
event happen.  
 
Trustee Smith said the college needs to buckle down and decrease spending because 
we can’t sustain at this level.  
 
Trustee Winslow said that we can’t just keep asking for more money because it’s not 
feasible at this time or even last year before the health crisis. With a declining 
enrollment, we need to realign expenses and the trustees need to apply pressure to 
make that happen.  
 
Trustee Law said it was the Board’s fiscal responsibility to make sure we paid our 
obligations.  
 
Chair Howell called for a vote. Lora Jarvis called a roll call vote and Trustees Winslow 
and Smith voted in favor of the 15 mil budget while Trustees Good, Law, Rhodes and 
Lechtenberg voted against. The motion failed.  
 
Trustee Good moved that the legal budget for 2020-2021 be approved as published 
with the amount of taxes to be levied for all funds of $14,420,075 and the total 
expenditure budget for all funds of $77,915,445 and that the Operating Budget 
expenditures for 2020-2021 be approved in the amount of $50,618,027. Trustee 
Rhodes seconded. Lora Jarvis called a roll call vote with Trustees Good, Law, Rhodes, 
Lechtenberg and Smith voting in favor and Trustee Winslow voting against. The motion 
passed.  
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Butler Community College 

FY 2021 Operating Budget Summary / Administrative Recommendation 

Changes Made at July 28 Special Meeting 

August 11, 2020 

     

  FY 2021  FY 2021 

  July 28  August 11 

  Budget Change Budget 

1 Operating Revenues  $49,745,948  ($961,115) $48,784,833  

2     
3 Expenditure Budget - Operations $50,618,027  $0  $50,618,027  

4 Anticipated/Actual Unspent Budget $1,096,416  $0  $1,096,416  

5 Total Expenditures $49,521,611  $0  $49,521,611  

6     
7 Revenues Over (Under) Expenditures $224,337  ($961,115) ($736,778) 

8 Beginning Unencumbered Cash $8,497,944  ($0) $8,497,944  

9     

10 Ending Unencumbered Cash $8,722,281  ($961,115) $7,761,166  

11     
12 10.5% of Expenditures $5,314,893  $0  $5,314,893  

13 Unencumbered cash over (under) target $3,407,388  ($961,115) $2,446,273  
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RECOGNITIONS 

 PBL National Conference – Jacob Minter, Rebecca Whittaker, & Naomi Galindo 

 Livestock Judging Team Honors – Jakob Juul & Chad Hibdon 

 2020 USMC/ABCA Team Academic Award – Volleyball Team & Lisa 
Lechtenberg 

 August Birthday – Trustee Rhodes  
 
PUBLIC COMMENT – NONE  
 
STANDING REPORTS 
Student Government Association – Kiersten Kamholz and Chloe Cope, the president 
and Secretary/Treasurer, joined the meeting via Zoom to give the Board an update on 
SGA activities. July 30th was their first summer planning meeting and this week they 
have already done a block party by the dorms following all of the guidelines and wearing 
masks. Wednesday, Thursday, and Friday they are hosting Activities Unlimited where 
the students can sign up for clubs and organizations. Thursday they are handing out 
frozen treats and Friday they will have their first bowling night with free drinks and pizza 
at Grizzly Bowl.  
 
Their first meeting will be at 4:00 p.m. on September 2. They will also be hosting 
National College Colors Day on September 4 passing out goody bags to those wearing 
purple and gold. September 7-11 they will be doing a variety of activities to represent 
Suicide Prevention Week.  
 
Operational Staff – President Lisa Bolin shared with the Board that OpStaff hosted 
Welcome Back Tables for students at both the El Dorado and Andover campuses the 
first two days of classes. They are currently accepting applications for their book 
scholarship. Each year they choose 2 participants to receive a $300 scholarship for 
books. The student must be in OpStaff or a relative of an OpStaff member. The next 
OpStaff meeting is scheduled for September 10.  
 
Professional Employees – Terry Sader said that this was a great time to witness the 
dedication and talent of the professional employees in their response to COVID. He said 
the professional employees support the mask and social distancing requirements and 
appreciate the efforts of the administration. They continue to be interested in receiving 
notification of exposure and the administration is working with them to find solutions.  
 
They appreciate the efforts to make accommodations for high risk employees with 
issues that could connected to COVID. They are also keen in the modality of class 
instruction and know that faculty know what’s best about the content to cover and how 
to keep the students safe.  
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Terry also stated that he was very appreciative of VP Winningham and Ireland Turner’s 
quick response to re-evaluate classroom capacities and make adjustments as 
necessary. This behavior is exactly what they expect.  
 
The professional employees are concerned about students reaching out to them about 
testing positivity and how long the college can remain open. They hope it is the 
semester, but hopes the Board understand the concern with the increase in COVID 
cases.  
 
Just a great reminder of the great faculty, advising and counseling staff we have here at 
Butler Community College. 
 
Dr. Krull said that Terry had been on the Critical Incident Management Team (CIMT) 
since it started meeting in March. He has been a beneficial member of the team as he 
hears concerns that administration don’t hear.  
 
Board Finance Committee – Trustee Lechtenberg said that they discussed what to 
expect with the new budget with the mil levy cut and how to best spend the $2.4 million 
overage from last year and mentioned that insurance deductibles were high enough it 
would be good to make sure they had extra on hand.  
 
Kent mentioned that there are a lot of deferred maintenance items that need to be taken 
care of and felt like work sessions would be the best way to look at how to best spend 
the money.  
 
Trustee Smith said that they also learned that they expect to have about $800,000 left 
from the Capital Outlay budget as well.  
 
Foundation Board Report – Trustee Rhodes said there was no report as they meet 
Tuesday of next week.  
 
President’s Report – Dr. Krull shared that yesterday she did a walk around campus and 
was pleased to see that everyone had on masks and how great it was to see friendly 
faces back on campus.  
 
This last weekend was move-in day for the dorms. It’s the first time in years that 
everyone wasn’t able to jump on a car and get it all unloaded in one trip with the help of 
faculty, administrators, and others. This year they had to define specific times for even 
and odd rooms to make sure they were not overly crowded and could allow for social 
distancing. Dr. Krull helped serve lunch as well.  
 
Dr. Krull provided an enrollment update that we exceeded our headcount goal of 5949 
students by about 8%, but are down in our credit hour goal by about 20% with about 
65,500 hours. She reminded the Board that a great deal of high school students are still 
not enrolled and we won’t have the final enrollment numbers until sometime in 
September.  
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She attended the County Commission meeting this morning where they approved our 
SPARK request of about $130,000 in reimbursables and that the college can expect 
another chance in the future as well.  There is still the opportunity for funding at the 
state level that will be distributed directly to the community and technical colleges by the 
SPARK committee through KBOR.  
 
At this time there is no change in Fall sports and they will play in the spring. The only fall 
sport happening at Butler is Cross Country.  
 
Educational Facilities Authority Report – Chair Howell said that they approved the 
insurance for the stadium and it was up about 10% and with the buy down they 
purchased it jumped almost 17%. Skybox revenues appear to be coming in fine.  
 
MONITORING REPORTS – NONE  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
Trustee Smith asked about class times and class options this semester. He has three 
children taking classes and they are all different. Some are only meeting online and 
some are only meeting half the time. He wanted to make sure that we were erring on 
the side of working with the students.  
 
Lori Winningham said that they have been working on this all summer and have asked 
the teachers to be ready to go remote from day one. Since the college doesn’t have the 
classroom space to limit the capacity and double the offerings, they are making 
adjustments as necessary. They have been planning for months and been through 
many frustrations, but the fact is that faculty are working with students and following a 
very similar plan to most four-year institutions as well.  
 
Terry Sader said that the faculty have to be light on their feet and ready for an ever 
changing situation. He said it is amazing to watch them figuring it out.  
 
Trustee Smith also recommended that the college be thinking of a way to implement a 
plan for satellite campuses to pay back the college for the being in their areas.  
 
BOARD ACTION ITEMS  
Reaffirmation of Efforts for ADA Compliance - On July 26, 1990, President George H. 
Bush signed into law the Americans with Disabilities Act (ADA) to ensure the civil rights 
of people with disabilities. This legislation established a clear and comprehensive 
national mandate for the elimination of discrimination against individuals with 
disabilities.  
 
On the 30th anniversary of the Americans with Disabilities Act, we, Butler Community 
College, celebrate and recognize the progress that has been made by reaffirming the 
principals of equality and inclusion and recommitting our efforts to reach full ADA 
compliance.  
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Trustee Good moved to reaffirm our commitment to work toward full ADA compliance at 
Butler Community College. Trustee Winslow seconded. Chair Howell called for 
discussion.  
 
Trustee Rhodes expressed concern over wording and recommended changing the 
“efforts to reach full compliance” to say “maintain full compliance” in the 3rd paragraph. 
He also recommended changing the last paragraph to say “toward maintaining ADA 
compliance” rather than “work toward full ADA compliance”. 
 
With these corrections, Trustee good again moved to reaffirm our commitment. Trustee 
Winslow seconded. Lora Jarvis called a roll call vote with all voting in favor. The motion 
passed unanimously.  
 

 
 
Harassment and Violence Policy Update – Butler’s Equal Opportunity, Harassment and 
Nondiscrimination Policy in regards to Title IX has been updated to meet the new 
regulations set forth by the Office of Civil Rights, effective August 14, 2020. The 
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amended policy will replace the current Harassment and Violence Policy that was 
approved in July 2014, with an accepted revision in June 2015. The policy covers 
complaints and responsibilities for students, employees and third-parties. 
 
Trustee Law moved to ratify the policy as written. Trustee Winslow seconded. Lora 
Jarvis did a roll call vote with all Trustees voting in favor. The motion passed 
unanimously.  
 
Trustee Good asked why only full-time employees were mandatory reports and Bill 
Rinkenbaugh said it is because they go through training which we do not require of the 
part-time employees.  
 
Butler Community College  
Harassment and Violence Policy 
 
Prohibitions 
It is the policy of Butler Community College to maintain a learning and working environment that is 
free from harassment or violence.  Butler Community College prohibits any form of harassment or 
violence against an employee or student based on race, religion, sex, sexual orientation, gender 
identity, national origin, age, disability, and/or any other status protected by federal, state, or local 
law and/or because the person opposed unlawful discrimination and/or participated in an 
investigation or complaint concerning unlawful discrimination.  These prohibitions apply to Butler 
Community College students, faculty members, staff members, administrators, trustees, agents, 
volunteers, contractors, or other persons subject to the supervision and control of Butler Community 
College. 
 
It is a violation of College policy for any student, faculty member, staff member, administrator or 
other employee to harass any student, faculty member, administrator, or other College employee 
because of that person’s race, color, religion, sex, sexual orientation, gender identity, national origin, 
age, disability, and/or any other status protected by federal, state, or local law. 
 
It is a violation of College policy for any student, faculty member, staff member, or administrator or 
other employee to inflict, threaten to inflict, attempt to inflict, and/or to aid in inflicting violence upon 
any student, faculty member, staff member, administrator or other College employee because of that 
person’s race, color, religion, sex, sexual orientation, gender identity, national origin, age, disability, 
and/or any other status protected by federal, state, or local law.  For purposes of this Policy, these 
prohibitions also apply to Butler Community College trustees, agents, volunteers, contractors, or 
persons subject to the supervision and control of Butler Community College. 
 
 
 
 

BUTLER COMMUNITY COLLEGE 
EQUAL OPPORTUNITY, HARASSMENT AND NONDISCRIMINATION 

 
Policy Statement  
Butler Community College is committed to providing a workplace and educational environment, as 
well as other benefits, programs, and activities, that are free from discrimination, harassment, and 
retaliation. To ensure compliance with federal and state civil rights laws and regulations, and to 
affirm its commitment to promoting the goals of fairness and equity in all aspects of the educational 
program or activity, the College has internal policies and procedures that provide a prompt, fair, and 
impartial process for those involved in an allegation of discrimination or harassment on the basis of 
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protected class status, and for allegations of retaliation. The College values and upholds the equal 
dignity of all members of its community and strives to balance the rights of the parties in the 
grievance process for all those involved.  
 
The core purpose of this policy is the prohibition of all forms of discrimination. Sometimes, 
discrimination involves exclusion from activities, such as admission, athletics, or employment. Other 
times, discrimination takes the form of harassment or, in the case of sex-based discrimination, can 
encompass sexual harassment, sexual assault, stalking, sexual exploitation, dating violence or 
domestic violence. When an alleged violation of this policy is reported, the allegations are subject to 
resolution using Butler Community College’s Title IX Informal or Formal Grievance process, 
determined by the Title IX Coordinator.   
 
When the Respondent is a member of the college community, a grievance process may be available 
regardless of the status of the Complainant, who may or may not be a member of the College’s 
community. This community includes, but is not limited to, students, faculty, administrators, staff, and 
third parties such as guests, visitors, volunteers, invitees, and campus camp attendees.   
 
Title IX Coordinator  
The Title IX Coordinator oversees implementation of Butler Community College’s policy on 
harassment and nondiscrimination. The Title IX Coordinator has the primary responsibility for 
coordinating the College’s efforts related to the intake, investigation, resolution, and implementation 
of supportive measures to stop, remediate, and prevent discrimination, harassment, and retaliation 
prohibited under this policy.  
 
Independence and Conflict-of-Interest 
The Title IX Coordinator manages the Title IX Team and acts with independence and authority free 
from bias and conflicts of interest. The Title IX Coordinator oversees all resolutions under this policy. 
The members of the Title IX Team are vetted and trained to ensure they are not biased for or against 
any party in a specific case, or for or against Complainants and/or Respondents.  
 
To raise any concern involving bias or conflict of interest by the Title IX Coordinator, or to report 
misconduct or discrimination committed by the Title IX Coordinator, contact the Butler Community 
College President.  
 
Concerns of bias or a potential conflict of interest by any other Title IX Team member, or reports of 
misconduct or discrimination committed by any other Title IX Team member, should be reported to 
the Title IX Coordinator.  
 
Administrative Contact Information 
Complaints or notice of alleged policy violations may be made internally to: 
Sherri Conard  
Title IX Coordinator 
Director of First Year Experience 
715 E. 13th Street 
Office 5002C 
Andover, KS 67002 
316-218-6373  
sconard@butlercc.edu 
 
TITLE IX TEAM MEMBERS 

 Assistant Director of Human Resources/Staff Development 

 Vice President of Student Services 

 Associate Vice President of Student Services 

mailto:sconard@butlercc.edu
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 Coordinator of Student Involvement   

 Admissions Counselor  

 Instructional Tech Specialist  

 Event Manager  
 

Butler Community College has determined that the following administrators are Officials with 
Authority to address and correct harassment, discrimination, and/or retaliation. In addition to the Title 
IX Team members listed above, these Officials with Authority listed below may also accept notice or 
complaints on behalf of the College.  
 

 President 

 Vice Presidents 

 Associate Vice Presidents 

 Deans  

 Associate Deans  

 Directors 

 Department of Public Safety    
 

The College has designated all full-time employees as Mandated Reporters. Any knowledge they 
have that a member of the campus community is experiencing harassment, discrimination, and/or 
retaliation must be reported to the Title IX Coordinator. The College strongly encourages all part-
time employees to also report incidents of harassment and discrimination.  
   
Inquiries may be made externally to: 
Office for Civil Rights (OCR) 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, D.C.  20202-1100 
Customer Service Hotline #: (800) 421-3481 
Facsimile: (202) 453-6012  
TDD#: (877) 521-2172 
Email: OCR@ed.gov 
Web: http://www.ed.gov/ocr 
 
 
 

USE AND ADAPTION OF THIS MODEL POLICY WITH CITATION TO ATIXA IS PERMITTED 
THROUGH A LIMITED LICENSE TO BUTLER COMMUNITY COLLEGE.  

ALL OTHER RIGHTS RESERVED.  
©2020. ATIXA 

 
Infections Disease Policy – With the spread of COVID-19, Butler moved all college 
operations and classes to remote formats in March.  The Critical Incident Management 
Team has been diligent in meeting since March and has spent much of the late spring 
and summer developing and implementing back to campus guidelines for employees 
and students with classes beginning in August.  Recent recommendations from the 
Butler County Health Department and the Kansas Department of Health and 
Environment related to the re-opening of college campuses, have suggested updated 
wording to mitigation of infectious diseases and needed contact tracing in college 
policies.   
 

mailto:OCR@ed.gov
http://www2.ed.gov/about/offices/list/ocr/index.html
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The proposed policy includes those recommended updates and replaces an older 
“Serious Disease Policy” that is currently in place. The Serious Disease Policy follows 
the proposed Infectious Disease Policy. 
 
Trustee Law moved to approve he Infections Disease Policy as presented. Trustee 
Rhodes seconded. Lora Jarvis called a roll call vote with all of the Trustees voting in 
favor. The motion passed unanimously.  
 
Retirement of Sue Barrientos – Pamela Sue Barrientos, affectionately known as “Miss 
Sue” is retiring after 39 years of service to Butler Community College.  Miss Sue has 
worked in Early Childhood and Behavioral Sciences. Trustee Law moved to accept her 
retirement. Trustee Rhodes seconded. Lora Jarvis called a roll call vote with all of the 
Trustees voting in favor. The motion passed unanimously.   
 
Trustee Winslow asked why the Board approved retirements when they come back to 
the college. Shelley Stultz explained that they are nullifying their contract with the 
college by retiring and sot the Board is acknowledging this at the meeting. Trustee Law 
said that it was also decided to pull them from the Consent Agenda to recognize them 
as well.  
 
CONSENT AGENDA 
Trustee Law moved to approve the consent agenda as presented. Trustee Smith 
seconded. Trustee Rhodes asked that he be noted as attending the July 28 meeting via 
Zoom in the minutes. With this correction, Trustee Good moved to approve the consent 
agenda. Trustee Smith seconded. Lora Jarvis called a roll call vote with all of the 
Trustees voting in favor. The motion passed unanimously. The consent agenda 
included the following items:  

 Approval of Minutes of Regular Board Meeting of July 14, 2020 

 Approval of Minutes of Special Board Meeting of July 22, 2020 

 Approval of Minutes of Special Board Meeting of July 28, 2020 

 Approval of Bills and Warrants for July 2020 in the amount of $6,412,606.83 
(includes Expenditure Approval List - $3,905,050.38 and Payroll - $2,507,556.45) 

 Approval of VMWare Support for FY2021 in the amount of $40,562.92 

 Approval of Amanda Martin as a Nursing Instructor with an annual salary of 
$45,010 

 Approval of Tonya Loveland as a Nursing Instructor with an annual salary of 
$45,810  

 
SUPPLEMENTAL INFROMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad  
 
Statement of Revenue & Expenditures – Submitted by Kim Sherwood 
 
Thank You Notes – Erin Johnson, Alma Koch, Shelby Varner, Madison Wooderson, 
Caly Milk, Bonnie (Envision), Margaret Pickering, SBAMH BOT Search Committee, 
Butler Financial Aid Office, Connie Chilcott (Butler County Fair Association)  
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Board Calendars 

BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
AUGUST – SEPTEMBER  

 

August Board Finance Committee Tuesday, August 11, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

August Board Meeting Tuesday, August 11, 4:30 p.m. 
Clifford/Stone Room 

ALL TRUSTEES 

September Board Finance Committee 
 

Tuesday, September 8, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

September Board Meeting Tuesday, September 8, 4:30 p.m. 
Dankert Board Room  

ALL TRUSTEES 

 
2020-2021 Board Meeting Dates 

Tuesday, August 11, 2020 
Tuesday, September 8, 2020 
Tuesday, October 13, 2020 

Tuesday, November 10, 2020 
Tuesday, December 8, 2020 
Tuesday, January 12, 2021 
Tuesday, February 9, 2021 

Tuesday, March 9, 2021 
Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 

LOOKING AHEAD 
 

October Board Finance Committee Tuesday, October 13, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

October Board Meeting Tuesday, October 13, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

November Board Finance Committee Tuesday, November 10, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

November Board Meeting Tuesday, November 10, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

 
Fall 2020 ACTIVITY CALENDAR 

First Day of Fall Classes Mon, August 10 

E.B. White Gallery of Art 
Armando Minarez Exhibit 
Reception 

August 21 – October 3 
 
Thur, September 17 @ 6:00 p.m. 

Labor Day – College Closed/No Classes Mon, September 7 



66 
 

Fall Census Day Tues, September 8 

Cross Country @ Ollie Isom Invitational Fri, September 11 @ 4:00 p.m. 

Cross Country @ Muthama-Rogers Cross Country 
Invite 

Sat, September 19 @ 10:00 a.m. 

Theatre 
Production 1 - TBA 

Thur, September 24 @ 7:30 p.m. 
Fri, September 25 @ 7:30 p.m. 
Sat, September 26 @ 2:00 & 7:30 p.m. 

Cross Country @ Emporia State Invitational Fri, October 2 @ 5:45 p.m. 

E.B. White Gallery of Art 
Faculty Biennial Exhibit 
Reception 

October 9 – November 19 
 
Thur, November 19 @ 6:00 p.m. 

Instrumental Music Fall Concert Fri, October 9 @ 7:30 p.m. 
Sat, October 9 @ 7:30 p.m. 

Cross Country @ Tiger Open Sat, October 10 @ 9:00 a.m. 

Vocal Concert Sat, October 17 @ 2:00 & 7:30 p.m. 

Spring 2021 Enrollment Begins Mon, October 26 

Cross Country @ Region VI Championships Sat, October 31 @ 10:00 a.m. 

Celebration of Freedom Parade Sat, November 7  
Downtown El Dorado 

Celebration of Freedom Concert Sun, November 8 @ 7:00 p.m. 
Location TBD 

Instrumental Music Chamber Concert 
(Woodwind & Brass) 

Tues, November 10 @ 7:30 p.m. 

Theatre 
Production 2 - TBA 

Thur, November 12 @ 7:30 p.m. 
Fri, November 13 @ 7:30 p.m. 
Sat, November 14 @ 2:00 & 7:30 p.m. 

Cross Country @ NJCAA National Championships Sat, November 14 

High School Show Choir Festival Concert Mon, November 16 @ 7:00 p.m. 

Dance Showcase Thur, November 19 @ 7:00 p.m. 

Fall Semester Ends Tues, November 24 

Thanksgiving Break – College Closed/No Classes November 25-27 

Summer 2021 Enrollment Begins Mon, November 30 

Grades Due by Noon Tues, December 1 

Winter Break – College Closed December 22 – January 3 

Martin Luther King, Jr Day – College Closed Mon, January 18 

First Day of Spring Classes Tues, January 19 

E.B. White Gallery of Art 
Dane Jones & Erin Raux Exhibit 
Reception 

January 29 – March 26 
 
Thur, February 18 @ 6:00 p.m. 

Music Theatre of Wichita & Wichita Symphony 
Orchestra with the Butler Community College Concert 
Choir 

Sat, February 13 
Sun, February 14 
For more information: www.wso.org  

Children’s Theatre  
Production TBD 

Sat, February 20 @ 2:00 p.m. 

Spring Break – No Classes March 15 – 19 

http://www.wso.org/
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Fall 2021 Enrollment Begins Mon, March 22 

Institutional Development Day – No Classes Thur, April 1 

College Closed/No Classes Fri, April 2 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

Dance Showcase Thur, May 6 @ 7:00 p.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

Summer Semester Ends Fri, July 30 

 
 
ADJOURNMENT 
Trustee Law moved to adjourn the meeting. Trustee Winslow seconded. Lora Jarvis 
called a roll call vote with all of the Trustees voting in favor. The motion passed 
unanimously. The regular meeting of August 11, 2020 was adjourned at 6:49 p.m.  
 
 
   
 Doug Law – Secretary  
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BILLS AND WARRENTS 

 
TOPIC for ACTION 

 
REPORT: 
Bills and Warrants for August 2020 -  $3,855,078.34 (includes Expenditure Approval List 
- $1,874,118.59 and Payroll - $1,981,859.75).  
 
RECOMMENDED ACTION: 
Approval of August 2020 bills and warrants. 
 
RECOMMENDED FUNDING SOURCE: 
 
 
Submitted by:   Sariah Wilson 
Supervisor:    Yolanda Hackler 
Date:     September 1, 2020     
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BIDS AND PURCHASES 
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TOPIC for ACTION 
Approval of TouchNet Annual Subscription Service for  

Payment Gateway Bill+Payment Suite  
 
REPORT:  
Information Services along with Student Services is requesting a one-year contract 
renewal with TouchNet for our online payment gateway services.  Typically, this is a 
five-year contract, but Information Services and Student Services felt it was time to 
review these services, evaluate current processes and go to RFP.  This one-year 
contract will continue our current services without interruption to students and current 
processes while going to RFP. 
 
The annual software subscription service for the TouchNet Payment Gateway, Credit 
Card and ACH Engines, Bill+Payment Client, Bill+Payment Account Center, eBill, 
eRefunds, eDeposits, and Bill+Payment Plans, for the covered period of September 
30, 2020 to September 29, 2021 is due in the amount of $130,649. The college 
utilizes the TouchNet subscription services for credit/debit card and ACH transactions 
related to course fee payment, eBilling, eDeposits, eRefunds, and Payment plans.   
 
 Payment Gateway, Payment Client, Bill+Payment Account Center
 $130,649.00  
            
RECOMMENDED ACTION:  
Board approval for payment to TouchNet for Payment Gateway and Bill+Payment 
Suite for the covered period of September 30, 2020 to September 29, 2021. 
 
RECOMMENDED FUNDING SOURCE:  
Information Services FY20 budget.  
 
 
Submitted by:  Bill Young, Vice President of Digital Transformation/CIO 
Supervisor:   Dr. Kim Krull, President 
Date:    August 28, 2020 
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TOPIC FOR ACTION 
Approval for Cares Relief Funding for purchase of student Chromebooks 

 
REPORT: 
In order to facilitate remote learning and provide remote learning resources to Butler 
students, Information Services is requesting approval to purchase 500 
Chromebooks with Cares Relief Funding.  These laptops will be checked out to 
students and deployed using the Google Chrome management and White Glove 
service.  These services allow Information Services to easily deploy and apply 
policies for Chrome devices. The purchase of these Chromebooks will help Butler to 
provide remote learning to its students.  
CDW is a member of the University of Kansas Board of Regents pricing, and is our 
preferred vendor for computer purchases. 
 
HP Chromebook Education Edition    $106,490 
Google Chrome management Education   $15,000 
CDW EDU White Glove service    $3,510 
 
      Total:  $125,000 
 
RECOMMENDED ACTION:  
Board approval to utilize Cares Relief Funding for the purchase of 500 
Chromebooks for student use. 
 
RECOMMENDED FUNDING SOURCE:  
Cares Relief Funding 
 
Submitted by:  Bill Young, Vice President of Digital Transformation/CIO 
Supervisor:   Dr. Kim Krull, President 
Date:    1 September 2020 
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TOPIC FOR ACTION 
Approval for Cares Relief Funding for additional laptop purchase 

 
REPORT: 
In order to continue to enhance our remote and hybrid environments for staff and 
faculty, Information Services is requesting approval to purchase 125 Dell laptops 
with Cares Relief Funding.  These laptops will be assigned to staff and faculty for 
remote work and facilitation of hybrid instruction.  The purchase of these laptops will 
help increase our current inventory and allow us to assist staff and faculty’s needs.  
CDW is a member of the University of Kansas Board of Regents pricing, and is our 
preferred vendor for computer purchases. 
 
Dell 3310 2in1 laptops      $106,250 
 
RECOMMENDED ACTION:  
Board approval to utilize Cares Relief Funding for the purchase of 125 laptops for 
Faculty and Staff use. 
 
RECOMMENDED FUNDING SOURCE:  
Cares Relief Funding 
 
Submitted by:  Bill Young, Vice President of Digital Transformation/CIO 
Supervisor:   Dr. Kim Krull, President 
Date:    1 September 2020 
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RATIFICATION OF AGREEMENTS AND CONTRACTS 

 
TOPIC for ACTION 

Approval of Agreement with BDI DataLynk 
 
REPORT: 
BETA is requesting approval of the Board to renew our partnership with BDI 
DataLynk as a Fiber Optic Technician training and certification provider. The 
agreement establishes a revenue share with no upfront cost to Butler CC. BETA is 
responsible for recruiting, registering and hosting students in return for a portion of 
the revenue.   
 
RECOMMENDED ACTION:   
Approve agreement 
 
RECOMMENDED FUNDING SOURCE:   
N/A 
 
 
Submitted by:  Jon Cressler - Interim Director, BETA 
Supervisor:    Michelle Ruder - Interim Dean, CTE 
Date:       August 19, 2020 
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TOPIC for ACTION 
 Registered Nurse/Collaborating Physician Practice Agreement  

 
REPORT:  
This is the renewal of the annual contract with the medical director for Butler 
College Health Services. This contract allows the clinic to treat patients legally 
through the state of Kansas.  
 
Contract Introduction: 
Term of Agreement: 2020-2021 school year - beginning July 1, 2020 - June 30, 
2021. 
 
Butler Community College (BCC) is a private institution with multiple campus 
sites. The College Health Service is an on-campus outpatient facility offering 
assessment, treatment and referral service, health promotion and maintenance, and 
disease prevention services to students and staff at BCC. The College Health 
Services 
is housed in the West Dorm room 11-165 on the El Dorado campus with services 
located at the 5000 building room 5118N at the Andover facility. 
 
The health care units are staffed by Advanced Practice Registered Nurses 
(APRNS) and Registered Nurses (RNs) with physician consultant. The physician 
consultant comes on site for case discussions, protocol review, client visits, and 
periodic 
in-service seminars. He is also available for telephone consultation and to see 
patients in his office as needed. 
 
Hospital emergency rooms are located within three miles of the El Dorado campus 
and the Andover campus. 
 
The program shall be continued through the 2020-2021 school year beginning 
July 1, 2020 through June 30, 2021. 
 
A BCC staff member, Jaime Sharp MS, MLAC, RN, is identified and 
assigned the responsibilities associated with running the College Health Services in 
conjunction with Michael A. Rausch, M.D., a licensed physician. 
 
Both Jaime Sharp and Dr. Michael Rausch agree to honor the terms and 
conditions of this agreement. 
 
The contract also includes the following: 

 The responsibilities of the RN at BCC are listed. 

 Responsibilities of the Consulting Physician are listed. 

 Coverage for Emergency Absence of the APRN or RN 

 Resolution of Disagreement between the RN and Collaborating Physician 

 Concerning Diagnosis and Treatment 

 Review of Client Records by Collaborating Physician 
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 Enforcement of Collaborative Agreement 
 
 
RECOMMENDED ACTION:  
The board to approve continued healthcare services to Butler students, faculty, and 
staff through the approval of this contract. There is no change in the annual contract 
with the exception of the date. 
 
RECOMMENDED FUNDING SOURCE: 
This is a budgetary item. The agreed upon compensation for Dr. Rausch is seven 
thousand dollars ($7,000.00) annually, payable $3,500 on or before December 31, 
2020 and the balance on or before May 31, 2021. 
 
Submitted by:   Jaime Sharp 
Supervisor:   Bill Rinkenbaugh  
Date:     August 6, 2020 
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TOPIC for ACTION 
Approval of Educational Affiliation Agreement for Nursing Programs 

 
REPORT: 
The purpose of this Educational Affiliation Agreement is to provide an agreement 
between Butler County Health Department and Butler Community College.  This 
agreement specifically supports Nursing students in clinical observations. 
 
RECOMMENDED ACTION: 
Approval of this Educational Affiliation Agreement with Butler County Health 
Department and Butler Community College. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Janet Schueller 
Supervisor:    Lori Winningham 
Date:      July 1, 2020 
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AGREEMENT 

Between 

BUTLER COMMUNITY COLLEGE 

And 

BUTLER COUNTY HEALTH DEPARTMENT 

 

THIS AGREEMENT between the Butler Community College, hereinafter called College, and Butler 
County Health Department, entered into on this date, August   22, 2017 shall be effective for a period of 
three years.  At least one month prior.to the date of termination, both parties will review this agreement 
B u t l e r  C o u n t y  Health D e p a r t m e n t  and the College, both being desirous of cooperating in a plan to 
furnish clinical laboratory experience for students in nursing, do mutually agree on the following: 

 

I.  Butler County Health Department will maintain final decision-making authority in regard to 
patient care. 

 

. 2.   The College is responsible to assure that students assigned to the clinical facility meet Butler 
County Health Department's health standards. 

 

3. Butler County Health  Department  will  maintain  the  standards  required  for  approval  as a 
clinical laboratory area for nursing students in an accredited program  in nursing. 

 

4. Students and faculty of the College will abide by existing rules and regulations of the Health 
Department, insofar as they may pertain to their activities while in the Health Department. 

 

5. Members of both Butler County Health Department nursing staff and the nursing faculty of 
the College will cooperate in concurrent and terminal evaluation of these experiences. 

 

6. The College will provide the Health Department with an appropriate certificate of insurance 
reflecting that each Butler Community College nursing student and each faculty member, 
while performing any of the duties or services contemplated under this agreement, has 
professional liability insurance in a minimum amount of one million dollars ($1,000,000) for 
each claim that may be asserted and three million dollars ($3,000,000) annual aggregate. 

 

7. Butler County Health Department will be held harmless from any and all liability for 
damages to any person and/or property of any and all persons resulting from the operations 
of the College's educational program. 

 
_______________________________________________________ ________________________ 
WILLIAM JOHNSON        DATE 
BUTLER COUNTY HEALTH DEPARTMENT 
County Administrator 
 
_______________________________________________________ ________________________ 
Dr. KIMBERLY KRULL        DATE 
BUTLER COMMUNITY COLLEGE 
President 
 
_______________________________________________________ ________________________ 
ANITA MILLS          DATE 
BUTLER COMMUNITY COLLEGE  
Dean of Health, Education and Public Services 

September 19, 2017 
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TOPIC for ACTION 
Approval of Educational Affiliation Agreement for Nursing Programs 

 
REPORT: 
The purpose of this Educational Affiliation Agreement is to provide an agreement 
between Kansas Medical Center and Butler Community College.  This agreement 
specifically supports Nursing and Allied Health students in clinical observations. 
 
RECOMMENDED ACTION: 
Approval of this Educational Affiliation Agreement with Kansas Medical Center and 
Butler Community College. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Janet Schueller 
Supervisor:    Lori Winningham 
Date:      July 1, 2020 
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TOPIC for ACTION 
Approval of Educational Affiliation Agreement for Nursing Programs 

 
REPORT: 
The purpose of this Educational Affiliation Agreement is to provide an agreement 
between Kansas Spine Hospital and Butler Community College.  This agreement 
specifically supports Nursing students in clinical observations. 
 
RECOMMENDED ACTION: 
Approval of this Educational Affiliation Agreement with Kansas Spine Hospital and 
Butler Community College. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Janet Schueller 
Supervisor:    Lori Winningham 
Date:      July 1, 2020 
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AGREEMENT 

 
Between 

 
BUTLER COMMUNITY COLLEGE 

 
And 

 
KANSAS SPINE & SPECIALTY HOSPITAL, LLC. 

 

 
This agreement between the Butler Community College, hereinafter called College, and Kansas 
Spine & Specialty Hospital, LLC, hereinafter called the Hospital, entered into on August 10, 2020 
shall be effective for a period of three (3) years.  This agreement may, however, be terminated 

at an earlier date by either party giving the other ninety (90) days’ notice in writing prior to the 

termination date stated in said notice.  Any extension of the period to be covered by this 

agreement beyond the three (3) years shall be agreed to in writing by the parties hereto. 

 
The Hospital and the College, both being desirous of cooperating in a plan to provide clinical 
education experiences for nursing students, both mutually agree as follows: 

 
1.   The College assumes full responsibility for offering the nursing curriculum and other 

related courses.  Its nursing faculty will be qualified both as teachers and as competent 
Registered Nurse Practitioners in the State of Kansas. 

 
2. The Hospital will maintain the standards required for a surgical specialty Hospital by the 

State of Kansas. 

 
3. The Hospital will make available to the students of the College the clinical facilities of 

the institution including necessary equipment and supplies for giving direct care to 
patients, will provide adequate classroom and conference room space, and will allow 
for the use of available instructional material. 

 
4. The nursing faculty of the College will plan and conduct all classroom and directed 

learning experiences of the students.  They will go through the Hospital's administration 
for making plans for observation and practice and will notify the Hospital's 
administration in advance of its planned schedule of classes, including date, number of 
students, and types of experiences. 

 
5. The College will provide instructor(s) for teaching and supervision of students assigned 

to directed learning experiences and retains direct responsibility for the control, 
supervision, and evaluation of its students. 

 
6. The Hospital will provide adequate staffing in the clinical areas so that no student or 

faculty member will be expected to give service to patients in the Hospital 
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apart from that rendered for its educational value as a part of the planned nursing 
curriculum. 

 
7. Students and faculty of the College will abide by existing rules and regulations of the 

Hospital insofar as they may pertain to their activities while in the Hospital. The College 
will assume the responsibility for maintaining discipline among its students and will 
consider any breach in confidentiality to be an infraction of the rules and regulations of 
the Hospital calling for appropriate discipline. 

 
8. The Hospital will provide an opportunity for the faculty to keep up-to-date with 

nursing policies by attending appropriate meetings and receiving bulletins regarding 
changes. 

 
9. Members of both the Hospital nursing staff and the nursing faculty of the College will 

cooperate in concurrent and terminal evaluation of these experiences. 

 
10. The College will provide the Hospital with an appropriate certificate of insurance stating 

that each student, faculty member, or other agent of the College, while performing any 
of the duties or services arising in the performance of this Agreement, shall have liability 
insurance in a minimum amount of one million dollars ($1,000,000.00). A copy of the 
policy or a certificate of insurance providing coverage to cover the Academic Term is to 
be attached to this Agreement. The College will hold the Hospital harmless from any and 
all persons resulting from the operations of the College's educational program including 
the faculty and students. 

 
11. The Hospital agrees to provide liability coverage for the operation of its Hospital and to 

save and hold harmless the College for and against any and all liability for damages to 
any person and/or property of any and all persons resulting from the operations of the 
Hospital, exclusive of the services performed by the College, its faculty, and students 
hereunder. 

 
12. The Hospital will regard students of the College, when assigned for clinical 

experience, as having the status of learners who will not replace Hospital 
employees. 

 
13. The Hospital is responsible for the overall supervision and delivery of nursing care. 

 
14. The Hospital will retain the right to restrict a student, faculty member, or other agent 

of the College from participating in the clinical experience or from the Medical 
Center grounds for good cause shown. The basis for such a restriction shall be 
presented in writing to the individual responsible for the clinical experience from the 
College. 
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BUTLER   COMMUNITY COLLEGE 
 

 
 
 

DR. KIMBERLY KRULL 
President 
 
 
 
 

Janet M Schueller, RN, MSN. 
Interim Associate Dean of Nursing & 
Allied Health 

 

 
 
 
 
 

KANSAS SPINE & SPECIALTY HOSPITAL LLC. 
 
 
 
 

 
THOMAS SCHMITT 
Chief Executive Officer 

 

 
 
 
 

JOHN COSLETT, RN, BSH 
Chief Nursing Officer 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Date 

 
 
 
 
 

 
Date 

Date 
 
 
 
 
 

Date 
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TOPIC for ACTION 
Approval of Educational Affiliation Agreement for  

Nursing and Allied Health Programs 
 

REPORT: 
The purpose of this Educational Affiliation Agreement is to provide an agreement 
between Susan B. Allen Memorial Hospital and Butler Community College.  This 
agreement specifically supports Nursing and Allied Health students in clinical 
observations. 
 
RECOMMENDED ACTION: 
Approval of this Educational Affiliation Agreement with Susan B. Allen Memorial 
Hospital and Butler Community College. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Janet Schueller 
Supervisor:    Lori Winningham 
Date:      July 1, 2020 
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AGREEMENT 

Between 
BUTLER COMMUNITY COLLEGE 

and 
SUSAN B. ALLEN MEMORIAL HOSPITAL 

 
 THIS AGREEMENT between the Butler Community College, hereinafter called College, 
and Susan B. Allen Memorial Hospital, hereinafter called Hospital, entered into on this date, 
August 10, 2020 shall be effective for a period of three years, until May 15, 2023.  At least three 
months prior to the date of termination, this agreement will be reviewed by both parties to the 
agreement. 
 
 The Hospital and the College, both being desirous of cooperating in a plan to furnish 
clinical laboratory experience for students in nursing, do mutually agree on the following: 

 
1. The College assumes full responsibility for offering an accredited nursing education 

program.  Its nursing faculty will be qualified both as teachers and as competent 
registered nurses. 

 
2. The Hospital will maintain the standards required for approval as a clinical laboratory 

area for nursing students in an accredited program in nursing. 
 

3. The Hospital will make available to the students of the college the clinical facilities of 
the institution including necessary equipment and supplies for giving nursing care, will 
provide adequate classroom and conference room space and will allow for the use of 
available instructional material. 

 
4. Students and faculty of the College will be provided with locker facilities as available 

in the Hospital and, at their own expense, may use the food services of the Hospital. 
 

5. The nursing faculty of the college will plan and conduct all clinical laboratory 
experiences of the students.  They will go through the Hospital’s nursing administration 
for making plans for observation and/or practice and will notify the hospital’s nursing 
administration in advance of its planned schedule of student assignments to clinical 
areas; including dates, number of students, and types of experience. 

 
6. The College will provide instructors for teaching and supervision of students assigned 

to the clinical area unless in specific instances other provisions are made. 
 

7. The Hospital will provide adequate staffing in the clinical areas so that no student or 
faculty member will be expected to give service to patients in the Hospital apart from 
that rendered for its educational value as part of the planned nursing education 
program. 

 
8. Students and faculty of the college will abide by existing rules and regulations of the 

Hospital insofar as they may pertain to their activities while in the Hospital. 
 

9. The College will provide adequate orientation to the educational program for the 
Hospital staff. 
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10. The Hospital will provide an opportunity for the faculty to keep up-to-date with nursing 
policies by attending appropriate meetings and receiving bulletins regarding changes. 

 
11. Members of both the Hospital nursing staff and the college nursing faculty will 

cooperate in concurrent and terminal evaluation of these experiences. 
 

12. The students have met the requirements for TB tests, Tetanus, Chicken Pox, MMR, 
and Hepatitis B vaccinations (or waiver).  The records will be provided for review by 
the Susan B. Allen Memorial Hospital Employee Health nurse and the records will be 
on file in the BCC College Health Services office.  The Susan B. Allen Memorial 
Hospital policy: HEALTH AND SAFETY REQUIRMENTS FOR CLINICAL STUDENTS 
is attached as reference, 

 
13. The students have been oriented regarding blood and body fluid pathogens and the 

Hospital policy in the event of a blood/body fluid exposure. 
 

14. If a student is injured while at Hospital they will report to the Emergency Room.  The 
student and/or their health insurance are responsible for payment.  The student will 
report the event to the school. 

 
15. The College agrees to provide proper liability coverage for the student and faculty for 

all acts committed or not committed and the Hospital will be held harmless from any 
and all liability for damages to any person and/or property of any and all persons 
resulting from the operations of the College’s education program. 

 
16.  The Hospital shall retain the responsibility for nursing care and related duties through 

the Department of Nursing when students are participating in patient care. 
 
 
 
 
____________________________________________________ 
DR. KIMBERLY KRULL, PhD.     date 
President 
Butler Community College 
 
 
________________________________________________________________ 
Janet M Schueller, RN, MSN.     date 
Interim Associate Dean of Nursing & 
Allied Health  
Butler Community College 
 
 
________________________________________________________________ 
Jeff Egbert       date 
Interim PRESIDENT/C.E.O. 
Susan B. Allen Memorial Hospital 
 
 
________________________________________________________________ 
CECILIA B. GOEBEL, RN, BSN, MHS    date 
CHIEF NURSING OFFICER 
Susan B. Allen Memorial Hospital 
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HEALTH AND SAFETY REQUIREMENTS FOR CLINICAL STUDENTS AT SUSAN B. 

ALLEN MEMORIAL HOSPITAL 

 
 
This policy applies to any type of student working in a clinical setting or who will have patient 
contact at Susan B. Allen Mem. Hospital. 
 
I. Immunizations required: 

 MMR – two doses of MMR vaccine or laboratory proof of immunity. 

 Hepatitis B vaccination series – this is optional but strongly encouraged. 

 Td/Tdap – one age appropriate dose within the last 10 years. 

 Chicken Pox - proof of having received two doses of vaccine (Varivax) or laboratory 
evidence of immunity (Varicella IgG Titer). 

 Influenza – either vaccination with attenuated vaccine (IM/Intradermal) or live virus 
vaccine (Intranasal). 

 If the students or practitioners are at Susan B. Allen Memorial Hospital during 
the time of our influenza vaccination campaign, they will be provided a free 
dose of influenza vaccine. 

 
 

II. Testing required: 

 TB - two step testing initially by the PPD Mantoux method. Yearly testing done 
thereafter. The reading must be documented in terms of “mm”, not just the word 
“negative”.  OR 

 Laboratory testing – a T Spot test done within the previous 6 months or a 
Quantiferon TB test done within the previous 6 months. 

 Persons with a Positive TB test results  – baseline CXR. 
 

 
III. Blood and body fluid knowledge: 

 Orientation/class – letter or proof of orientation/class covering blood and body fluid 
pathogens. 

 Knowledge of Susan B. Allen Mem. Hospital policy for students in the event of a 
blood/body fluid exposure. 

 
Steps to take if a blood or body exposure event occurs while at Susan B. Allen Mem. 
Hospital. 
 
1. First aid should be done to reduce the risk of transmission for bloodborne 

pathogens (such as HIV) following exposure 
a) For percutaneous (needlestick/sharp object) injury: 

1. Allow the puncture to bleed freely up to 5 minutes to clean itself out, 
unless there is perfuse bleeding. 



121 
 

2. Wash your hands with soap or antibacterial cleanser to prevent 
infection. 
3. Rinse the puncture wound for 5 minutes with soap and water.  If 
wound continues to bleed, apply gentle pressure if there is no object 
present. 
4.  Look for objects inside the wound.  If found, don’t remove it, go to the 
Emergency Department. 
 

b) Non-intact skin exposure: 
1. Wash with soap and running water or antiseptic if water is not 
available. 

c) Mucous membrane exposure: 
1. Irrigate copiously with tap water, sterile saline, or sterile water for 10-

15 min. 

2. Go to the ER for treatment if desired. 

 The student and/or the student’s health insurance will be responsible for 

payment. 

3.   If the student decides not to go to the ER: 

 The student must contact EXT. 8743 to report the exposure event. 

4.   Inform the person responsible from your school of the event. 

 

IV. If a student is injured while at Susan B. Allen Mem. Hospital: 

1. Report to the ER if desired. 

 The student and/or their health insurance are responsible for payment. 

2. Report the event to the person responsible from your school. 

3. If the student decides not to go to the ER: 

 The student must contact EXT. 8743 to report the event. 

 

 

V. Students should not have patient contact if they have: 

1. Draining abscesses or boils (until drainage stops) 

2. Impetigo (until crusts are gone) 

3. Herpes zoster (shingles)* 

4. Elevated temperature = to or > 100 degrees orally 

5. Sore throat with fever 

6. Cough with purulent production 

7. Diarrhea/vomiting* 

8. Conjunctivitis 

9. Influenza * 

10. Upper respiratory infection* 

11. Herpes Simplex* 

*Student should be evaluated on an individual basis for restriction based upon history of 

illness and according to work area. 

 
(Rev. 8/6/12, 5/13/13, 8/7/14, 4/10/17, 2/21/19, 8/21/19) 
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TOPIC for ACTION 
Approval of Educational Affiliation Agreement for Nursing Programs 

 
REPORT: 
The purpose of this Educational Affiliation Agreement is to provide an agreement 
between Harry Hynes Hospice and Butler Community College.  This agreement 
specifically supports Nursing students in clinical observations. 
 
RECOMMENDED ACTION: 
Approval of this Educational Affiliation Agreement with Harry Hynes Hospice and Butler 
Community College. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Janet Schueller 
Supervisor:    Lori Winningham 
Date:     July 1, 2020 
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TOPIC for ACTION 
Approval of Educational Affiliation Agreement for Nursing Programs 

 
REPORT: 
The purpose of this Educational Affiliation Agreement is to provide an agreement 
between Kansas Heart Hospital and Butler Community College.  This agreement 
specifically supports Nursing students in clinical observations. 
 
RECOMMENDED ACTION: 
Approval of this Educational Affiliation Agreement with Kansas Heart Hospital and 
Butler Community College. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Janet Schueller 
Supervisor:    Lori Winningham 
Date:     July 1, 2020 
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SUPPLEMENTAL INFORMATION 

 
 

Butler Community College Key Performance Indicators 

KPI  Definition Goal CURRENT OUTCOME 

Completion  
(Grad rates and 
transfer rates) 
Updated in spring 

IPEDS Graduation 
Rate (First-time, 
Full-Time, Degree-
Seeking; 150%) 

Increase graduation 
of FT/FT, degree-
seeking students 
from 24% to 34% 
by 2020 

Graduation rate= 26% 
Transfer rate = 30% 
 
(2018 = 26%; Transfer = 26%)  

Completion 
(Credential awards) 
Preliminary update 
– late fall; final 
update - spring 

Annual production 
of certificates and 
degrees 

Increase the award 
of degrees and 
certificates from 
1,415 to 1,557 by 
2020 

1,513 (1,496 in AY 2018) 

Retention 
Updated in spring 
 

IPEDS Fall 
Enrollment Report; 
retention of first-
time, full-time, 
degree-seeking 
students from fall to 
fall 

Increase retention 
of FT/FT, degree-
seeking students to 
71% by 2020 

60 % (2018 = 60 %) 
 

CTE placement 
rates 
Updated in spring 
 

Job placements of 
completers/leavers 
of Butler CTE 
programs 

Exceed 79% 76.3% (2018 = 77%) 

Transfer GPA 
Updated in spring 

GPA of Butler 
transfers to WSU 
compared to native 
students 

Exceed native GPA Average GPA of new Butler transfers = 3.22; 
average hours transferred=49.85; peer 
basket average GPA 3.23 and 47.89 hours 
transferred. 
(Fall 2017  
Average GPA of new Butler transfers = 3.20; 
average hours transferred 48.74; peer 
basket average GPA 3.17 and 47.35 hours 
transferred). 
 

 
KBOR PERFORMANCE AGREEMENT OUTCOMES 

 

GOAL KBOR Mandated Baseline OUTCOME Year 2 

Increase third party industry 
credentials 

1012  1121 

ALP success rates 63.1% 58.3% 

Increase STEM credentials 302 AAS and Certificates 294 

Improve College Algebra pass rates 65.2% 69.8% 

First year retention 62.4% 65.4% 

 

Office of Research and Institutional Effectiveness 
215 BOE 
(316) 322.3338  
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Statement of Revenue, Expenditures, and Other Changes 
 

REVENUES: 

Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Continuing Ed 

Fees, Nursing Fees, Auto Tech Uniform Fees, International Student Processing Fees, 

Online Course Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 

Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and other 

Local Taxes 

State Sources 

 State Operating Grant and SB155 Funding 

Auxiliary Sources 

 Dorm Rental – Fire Science students 

Student Life and EduCare Fund Revenue (not applicable to Operating Funds) 

Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, Media 

Resource Fees, and Prior Year Claims Cancelled 

Transfers 

Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 

Residence Hall Debt Transfer 

 

EXPENSES: 

Instruction 

 General, Vocational and Adult Instruction 

Other Expenditures 

 Parking and Agency Funds (not applicable to Operating Funds) 

Academic Support 

 Library, Academic Administration, Curriculum Development 

Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 

Activities, and Student Services 

Institutional Support 

Executive Management, Fiscal Operations, Community/Public Relations, Information 

Services, and Administrative Services 

Physical Plant Operations 

 Maintenance of Buildings, Equipment, Grounds, Debt Service 

Student Financial 

 Scholarships and Grants 

Auxiliary Enterprise 

 Operating Support of EduCare Center 

Transfers 

Debt Service Payments, Operating Support to ABE, BETA, and Grizzly Adventures, 

Annual Transfers to Development, Facilities, and Technology Funds 
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THANK YOU NOTES 

 

Board of Trustees, 
 
I may have grown up in the Butler family; however, I know that the connections that 
were made from various faculty members and donors at the college were some of the 
greatest possible connections I could have made. You board members have given me 
among many other students great opportunities and experiences that are unachievable 
without your support. Many students during this trying time of COVID-19 have 
expressed overwhelming gratitude for the support of you board members gave to us 
students. Keeping us safe and healthy while also keeping our college experience in 
mind was an amazing sight to see and made me very proud to say I was a student at 
Butler. This fall I will be attending the University of Missouri - St. Louis on order to 
further pursue my degree in music education. This has always been my passion and I 
was given excellent training from various faculty and staff to prepare me for this 
transition. In the past few months alone, I’ve seen that Butler was the perfect option for 
me to get ready to face the challenges of moving away from home to a completely new 
environment. I continue to pride myself on the education I received from Butler and 
wouldn’t be where I am without the overwhelming support of all of the board of trustees 
members. I hope to graduate with my bachelor's in music education in May of 2022 and 
the scholarship I received to transfer to UMSL has help offset some of the financial 
burden that comes with going to an out of state college. Thank you again for the support 
over these past two years and I am forever thankful for the opportunities given due to 
that support. I hope someday to come back to Butler to give back to the students in a 
way that is sufficient to what I was given.  
 
Sam Rinkenbaugh  

 

Dr. Krull –  
Thank you for your great leadership while I have been employed with Butler. Also, thank 
you for allowing my family and I to hold such a wonderful celebration in honor of my 
dad. I will never forget all the kindness & generosity I was blessed with. I am 
HONORED to be a Grizzly and for the time I have had at Butler. Wishing you nothing 
but positivity and success! 
- Misty Walton 
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
SEPTEMBER – OCTOBER  

 

September Board Finance Committee 
 

Tuesday, September 8, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

September Board Meeting Tuesday, September 8, 4:30 p.m. 
Dankert Board Room  

ALL TRUSTEES 

October Board Finance Committee 
Tour of Andover 5000 Building 

Tuesday, October 13, 3:30 p.m. 
Grizzly Den 

ALL TRUSTEES 

October Board Meeting 
Andover 5000 Building 

Tuesday, October 13, 4:30 p.m. 
Kanza Meeting Room  

ALL TRUSTEES 

 
2020-2021 Board Meeting Dates 

Tuesday, September 8, 2020 
Tuesday, October 13, 2020 

Tuesday, November 10, 2020 
Tuesday, December 8, 2020 
Tuesday, January 12, 2021 
Tuesday, February 9, 2021 

Tuesday, March 9, 2021 
Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 

LOOKING AHEAD 
 

November Board Finance Committee Tuesday, November 10, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

November Board Meeting Tuesday, November 10, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

December Board Finance Committee Tuesday, December 8, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

December Board Meeting Tuesday, December 8, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 
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Fall 2020 ACTIVITY CALENDAR 

E.B. White Gallery of Art 
Armando Minarez Exhibit 
Reception 

August 21 – October 3 
 
Thur, September 17 @ 6:00 p.m. 

Cross Country @ Ollie Isom Invitational Fri, September 11 @ 4:00 p.m. 

Cross Country @ Muthama-Rogers Cross Country 
Invite 

Sat, September 19 @ 10:00 a.m. 

Cross Country @ Emporia State Invitational Fri, October 2 @ 5:45 p.m. 

E.B. White Gallery of Art 
Faculty Biennial Exhibit 
Reception 

October 9 – November 19 
 
Thur, November 19 @ 6:00 p.m. 

Cross Country @ Tiger Open Sat, October 10 @ 9:00 a.m. 

Spring 2021 Enrollment Begins Mon, October 26 

Cross Country @ Region VI Championships Sat, October 31 @ 10:00 a.m. 

Celebration of Freedom Parade Sat, November 7  
Downtown El Dorado 

Celebration of Freedom Concert Sun, November 8 @ 7:00 p.m. 
Location TBD 

Instrumental Music Chamber Concert 
(Woodwind & Brass) 

Tues, November 10 @ 7:30 p.m. 

Cross Country @ NJCAA National Championships Sat, November 14 

High School Show Choir Festival Concert Mon, November 16 @ 7:00 p.m. 

Dance Showcase Thur, November 19 @ 7:00 p.m. 

Fall Semester Ends Tues, November 24 

Thanksgiving Break – College Closed/No Classes November 25-27 

Summer 2021 Enrollment Begins Mon, November 30 

Grades Due by Noon Tues, December 1 

Winter Break – College Closed December 22 – January 3 

Martin Luther King, Jr Day – College Closed Mon, January 18 

First Day of Spring Classes Tues, January 19 

E.B. White Gallery of Art 
Dane Jones & Erin Raux Exhibit 
Reception 

January 29 – March 26 
 
Thur, February 18 @ 6:00 p.m. 

Music Theatre of Wichita & Wichita Symphony 
Orchestra with the Butler Community College Concert 
Choir 

Sat, February 13 
Sun, February 14 
For more information: www.wso.org  

Children’s Theatre  
Production TBD 

Sat, February 20 @ 2:00 p.m. 

Spring Break – No Classes March 15 – 19 

Fall 2021 Enrollment Begins Mon, March 22 

Institutional Development Day – No Classes Thur, April 1 

College Closed/No Classes Fri, April 2 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

http://www.wso.org/
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Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

Dance Showcase Thur, May 6 @ 7:00 p.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

Summer Semester Ends Fri, July 30 
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ADJOURNMENT 

 
MOTION: By       
Chair Howell I move that the Board meeting be adjourned. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
MEETING ADJOURNED @ _______ A.M. 
 
 


