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                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, October 13, 2020 – Kanza Meeting Room 

Watch Live via http://www.butlercc.edu/bctv 
 

 
3:15 p.m. 5000 Building Tour – Meet in Grizzly Den, East side Student Union 

Entrance, Andover 5000 Building 
 
4:30 p.m. Regular Board Meeting – Kanza Meeting Room, 5000 Building, 715 E. 

13th, Andover, Kansas  
 
 EXECUTIVE SESSION – Not to exceed 30 minutes for consolation with 

legal counsel regarding real estate to include Dr. Krull, Kent Williams, Lori 
Winningham, Ray Connell and the Board 

 

 
I. CALL TO ORDER 

 
II. APPROVAL OF AGENDA 

 

III. EXECUTIVE SESSION ---------------------------------------------------------------------- 3 
 

IV. RECOGNITIONS ------------------------------------------------------------------------------ 4 
 

V. PUBLIC COMMENT 
If you wish to address the Board during Public Comment, please complete 
this form: https://bit.ly/3b36GXi 

 
VI. STANDING REPORTS 

A. Student Government Association Report – Kiersten Kamholz 
B. Operational Staff Report – Lisa Bolin 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report –Lance Lechtenberg, Shelby Smith 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report –Jim Howell, Doug Law, Kim Krull 

 
VII. MONITORING REPORTS 

A. (I) DIVISION REPORT – Advancement Division (Borrego) -------------------- 5 
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VIII. BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
A. Faculty Development Update (Krull)  -----------------------------------------------11 

 
IX. BOARD ACTION ITEMS 

A. Policy Revisions (Krull)  ----------------------------------------------------------------12 
1. Code of Conduct and Responsibilities  ---------------------------------13 
2. Violation of Board Policy  ---------------------------------------------------17 
3. Resolution of Censure -------------------------------------------------------19 

B. Reduction in Force or Disinvestment Policy (Stultz)  ---------------------------20 
 

X. CONSENT AGENDA 
A. Approval of Minutes of the Regular Board Meeting of September 8, 2020 

(Jarvis)  -------------------------------------------------------------------------------------24 
B. Approval of Bills and Warrants for September 2020 (Wilson)  ---------------51 
C. Bids and Purchases 

1. AACC Annual Dues (Jarvis)  -----------------------------------------------52 
2. Welding Plasma Cutting Table (Whiteside)  ---------------------------54 
3. REME HALO In-Duct Ionizer Air Purifiers (Turner)  -----------------66 

D. Ratification of Agreements and Contracts 
1. Juan Johnson Consulting Agreement (Moon)  ------------------------75 
2. EMSI Contract Renewal (Mohammad)  ---------------------------------84 
3. Bus Leasing Contract (Carter)  --------------------------------------------88 
4. Consulting Proposal for Degreeworks Upgrade (Young)-----------97 
5. Concurrent Enrollment Partnerships (Jensen) ---------------------- 106 

 
XI. SUPPLEMENTAL INFORMATION 

A. Key Performance Indicators Update (Mohammad)  -------------------------- 216 
B. Monthly Statement of Revenue & Expenditures (Sherwood)  -------------- 217 
C. Thank You Notes ----------------------------------------------------------------------- 219 
D. Board Calendars ----------------------------------------------------------------------- 220 

 
XII. ADJOURNMENT 
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EXECUTIVE SESSION 

 
TRUSTEE MOTION: By       
Mister Chair I move that the Board recess into executive session for consultation with 
legal counsel in regards to acquisition of real estate to include the Board, Dr. Kim Krull, 
Kent Williams, Lori Winningham, and Ray Connell with action to follow as appropriate.  
 
The open meeting will resume here in the Kanza Meeting Room in 30 minutes. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @ ________ P.M. 
 
RETURN TO OPEN SESSION @ _______P.M. 
 
ANY ACTION REQUIRES A MOTION, SECOND, and VOTE 
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OCTOBER BOARD RECOGNITIONS   

 
Monica Zavala – Planning for College Coordinator for KACRAO 

 

Megan Chambers – Vice President for Professional Development for KACRAO 

 

Michelle Ponce – Past President for KACRAO 

 

Aletra Chaney-Profit – Handshake Advisory Board Member 
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MONITORING REPORTS 

 
Advancement Division 

Presented by: Tom Borrego, Executive Director, Butler Foundation 
 

Fundraising (Foundation) 
Staffed by Tom Borrego, Executive Director, Angie Friesen, Accounting Officer, Hayley 
Hobbs, Assistant Director of Donor Relations, Mary Moon, Executive Director of 
Community Advancement, and Averie Nelson, Assistant Director of Development & 
Scholarships. 
 
The Foundation is currently looking to replace Chelsey Barnhart, who resigned to 
welcome her first child and stay at home.  
 
The Foundation Board of Directors provided several opportunities for budget relief to the 
College, voting to provide $100,000 in recruitment scholarships, a partial pay back of 
the annual amount of money allotted to the Foundation for salaries and benefits, and 
approving $694,098 in scholarships from the $12 million endowment for 2020-2021 
academic year. 
 
Despite the College moving to an all-online learning format in the spring due to COVID-
19 and, thus, holding a virtual commencement, the Foundation shifted and was still able 
to award transfer scholarships to graduating sophomores. In total, eight students 
received more than $27,000, most notably the Hubbard Award of Excellence winner, 
Alanis Balza, who receives $15,000 to her transfer institution Emporia State University. 
Each Hubbard Award finalist receives a small award as well. Butler is fortunate to have 
donors with the generosity to assist students after they graduate. Below is a list of all of 
the students who received transfer scholarship dollars. 

 Alanis Balza – Hubbard Award of Excellence 

 Hannah Becker – Helen Teter Zebold Scholarship & Hubbard Finalist 

 Kylie Litavniks – Winnie Broers Estate Scholarship & Hubbard Finalist 

 Ashley Prentice – Crossland Family Scholarship 

 Valerie Reimer – David and Shirley Longfellow BEST Scholarship 

 Sam Rinkenbaugh – Butler Community College Trustee Scholarship 

 Bailey Baker – Hubbard Finalist 

 Summer Scharenberg – Hubbard Finalist 
 
The Foundation Board of Directors recently welcomed five new members. The board 
meets quarterly and governs the operations and investments of the Foundation. 
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2020-2021 Foundation Board of Directors 

 President – Rod Young  

 President-Elect – Evan Funk ‘00  

 Treasurer – Mike Clifton  

 John Blickenstaff ’85  

 Aletra Chaney-Profit  

 Suzanne Coin ’90  

 Carolyn Connell 

 Pam Cross ‘92 

 Dr. Tom Estep 

 Alan Jaax 

 Janice Jones 

 Teri Monteferrante 

 Nelson Mosley 

 Ryan Murry 

 Betsy Redler 

 Jay Stehley 

 Ex-Officio – Kim Krull 

 Trustee Liaison/Ex-Officio – Forrest Rhodes 
 
At each meeting, the board reviews a dashboard report that shows new financial growth 
that is a result of solicitations by Foundation staff, mail appeals, etc. For the 2019-2020 
fiscal year, there was little disruption in overall fundraising due to COVID-19. An 
emergency appeal to provide funds to students affected by the pandemic brought in 
more than $10,000. Overall, the Foundation raised more than $1.4 million during that 
fiscal year, comparable to the year prior. A breakdown of the Butler Benefit Auction and 
corporate sponsorships can be found below. 
 
Butler Benefit Auction 
The Butler Benefit Auction remains a popular event, raising money for scholarships as 
well as to fund a portion of the Foundation’s operations. The event is attended by 
generous guests from throughout Butler County and the Wichita area. Lance & Lisa 
Lechtenberg served as honorary chairs of our incredibly successful 2020 event.  
 

Butler Benefit Auction Results 2018 2019 2020 

Event Revenue  $      247,603   $      237,946   $      247,979  

Number of Guests  346 310 320 

Percent Guests who Gave in 
Event 

70% 70% 72% 
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Corporate Sponsors 
Corporate sponsors help fund Foundation operations and create visibility for businesses 
as leaders committed to student, community and workforce success.  Due to the 
uncertainty of events in 2020/2021, we are transitioning to an annual corporate 
sponsorship appeal that is not reliant upon events taking place.   
 

Corporate Sponsors  2017-2018 2018-2019 2019-2020 

Auction Sponsors (Excludes in-
kind)  $        56,589   $        57,239   $      60,094   

Other Foundation Event 
Sponsors  $          6,300   $          7,500   $         7,500  

    
Community Advancement 
Staffed by Mary Moon, Executive Director and Trisha Walls, Coordinator.  
Facilitates constituent-specific activities aligned with the strategic priority, contribute to 
our communities. 
  
Advance Kansas 
Each year, leaders of business, education, government and non-profit organizations 
participate in the Advance Kansas diversity initiative hosted by the college and 
facilitated by diversity and leadership development consultant, Juan Johnson of Atlanta, 
GA. Society at large and organizations across all sectors, are recognizing the need to 
eliminate racism, sexism, and all forms of systemic discrimination and to build diverse, 
equitable, and inclusive organizations and communities. To achieve this aspiration, 
leaders must have knowledge, skills, and commitment to fully incorporate diversity, 
equity, and inclusion into their organization’s core mission.  Building these leadership 
capabilities is the focus of Advance Kansas. Fostering inclusivity and promoting a 
diverse educational experience are instrumental in helping students succeed.  Butler 
leaders benefit from the opportunity to build new and deeper relationships across 
multiple diversity dimensions, while gaining skills for creating a culture of understanding, 
awareness and inclusion within the college.  Spirit AeroSystems, Evergy, Meritrust 
Credit Union, and Envision provide funding for Advance Kansas.  
 
 
Life Enrichment  
Life Enrichment is an educational, entertaining, and cultural program designed to engage 
community members in the life of the college.  Meetings take place monthly during the 
academic year and are open to everyone. Programs feature speakers and performers 
tailored to the interests of active older adults. The most popular programming includes 
speakers on local or Kansas history and singers. Changes made in the program (as well 
as programming) over the last few years are paying dividends by increasing membership.  
Life enrichment builds awareness of the college and in the community. Members visit the 
college, attend our athletic and fine arts events, and get involved in the community.  For 
the 2020-2021 year, Life Enrichment is planning on hosting virtual meetings. 
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Life Enrichment 
Performance  

2017-
2018  

2018-
2019  

2019-
2020 

Membership  96  118  151  

Average meeting attendance  46  58  73 

% Membership age 75 and 
under  

45%  53%  58%  

 
Butler County Spelling Bee 
Community Advancement contributes to our communities by coordinating the Butler 
County Spelling Bee which is produced by college librarians for elementary and middle 
school students.  This activity is valued by Butler County school districts and brings some 
of the brightest students in the county to our campus along with their teachers, parents 
and grandparents. The 2020 county bee featured spellers from 28 schools. The winner 
was from Blackmore Elementary in El Dorado.  
 
College Relations and Marketing  
Staffed by: Kelly Snedden, director, Kellee Kruse, associate director, James Schisler, 
digital marketing specialist, Rodney Dimick, communications specialist, and Andy 
Jacques, web graphic designer.  
 
Andy Jacques, a longtime employee in IT, has replaced Adrian Beiting as the 
department’s web graphic designer. Andy had been assisting College Relations & 
Marketing part-time since 2014 with various video, photography, and website projects. 
As of July 1, 2020 his position was officially shifted to College Relations and Marketing 
in a fulltime capacity.  
 
MAJOR PROJECTS 

 Implementation of Act-On marketing automation software   

 Review of website content management system vendors for critical website 
performance enhancements 

 Continue refining implementation of advertising campaigns and behavior tracking 
for top of the funnel growth for leads and inquiries to application. 

 Strengthen community partnerships and program outreach as warranted 

 Complete launch and implementation of new READY FOR MORE campaign 
across all channels. 

 Implement stronger reporting metrics 
 
MARKETING STRATEGIES 

 All traditional media (radio, TV, print ads, billboards) 

 Website tracking and behavior tracking, visitor retargeting 

 Search Engine Optimization (SEO) (placement and impressions on online search 
engines like Google) 

 Email marketing 

 Digital ad networks (like Google) 

 Social media marketing on Facebook, YouTube, Twitter, Linkedin, Instagram, 
Snapchat, Tik Tok (ads, posts, impressions, engagements, clicks) 
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 Third party geofencing and physical address targeting and retargeting 

 Direct mail 

 Area Sponsorships 

 Print materials (postcards, posters, publications, brochures, flyers, letters) 

 Press Releases for news coverage and hometown awareness 
 
ENROLLMENT and MARKETING AUTOMATION 
College Relations & Marketing is focused on increasing awareness, branding and, 
ultimately, leads for the institution. The addition of Act-on, a marketing automation 
system, in spring 2020 will serve to be a critical tool for this initiative as it allows 
automated workflows to be built and launched based on a prospect’s behavior with an 
ad, landing page, form or website. Ultimately, syncing with Ellucian Recruit (the 
admissions platform), with Act-on, the Marketing Dept. will be able to score leads based 
on their behavior allowing admissions to react to that information per prospect. This is a 
robust system and will take time to build. This work is underway. 
 
Over the past year, accessibility to Ellucian Recruit has assisted with tracking funnel 
traffic either by semester or by academic program. This is very helpful to marketing in 
determining where to focus. Though marketing is still working to refine these processes, 
the staff now knows that as of September 8, 2020 the Fall 2020 prospect pool showed 
11,424 (this includes all funnel stages) compared to 10,803 in the Fall 2019 prospect 
pool.  
 
This system also allows for the ability to now “capture back” any non-conversions (those 
who applied but did not enroll). For example, more than 8,000 admits have been 
“recaptured” back into the Act-on system and will now be retargeted for the spring 2021 
semester or future semesters.  
 
Act-on also allows the Marketing Dept to easily build and deploy mobile friendly landing 
pages for various marketing campaigns, in order to capture leads from embedded forms 
and tracking of lead/nonapplicant behaviors. Currently there are more than 34,000 
prospects in the system.  
 
In addition, related to academic materials and content needs, the staff is nearing 
completion of more than 20 MetaMajor folders. Approximately six need completed with 
16 folders printed and delivered.  
 
Also, through the Strategic Enrollment Management Team, marketing staff has supplied 
a communication flow for admissions involving content, artwork and HTML as needed 
for more than 50 emails to be used for recruiting purposes. 
 
METRICS 
The Short Term Class Campaign for this fall has registered 177,789 entrances to the 
special webpage, compared to last year’s 164,959 entrances. The main homepage saw 
259,728 unique visits compared to last year’s number of 249,006 for the same time 
period. Also, with the stronger implementation of inhouse email marketing through Act-
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on and Fire Engine Red (also an inhouse email deployment system), the main short 
term classes landing page, compared to the same time last year, saw visits increase 
from 769 last year to 6,076. These are but a few of the metrics marketing reviews and 
tracks.  
 
STUDENT WORKERS 
The marketing strategies noted above require multiple assets (content, photos, video, 
artwork, branding) along with identifying target audiences and numerous distribution 
channels). Due to the level of task demands, College Relations and Marketing recently 
doubled its student worker base. The department now has six student workers who 
assist the five fulltime staff members with project management and calendar 
coordination, writing, website updates, photography, motion graphics, video shooting 
and editing and social media. The department is also in the process of finalizing its first 
ever internship with a Kansas State University senior in strategic communications. The 
intern is a former Butler student and is scheduled to graduate in May from KSU. 
Marketing is  hopeful the internship experience will be of substantial quality enough that 
KSU allows future interns to work with the department.  
 
This work experience is valuable to students desiring to build a portfolio for career 
growth and the staff takes very seriously their cultivation of student workers. 
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

 
TOPIC for DISCUSSION 

Faculty Development Update 
 
REPORT:  
In July 2012, Mark Jarvis was named the Director of Faculty Development for Butler. 
Since then he has created a team of faculty (the Faculty Development Team – FDT) 
which facilitates faculty trainings on campus and virtually and has provided 
presentations at conferences nation-wide.  In August, they hosted New Faculty Institute 
for the new full-time faculty members, New Adjunct Orientation for new Adjuncts and 
Professional Development Days (PDD) for all full-time faculty. All of these trainings were 
done virtually for the first time ever. In addition to these trainings, the Faculty 
Development Team lead monthly workshops called “Second Saturdays” where faculty 
share sessions on a variety of topics ranging from AVID techniques to meditation and 
self-care.  
 
In May 2019, Lori Moshier joined the Faculty Development program as the Faculty 
Development Specialist. With Lori & Mark, the team is always innovating and finding 
new ways to engage faculty. They will be at the meeting to share some additional 
specific information on the work of the FDT, Butler faculty and staff.  
 
RECOMMENDED ACTION:  
This topic is for discussion purposes. 
 
RECOMMENDED FUNDING SOURCE:  
N/A 
 
 
Submitted by:   Kim Krull, President 
Supervisor:     
Date:     October 13, 2020 
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BOARD ACTION ITEMS 

 
TOPIC for ACTION 

Board Bylaws and Policies 
 

REPORT:  
In October 2019, discussion was held related to revision of the Employee Handbook which 
contains over 230 pages of policies, procedures and general information about the College 
and the work environment.  The current system of manually updating, managing and 
disseminating these documents is inconsistent and labor intensive.  Research was presented 
on a best practices approach which includes the development of a policy statement and 
procedures that support the stated policy.   
 
In September, included for discussion and action were updates to the Board of Trustees 
Bylaws, Code of Conduct and Responsibilities Policy, Code of Ethics Policy, and the 
Philosophy of Compensation Policy.  New policies included a Professional Development Policy 
and Resolution of Censure Policy. 
 
The Board Bylaws, Code of Ethics Policy, Philosophy of Compensation Policy, and 
Professional Development Policy were approved by the Board. The Board requested additional 
review be completed by college legal counsel on the Code of Conduct and Responsibilities 
Policy and the Resolution of Censure Policy.  That review has been completed and those 
policies are included on the agenda this month.  
 
Also in consultation with college legal counsel and Dr. Phil Speary, a new policy, “Violation of 
Board Policy” has been developed using policy examples from Johnson County Community 
College, Maricopa Community College, Northeast Community College, and Seward County 
Community College.  It provides a “step-wise” approach for determining if there has been a 
violation of Board policy and how the concern can be resolved.    
 
Ray Connell, College General Counsel has reviewed all three policies on the agenda this 
month and indicated all provisions are appropriate and none that violate Kansas Law in his 
opinion.  He also indicated that the proposed “Violation of Board Policy” provides Board 
members due process and fair sanctions if a violation of Board policy occurred. 
 
RECOMMENDED ACTION:   

The Administration recommends the approval of the Code of Conduct and Responsibilities 
Policy, Resolution of Censure Policy and the Violation of Board Policy. 
 
RECOMMENDED FUNDING SOURCE:  

Not applicable 

 
 
Submitted by:  Dr. Kimberly Krull  
Supervisor:     
Date:     October 13, 2020 
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Code of Conduct and Responsibilities Policy  
 
The Board of Trustees retains full legislative authority in accordance with the state laws, 
the Board of Regents and the expressed will of the electorate.  The Board delegates 
authority to the President of the college subject to Board approval in accordance with 
Higher Learning Commission accreditation criterion, over all personnel, educational, 
financial and business matters pertaining to the operation of the college. 

 
 In carrying out the functions as a member of the Butler Community College Board of 

Trustees: 
 

 Trustees recognize that to serve on the Board of Trustees for Butler Community 
College is to commit oneself to achieving the stated college mission and vision 
with perspective and supporting the community college system in general. 
 

 Trustees will devote time, energy, thought, and study to the duties and 
responsibilities of this elected office so effective and credible service may be 
rendered to the employees, students and college stakeholders. 
 

 Trustees’ conduct will be guided by integrity, civility, and mutual respect in 
working with other Trustees, college employees, and students. Board members 
will not support or engage in personal attacks on fellow Trustees, college 
administrators, college employees, or students through direct conversation, in 
writing, or through social media.  
 

 Trustees will promote mutual respect among one another and among all college 
employees and will not use their position to embarrass, intimidate, or threaten 
employees or students through direct conversation, in writing, or through social 
media.   
 

 Trustees or members of their immediate family shall comply with K.S.A.  75-4304 
regarding conflict of interest. All Board members are considered public officers.    
 

 Trustees will not apply for or be considered for employment in any capacity with 
the college. 
 

 Trustees will participate in New Board Member Orientation planned by the Board 
Chairperson and the President. New Board members will be mentored by 
existing Board members.  
 

 The Board of Trustees will conduct self-evaluations annually in conjunction with 
the evaluation of the President. 
 

 Trustees will base personal voting decisions on all available facts in each 
situation and abide by and uphold the final majority decision of the Board 
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 Trustees understand the decisions and actions of a single member cannot be 
binding on the entire Board.  
 

 Trustees understand the Board exercises its powers and duties only in properly 
called meetings, where a majority of the Board constitutes a quorum and 
therefore must conduct relationships with College employees, stakeholders and 
the press on the basis of this fact and engage in no private action that will 
compromise the Board. 
 

 Trustees understand the primary function of the Board is to concern itself with 
broad questions of policy, establish effective policies for the College and 
delegate authority for the day-to-day operations and administration of the 
educational programs and conduct of College business to the President and 
employees.   
 

 Trustee questions and/or requests for assistance and information from College 
Administrators, faculty, staff, and/or students will be first directed to the College 
President.  Requests will be evaluated and appropriate College personnel will be 
engaged as needed.  Requested information will then be provided to all the 
Trustees.  If requests are deemed to potentially create undue time constraints 
and/or workflow disruptions, the Board majority will determine the necessity of 
the request.  
 

 Trustees will use care and discretion when communicating, including on social 
media, so as not to convey the perception personal opinions and ideas represent 
those of Butler Community College and/or Butler Community College Trustees as 
a whole. 
 

 Trustees will follow all applicable College Policies, Procedures and Board of 
Trustees Bylaws, policies, and guidelines. 
 

 Trustees will adhere to the Code of Ethics Policy in addition to the Code of 
Values and Ethics for Kansas Community Colleges and the ACCT Standards of 
Good Practice. 
 

 Trustees will keep confidential all information of a confidential or sensitive nature 
provided to the Board, including information received during executive session, 
the disclosure of which would be contrary to fiduciary obligations of a Board 
member, compromise attorney-client privilege, or violate any law or court order. 
All executive session material, discussion, and correspondence with College 
legal counsel shall remain confidential.  No Trustee will disclose confidential or 
sensitive information to any non-Board Member.  (K.S.A. 45-221(a)(2), K.S.A. 60-
426)   
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Functions 
Since the Board of Trustees is the governing body of the College, its attention is 
necessarily directed to planning, evaluating and policy-making. 

 
Personnel 

 Direct the Administration to negotiate with any appropriate representatives of 
professional employees utilizing the Mutual Gains Bargaining (MGB) process 

 Employ President, negotiators, attorneys, auditors and other necessary 
consultants 

 Ratify employment of all other personnel upon recommendation of the 
administration 

 Agree upon and/or adopt any and all appropriate wages and working conditions 

 Take all actions necessary or desirable to carry out responsibilities of the Board 
Curriculum 

 Make decisions relating to the general scope and nature of the educational 
offerings 

 Enforce the rules and regulations of the Board of Regents and the state laws as 
they pertain to the instructional program 

Financial 

 Approve and adopt an annual budget 

 Approve current expenditures above President’s authority 

 Adopt regulations concerning accounting for college funds 

 Make decisions as to time, size and sale of bonds and to the investment of 
monies 

Facilities 

 Determine where, what and how to build 

 Employ an architect 

 Purchase, hold and sell sites 

 Employ contractors 
Public Relations 

 Represent the college to the community and the community to the college 

 Represent the college before individuals and groups 

 Work for adequate financial support from all sources 

 Provide for public use of college facilities 
Students 

 Determine policies concerning admission, graduation requirements, health and 
personnel services and other provisions as recommended by faculty and 
administrators 

 Set tuition and fees 

 Provide for scholarships and other grant-in-aid as recommended by the 
appropriate personnel 
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Operations 

 Approve annual Board calendar 

 Delegate the interpretation of policy and the management of regulations to the 
President 

 Require reports on the management and operation of the college 

 Ratify contracts 
 

 (Rev. 6/04, 7/05, 7/10)  
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Violation of Board Policy   
 
The Board and its members are committed to faithful compliance with provisions of the 
Board’s governing policies.  To uphold the Board’s integrity, the Board will constructively 
address perceived violations of Board policies. 
 
Concerns that a Board member has violated Board policy, including the Code of Ethics 
or Code of Conduct and Responsibilities, will be directed to the Board Chair.  The Board 
Chair or a special committee appointed by the Board Chair will review any charge of 
any Board Member having violated Board policy once submitted in writing. 
 
If the charge states that the Board Chair committed the violation, the Board Vice Chair 
will assume the role of the Board Chair for purposes of resolution of the charge. 
 
The accused Board member will be informed of the charge.   
 
If the Board Chair determines a violation of policy is contained in the charge, the Board 
Chair will request from any party any relevant, available evidence, including documents, 
statements, recordings or other items that tend to show facts that constitute whether the 
violation did or did not occur.  The accused Board member will have the right to present 
any evidence relevant to a determination of whether a violation did or did not occur, 
including the right to face and question any accuser. 
 
Once the Board Chair has assembled the evidence, the charge and the evidence will be 
presented to the Board for action at the next regularly scheduled Board meeting 
occurring at least 30 days from when the written charge was received.  The Board 
members not subject to the charge will determine whether or not  

 the charge is a violation of Board policy and  

 if evidence proves the facts constituting a charge did occur.   
 
If a majority vote of the Board members not subject to the charge determines evidence 
doesn’t support both of the above, the issue will be considered resolved.   
 
If a majority vote of the Board members not subject to the charge, determines both of 
the above in the affirmative, the accused Board member will be deemed in violation of 
Board policy.  The Board will then, by majority vote of those Board members not subject 
to the charge, determine what further action to take, if any.  
 
Possible courses of action include, but are not limited to: 

 Public reminder of the accused Board member of the expectation and fiduciary 
duty to cease such actions and/or behaviors 

 Limiting any authority that has been delegated to the accused Board member to 
represent the Board 

 Removal as a Board officer if the accused Board member was an officer 

 Removal as a Board committee member if the accused Board member was a 
committee member 
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 Removal as a representative of a state, KACCT, regional, national or other 
organization related to Board membership if the accused Board member was a 
representative 

 Denial of travel to state, regional, or national meetings as a representative of the 
Board 

 Public comment admonishing the accused Board member actions and/or 
behaviors 

 Resolution of censure of the accused Board member actions and/or behaviors  
 
If after the accused Board member is deemed to have committed a violation of Board 
policy, the Board Chair or special committee determines the charge may contain a 
criminal or civil violation under Kansas law, the Board members not subject to the 
charge will consult legal counsel for a professional opinion whether the violation of 
policy constitutes a criminal or civil violation, the Board may refer the charge and 
evidence to the appropriate County Attorney upon majority vote of the Board members 
not subject to the charge.   
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Resolution of Censure Policy 
 
In accordance with Robert’s Rules of Order, the Board of Trustees may, after 
investigation and upon adoption of written findings of fact, adopt, by majority vote, a 
resolution of censure with respect to any Trustee who violates the provisions of Board 
policy including the Code of Ethics or Code of Conduct and Responsibilities.   
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TOPIC for ACTION 
Reduction in Force or Disinvestment Policy  

 
REPORT:  
A reduction in force (RIF) or disinvestment of programs or positions occurs when 
budgetary constraints or other business conditions require Butler Community College to 
eliminate positions while still providing the highest level of service possible with a 
reduced work force.  Determining the retention or separation of such positions includes 
an evaluation of the relative skills, knowledge and services which may be reassigned or 
no longer performed.   
 
In continuing the college’s review of current policies, it was determined the current 
“Outplacement Assistance for Reduction in Force or Disinvestment of Positions” policy 
did not address the full needs for evaluation, selection and separation practices that are 
necessary to be performed in exercising a RIF strategy.  In particular, an updated policy 
needed to specifically include the employee groups who be included or excluded, re-
employment and notification guidelines, and separation pay and benefit 
information.  The updated information also includes clear steps to be followed for 
organizational review and development of a RIF plan.   
 
The proposed policy includes the recommended policy guidelines and practices, and 
replaces the “Outplacement Assistance for Reduction in Force or Disinvestment of 
Positions” that is currently found in the employee handbook.  
 
 
RECOMMENDED ACTION:  
The administration recommends the Board of Trustees approval of the Reduction in 
Force or Disinvestment Policy as a replacement to the current statement in the 
Employee Handbook.   
 
RECOMMENDED FUNDING SOURCE:    
Operating Budget:   Salaries and wages are currently budgeted and funded in the 
operational budgets and no additional costs are projected.  
 
 
Submitted by:  Shelley Stultz, Associate Vice President of Human Resources  
Supervisor:  Dr. Kim Krull, President   
Date:    October 13, 2020    
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Current Policy Statement:   
 
Outplacement Assistance for Reduction in Force or Disinvestment of 
Positions 
Employees who are adversely affected by a Reduction in Force or a disinvestment of a 
position will be provided monetary assistance for outplacement services. Monetary 
assistance will be provided as follows: 

 Vice Presidents and Deans $1,000 

 Institutional Support Employees shall receive $750 

 Professional Employees (Full-time Instructors, Full-time Counselors and Full-
time Advisors) shall receive $750 

 Operational Staff Employees shall receive $500 
These amounts will be pro-rated for part-time Institutional Support and part-time 
operational staff employee’s based on the budgeted hours per week for the position. 
(New 07/12) 

 
New Proposed Policy: 
 

Reduction in Force or Disinvestment of Position(s) 
 
Policy Statement 
Butler Community College is a dynamic Higher Education organization that works to 
provide a stable and secure work environment while being diligent to constantly review 
financial performance, seek opportunities for agility and efficiency, and strive to meet 
the needs of our students and broader campus community. These efforts may include 
the development of new programs, the disinvestment of others, the restructuring of work 
units, the creation or elimination of positions, or other decisions necessitated by 
strategic and operational needs, changes to internal or external funding, or other factors 
affecting the College. As applicable, Butler Community College complies with all federal 
and state laws, including the federal Worker Adjustment and Retraining Notification 
(WARN) Act. 
 
This policy applies to all regular full-time and part-time employees, excluding: faculty, 
whose interests are covered by a collective bargaining agreement, and those whose 
terms of employment are governed by a contract.   Additional exclusions apply as 
outlined in the policy.  
 
Policy Guidelines 
Reductions in Force or Disinvestment of positions is based on the expectation that the 
duties of the eliminated position(s) are being permanently reassigned or will no longer 
be performed.   If it is determined that the work or position needs to be resumed within 
12 months (one year), the affected employees may be eligible for re-employment as 
defined in this policy.     
Exclusions:  The following positions are not entitled to RIF benefits: 

 Employees who are in the 90-day probationary period.  

 Full or Part-time temporary positions 
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 Grant or contract funded positions that have been funded 51% or more from 
sponsored projects 

 Professional Employees covered by a collective bargaining agreement 

 Unclassified positions subject to seasonal or partial year schedules such as 
Student Workers, adjunct faculty or on-demand employees 

 Employees whose current position is eliminated, but the employee is reassigned 
to another position that allows the employee to remain in either full or part-time 
status 

 Butler is transferring or contracting current work to an outside vendor, and the 
Butler employee(s) performing that work are offered employment by the 
contracted vendor 
 

Re-employment  
An employee whose position has been eliminated may apply for consideration for other 
available positions within Butler Community College for which they are competitively 
qualified.  An employee is eligible for re-employment if their documented performance 
reflects job performance that meets or exceeds overall expectations and have not been 
subject to any documented disciplinary action or performance improvement plan during 
the preceding 12 months.    
 
If the employee is re-employed within six (6) months of the separation date, seniority 
and non-paid leave benefits will be reinstated at their previous accrual rates and 
balance.  The employee will be offered the appropriate rate of pay for the position 
offered.    If employed after six (6) months lapse in employment, seniority will be 
adjusted to the new hire date and leave accrual balances will start a new accrual period.   
The employee will be offered the appropriate rate of pay for the position offered.   
 
If an employee is re-employed within 60 days of the separation date, the waiting period 
for enrollment in the college health and welfare benefits will be waived.  
 
Notification and Separation Pay 
Employees will be notified of the reduction in force or disinvestment of position(s) in 
compliance with federal and state laws.  In some circumstances the employee may 
receive notice of position elimination on the last day of expected work.   Those who 
have not been offered another position within the college will receive four (4) weeks of 
separation pay.  The amount of separation pay will be calculated based on the 
employee’s most recent base rate of pay and the budgeted standard hours and FTE of 
the position.   These amounts are subject to withholdings required by law, and any 
voluntary deductions for elected benefits that are continued during the four (4) week 
period.  
 
Final payments will include remaining separation pay, and leave payouts for 
sick/vacation, and any outstanding amounts due to the college, in accordance with 
college policy.    These will continue to be directly deposited to the employee bank 
account as designated with payroll.      
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Benefits 
Full and part time employees in classified positions for at least three (3) years will be 
paid out up to 120 hours of earned and unused sick leave.  Vacation balances that are 
fully earned and unused will be paid out.   Those employees eligible and participating in 
the college health insurance plan will be covered through the last day of the month in 
which they employed and thereafter be offered COBRA as an option to continue 
coverage.   Options to continue any other voluntary benefits elected will be offered by 
the individual providers.    
 
Employees separated due to a reduction in force are eligible to collect unemployment 
insurance provided they meet the normal eligibility requirements. 
 
Procedures 
Reduction in Force or Disinvestment Determinations 
The following steps are to be followed and factors considered in the organizational 
review and development of a RIF plan: 

1. The department head will provide their respective Vice President with a clear 
statement of the rationale for eliminating or reducing programs and/or services.  
The statement must address the ultimate benefits to be achieved, such as 
reallocation of resources, effecting a budgetary reduction, or enhancing 
productivity.   

2. Unit functions and responsibilities must be carefully analyzed to determine which 
areas, activities, programs, organizations, or classifications should be reduced, 
and include the jobs and functions that will need to be performed after the 
reductions are identified and the identified resources available.  

3. The nature of the reduction in force or disinvestment and the employees affected 
must be documented using a consistent matrix for selection of reduced 
employees where multiple employees hold the same or similar job function.  

4. The President, Vice Presidents and Associate Vice President of Human 
Resources will review and approve all proposed RIF requests and related 
documentation for affected employees.    

5. When advisable the college legal counsel may be requested to review the 
proposed RIF once approved by the Presidents and Vice Presidents.  

6. Human Resources is responsible for the timely distribution of the materials that 
managers are to provide to the departing employee.   It is recommended that a 
Human Resources manager is present to assist in the discussion with the 
employee.   

7. The department manager is responsible for ensuring the return of all college 
property and following standard separation procedures.  
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CONSENT AGENDA 

 

                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., September 8, 2020 – Dankert Board Room 

 
STAFF ATTENDANCE BOARD ATTENDANCE 
Lora Jarvis (Z) Kim Krull Mary Martha Good (Z) 
Bill Young (Z) Matt Jacobs Jim Howell 
Kent Williams (Z) Phil Speary (Z) Doug Law  
Shelley Stultz Jessica Ohman Lance Lechtenberg  
Kathy McCoskey (Z) Tom Borrego (Z) Forrest Rhodes 
Terry Sader (Z) Lori Winningham (Z) Shelby Smith 
Lisa Bolin (Z) Mel Whiteside Julie Winslow 
Christy Streeter Jake Kenney 
Bill Rinkenbaugh Tyler Nordman 
Andrea McCaffree-Wallace (Z) 
 
GUESTS 
Rod Blackburn 
Janice Jones 
Wade Wilkinson  
Larry Weis, Eby Construction 
Tyler Dehn, Wildcat Construction (Z) 
James McNaul, Beran Concrete (Z) 
Randal Chickadonz, USD 394 (Z) 
 
 
LEGAL BUDGET HEARING 
Chair Howell called the 2020-2021 Legal Budget Hearing for Butler Community College 
to order at 4:36 p.m. Chair Howell introduced the Board of Trustees and other Butler 
Administration, Faculty and Staff that were present, and briefly explained the budget 
process for the College.  
 
In a Special Meeting held on July 28, 2020, the Board of Trustees voted to pass the 
Notice of Public Hearing, setting the budget at $77,915,445. The local dollars to be 
levied are $14,420,075 that include $12,928,138 for operations and $1,491,937 for 
capital outlay.  The legal budget provides the college with the ability to increase its 
expenditure budget in order to address a significant unanticipated expense in a timely 
fashion. 
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The Public Notice was published in the college’s official publications and the public 
hearing was set for 4:30 p.m. today, September 8, 2020, in the Clifford/Stone Room of 
the Hubbard Welcome Center at Butler of El Dorado. 
 
The hearing was then open to public comment from individuals wishing to speak 
concerning the budget. Rod Blackburn addressed the Board on the value of technical 
education programs.  
 
The Legal Budget Hearing was adjourned at 4:44 p.m. 
 
CALL TO ORDER 
Chair Howell called the regular monthly meeting of the Board of Trustees to order at 
4:44 p.m.  
 
APPROVAL OF THE AGENDA 
Trustee Law moved to approve the agenda as presented. Trustee Lechtenberg 
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously.  
 
APPROVAL OF 2021 LEGAL BUDGETS 
Trustee Rhodes moved that the legal budget for 2020-2021 be approved as published 
with the amount of taxes to be levied for all funds of $14,420,075 and the total 
expenditure budget for all funds of $77,915,445. Trustee Law seconded. During 
discussion, Trustee Winslow requested that a full-detailed budget be placed online. 
Kent Williams said that the legal budget it posted every year. Lora Jarvis called a roll 
call vote and the motion passed unanimously.  
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RECOGNITIONS 

 Trustee Winslow’s Birthday 
 
PUBLIC COMMENT – NONE  
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STANDING REPORTS 
Student Government Association – SGA President Kristen Kamholz told the Board that 
the annual Paint Wars was held on August 27th and in addition to paint and water 
balloon fights, they also tie-dyed t-shirts and masks. September 2nd was their first 
meeting of the year in El Dorado. For College Colors Day, SGA teamed up with Dana 
Johnson to register students to vote and raffled gift cards. Next week is suicide 
prevention week so they are making plans with Nancy Hamm. The next SGA meeting is 
September 16 in Andover.  
 
Operational Staff – Lisa Bolin told the board that OpStaff decided the recipients of their 
book scholarship. Usually they give two $300 scholarships, but this year they did those 
two as well as two more for $200. The next OpStaff meeting is September 10th.  
 
Professional Employees – Dr. Terry Sader told the board he didn’t have anything new to 
report, but continues to be amazed by the efforts of the professional employees due to 
the challenges of COVID. Everyone is engaging in multiple modalities for classes and 
students.  
 
KACCT – Trustee Good reported that it was a joy to meet with the other colleges at 8:00 
a.m. on Saturday and that all of the colleges were represented. They took a look at a bill 
by the attorney general and secretary of state that concerns Tracers on college and 
university campuses for COVID. They also were informed of the federal money awarded 
as well as a look at the marketing campaign geared towards high school students. 
October 5-8 is the national ACCT college convention that will be virtual and she will 
share the flyer with everyone. It is costly, but as a group it is more cost-efficient.  
 
Board Finance Committee – NONE 
 
Foundation Board Report – Trustee Rhodes reported that they held their quarterly 
meeting in August. Though they were unable to fundraise for as many months, the 
same amount was raised in 2020 as 2019. They will have completed the audit and will 
share that information in November. They are also in the process of recruitment for the 
board and will have that information in November as well.  
 
As for now all of the fall events for the Foundation have been canceled and they are 
waiting until November to make a decision about the Auction.  
 
President’s Report – Dr. Krull said that Butler is in the 5th week of classes and the 
Critical Incident Management Team continues to meet twice weekly. The website is 
updated with the active COVID cases which currently is one employee and nine 
students. The college has had a total of 37 cases which is low compared to other 
institutions which she says is due largely to the fact that the protocols are followed very 
closely.  
 
As Trustee Good mentioned, the annual Association of Community College Trustees 
conference is coming up October 5-8. It is kind of expensive, but there are discounts for 
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more participants. If any of the trustees are interested, they need to let Lora or Kim 
know as soon as possible.  
 
The Project SEARCH interns started this week. This is a special project with the Butler 
County Special Education Interlocal, Butler Community College and local businesses. 
There are 280 programs across the US and this is the 7th or 8th year at Butler. Students 
are represented by all of the school districts in the Butler County Special Education. At 
Butler the students work in the Champion Training Center, Human Resources, Great 
Western Dining, and Facilities.  
 
Dr. Krull reminded Trustees that there are food pantries open on both campuses for 
students and staff.  
 
A quick look at the unofficial enrollment numbers said that the college is ahead on head 
count at 7247, but behind on our credit hour goal. Students are still enrolling for 2nd 8 
week and high school courses.  
 
Educational Facilities Authority Report – NONE 
 
MONITORING REPORTS  
Athletic Division – Tyler Nordman presented the Athletics Division annual report to the 
Board.  
 
Sabbatical Reports – Andrea McCaffree-Wallace and Kathy McCoskey presented the 
board with their Sabbatical Reports from Fall 2019.  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES – NONE  
 
BOARD ACTION ITEMS 
Because of commitments by community members, Trustee Howell moved the first 
action item up the agenda while the community members were present to provide 
discussion and then had Kathy McCoskey present her Sabbatical Report.  
 
Construction Technology Program – Last March, the Board of Trustees reviewed the 
proposed Construction Technology AAS degree and gave their approval to submit the 
proposal to the Technical Education Authority (TEA). On May 14, the TEA approved the 
Construction Technology degree plan for submittal to the Kansas Board of Regents 
(KBOR) and was approved by KBOR June 18, 2020. 
 
At the request of industry, various Butler staff worked with several educational and 
industry partners over a six-month timeframe to develop the Construction Technology 
AAS degree.  College employees had numerous meetings and conversations with 
various construction companies within Butler and Sedgwick counties. Companies 
involved in these conversations include, but are not limited to, The Associate General 
Contractors (AGC) of Kansas, Eby Construction, Hutton Construction, Simpson 
Construction (current contractor on the Butler of Andover 5000 building remodel 
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project), Wildcat Construction, and others. Additionally, conversations have happened 
with Rose Hill High School to start a Construction Technology High School Academy 
program fall 2021. The program curriculum focuses on meeting regional construction 
industry needs and aligns with the National Center for Construction Education and 
Research (NCCER) standards. 
 
There continues to be demand for construction workers within the  region. As of August 
31, 2020, within a 50-mile radius of Andover, Indeed.com listed 91 job openings and 
ZipRecruiter.com listed 69 job postings. Butler can be the education supply chain for 
regional contractors. Dean Mel Whiteside was joined by members of the advisory board 
to share the needs with the Board.  
 
Trustee Law moved to approve the Construction Technology AAS degree for spring 
2021 implementation. Trustee Rhodes seconded. Lora Jarvis called a roll call vote and 
the motion passed unanimously.  
 
Policy Revisions – In October 2019, discussion was held related to revision of the 
Employee Handbook which contains over 230 pages of policies, procedures and 
general information about the College and the work environment.  The current system of 
manually updating, managing and disseminating these documents is inconsistent and 
labor intensive.  Research was presented on a best practices approach which includes 
the development of a policy statement and procedures that support the stated policy.   
 
One of the first sections of the Employee Handbook includes the Board of Trustees 
Bylaws and Board policies.  With the College’s Higher Learning Commission 
accreditation visit currently being scheduled for fall 2022, it will be important for a review 
and update of bylaws and policies to be completed.  As part of the visit process and 
review of the College’s governance, accreditation site teams will review Board policies 
and note how up-to-date they are and how they are being implemented and followed.   
 
Included for discussion and action are updates to the Board of Trustees Bylaws, Code 
of Conduct and Responsibilities Policy, Code of Ethics Policy, and the Philosophy of 
Compensation Policy.  New policies include a Professional Development Policy and 
Resolution of Censure Policy. 
 
Board of Trustees Bylaws – Dr. Krull presented the following revisions (seen in red) to 
the Trustee Bylaws.  
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Dean Phil Speary shared his insight as a Higher Learning Commission (HLC) peer 
reviewer and said that it was good that the Board was starting this process now rather 
than wait until closer to the HLC visit in the Spring of 2023. He shared the five criteria of 
the HLC with the Board stating that two of them very clearly affect the Board including 
Criterion 1 (Mission) and Criterion 2 (Integrity).  
 
The Trustees discussed the ability of Trustees to add items to the agenda. Trustee 
Winslow questioned why it was up to the Board Chair and college president to decide 
the agenda and the other Trustees were not able to add items.  
 
Trustee Smith asked why the text on the bottom of page 34 which reads “Any member 
of the Board may ask that any item of special interest be included on this agenda.” was 
stricken out. President Krull said that by Roberts Rules of Order, all trustees have ample 
opportunity to add items to the agenda. Trustee Smith moved to leave the wording in 
the policy. Trustee Winslow seconded. Lora Jarvis called a roll call vote with Trustees 
Smith and Winslow voting in favor and Trustees Good, Law, Rhodes, and Lechtenberg 
voting against. The motion failed.  
 
Trustees Winslow and Smith asked that wording related to Board members receiving 
Board packet information 4 days prior to the meeting be updated to 4 business days to 
allow more time for review of the materials. Dr. Krull indicated she would work with Lora 
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to see if the deadlines could be moved up so that the books could be mailed sooner, but 
she was unsure if this  was possible. The receipt of the financial information prior to the 
first of the month impacts the timeline to complete the books. 
 
Trustee Law moved to approve the changes to the Board of Trustees Bylaws as 
presented. Trustee Rhodes seconded. Lora Jarvis called a roll call vote and Trustees 
Good, Law, Rhodes and Lechtenberg voted in favor while Trustees Smith and Winslow 
opposed. The motion passed.  
 
Code of Conduct – Trustees reviewed the following revisions to the Code of Conduct 
Policy. 
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Trustee Winslow moved to table this discussion until the next meeting, but there was 
not a second.  
 
Trustee Good said that she would like to add to the paragraph on the bottom of page 40 
a fine of $500 if Trustees violate the confidential information that was discussed in 
Executive Session based on information provided on the Attorney General’s website.   
Dr. Krull asked how a violation of confidential information would be validated.  
 
The Trustees had a discussion about executive session and information that was 
shared from an executive session.  
 
Trustee Smith expressed concern that passing this policy was a violation and would 
likely lead to the college being sued. Dr. Krull stated she would contact college legal 
counsel, Ray Connell,  about the policy and confirm the legality issues.  
 
After this discussion, Trustee Law moved to table this policy for legal review. Trustee 
Good seconded. Lora Jarvis called a roll call vote and the motion passed unanimously. 
 
Trustee Winslow asked for Ray to reference why or why not the statements in the policy 
would or would not be a problem so the Trustees could make the best decision going 
forward. Trustee Rhodes asked that Dr. Krull to also inquire with Ray about Trustee 
Good’s recommendation of the fine and how guilt would be established.  
 
Philosophy of Compensation – The following policy was reviewed.  
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Dr. Krull indicated this current policy existed and  simple editorial changes were made. 
Trustee Smith moved to approve the changes to the Philosophy of Compensation 
Policy. Trustee Law seconded. Lora Jarvis called a roll call vote and the motion passed 
unanimously.  
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Code of Ethics – The following policy was reviewed. 
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Trustee Winslow wanted to update the definition of the family member.  After 
discussion, the Trustees agreed the wording was appropriate as written and did not 
require updating. 
 
Trustee Winslow recommended that the Board be very careful with Resolution of 
Censures.  
 
Trustee Law moved to approve the Code of Ethics policy as presented if the Resolution 
of Censure is approved. Trustee Good seconded. Lora Jarvis called a roll call vote with 
only Trustee Winslow voting against. The motion passed.  
 
Professional Development – The following Policy was reviewed.  

 
Trustee Law moved to approve the Professional Development Policy as presented. 
Trustee Good seconded. Lora Jarvis did a roll call vote and the motion passed 
unanimously.  
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Resolution of Censure – The following policy was presented.  

 
Trustees were hesitant to adopt this policy without more input from legal counsel. After 
discussion, Trustee Law moved to table this policy for legal review. Trustee Smith 
seconded. Lora Jarvis did a roll call vote and the motion passed unanimously.  
 
 
CONSENT AGENDA 
Trustee Law moved to approve the consent agenda as presented. Trustee Rhodes 
seconded. Lora Jarvis called a roll call vote with only Trustee Winslow voting against. 
The motion passed. Items in the consent agenda included:  

 Minutes of the Regular Board Meeting of August 11, 2020 

 Approval of Bills and Warrants for August 2020 in the amount of $3,855,078.34 
(includes Expenditure Approval List - $1,874,118.59 and Payroll - $ 
1,981,859.75) 

 Approval of Tandem Cyber Operations Agreement in the amount of $175,000 

 Approval of TouchNet Agreement in the amount of $130,649 

 Approval of Chromebooks through CARES Act in the amount of $125,000 

 Approval of Laptops through CARES Act in the amount of $106.250 

 Ratification of BDI DataLynk Agreement 

 Ratification of Collaborating Physician Agreement 

 Ratification of Educational Affiliation Agreements with Butler County Health 
Department, Kansas Medical Center, Kansas Spine Hospital, Susan B. Allen, 
Harry Hynes Hospice, and Kansas Heart Hospital  

 
Trustee Winslow wanted to make a public note that in reviewing the bids, there was one 
from an employee from whom there had not been a resignation included  in the board 
materials. Bill Young responded by sharing that IS went to RFP in anticipation that the 
Chief Information Security Officer was resigning. Independent of the Office of 
Information Security, Bill and Amy Kerschner (Vendor Relations) created the RFP and 
added services that the college is not able to currently provide. Dr. Krull explained that 
because Kanas is an Employee at Will state, the only resignations on the Board agenda 
are those who are contracted and retirees.  
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SUPPLEMENTAL INFROMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad  
 
Statement of Revenue & Expenditures – Submitted by Kim Sherwood 
 
Thank You Notes – Sam Rinkenbaugh & Misty Walton 
 
Board Calendars 

BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
SEPTEMBER – OCTOBER  

 

September Board Finance Committee 
 

Tuesday, September 8, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

September Board Meeting Tuesday, September 8, 4:30 p.m. 
Dankert Board Room  

ALL TRUSTEES 

October Board Finance Committee 
Tour of Andover 5000 Building 

Tuesday, October 13, 3:30 p.m. 
Grizzly Den 

ALL TRUSTEES 

October Board Meeting 
Andover 5000 Building 

Tuesday, October 13, 4:30 p.m. 
Kanza Meeting Room  

ALL TRUSTEES 

 
2020-2021 Board Meeting Dates 

Tuesday, September 8, 2020 
Tuesday, October 13, 2020 

Tuesday, November 10, 2020 
Tuesday, December 8, 2020 
Tuesday, January 12, 2021 
Tuesday, February 9, 2021 

Tuesday, March 9, 2021 
Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 

LOOKING AHEAD 
 

November Board Finance Committee Tuesday, November 10, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

November Board Meeting Tuesday, November 10, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

December Board Finance Committee Tuesday, December 8, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

December Board Meeting Tuesday, December 8, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 
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Fall 2020 ACTIVITY CALENDAR 

E.B. White Gallery of Art 
Armando Minarez Exhibit 
Reception 

August 21 – October 3 
 
Thur, September 17 @ 6:00 p.m. 

Cross Country @ Ollie Isom Invitational Fri, September 11 @ 4:00 p.m. 

Cross Country @ Muthama-Rogers Cross Country 
Invite 

Sat, September 19 @ 10:00 a.m. 

Cross Country @ Emporia State Invitational Fri, October 2 @ 5:45 p.m. 

E.B. White Gallery of Art 
Faculty Biennial Exhibit 
Reception 

October 9 – November 19 
 
Thur, November 19 @ 6:00 p.m. 

Cross Country @ Tiger Open Sat, October 10 @ 9:00 a.m. 

Spring 2021 Enrollment Begins Mon, October 26 

Cross Country @ Region VI Championships Sat, October 31 @ 10:00 a.m. 

Celebration of Freedom Parade Sat, November 7  
Downtown El Dorado 

Celebration of Freedom Concert Sun, November 8 @ 7:00 p.m. 
Location TBD 

Instrumental Music Chamber Concert 
(Woodwind & Brass) 

Tues, November 10 @ 7:30 p.m. 

Cross Country @ NJCAA National Championships Sat, November 14 

High School Show Choir Festival Concert Mon, November 16 @ 7:00 p.m. 

Dance Showcase Thur, November 19 @ 7:00 p.m. 

Fall Semester Ends Tues, November 24 

Thanksgiving Break – College Closed/No Classes November 25-27 

Summer 2021 Enrollment Begins Mon, November 30 

Grades Due by Noon Tues, December 1 

Winter Break – College Closed December 22 – January 3 

Martin Luther King, Jr Day – College Closed Mon, January 18 

First Day of Spring Classes Tues, January 19 

E.B. White Gallery of Art 
Dane Jones & Erin Raux Exhibit 
Reception 

January 29 – March 26 
 
Thur, February 18 @ 6:00 p.m. 

Music Theatre of Wichita & Wichita Symphony 
Orchestra with the Butler Community College Concert 
Choir 

Sat, February 13 
Sun, February 14 
For more information: www.wso.org  

Children’s Theatre  
Production TBD 

Sat, February 20 @ 2:00 p.m. 

Spring Break – No Classes March 15 – 19 

Fall 2021 Enrollment Begins Mon, March 22 

Institutional Development Day – No Classes Thur, April 1 

College Closed/No Classes Fri, April 2 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

http://www.wso.org/
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Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

Dance Showcase Thur, May 6 @ 7:00 p.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

Summer Semester Ends Fri, July 30 

 
 
ADJOURNMENT 
Trustee Law moved to adjourn the meeting. Trustee Lechtenberg seconded. The motion 
passed unanimously. The regular meeting of September 8, 2020 was adjourned at 7:59 
p.m.  
 
 
   
 Doug Law – Secretary  
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BILLS AND WARRENTS 

 
TOPIC for ACTION 

 
REPORT:  
Bills and Warrants for September 2020 - $6,364,742.02 (includes Expenditure 
Approvals List - $3,735,589.87 and Payroll - $2,629,152.15) 
 
RECOMMENDED ACTION:  
Approval of September 2020 bills and warrants.  
 
RECOMMENDED FUNDING SOURCE:    
 
 
Submitted by:    Sariah Wilson 
Supervisor:   Yolanda Hackler 
Date:     October 2, 2020  
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BIDS AND PURCHASES 

 
TOPIC for ACTION 

2020-2021 AACC Dues 
 
REPORT:  
Annual American Association of Community Colleges (AACC) dues for 2020-2021 are 
as follows:  

AACC/Institutional Membership $11,663.00 
President’s Academy  $75.00 
 
Total $11,738.00 

Dues for 2020-2021 have not increased over those paid in 2019-2020.   
 
RECOMMENDED ACTION:  
Board approval of payment of AACC dues in the amount of $11,738.00. 
 
RECOMMENDED FUNDING:  
General Fund 
 
 
Submitted by:   Lora Jarvis 
Supervisor:    Kim Krull 
Date:     October 13, 2020 
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TOPIC for ACTION 
Lincoln Torchmate 5x10 – CNC Plasma Cutting Table 

 
REPORT: 
The current ESAB welding plasma cutting table is over 20 years old and needs 
frequent, costly maintenance. Lincoln Welding is the sole vendor for this table; 
therefore, three bids are not listed. Lincoln is the sole manufacturer of plasma tables 
that not only offer step by step curriculum to train students, but the sole manufacturer of 
all components on this machine. Additionally, Lincoln offers onsite support for all 
troubleshooting and/or training needs. In the past, troubleshooting has been an issue 
with other manufacturers. Lincoln has a local representative who can assist the Welding 
department with any problems that could arise.  
 
 
RECOMMENDED ACTION: 
The Board approve the attached contract/agreement for $56,701.18, 
to purchase the Lincoln Torchmate 5’x10’ – CNC Plasma Cutting Table. 
 
RECOMMENDED FUNDING SOURCES: 
Carl Perkin’s grant funds 
Welding budget              
 
 
Submitted by:  Mel Whiteside, Dean – STEM 
Supervisor:   Lori Winningham 
Date:    September 17, 2020 
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TOPIC for ACTION 
REME HALO In-Duct Ionizer Air Purifiers 

 
REPORT: 
Facilities Management collected quotes for 184 REME-HALO In-duct Ionizer Air 
Purifiers to install in 184 building air handlers.  
 
The REME HALO by RGF is designed to eliminate risks by reducing odors, air 
pollutants, VOCs (Chemical Odors), smoke, mold, bacteria and viruses. These units are 
typically installed in an HVAC System Supply or Return plenum. 
 
The following bids were collected:  
 
Building Controls Specialists-    $72,864.00 
HVAC Wholesale Direct.Com-    $91,816.00 
Atomic Filters-           $78,746.48  
  
RECOMMENDED ACTION: 
Board approval of Building Controls Specialists bid for $72,864.00 
 
RECOMMENDED FUNDING SOURCE: 
CARES Act Funding. 
 
 
Submitted by:   Ireland Turner 
Supervisor:    Lynn Umholtz 
Date:     October 12, 2020 
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RATIFICATION OF AGREEMENTS AND CONTRACTS 

 
TOPIC for ACTION 

Juan Johnson Consulting & Facilitation, LLC Consulting Agreement 
 

REPORT:  
Butler Community College has hosted the Advance Kansas diversity leadership initiative 
since 2010.  Each year a class of approximately 40 leaders from the college and 
community participate in the program through which they acquire skills for addressing 
diversity challenges and opportunities in business, organizations, and in the community.  
In October, Advance Kansas designer and facilitator, Juan Johnson will facilitate a virtual 
series for graduates of past Advance Kansas classes. Corporate support from Spirit 
AeroSystems, Meritrust Credit Union and Evergy; and participant registration fees cover 
the program’s direct expenses.    
      
   
RECOMMENDED ACTION:  
Ratify contract with Juan Johnson Consulting & Facilitation, LLC.  
 
RECOMMENDED FUNDING SOURCE:    
Agency Account designated for Advance Kansas.   
 
 
Submitted by: Mary Moon    
Supervisor: Tom Borrego   
Date:   9/25/2020   
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TOPIC for ACTION 
EMSI Contract Renewal 

 
REPORT:  
The annual license renewal for the EMSI Analyst database is submitted for board 
approval. Economic Modeling Specialists, Inc. (EMSI) a Moscow, Idaho based higher 
education data provider, has partnered with Butler for more than a decade to provide 
Analyst, which the research and effectiveness office uses to support strategic planning, 
enrollment forecasting, academic and technical program review, and Perkins 
compliance. The cost of the annual license renewal is eleven thousand five hundred 
dollars ($ 11,500). 
 
RECOMMENDED ACTION:  
The board approve the renewal of the contract with EMSI at the rate of $ 11,500 for the 
upcoming year, as per the attached contract. 
 
RECOMMENDED FUNDING SOURCE:    
Institutional Funds/IR Base Budget 
 
 
Submitted by: Dr. Esam Sohail Mohammad, AVP, Institutional Research and Effectiveness  
Supervisor: Dr. Kim Krull, President   
Date:  October 13, 2020   
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TOPIC for ACTION 
Bus Leasing Contract 

 
REPORT:   
The Athletic Department would like to continue leasing a bus from Master’s Leasing and 
Rentals out of Kansas City, MO.  This contract would run for 4 years and 4 months (2-1-
2021 through 6-1-2025) with a payment of $3,196 per month.  A majority of Butler’s 
minor sports coaching staff have taken the CDL exam in order to be able to drive this 40 
passenger bus to scheduled games and meets.     
 
RECOMMENDED ACTION:   
Recommended ratification of this agreement and that this contract take effect on 2-1-
2021 and run through 6-1-2025.   
 
RECOMMENDED FUNDING SOURCE:   
General Fund  
 
 
Submitted by:   Todd Carter    
Supervisor:    Bill Rinkenbaugh   
Date:    9-30-2020     
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TOPIC for ACTION 
Consulting proposal for Degreeworks Upgrade 

 
REPORT:  
Ellucian Degreeworks is a degree planning and progress tracking application used by 
students and Advisors (known as "GPS" at Butler). Butler has used this application for 
over 12 years, and it is a key tool for students to determine required courses for their 
programs and for those advising them. The version Butler is currently using (4.1.5) is 
reaching end of support for some of its underlying technologies at the end of the year 
and needs to be upgraded before that happens. This is a complex upgrade, as the 
vendor has completely refactored the application in the latest major release. David Kent 
Consulting is being engaged in order for this project to be completed in the needed 
timeframe. This engagement also includes functional consulting hours to provide 
training and guidance to the Registrar's Office regarding use of the product and the new 
features added with this major release. 
 
Proposals were obtained from Strata Information Group and David Kent Consulting. 
Ellucian Professional Services was not considered due to their significantly higher 
hourly rate and difficulty with previous engagements. Information services recommends 
David Kent Consulting. 
  
David Kent Consulting   $39,780 
Strata Information Group   $54,570 
 
 
RECOMMENDED ACTION:  
To approve the proposal from David Kent Consulting to complete the Degreeworks 
upgrade and provide training. 
 
RECOMMENDED FUNDING SOURCE:    
Information Services Application Services Budget 
 
 
Submitted by:  Bill Young, Vice President of Digital Transformation/CIO   
Supervisor:  Dr. Kim Krull, President  
Date:    1 October 2020  
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TOPIC for ACTION 
Concurrent Enrollment Partnerships 

 
REPORT:  
In accordance with KBOR procedures for concurrent enrollment, Butler Community 
College has reviewed and revised the Concurrent Enrollment Partnership (CEP) 
agreement appendices identifying designated CEP program administrators, liaisons, 
and CEP instructors for the 2020-2021 academic year.  
 
The school districts included are:  
USD 385 Andover/Andover Central   
USD 402 Augusta  
USD 205 Bluestem  
USD 397 Centre 
USD 284 Chase County 
USD 375 Circle 
USD 417 Council Grove  
USD 396 Douglass  
USD 490 El Dorado  
USD 389 Eureka  
USD 266 Maize/Maize South  
USD 408 Marion  
USD 398 Peabody-Burns 
USD 394 Rose Hill  
USD 481 Rural Vista (White City) 
 
RECOMMENDED ACTION:  
Board of Trustees approval of revised CEP agreement appendices for the 2020-2021 
academic year.  
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
 
Submitted by:   Loni M.M. Jensen    
Supervisor:  Heather Rinkenbaugh   
Date:     September 24, 2020     
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SUPPLEMENTAL INFORMATION 

 
 

Butler Community College Key Performance Indicators 

KPI  Definition Goal CURRENT OUTCOME 

Completion  
(Grad rates and 
transfer rates) 
Updated in spring 

IPEDS Graduation 
Rate (First-time, 
Full-Time, Degree-
Seeking; 150%) 

Increase graduation 
of FT/FT, degree-
seeking students 
from 24% to 34% 
by 2020 

Graduation rate= 26% 
Transfer rate = 30% 
 
(2018 = 26%; Transfer = 26%)  

Completion 
(Credential awards) 
Preliminary update 
– late fall; final 
update - spring 

Annual production 
of certificates and 
degrees 

Increase the award 
of degrees and 
certificates from 
1,415 to 1,557 by 
2020 

1,513 (1,496 in AY 2018) 

Retention 
Updated in spring 
 

IPEDS Fall 
Enrollment Report; 
retention of first-
time, full-time, 
degree-seeking 
students from fall to 
fall 

Increase retention 
of FT/FT, degree-
seeking students to 
71% by 2020 

60 % (2018 = 60 %) 
 

CTE placement 
rates 
Updated in spring 
 

Job placements of 
completers/leavers 
of Butler CTE 
programs 

Exceed 79% 76.3% (2018 = 77%) 

Transfer GPA 
Updated in spring 

GPA of Butler 
transfers to WSU 
compared to native 
students 

Exceed native GPA Average GPA of new Butler transfers = 3.22; 
average hours transferred=49.85; peer 
basket average GPA 3.23 and 47.89 hours 
transferred. 
(Fall 2017  
Average GPA of new Butler transfers = 3.20; 
average hours transferred 48.74; peer 
basket average GPA 3.17 and 47.35 hours 
transferred). 
 

 
KBOR PERFORMANCE AGREEMENT OUTCOMES 

 

GOAL KBOR Mandated Baseline OUTCOME Year 2 

Increase third party industry 
credentials 

1012  1121 

ALP success rates 63.1% 58.3% 

Increase STEM credentials 302 AAS and Certificates 294 

Improve College Algebra pass rates 65.2% 69.8% 

First year retention 62.4% 65.4% 

 

Office of Research and Institutional Effectiveness 
215 BOE 
(316) 322.3338  
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Statement of Revenue, Expenditures, and Other Changes 

 

REVENUES: 

Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Continuing Ed 

Fees, Nursing Fees, Auto Tech Uniform Fees, International Student Processing Fees, 

Online Course Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 

Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and other 

Local Taxes 

State Sources 

 State Operating Grant and SB155 Funding 

Auxiliary Sources 

 Dorm Rental – Fire Science students 

Student Life and EduCare Fund Revenue (not applicable to Operating Funds) 

Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, Media 

Resource Fees, and Prior Year Claims Cancelled 

Transfers 

Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 

Residence Hall Debt Transfer 

 

EXPENSES: 

Instruction 

 General, Vocational and Adult Instruction 

Other Expenditures 

 Parking and Agency Funds (not applicable to Operating Funds) 

Academic Support 

 Library, Academic Administration, Curriculum Development 

Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 

Activities, and Student Services 

Institutional Support 

Executive Management, Fiscal Operations, Community/Public Relations, Information 

Services, and Administrative Services 

Physical Plant Operations 

 Maintenance of Buildings, Equipment, Grounds, Debt Service 

Student Financial 

 Scholarships and Grants 

Auxiliary Enterprise 

 Operating Support of EduCare Center 

Transfers 

Debt Service Payments, Operating Support to ABE, BETA, and Grizzly Adventures, 

Annual Transfers to Development, Facilities, and Technology Funds 
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THANK YOU NOTES 

 

Dr. Krull,  
A big thank you to you and Butler Community College for the clock. It has been an 
honor and once in a lifetime privilege to work at the college.  
Sincerely, 
Janece English 

 

Dr. Krull,  
Thank you so much for the scholarship. I have worked really hard with my pig and this 
award is very generous. I can’t say thank you enough for your generosity.  
Thank you,  
Lyndee Martin (4H)  
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
OCTOBER – NOVEMBER   

 

October Board Finance Committee 
Tour of Andover 5000 Building 

Tuesday, October 13, 3:15 p.m. 
Grizzly Den 

ALL TRUSTEES 

October Board Meeting 
Andover 5000 Building 

Tuesday, October 13, 4:30 p.m. 
Kanza Meeting Room  

ALL TRUSTEES 

November Board Finance Committee Tuesday, November 10, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

November Board Meeting Tuesday, November 10, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

 
2020-2021 Board Meeting Dates 

Tuesday, October 13, 2020 
Tuesday, November 10, 2020 
Tuesday, December 8, 2020 
Tuesday, January 12, 2021 
Tuesday, February 9, 2021 

Tuesday, March 9, 2021 
Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 

LOOKING AHEAD 
 

December Board Finance Committee Tuesday, December 8, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

December Board Meeting Tuesday, December 8, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

January Board Finance Committee Tuesday, January 12, 3:30 p.m. 
President’s Conference Room 

Lance Lechtenberg 
Shelby Smith 

January Board Meeting Tuesday, January 12, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

 
  



221 
 

Fall 2020 ACTIVITY CALENDAR 

Spring 2021 Enrollment Begins Mon, October 26 

Cross Country @ Region VI Championships Sat, October 31 @ 10:00 a.m. 

Celebration of Freedom Parade Sat, November 7  
Downtown El Dorado 

Celebration of Freedom Concert Sun, November 8 @ 7:00 p.m. 
Location TBD 

Instrumental Music Chamber Concert 
(Woodwind & Brass) 

Tues, November 10 @ 7:30 p.m. 

Cross Country @ NJCAA National Championships Sat, November 14 

High School Show Choir Festival Concert Mon, November 16 @ 7:00 p.m. 

Dance Showcase Thur, November 19 @ 7:00 p.m. 

Fall Semester Ends Tues, November 24 

Thanksgiving Break – College Closed/No Classes November 25-27 

Summer 2021 Enrollment Begins Mon, November 30 

Grades Due by Noon Tues, December 1 

Winter Break – College Closed December 22 – January 3 

Martin Luther King, Jr Day – College Closed Mon, January 18 

First Day of Spring Classes Tues, January 19 

E.B. White Gallery of Art 
Dane Jones & Erin Raux Exhibit 
Reception 

January 29 – March 26 
 
Thur, February 18 @ 6:00 p.m. 

Music Theatre of Wichita & Wichita Symphony 
Orchestra with the Butler Community College Concert 
Choir 

Sat, February 13 
Sun, February 14 
For more information: www.wso.org  

Children’s Theatre  
Production TBD 

Sat, February 20 @ 2:00 p.m. 

Spring Break – No Classes March 15 – 19 

Fall 2021 Enrollment Begins Mon, March 22 

Institutional Development Day – No Classes Thur, April 1 

College Closed/No Classes Fri, April 2 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

http://www.wso.org/
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Dance Showcase Thur, May 6 @ 7:00 p.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

Summer Semester Ends Fri, July 30 
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ADJOURNMENT 

 
MOTION: By       
Chair Howell I move that the Board meeting be adjourned. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
MEETING ADJOURNED @ _______ A.M. 
 
 


