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                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, April 13, 2021 – Dankert Board Room 

Watch Live via http://www.butlercc.edu/bctv 
 

 
3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m. Regular Board Meeting – Dankert Board Room, Upper Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas.  
 
 Executive Session – Not to exceed 30 minutes for consultation with legal 

counsel regarding confidential student information and regarding real 
estate to include Kim Krull, Lori Winningham, Tom Borrego and Ray 
Connell 

 

 
I. CALL TO ORDER 

 
II. PLEDGE OF ALLIGIENCE  

 
III. APPROVAL OF AGENDA 

 

IV. EXECUTIVE SESSION ---------------------------------------------------------------------- 3 
 

V. RECOGNITIONS ------------------------------------------------------------------------------ 4 
 

VI. PUBLIC COMMENT 
If you wish to address the Board during Public Comment, please complete 
this form: https://bit.ly/3b36GXi  

 
VII. STANDING REPORTS 

A. Student Government Association Report – Kiersten Kamholz 
B. Operational Staff Report – Lisa Bolin 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report – Doug Law, Shelby Smith 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report –Jim Howell, Doug Law, Kim Krull 

 
  

http://www.butlercc.edu/bctv
https://bit.ly/3b36GXi
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A. (I) DIVISION REPORT – Humanities and Social & Behavioral Sciences 

(Bradley)  ----------------------------------------------------------------------------------------- 5 
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A. COP Refinance (Williams)  ---------------------------------------------------------------- 25 
B. Tuition and Fees (Williams) --------------------------------------------------------------- 30 
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A. 9100 Building (Krull) ------------------------------------------------------------------------- 37 
B. SB 40 (Krull) ----------------------------------------------------------------------------------- 38 
C. Personnel  

1. Retirement of Lori Llewellyn (Stultz)  ---------------------------------------- 39 
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1. Regular Board Meeting of March 9, 2021 (Jarvis)  ---------------------- 41 
2. Special Board Meeting of April 1, 2021 (Jarvis) -------------------------- 66 

B. Approval of Bills and Warrants for March 2021 (Wilson)  ------------------------- 69 
C. Bids and Purchases 

1. Approval of Touchless Faucet Replacement (Turner) ------------------ 70 
2. Approval of Campus Door Closer Replacement (Turner) -------------- 75 
3. Approval of Contract for Learning Management System (Dass) ----- 81 
4. Approval of App Armor Grizzly Safe (Young) ----------------------------- 87 
5. Approval of Ocelot AI Chat Bot (Young)  ----------------------------------- 88 
6. Approval of Campus M (Young) ---------------------------------------------- 89 
7. Approval of Microsoft Licensing Renewal (Young) ---------------------- 90 
8. Approval of Classroom/Video Replacement Plan (Jansen) ----------- 93 
9. Approval of Clifford/Stone Upgrade Plan (Jansen)  --------------------- 98 

D. Sabbatical Leave 
1. Approval of Sabbatical Leave for William “Jim” Buchhorn (Estes) - 110 
2. Approval of Sabbatical Leave for Sarah Flora (Estes) ---------------- 123 

 
XII. SUPPLEMENTAL INFORMATION 

A. Key Performance Indicators Update (Mohammad)  ------------------------------ 135 
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C. Thank You Notes --------------------------------------------------------------------------- 148 
D. Board Calendars --------------------------------------------------------------------------- 149 

 
XIII. ADJOURNMENT ------------------------------------------------------------------------------- 152 
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EXECUTIVE SESSION 

 
TRUSTEE MOTION: By       
Mister Chair I move that the Board recess into executive session for consultation with 
legal counsel in regards confidential student information and acquisition of real estate to 
include the Board, Dr. Kim Krull, Lori Winningham, Tom Borrego, and Ray Connell with 
action to follow as appropriate.  
 
The open meeting will resume here in the Dankert Board Room in 30 minutes. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @ ________ P.M. 
 
RETURN TO OPEN SESSION @ _______P.M. 
 
ANY ACTION REQUIRES A MOTION, SECOND, and VOTE 
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APRIL BOARD RECOGNITIONS   

 
➢ Tucker Ashburn, Owen Berk, Deanna Bonn, Kameron Buss, Ross Cole, 

Wesley Hager, Bryce Hirayama, Raymond Hoare, Madeline Reida, Riley 
Wagner – Kansas Association of Broadcasters Awards 
 

➢ Scott Willis, Ben Bunck, Bruce Fiscus, Dr. Mindy Trenary – Tutoring Lab 
Assistants 

 
➢ Trustee Jim Howell – April 7 Birthday 

 

➢ Trustee Doug Law – April 19 Birthday 
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MONITORING REPORTS 

 

 
The Division of Humanities and Social and Behavioral Sciences consists of seven academic 
departments: 

Behavioral Sciences     History and Social Sciences 
Economics     English Language and Literature/Humanities 

 Foreign Languages    Philosophy and Religion    
Reading 
 

Together, these departments provide related academic programs and services with the aim of 
fulfilling the Butler Community College mission, which is to develop responsible, involved 
lifelong learners and contribute to the vitality of the communities it serves.   
 
Division Mission and Key Processes 
The Division of Humanities and Social and Behavioral Sciences engages students in learning 
about humanity and its expression in place, time, and language; through human behavior; 
through systems of belief, thought, and government; and through its use of resources.  The 
Division serves students and stakeholders in the region by  
 

• Preparing students for transfer to colleges and universities 

• Preparing students for careers related to the Humanities and Social and Behavioral 
Sciences 

• Providing training in related skills 

• Providing instruction through Guided Pathways 

• Developing Learning PACT skills 
 o Personal Development Skills 

o Analytical Thinking Skills 
o Communication Skills 
o Technological Skills 

• Assessing student outcomes 

• Evaluating and improving instruction 

• Designing and revising curriculum 

• Providing access through multiple locations and delivery systems 

• Providing instructional leadership  

• Providing and sponsoring events 
 
 
 

BOARD OF TRUSTEES REPORT 
Division of Humanities and Social and Behavioral Sciences 

April 2021 



6 
 

Division Credit Hours 
Humanities and Social and Behavioral Sciences courses are taught in traditional lecture, 
blended, online, distance learning, academy, and high school formats.  The number and variety 
of these offerings--and the many Butler employees who contribute to their delivery--
underscore the importance of the Humanities and Social and Behavioral Sciences to degree and 
certificate programs as well as transfer pathways.  In Academic Year (AY) 2020, total 
institutional credit hours were 152,118.  At 52,502 credit hours for the same year, the HSBS 
Division comprised 35% of the total.  Credit hours were provided by the Butler Office of 
Research and Institutional Effectiveness.  
 

Department AY2015 AY2016 AY2017 AY2018 AY2019 AY 2020 

Economics 3033 3420 3204 3903 3396 2997 

English/Literature 22020 22131 23145 21465 18711 18693 

Foreign Language 2104 1879 1697 1935 1946 2213 

History 6075 5904 5901 5775 4230 4134 

Humanities 678 630 738 648 423 198 

Philosophy/Religion 6039 6522 5583 5970 5199 4533 

Political Science 1122 1239 1530 1649 1578 1698 

Social Science 1593 1473 1341 1221 1302 1185 

Beh Science    18609 18591 17400 15627 

Reading   732 927 936 987 

  Totals 62480 62084 55121 52502 

 
Division Majors 
In spring 2020, these discipline-specific or associated Liberal Arts majors graduated from Butler: 
 

Economics 3 
English/Literature 4 
Foreign Language 2 
History 3 
Political Science 1 
Pre-Law 1 
Psychology 10 
Sociology/Social Work 8 
Religion 0 
Liberal Arts 600 
 632 

 
Personnel  
In spring 2021, the Humanities and Social Sciences Division consisted of 3 administrators, 2 
staff, 33 full time faculty, and 138 adjunct faculty for a total of 176 personnel.  The deans, 
administrative assistants, and department chair or lead faculty members are    
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Dean      Dr. Susan Bradley 
Associate Dean    Dr. Troy Nordman 
Associate Dean    Jonathan Craig 
Administrative Assistant BOE   Zachary Cannady 
Administrative Assistant BOA   Lana Ryan 
Department Chairs or Lead Faculty Members 
 Behavioral Sciences Chair  Cheree Encapera 

  Economics Chair   Dr. Noreen Templin 
  English Chair    Jim Buchhorn 
  English Lead    Sheryl LeSage 
  Developmental English Lead  Katheryn McCoskey 
  Foreign Language Chair  Dr. Kelsey Harper   

History and Social Sciences Chair Dr. Tim Myers 
  Philosophy and Religion Lead  Dr. Regina Turner 
  Reading Chair    Dr. Elena Allen 
 
General Division 

• Launch of a new LT 201 Introduction to Literature OER 

• Launch of a new FL 130, Spanish for Culinary Arts OER 

• Continued use of the Butler EG 101 and 102 OER course materials 

• Textbook Affordability Team leadership and service 

• Ed Tech Master Course development 

• KBOR Kansas Core Outcomes Group and committee leadership and service 

• Emphasis on AVID high engagement techniques in division classes 

• Online Writing Lab (OWL) management and service 

• Curriculum Team membership and service 

• Learning Calendar development and coordination 

• Inclusion Council membership and service   

• Faculty Development Team membership and service 

• Retention Team leadership and service 

• +1 Retention program participation 

• Institutional Review Board leadership and service 

• Personal Development leadership 

• AVISO leadership and service 

• PROVIDE leadership and service 

• Covid Classroom Protocol composition 

• Presentations, service club memberships, and charity work.   
 
Division Highlights 2020-21 
The 2020-21 division highlights are broken into two subsets by department, Professional and 
Covid-19.  The subsets overlap but are separated to highlight the successes and demands of this 
challenging year. Overall, HSBS departments and faculty members took extended, even 
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extraordinary measures to serve students during the pandemic, including learning and applying 
new technical skills and offering lenience and understanding.  
 
Behavioral Sciences 
Professional 
The Behavioral Sciences Department worked hard on developing Master courses.  Master 
Courses encourage consistency while honoring academic freedom.  Behavioral Science Master 
Courses are Quality Assured Team (QAT) reviewed and approved and meet accessibility, design, 
content, and workload standards. Corresponding publisher resource course shells exist for each 
of these courses. Mary McMackin, who led the effort, and Cheree Encapera developed and 
worked on the following Master Courses: 
 
BS105 ETMC 8WK Online - Sociology 
BS105 ETMC 12WK Online - Sociology 
BS105 ETMC 16WK Online - Sociology 
BS160 ETMC 8WK Online - General Psychology 
BS160 ETMC 12WK Online - General Psychology 
BS160 ETMC 16WK Online - General Psychology 
BS160 ETMC 16WK Blended - General Psychology 
BS212 ETMC 16WK Blended - Abnormal Psychology 
BS260 ETMC 16WK Online - Developmental Psychology 
BS260 ETMC 16WK Blended – Developmental Psychology (in QAT review) 
 
In addition, face to-face or online adaptable templates were developed for many courses.  
When using templates, instructors add their own assignments, instructor materials, and 
policies.  A corresponding publisher resource is available for each of these courses: 
 
BS103 16WK - Human Sexuality 
BS105 16WK - Sociology 
BS107 16WK - Women and Gender Studies 
BS160 16WK - General Psychology 
BS210 16WK - Marriage and Family 
BS260 16WK - Developmental Psychology 
BS270 16WK - Child Psychology 
 
In the area of textbook affordability, Cheree Encapera and Nathan Swink worked on finding and 
implementing an Open Educational Resource (OER) for Contemporary Social Problems. This 
OER is offered at no cost to students with the hope of increasing enrollment through the use of 
free, quality materials.  Monica Lorg and Nathan Swink are also looking at possible OER for 
Women and Gender Studies, and Cheree Encapera is investigating OER for Diversity and 
Inequality. 
 
To further encourage course completion and success, the Behavioral Sciences Department 
moved all classes except Social Work and Contemporary Social Problems to McGraw Hill 
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Inclusive Access.  This change reduced textbook costs and provided students with day one 
access to textbooks. 
 
Terry Hutter created a new sub-module in online Cultural Anthropology, with videos, text and 
songs of the Zulu Culture of KwaZulu-Natal.  
 
Nathan Swink is co-chair of the Butler Institutional Research Board (IRB), which ensures the 
ethical treatment of research participants in studies conducted in the name of the College and 
performed by students, faculty or staff. Cheree Encapera and Jon Craig also serve on the IRB.  
 
Nathan Swink presented at the Kansas Adult Education Association in 2021. The presentation 
was developed by Nathan and Andy Jones and focused on testing methods that feel more like 
games to Gen Z students because the methods make information easier to catalog and retain. 
 
Cheree Encapera is serving her second term as co-chair on the Child Psychology Kansas Core 
Outcomes Group (KCOG) committees.  Nathan Swink is also a KCOG co-chair, and numerous 
faculty serve on KCOG committees. 
 
Cheree Encapera is on the Butler Quality Assured Team, the Textbook Affordability Team, and 
the Review and Appeal Committee.  Cheree also attended the national psychology conference, 
NITOP, in January. Due to Covid, the conference was virtual and free.     
 
Cheree Encapera and Sue Cecil were nominated for the Teaching Excellence award hosted by 
Faculty Development.   
 
Monica Lorg is the Co-chair of both the Butler Inclusion Council and Retention Team. She is part 
of the AVISO Team and a Title IX Advisor for the College. She is a member of the Advance 
Kansas class of 2021.  On the state level, she is a member of the Kansas Board of Regents 
Diversity, Equity, and Inclusion State Board.  
 
Multiple Behavioral Science faculty help with mental health issues on campus by offering 
counseling services to students. 
Brynn Thompson published her paper entitled “Marital Satisfaction in Older Adults”. 
 
Mary Corrigan is on the advisory council for Health Concepts Foundations. 
 
Regina Peasley, Cheree Encapera and Nathan Swink are members of the American 
Psychological Association, as well as many adjunct faculty. 
 
Many Behavioral Sciences faculty are American Association of Marriage and Family Therapists, 
Kansas Association of Marriage and Family Therapists, Licensed Clinical Professional Counselors, 
or Licensed Master Social Workers affiliated and licensed. 
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Behavioral Science faculty are involved in many kinds of community service with various 
organizations.  Faculty are involved in Special Olympics, Sunshine Children’s Home, Wichita 
Children’s Home, One Hundred Roses, Saint Paul’s homeless outreach, Big Brothers/Big Sisters, 
Friendship Fields (Director is Val Wall, adjunct instructor), National Association for the 
Advancement of Colored People, National Organization for Women, and Black Minds Matter.   
 
COVID 
Marie Carroll helped with a recent Wichita Chapter of the Black Nurses Association event to 
vaccinate people of color. Sonja Milbourn has also volunteered to help at Covid clinics. 
Mary McMackin, Regina Peasley and Cheree Encapera volunteered on the college wide 
committee to help instructors transition to online during March/April 2020. 
 
Master Courses and course templates helped greatly with the online and remote transition 
during Covid. Cheree Encapera and Mary McMackin worked with Behavioral Sciences faculty to 
set up their courses using Canvas, Zoom, and Connect and transition to remote and online in 
March 2020 and through the summer and fall semesters.  This work involved hundreds of extra 
work hours.  In turn, Behavioral Science faculty worked hard to complete the extra trainings.   
Faculty in the large Behavioral Sciences Department listed the following ways they dealt with 
Covid challenges in instruction: 

1. Being more lenient with deadlines 
2. Offering even more encouragement 
3. Checking in with students more often 
4. Offering Zoom classes, office hours, and tutoring 
5. Extra cleaning of classrooms 
6. Splitting classes to allow for social distancing and creatively providing necessary 

instruction  
7. Creating large amounts of online content for students  
8. Recording extra directions for students so they have written and verbal directions in the 

online modules. 
9. Offering face-to-face classes while creating robust online materials for those who were 

sick and or quarantined.  Everyone teaching face-to-face taught in three simultaneous 
modalities--face-to-face, online and blended—in order to accommodate everyone’s 
needs 

10. Taking additional trainings to be able to teach in a different environment 
11. Working to connect with students even more deeply than before due to the unusual 

circumstances 
12. Offering extra office hours including evenings and weekends to accommodate students’ 

extra demands during the pandemic. 
 

Many Behavioral Science faculty plan to retain the module format in their face-to-face classes 
to offer more materials to students outside of class. Faculty also mentioned that Zoom was very 
successful. Faculty teaching via Zoom had better attendance than previous semesters and felt it 
removed barriers such as transportation and childcare for some students and classroom 
distractions for others.   Zoom was helpful for student consultations.  More students could be 
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reached during more hours.   Faculty also plan to keep Zoom office hours as an option for 
students in the future.  Overall, Behavioral Sciences faculty felt they improved as teachers 
during this challenging time.  The push to retrain made them more versatile instructors than 
before.     
 
Economics 
Professional 
Department Chair Dr. Noreen Templin worked with McGraw-Hill Connect on homework 
questions for the newest edition of Engineering Economics in summer 2020.  She attended the 
National Economics Teaching Association (NETA) Virtual Conference hosted by Cengage in 
November 2020. Dr. Templin developed the new course of DA120 Data Mining in summer 2020 
and then taught it in Fall 2020 for Butler’s new Data Analytics program.  She also continues to 
serve as Treasurer of the Butler Community College Educational Association (BCCEA).  
 
Kris Estes completed 135 hours of voluntary faculty professional development and 
simultaneously completed the Summer Jam Practicum for the 2019-20 school year.  In 
December 2020, she completed a week of faculty professional development after the final 
exams ended for the term.  Kris continues to complete other faculty development courses and 
currently serves as VP of the BCCEA. 
 
Leah Barnhard attended the NETA Virtual Conference hosted by Cengage and EconEd 2020 
Virtual Conference hosted by Macmillan Learning. 
 
Randy Doll continued to network and build relationships at the national level as it relates to 
agricultural economics and legislative action.  
 
COVID 
In Noreen Templin’s face-to-face classes, COVID protocols required the seating to be 
rearranged for social distancing. Because of limited space, the classes needed to have fewer 
students than the total enrollment. Consequently, Noreen Templin made her classes a version 
of “lecture capture” that she learned about at a conference several years ago.  Her “lecture 
capture” format included using her own technology to securely webcast 
her lecture synchronously via Zoom to the students outside of the classroom while 
simultaneously teaching students in the classroom. The students had the option of which 
modality to attend.  Noreen did an informal survey at the end of the Fall 2020 semester to find 
the general student acceptance of and satisfaction with this approach.  The results were 
positive and continuation of the approach was requested.  Noreen continued to use this 
approach in Spring 2021 with data to Spring Break.  So far, 47% of students have been 
attending in-person classes while 44% have attended via Zoom. Less than 10% have been 
absent and the withdrawal rate is less than 2%.  Lecture capture resulted in 90% student 
attendance with high retention compared to the Fall 2019 attendance rate of about 80%. 
 
Kris Estes also had to split classes over the COVID capacity stated limit. This created a difficult 
and challenging situation in teaching the material.  She taught many classes by Zoom and took 
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additional training sessions from Butler on the use of technology and remote teaching 
techniques.  She also learned AVISO and used it daily for attendance and alerts and increased 
notes for possible COVID quarantining.  Kris loaded increased amounts of information into 
Canvas Modules in case the class needed to suddenly go remote or online and increased the 
number of emails and Canvas postings to keep communication clear with students who 
typically did not use technology or just relied on coming to class for information.  She found 
that many students were not technologically ready for the adjustment and were not as savvy 
on their computer skills as the college would have expected.   
 
Jaime Goering taught split classes to honor Covid capacity limits.  This worked well enough, but 
from the instructor’s perspective, splitting the class made it difficult to mark 
participation/attendance in AVISO as well as gave her less time with students.  Creating Zoom 
offerings for her courses resulted in some improved attendance, but she did not see a major 
difference between Zoom and the split class arrangement in which they met face-to-
face.  Student feedback was that face-to-face was preferred.  Finally, Jaime noted that a major 
accomplishment was being able to still feel connected to each student despite the course 
delivery method.  It was important as an instructor to not only be able to interact but to also be 
helpful and see progress throughout the course. 
 
Leah Barnhard taught a 12-week online class to accommodate students who preferred online 
delivery during the pandemic and used Zoom to record an introduction to the modules and a 
video lecture covering their content. 
 
Randy Doll found not too much changed in his online classes, although he offered more 
flexibility to students due to Covid challenges and difficulties. 
 
English 
Professional 
Department Chair Jim Buchhorn helped many teachers transition to online-only instruction. He 
wrote protocols for safely reopening English classrooms during the pandemic, served on several 
hiring committees, and is now participating in the +1 program to help retain students. 
 
Xavia Dryden worked on the team that developed the new LT 201 textbook, took over as Online  
Writing Lab (OWL) Director, and survived teaching from home with two toddlers. 
 
Kathy McCoskey helped plan an October 2020 virtual conference for the National Organization 
for Student Success-Midwest (NOSS), as board secretary.  The conference was held in Oct. 
2020.  Kathy also continues to be part of the KBOR Developmental Education Working Group, 
which is now evaluating Kansas Accuplacer cut-scores and encouraging use of multiple 
measures in co-requisite models.  
 
Jennifer Montgomery and a team of English faculty members—Kathy McCoskey, Jenny Kidd, 
and Mindy Trenary--have started to develop an OER for EG 060, Fundamentals of English.   
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Jenny Kidd attended two seminars in summer 2020:  a Black Minds Matter online seminar that 
focused on educational issues faced by students of color and a Co-Requisite Composition online 
seminar that focused on teaching strategies in co-requisite classes like ALP classes. 
 
Rebecca Yenser taught her first semester at Butler.  Her nonfiction book was accepted for 
publication with ELJ Editions in December 2021. Along those same lines, she published over a 
dozen different pieces of writing in various literary journals and was awarded Honorable 
Mention in three different writing contests. 
 
Mark Jarvis pursued creative writing and certifications in professional development.  He worked 
with KCOG representatives to identify and include transferrable learning outcomes and 
objectives in LT 260, Children’s Literature.  As an instructor, Mark experimented with 'read 
alouds' and peer feedback (via a product called Flipgrid) and test questions embedded in videos 
(via a product called EdPuzzle).  He is sharing what he learned with peers.   
 
Jeff Roper spent his first academic year (2020-21) on the 14-member national team of college 
and high school educators developing the Advance Placement (AP) Literature and Composition 
exam for 2021.  He regularly reviews and sculpts questions for the 2021 multiple choice and 
essay question portions of the test.   In addition, Jeff has had great ALP experiences in fall 2020 
and this term. 
 
Marie Ullrich is celebrating the new LT 201 Introduction to Literature OER and how it has 
helped her revitalize her teaching of the course.  
 
Michelle Ast is currently working on the +1 initiative. She has expanded the types of courses she 
is ableto teach and is creating new curricula to support them. 
 
Ruth Vernon began working on a book of poetry this year.  
 
Mac Thompson presented virtually and was published in the proceedings of the SASSI 
Conference (Society for the Academic Study of Social Imagery) with his essay “Antoine de Saint-
Exupery and a Response to Fascism.” In addition, he was nominated for the Teaching Excellence 
Award sponsored by the Faculty Development Team and re-elected to Secretary of the BCCEA, 
for which he began to publish a newsletter, “The Advocate.”   
 
Masako Maeda attended more virtual workshops, meetings, and webinars than ever (offered 
inside and outside the College, nationally and internationally) to gather helpful information and 
gain knowledge on how to use various online resources. 
 
Mary Higgs has been working diligently to delete color fonts and all caps from her online 
courses to meet online course accessibility requirements.   
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COVID 
Xavia Dryden translated her active learning strategies to Zoom classes, and she found that she 
was mostly able to replicate the energy of synchronous in-person classrooms by incorporating 
interactive tools like Google docs and offering students multiple options for accomplishing 
learning objectives each day. This allowed flexibility and helped to establish everyone as co-
creators of a shared learning experience that was responsive to the social and emotional needs 
of the group. For her asynchronous online classes this semester, she used Zoom to encourage 
more in-person meetings with students whose location or schedule made it difficult for them to 
meet on campus. Professor Dryden will continue to offer Zoom consultation hours as one 
option when she is back on campus.   
 
Kathy McCoskey found that her face-to-face classes operated much like hybrids in that most 
content and all student submissions were in Canvas.  This big shift led to tremendous growth 
even though her prior experience with online instruction helped her be aware of what students 
needed in the pandemic environment of more stress and loneliness.  She tried two different 
methods of split class schedules. Last fall, she used a hybrid model in which each half of the 
class attended once a week and were to do online work the rest of the week.  That worked well 
for the strong students, but not well enough for the others.  This spring she split her class in 37-
minute time slots for each group on both course days, with cleaning in between the time slots.  
Her students have reported that they like it much better than remote learning during the week; 
they seem weary of remote learning and see the value of face-to-face instruction.  Class 
splitting and planning has taken additional time but has become easier as Kathy adjusted to it.  
She uses Zoom for her face-to-face and online student appointments, just-in-time help, and 
instruction for face-to-face students who need to be absent.  She uses AVISO much more for 
alerts to the nurse, alerts and notes about concerns about students, and to check students' 
progress and backgrounds in other academic areas. 
 
Sheryl Lesage has had a few problems with accessibility this semester, but most of them have 
been resolved by the Educational Technology Department. Her students are great.  
 
Dr. Mindy Trenary attended several conferences related to OER and open access materials in 
the hope of discovering new strategies to encourage the development and use of these 
materials at Butler.  She is just about done creating 16, 12, and 8-week shells to accompany the 
new LT 201 OER textbook, and is working with a committee to begin the creation of an OER 
textbook for EG 060.  Mindy is Co-Chair of the Textbook Affordability Team and a member of 
the Inclusion Committee.  In addition, Mindy is working on two academic articles, one about 
community college students as border figures and one about popular culture and paranormal 
beliefs.   
 
Marie Ullrich met many colleagues for the first time through the availability of Zoom, resulting 
in a deeper sense of connectedness to BCC.   
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Diana Morton learned the importance of focusing on gratitude: the pandemic made her 
conscious of everyday graces in life. 
 
For Michelle Ast, Zoom has provided an online option for face-to-face students who are sick or 
in quarantine during this year’s pandemic.  Video recordings of lessons posted in Canvas have 
also provided extra learning reinforcement for students who may have needed to review 
lessons when they were unable to attend class.  Attendance seems to have improved as a 
result. She has also been able to offer virtual office hours that better fit students’ busy 
schedules. 
 
Ruth Vernon believes teaching during the pandemic has been challenging but fun in figuring out 
new ways to engage students. She has minimized group work and maximized personal work 
time in class. However, because students benefit greatly from peer review, she had them email 
their papers to each other and do a discussion board-style review of topic proposals as well. 
 
Masako Maeda needed to change her course delivery format to remote teaching via Zoom. 
Technology is not her forte, so she pushed herself to get out of her comfort zone and learn how 
to use computer-based technology. This gave her a great opportunity to grow. 
Mary Higgs found she needed to tweak her courses every semester, especially to promote 
student engagement.   
 
Jennifer Montgomery first thought she had "gotten out of the groove" of usual course delivery, 
but realizes that she must change more than anticipated now and in future semesters. 
 
Hannah Hornung navigated the switches between in-person classes and Zoom classes 
smoothly.  Over the summer, she reconfigured all of her classes so students could easily access 
all assignments from any modality. Several students mentioned how glad they were to be able 
to continue taking her classes even though they were quarantined. 
 
Rebecca Yenser shifted her planned English Composition 101 face-to-face class to a remote one 
in fall 2020. The class went extremely well:  students joined in lively discussions over Zoom, and 
Rebecca was told by a student that she looked forward to class because it helped her feel 
connected to people during a time of isolation caused by the pandemic. 
 
Jennifer Kidd split her fall 2020 face-to-face classes with half of the class attending one class day 
and half the other. This worked fairly well in addition to online assignments to replace in class 
group activities.  Jenny split her spring 2021 face-to-face classes into halves again except each 
half attended class both days, half in the first 40 minutes of class and half in the second 40 
minutes of class. Online assignments again replaced in class group activities.  This has worked 
well:  Jenny feels more connected to the students since she sees them more often and feels 
they are getting a better understanding of material this way, too.  As needed due to illness and 
especially quarantine situations, Jenny Zoomed students into class on a laptop.  In Fall 2020, 
she used classroom laptops for this, but sometimes the technology did not work.  In Spring 
2021, she has a college issued laptop that makes this much easier.  It is challenging to teach the 
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face-to-face students while still keeping the Zoom students involved, especially as it is on an as 
needed basis.  Also, it is a challenge to remember to move the laptop to face the board or 
projector as she moves the teaching focus. 
 
Mindy Trenary has created face-to-face and online versions of all of her courses so if a student 
must miss, they can still complete the online modules. Mindy is recording her lectures for those 
who miss, and although she can’t say it helped increase participation in assignments, many 
students are using these videos to reinforce their notes and review concepts.  Mindy is more 
likely to accept late assignments.  This seems to help participation in the short term, but many 
students stay behind and are not able to catch back up. Essentially, it helps them, but until the 
larger issues causing them to struggle are addressed, it is only a band aid.  Mindy uses AVISO 
more to track students and send out alerts.  She sees other departments reach out to help 
students, but is not yet seeing vast improvement. Mindy is emailing students via Canvas more 
when they miss assignments.  This measure has been quite effective in finding out what is going 
on with the student and reminding them about the requirements of the course. However, this 
uses up time that can be spent in grading. Mindy usually spends one day of office hours per 
week addressing missing assignments, not signing in, and checking emails.  
 
Jim Buchhorn began teaching remotely over Zoom to replace his face-to-face interactions in the 
classroom.  His classes are now fully online for all sections, including his face-to-face classes, 
where all work is now available in Canvas.  This required a complete re-write of EG 102 and 
some adaptations to EG 101.  At the beginning of the pandemic, Jim had to make many changes 
to his plans for all of his classes, but the class that required the most creation of new content 
was EG 060, where every assignment had to change and many new pages of instructions had to 
be written because most of what he was planning to do in the classroom would not translate to 
the online setting.   
 
Sheryl Lesage taught remotely because of her late mother’s vulnerability regarding the 
pandemic. Teaching away from campus helped her avoid bringing home the virus from Butler. 
Unexpectedly, using Zoom allowed her to see students in their homes, which was rather 
agreeable, almost cozy at times. The students appear to like this format, too.  Sheryl was 
fortunate, in that she had several sections of English Comp II last spring. Thus, her students 
mostly understood “how to college,” and were able to adapt to the change in instruction. She 
had also recently redesigned Comp II so that the major operations of the course were front-
loaded (how to find sources, how to avoid plagiarism, how to choose good sources, how to 
quote, summarize, and paraphrase), and so when Butler went to remote instruction, her 
students were prepared to create their big research projects with her guidance rather than 
hand-holding. They did well, and she was proud of them. In the Fall, the need to split one class 
was unpleasant although everyone adapted.  Sheryl’s ALP Fundamentals students were one of 
the best groups she has ever had in terms of willingness to adapt to the new classroom rules 
(masks, distancing, etc.) and those who persisted passed.  Sheryl also designed two blended 
courses: LT 204, Introduction to Poetry, and LT 201, Introduction to Literature. She built in a 
Talking Points assignment because she was worried that Butler might suddenly switch to 
remote instruction or that many students might need to isolate or self-quarantine and 
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classroom participation might be affected. Anticipating this, she created a weekly assignment 
that asked students to send her five questions or comments based on the weekly reading 
assignments—to say whatever they might say during an in-person class discussion. She 
compiled these questions and used them during class to direct instruction. Because the 
students knew their questions would be anonymous, they asked some really great and honest 
questions that led to more pointed in-class time.  Sheryl did self-quarantine for two weeks, but 
the course design allowed her to switch to Zoom classes with no loss of good “classroom” 
work.  Lastly, Sheryl finally read Tolstoy’s War and Peace and was able to reach her goal of 
reading 75 books over the course of the year, a combination of literary fiction, popular fiction, 
history, journalism, and poetry.   She also bought an indoor spin bike and an iFit membership 
and used them.  
 
Foreign Language 
Department Chair Dr. Kelsey Harper completed online development of FL 130, Spanish for 
Culinary Arts, and developed an OER for the course.  Kelsey gave a conference 
presentation: “OER in Spanish for the Professions” at the Foreign Language OER Conference, 
University of Kansas, in March.   
 
Leslie Pierson and Kelsey Harper, Spanish, are creating updated assessment banks for face-to-
face courses that reflect current Kansas (and national) world language standards. They are also 
working together to organize our online workbook, MindTap.  
 
Leslie Pierson attended the World Language Teacher Summit 2020 and the Kansas World 
Language Association virtual conference 2020.  Leslie continues her involvement and 
collaboration with KU. She was asked to serve as a mentor for KU Foreign 
Language education program students and graduates.  Leslie will attend the KU School of 
Education’s Virtual Professional Development on educational neuroscience research and 
their Virtual Summer Conference on socio-emotional health.  Leslie attended the 
“Seminarios de formación de profesores de español, Universidad de Salamanca” Spain teaching 
trainings and joined the AATSP (American Association of Teachers of Spanish and 
Portuguese).  Leslie also wrote letters of recommendation for students and received a 
nomination for the Teaching Excellence Award.        
  
Amanda Hadley, Alyssa Rumple, and Kelsey Harper are improving Butler online Spanish courses 
through integration of more interpersonal activities and assessments in FL 107, 108 and 
201. The department also implemented a proofreading process for FL 107, 108, and 201 to help 
students edit their written work.  
 
Dr. Elena Allen has developed enough Russian courses online that students can now complete 
an Associate of Arts online in Foreign Language if they choose.  Dr. Allen developed Russian 1, 
2, 3, and 4 as ADA compliant courses and included assignments with video recordings, audio 
recordings, and online submissions, even for face-to-face classes. One student majoring in 
Russian tested into intermediate level Russian at KU and all her credits from Butler 
transferred.  Elena also received a nomination for the Teaching Excellence Award.  
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Because Christian Lira Luna, Spanish, is taking classes for Business Administration, he has used 
some of the technology he has learned in his program.  He used Flip Grid, an app which records, 
for student presentations, and because his students were not nervous, their pronunciation was 
better. Christian recently taught himself to write Arabic and completed online instruction 
training.   
 
Amanda Hadley started using Bongo, a program within MindTap that enables viewing and 
evaluating live student presentations. This gave online students extra practice and feedback in 
“real time”.  Amanda received the Teaching Excellence Award and was recognized for her honor 
at the February Board of Trustees meeting.   
 
COVID   
In response to COVID, the Foreign Language Department created assessments to be delivered 
fully online in the Spring and Summer 2020 semesters and collaborated on a shared document 
to compile resources for teaching world languages remotely.  
 
Masako Maeda, who teaches Japanese, found that switching the course delivery format from 
face-to-face to online gave her an opportunity to grow.  She had to push herself to get out of 
her comfort zone and to learn how to use computer-based technology.  Changing her approach 
to meet the new needs helped her develop skills and become more flexible.  Masako attended 
more virtual workshops and conferences than ever nationally and internationally.  As a result, 
she was able to gain knowledge on online resources and how to adopt them to her classes.  It 
was also a valuable experience to find a support network.  
 
Leslie Pierson provided face-to-face instruction to all classes this academic year as well as 
remote access to the simultaneous live class via Zoom.  Students who were unable to attend 
live class due to COVID received the same quality of dynamic, continuous interaction in Spanish 
with the instructor and fellow students for 5 hours per week (75 hours per course).  Leslie 
recorded all sessions and gave students access to all materials used in the lesson via an online 
lesson planner:  the recordings, PowerPoints, handouts and website links.  She received 
complimentary feedback from students for offering the “best of both worlds,” the engagement 
of a live class and the convenience of an online one. Leslie enhanced courses to increase 
students’ sense of connection to each other (community) and the world (relevance), addressing 
feelings of isolation.  Course activities included sharing of personal content, a recorded 
interview with a native Spanish speaker by each student, a Zoom trip to Costa Rica, and a 
culminating semester Vlog project on “a Day in the Life of a Butler athlete, actress, or 
student, etc.”  Leslie supported students via her consistent on-campus presence and helped 
them to overcome academic and emotional challenges.  She checked-in frequently with 
students and offered study strategies and mindfulness resources to alleviate their stress levels.  
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History and Social Science 
Professional 
Tim Myers made videos of all of his PowerPoints and embedded them into his Canvas course 
shells. Plus, all of Tim’s assignments and tests are now paperless and embedded in Canvas.  Tim 
is the Vice President of the Kansas Oil Museum in El Dorado, where he gave a lecture on 
pandemics through the centuries as a part of their Speakers Series in July. Finally, Tim helped 
develop US History 1 and 2 into Ed Tech Master Courses.  
Chad Gaudet found that the last year forced him to reevaluate his approach to teaching and 
become a better, more flexible instructor.   
 
Vicki McKain attended Second Saturdays and is part of the Retention program group.  She 
attended two KBOR OER workshops last fall. 
 
Bill McCarthy finished up an article and got it in print:  "Pond Freshets in the Early Days of the Oil 
Industry."  Oil-Industry History, vol. 21 (1), 2020, pp 57-72.  Bill also completed online training last 
spring and remains on the Butler Veterans Advisory Board.   
 
Sheldon Christenson will be graduating with his Doctor of Religious Education in May.  
 
Kara Belew, Butler adjunct and Andover Central High School teacher, will finish her Kansas 
Teacher of the Year (KTOY) 2020 Region 4 Finalist term in May. She represented Kansas 
educators, students, and families at multiple conferences, Kansas State Board of Education 
meetings, and during college visits and helped fulfill the requirements and responsibilities of 
both the 2020 and 2021 KTOY teams. Kara was also named to the National Constitution Center 
(NCC) Teacher Advisory Committee in February 2021. This group advises the NCC on everything 
from professional development to advocacy for their programs.  Kara will be contributing to 
new national civics education curriculum and advocacy for that curriculum. 
 
COVID 
Chad Gaudet approached the face-to-face courses that needed to be split with a more 
blended/hybrid approach.  He posted notes for the students to save time; thus, he had more 
time for conversations and discussions regarding the material.  He also avoided in-class 
assessments and shifted them online due to concerns about spreading germs.  Classes were 
more interactive because of these changes, and Chad is considering posting notes for students 
in the future to allow for a more interactive environment.  He will resume face-to-face 
assessments once COVID-19 is managed. 
 
In order to deal with the Covid shut down, Bill McCarthy typed up lecture notes and used those 
in place of having students in class; he posted the notes and then discussed them with students 
through emails and online meetings.  He also adjusted assignments to make them more hands-
on.    
 
Sheldon Christenson provided a Zoom class option for every class period for quarantined 
students. 
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Janice Zuk taught off-site at the fire department training center when El Dorado High School 
closed, used Zoom for students attending remotely, and created proctored testing zooms. 
 
Billy Flynn learned how to teach remotely, which helped him to be prepared in fall 2020 and 
have class information, lectures, and instructions posted in their respective Canvas shells. Covid 
taught him to be flexible to give the best benefit to students. While having everything turned in 
on time is good, due to Covid exposure and sickness, many students had to have their 
assignment due dates adjusted to meet their needs. This flexibility helped many students to 
achieve their class goals.  Billy found that wearing a mask while lecturing and trying to hear 
student's responses to questions was certainly no fun. Accepting and adapting to these 
hardships helped everyone move on with their work as normal. Having students wear masks 
and be involved in sterilizing everything helped to make them "own" the responsibility for 
preventing the spread of Covid.  Having the knowledge of being able to teach online meant Billy 
was prepared in case Butler goes remote again.   Billy believes Butler’s efforts to train teachers 
made all the difference in successful spring and fall semesters. 
 
Kara Belew taught in a hybrid learning model from August until after Spring Break. This led her 
to use a synchronous model in which she utilized Zoom with the chat feature and breakout 
rooms, Swivl, Padlet, Google Classroom, Canvas, Pixton, and varied office hours. 
 
Philosophy and Religion 
Professional 
Angela Sager will be defending her dissertation in Philosophy on April 16. 
 
Sheldon Christenson is graduating with a Doctor of Religious Education from Pneuma 
Theological Seminary in May.  
 
Dr. Terry Sader has continued piloting an open-resource approach to his face-to-face Ethics 
sections, as well as for all of his Philosophy sections.  He has developed lectures to the point 
where he can extend the Ethics pilot to his online sections beginning in Fall 2021. Terry 
attended the National Education Association (NEA) Higher Education and Leadership 
conferences and KNEA Higher Education Summit, and continued to serve on the local Uniserve 
Advisory Board.  He will be a delegate to the KNEA Representative Assembly in April.  As 
Association President, he continues to serve on the Critical Incident Management (CIMT) and 
Retention Teams as well.  He continues to study the roots of socio/economic national and 
global inequities and work on a paper about the Ontological Argument that he hopes to be able 
to present next year.  He continues to work on Philosophy Club opportunities. 
 
COVID 
Dr. Anol Beahm made the notable change of putting all four exams and ten quizzes on Canvas.  
 
Last semester, Pat Cameron had two confirmed (and one probable) cases of COVID in his 
classes, which meant those students were out for two weeks. He accommodated them by 
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providing his lecture notes and delaying due dates for some of their assignments. The 
combination of COVID protocols and small classes this semester has limited the methodologies 
he can use. Many of the AVID strategies he had been using the past five years could not be used 
because they involve close contact. Last semester, he had a class of ten; had it not been for 
COVID, he could have grouped them, and his teaching would have been more effective. 
Consequentially, he has resorted to more lecture than usual.  
 
In the Fall of 2020, Angela Sager taught one face-to-face Logic class that required her to split 
the class into two sections due to seating restrictions.  Because of the halved time, she was not 
able to do as much in-class practice work as she had in previous semesters; however, having 
every assignment and quiz except the exams online actually gave her more time to answer 
questions within lectures.  Overall, she did not see any substantial difference in performance 
between that class and other face-to-face classes she had pre-COVID. 
 
Dr. Terry Sader substituted Zoom times for office hours in order to limit close contact with 
students.  He observed little difference in how often students seek face-to-face meetings.  He 
also recorded and posted many more videos of his lectures and lecture notes for those students 
who must temporarily quarantine so they can still get some sense of the classroom 
information.  Students seem to appreciate this while in quarantine.  He also put all of his 
assignments online to limit contact.  Students seem fine with this form of assignment 
submission.  Participation and grades have been largely unaffected by these 
measures.  Students have adjusted to social distancing and wiping down their area before 
leaving the classroom such that he rarely has to remind them. He does end class a few minutes 
early for this. 
 
Dr. Regina Turner reports that because the Covid-19 situation caused Butler to go remote in 
March of 2020, she had no other option than to put all of her graded assignments into Canvas.  
She was surprised and pleased with the way the Canvas system worked for her students and for 
herself, and she will not return to the use of on-paper quizzes, tests, or papers after the Covid-
19 situation has passed.  In regard to quizzes and exams, Canvas enables her to provide 
students with a three-day window to complete those items. In the event that students have 
doctor’s appointments, campus visits, jury duty, or such, on the day that an assignment is due, 
they can take the quiz or exam any time in the preceding three days. In the event that students 
have car trouble, childcare issues, or such, on the day that the items are due, they can take the 
quiz or exam from the comfort of their homes. The use of the Canvas Dropbox for papers has 
been a tremendous improvement over having students turn in paper copies of their work. It has 
decreased the incidence of late papers which was usually due to students waiting too long to 
find a printer on campus and then get to class on time. The Canvas Dropbox affords students 
the convenience of not having to find a working printer, and it saves the College money on 
paper costs. Before Covid-19, Dr. Turner had used the Canvas Modules to upload three 
categories of files: the learning units and their objectives, the general types of learning 
assignments for each unit, and the general kinds of learning assessments for each unit. After 
going remote, she began uploading the DVD transcripts and chapter worksheet keys to the 
Canvas Modules. It was a necessity in the Spring Semester 2020 after Butler went remote, but 
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since then it has been a tremendous help to students who have gone into quarantine and have 
had to complete their work from home. She will continue to use the Canvas Modules for this 
purpose after the Covid-19 situation has passed because of the benefit it affords students who 
have or will miss class for other reasons—the doctor’s appointments, car trouble, jury duty, 
campus visits, childcare issues, etc.  Regarding virtual office hours, holding office hours virtually 
has not been a detriment to her students.  Regarding Zoom meetings, when the Covid-19 
restrictions have been lifted and classes meet in large groups once again, she will miss holding 
meetings virtually via Zoom because of comfort, convenience, and focus factors. 
 
Reading 
Professional 
Dr. Elena Allen found working from home gave her an opportunity to reevaluate her technology 
skills and get additional training through the office of Professional Development and Ed Tech.  
Since many webinars were offered virtually, she attended several on Quizlet, CPA, ALP, and 
ACTFL.  She is grateful for those opportunities because not only did she acquire new knowledge 
but gained much needed support from colleagues around the country. 
 
Shelly Hill has participated in Second Saturday book studies and projects in order to improve 
the quality of her online teaching.  
 
Janet Ralston began graduate school for a Special Education degree from WSU. She holds a 
Master’s in Curriculum and Instruction, yet finds that the classes she is currently taking are very 
applicable to the College Reading classes she teaches at Butler.  
 
COVID 
Diana Morton feels fortunate to be teaching the College Reading course Elena Allen created. 
The course is stimulating, and students are recognizing their own growth in reading skills. Diana 
has students distance themselves, as required, but they also face each other as much as 
possible. This has brought about student interaction and support that was missing last 
semester. 
 
Shelly Hill focuses her awareness of how circumstances caused by the pandemic affects 
students.  She intentionally develops relationships with students in order to offer BCC 
services/assistance where applicable.  
 
Janet Ralston is giving more grace on deadlines for assignments. Everyone was dealing with so 
many issues concerning the pandemic that it was imperative to be sensitive to the stress this 
was causing.   
 
During the spring semester, Elena Allen learned that flexibility is crucial. Working adults 
attending college are sandwiched between taking care of their kids, ill parents, work, and 
college work on top of that. Due dates were extended, and additional support provided via 
emails, texts, phone calls and Zoom. Elena appreciated the opportunity to attend meetings and 



23 
 

collaborate with her colleagues in summer 2020 during the development of the policies and 
procedures regarding the COVID-19 situation for fall 2020. 
 

 
Division Special Reports 

Program Viability Determination (PROVIDE) Committee 
In the academic year 2018-2019, the PROVIDE Committee for program cluster evaluation was 
launched with Jon Craig, Associate Dean of Humanities and Social and Behavioral Sciences, and 
Jaime Goering, Director of Resource Development as co-chairs. The committee is comprised of 
cross-institutional representation from faculty, marketing, foundation, finance, registrar, 
institutional research, and academic administration.   
 
As an advisory group, the committee developed language and determined metrics for 
evaluating program clusters following the Index to Measure Program Viability and Effectiveness 
(IMPROVE) model.  Each program cluster is scored in the following 5 components: Community 
Stake (20), Market Outlook (25), Mission Compatibility (10), Performance (20), and 
Resourcing/Revenue/Costs (25).  The resulting total score out of 100 for the program viability 
determination is a recommendation to academic divisions in of one of the following four 
outcomes: Program Discontinuation (50 or less), Program Modification (51-60), Status Quo (61-
80), or Program Initiation (80+).   
 
Now in the third year, the committee has implemented recommendations for program clusters 
to be evaluated on a two-year cycle rotating between Career & Technical Education & General 
Education program clusters.  In the 2020-2021 evaluation cycle, scores will be published for the 
following 11 program clusters: Agriculture, Auto Technology, Business Education, Culinary Arts 
& Hospitality, Early Childhood Education, Engineering, Fire Science, Information Technology, 
Nursing, & Welding.   
 
Jonathan Craig 
Associate Dean  
 

AVISO  
Butler’s commitment to the Higher Learning Commission (HLC) Open Pathway accreditation 
requires it to implement a Strategic Institutional Improvement Initiative between 2019-2020 
and 2022-2023 (the year of its next accreditation determination.) This Initiative must have 
significant impact on the college and address a strategic priority.  It must involve a major 
portion of the institution’s students and employees and entail two to four years of 
implementation.  The AVISO Student Retention software, implemented January 2020, has 
become the operative tool for the initiative helping Butler keep students engaged, optimizing 
their chances for success, and avoiding attrition.  
 

AVISO’s predictive analytics tool (student data of Butler students from the past seven years) has 
proven successful in helping Butler identify students at high, medium, and low risk for overall 
persistence (semester to semester) and for individual course completion.  With this real-time 
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information, faculty, advisors, and student services staff can monitor individual students and/or 
student cohorts in specific risk levels and, when alerted, intervene quickly to assist students.   
To date, the AVISO system has issued over 104,000 automated alerts for current grade (grade 
falls below 70%), participation (two successive absences), and LMS login (no activity online for 
seven successive days).  Faculty response (responding to an alert via the system) to these 
automated alerts has steadily increased over three semesters, and the Butler Retention 
Team’s (chaired by Associate Professor Monica Lorg, Behavioral Sciences) +1 Initiative 
is utilizing AVISO to enhance their institutional retention efforts. Staff-initiated alerts 
(a set of non-academic issues) to date number 1,327.  The closure rate for these alerts 
is currently over 95%.    
 

Covid-19 challenged the institution in many ways; however, the AVISO platform became an 
essential tool in helping us efficiently and confidentially identify students with a Covid-
19 related issue, communicate the protocols, and communicate with faculty and staff to help 
facilitate students’ being able to continue their coursework without lag or interruption.  Butler 
was featured in AVISO’s recent article, COVID-19 Year in Review: How Aviso’s Higher Ed 
Partners Found Innovative Ways to Succeed, for utilizing the platform “to loop in the right 
people to take action when a case arose on campus or connect a student with resources. At 
Butler, 750 COVID-related alerts were created and resolved.”  
 
Dr. Troy Nordman 

Associate Dean  
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

 
TOPIC for INFORMATION 

COP Refinance 
 
REPORT: 
The college has been in contact with John Haas regarding the refinancing of Butler’s 
Certificates of Participation Series 2013B. John works with Ranson Financial. Butler has a long 
and successful history of history of public financing with John as Financial Advisor. John, who is 
a Butler County resident and semi-retired, currently works mainly with a few of his long-term 
clients. 
 
John’s analysis is attached. Based on current conditions he estimates that we can obtain a 
front-end savings of approximately $214,000. It needs to be emphasized that this estimate may 
change due to fluctuation in the market place prior to selling the securities. Also, it is always an 
estimate until the bids are actually opened. 
 
The COPs cannot be refinanced until July so the proposed timeline follows: 

• May BOT meeting – John will present an updated savings estimate and overview of the 
sale process 

• June BOT meeting – the board will approve a sale for the refinancing COPs 

• July BOT meeting – the board will approve the sale of the COPs as a result of the bid 
which will take place a few days prior 

 
 
Submitted by:   Kent Williams 
Supervisor:   Dr. Krull 
Date:    April 1, 2021 
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TOPIC for DISCUSSION 
Tuition and Fees 

 
REPORT:  
At the March Board meeting, discussion and questions occurred with the change in 
revenue with the tuition increase in $2.00/credit hour and concerns that the calculations 
were inaccurate. While the rationale for the expected revenue with the tuition change 
was discussed by Kent Williams during the latter part of the discussion, he will review 
this information again for the Board.  
 
RECOMMENDED ACTION:  
This is for discussion purposed only. 
 
RECOMMENDED FUNDING SOURCE:  
N/A 
 
 
Submitted by:  Kent Williams  
Supervisor:     Dr. Kim Krull  
Date:     April 13, 2021 
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  2/9/21 BOT   

2/23/21      

Option 2 Change    
             

Rates          
In-State In-Dist $102.00    $102.00  $0.00     
In-State Out-Dist $120.50    $122.50  $2.00     

Out-State $180.50    $182.50  $2.00     
International $219.50    $219.50  $0.00     

             
Revenues          

In-State In-Dist $2,108,502    $2,100,228  ($8,274)    
In-State Out-Dist $9,721,264    $9,829,620  $108,356     
Out-State $1,376,695    $1,391,799  $15,104     

International $611,351    $610,405  ($946)    
      Total Tuition $13,817,812    $13,932,052  $114,240     

             
Activity Fee $3,365,400    $3,391,687  $26,287     
Stu Union Fee $262,700    $261,443  ($1,257)    

Tech Fee $2,512,240    $2,500,215  ($12,026)    
      Total Fees $6,140,340    $6,153,344  $13,004     

             
Total Tuition and Fees $19,958,152    $20,085,396  $127,244     

             
Waivers & Scholarships  

incr $174,521    $210,278  $35,757     
             

Net revenue $19,783,631    $19,875,119  $91,488     
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TOPIC for DISCUSSION 
McConnell Discussion 

 
REPORT:  
Given the recent decline in enrollment and concerns about expenditures, information 
was presented at the February 2021 Board of Trustees meeting. Based on questions 
posted during the February 2021 discussion and requests for additional data, the 
information provided has been compiled for discussion purposes.  
 
The presentation will reiterate the staffing, faculty teaching assignments, and the impact 
of multiple site compensation on the McConnell budget, as well as the challenges and 
opportunities on base. Additionally, a site analysis estimate has been compiled for 
McConnell and the Butler Service Center for AY21 as requested.  
 
RECOMMENDED ACTION:  
This information is for discussion only 
 
RECOMMENDED FUNDING SOURCE:  
Not applicable 
 
 
Submitted by:   Heather Rinkenbaugh 
Supervisor:    Lori Winningham 
Date:     April 1, 2021 
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BOARD ACTION ITEMS 

 
TOPIC for ACTION 

9100 Building 
 
REPORT:  
For a few years, the Board and Administration have discussed the future of the 9100 Building.  
With the completion of the 5000 Building renovation project, classes and offices were moved 
from Andover High School as well as some classes from the 9100 Building.  As has been noted 
previously, Dr. Krull contacted John Rupp, ReeceNichols Real Estate for assistance in 
understanding options related to the 9100 Building.  Dr. Krull, Kent Williams, and Lynn Umholtz 
have met with John Rupp, ReeceNichols Real Estate to walk through the 9100 Building.       
 
RECOMMENDED ACTION:  
The administration recommends entering into an agreement with John Rupp, ReeceNichols to 
assist in providing recommendations for the future of the 9100 Building.     
 
RECOMMENDED FUNDING SOURCE:  
N/A 
 
 
Submitted by:  Dr. Kimberly Krull  
Supervisor:     
Date:     April 13, 2021 
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TOPIC for ACTION 
SB 40 

 
REPORT:  
As was noted at the special Board meeting on April 1, 2021, the Legislature passed Senate Bill 
40, on March 18, 2021 giving board of trustees the ultimate authority to make decisions 
concerning course modality and safety interventions to combat the spread of COVID-19. 
Specifically, the bill states that during the state of disaster emergency related to the pandemic, 
which is now slated to expire on May 28, 2021, boards of trustees have full authority and 
responsibility over any decision that: 
(A) Closes or has the effect of closing any community college or technical college;  
(B) authorizes or requires any form of attendance at any community college or technical 
college; or  
(C) mandates any action by any students or employees of a community college or technical 
college while on college property 
 
Subparagraphs (A) and (B) of the bill apply to closings and learning modalities. The broad grant 
of authority in subparagraph (C) covers masks and other interventions that have been in place 
throughout the school year.  
 
SB 40 now bars the governor’s office or the health department from directly intervening in local 
decisions on the issues listed above.  The new law requires districts to employ the “least 
restrictive means possible” to achieve the objective of maintaining a safe educational 
environment during the pandemic. The bill also includes procedures for an employee, student, 
or parent to redress grievances against the board’s action. 
Employees, students, or parents who are aggrieved by a board’s decisions concerning 
pandemic interventions may seek a hearing with the board of education within 30 days of the 
action being taken. After receiving a complaint, the board must conduct a hearing on the matter 
within 72 hours, and it must issue a decision within 7 days of the hearing. If the complainant is 
unhappy with the outcome of that process, a civil action may be filed in the district court. That 
petition must also be heard within 72 hours and decided within 7 days of the hearing. The court 
must side with the individual making the complaint unless the board’s action is “narrowly 
tailored” to respond to the pandemic and uses the “least restrictive means” to do so. If no 
decision is rendered after seven days, the relief requested by the complaining party shall be 
automatically granted. 
 
RECOMMENDED ACTION:  
After May 28, 2021, Butler classroom, college, and campus protocols related to social distancing 
will be eliminated. Masks will continue to be recommended. 
 
RECOMMENDED FUNDING SOURCE:  
N/A 
 
Submitted by:  Dr. Kimberly Krull  
Supervisor:     
Date:     April 13, 2021 
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PERSONNEL 

 
TOPIC for ACTION 

Retirement 
 
REPORT:  
Lori Llewellyn, Administrative Assistant to Athletics, has submitted her notice of resignation 
(retirement) effective April 30, 2021. Lori has been a full-time employee of Butler Community 
College for 15 years.  
 
RECOMMENDED ACTION:  
The administration recommends that the Board accept the resignation notice for Lori Llewellyn.  
 
RECOMMENDED FUNDING SOURCE:  
N/A 
 
 
Submitted by:   Shelley Stultz 
Supervisor:    Dr. Kim Krull 
Date:     April 1, 2021 
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CONSENT AGENDA 

 

                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., March 9, 2021 – Dankert Board Room 

Meeting Recording can be viewed at https://youtu.be/BfoLtn8N5yk  
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Lora Jarvis Lori Winningham (Z) Mary Martha Good 
Esam Mohammad (Z) Kent Williams (Z) Jim Howell 
Tom Borrego (Z) Kim Krull Doug Law 
Terry Sader (Z) Bill Rinkenbaugh (Z) Lance Lechtenberg 
Shelley Stultz (Z) Matt Jacobs Forrest Rhodes 
Bill Young (Z) Jessica Ohman (Z) Shelby Smith 
Niomi Thompson (Z) Mark Jaye (Z) Julie Winslow 
Kim Sherwood (Z) Caleb Ediger 
Christy Streeter  
 
GUESTS 
Ray Connell Dave Black (Z) 
Tyler Dehn (Z) Anthony Dahl (Z) 
Conner Sherwood (Z) 
 
*** (Z) – Denotes attendance via Zoom 
 
CALL TO ORDER 
Chair Lechtenberg called the regular monthly meeting of the Board of Trustees to order at 4:32 
p.m.  
 
PLEDGE OF ALLEGIENCE 
 
APPROVAL OF THE AGENDA 
Trustee Good moved to approve the agenda as presented. Trustee Law seconded. Lora Jarvis 
called a roll call vote and the motion passed unanimously (with Trustee Winslow absent for the 
vote).  
 
EXECUTIVE SESSION 
Trustee Good moved that the Board recess into Executive Session for consultation with legal 
counsel in regards to confidential student information pursuant to the open meetings exception 
for matters affecting a person as a student which if discussed in open meeting might violate their 
right to privacy and that the Board. President Kim Krull, Lori Winningham, and Ray Connell be 

https://youtu.be/BfoLtn8N5yk
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included. The open meeting will resume here in the Dankert Board Room in 30 minutes. Trustee 
Rhodes seconded. Lora Jarvis called a roll call vote and the motion passed unanimously (with 
Trustee Winslow absent for the vote).  
 
The Board entered executive session at 4:35 p.m. 
 
The Board returned to open session at 5:05 p.m. 
 
RECOGNITIONS 

• Scott Faulkner – CCNA Certification 
 
PUBLIC COMMENT – NONE  
 
STANDING REPORTS 
Student Government Association – Kristen Kamholz reported that SGA had their first official 
meeting for Spring on February 17th in El Dorado. Various organizations came and reported on 
their events. A member of inclusion council also spoke about helping partner to get more 
student participation in student discussion groups.  
 
On March 4th, they had their first free bowling night at Grizzly Bowl with free pizza and drinks for 
the students.  
 
Today SGA provided sandwiches and drinks for the financial aid literacy program. They will be 
providing pizza for Andover, El Dorado and Rose Hill campuses Thursday in celebration of Pi 
Day.  
 
They are still awaiting the charging stations they have purchased for various locations around 
campus. Trustee Good asked what the charging stations would look like and if they would be 
accessible to everyone. Kiersten said they are going to divide the 5 stations between Andover 
and El Dorado and will get a picture for the Trustees once they have been installed.  
 
Their first meeting in Andover will be March 24th at 4:00 p.m.  
 
Operational Staff – OpStaff President Lisa Bolin said there wasn’t anything to report for the 
Operational Staff, but that they were all looking forward to Spring Break next week.  
 
Professional Employees – Dr. Terry Sader echoed looking forward to Spring Break and that they 
were all hopeful the students would mind their COVID protocols during spring break.  
 
Board Finance Committee – Trustee Smith reported that they had gone over the audit with the 
BKD representative, Michael Gerber, and the audit was clean. They also reviewed the budget 
page in the back of the Board book and everything is as they expected though the college will 
be getting more state aid than anticipated.  
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Dr. Krull also added that Michael wanted to congratulate the financial aid department for their 
hard work because even though that is a very difficult portion of the audit, there were zero 
findings.  
 
Foundation Board Report – Trustee Rhodes reported that the fair market value of the 
Foundation Endowment as of the end of 2020 was $14.5 million which reflects a 9.7% return 
since it started. The Foundation is on schedule to pay out $750,000 in student scholarships for 
this fiscal year and the Board approved a 6% distribution for scholarship money next year which 
will equate to at least that same amount. 
 
He also reported that the virtual auction was a success. They had 114 registered bidders and 
over 200 people viewing the event. They have not closed the donation portion yet, but 
preliminary numbers indicate they raised $110,000 which exceeded expectations for the virtual 
event.   
 
Trustee Winslow asked how much of the $750,000 that is awarded in scholarships is given to 
Butler County students. Dr. Krull said she would work with the Foundation staff to get that 
amount.  
 
KACCT Quarterly Meeting Report – Trustee Good reported that they met Saturday morning and 
she wanted to congratulate the Phi Theta Kappa winners from Butler. The requirements of the 
award are to have a 3.5 GPA and be taking 12 credit hours. The winners were Ivette Martinez-
Jimenez, Abraham Olvera, Kaylie Hansen, and Jessie Nibarger.  
 
KACCT reported that there is talk about ending the taxation of Pell grants because students who 
receive Pell grants and use the surplus money for anything other than tuition and books pay 
taxes on that money.  
 
They are still trying to pass the Kansas Promise Scholarship Act which allows the state to help 
pay for schooling for those who have targeted majors that will then stay in Kansas for two years 
following their schooling.  
 
President’s Report – Dr. Krull reported that the PTK luncheon Trustee Good mentioned is 
usually a face-to-face event. Last year’s was the last big event everyone had together before 
everything began to shut down.  
 
Farm Bureau is sponsoring several legislative coffees in Butler County. This Saturday, Butler is 
partnering with them to host one in Andover in the Kanza Room from 9:00 – 11:00 am. Senator 
Masterson and Representative Humphries are the two legislators scheduled to be at the event. 
They are also hosting one in Augusta on March 20th at the Augusta Depot and March 27th at the 
Civic Center in El Dorado. Lora will email the Trustees a list of the coffees.  
 
Tomorrow the Andover Chamber is hosting a State of the Community gathering in the Kanza 
Room in the 5000 building at 11:00 a.m. Those presenting information include Will Johnson 
from the county, Steve Shook from the Andover Chamber, Brett White from the Andover School 
District, Mayor Ronnie Price and Dr. Krull. Seating will be limited in the Kanza Room and once 
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registered, individuals will either be given instructions to the Zoom event or told they can attend 
in person.  
 
Dr. Krull is trying to set up tours for Butler’s campuses and had 3 recommendations of dates for 
the tours from 1:00 – 4:00 p.m. The dates she is considering are April 6, April 20, and April 29. 
She wants to do the tours when campus is open and there are individuals on campus. Lora will 
poll the Trustees via email. 
 
Dr. Krull is also considering a tour of the outreach sites. If the tour is done in one day, it will be a 
full day from 8:00 a.m. – 5:00 p.m. They could also split it into two half days with a north route 
and a south route. The Trustees agreed that two half days would be better for those with 
working schedules.  
 
Trustee Good said that she enjoyed the tour of the fire science building with Dean Christy 
Streeter prior to the meeting. She explained that all of the students in the residency program 
receive scholarships and there are two females in the program who have a separate dorm room. 
The college even has its own fire truck. Trustee Winslow asked if the internships were only 
available through El Dorado fire or if there was a way to spread them out through the county and 
Dr. Krull said Christy would share more information about that in her division report later in the 
meeting.  
 
The community college presidents meet every Friday for a conference call and a great deal of 
the conversation is still relating to the federal money that is being given to the colleges and the 
guidelines on spending. The student distribution will begin at the end of the month, but the 
institutional guidelines are less clear as to how it can be spent, so they are still trying to get 
clarification on how it can be used.   
 
Items requested at the last meeting have been uploaded to SharePoint and Esam will give an 
overview of the Key Performance Indicators later in the meeting tonight. The information on the 
Culinary program is still available at Ray’s office as well. Trustee Smith had put in a KORA 
request with WSU-Tech and received the 2018, 2019 and 2020 emails at his residence.  
 
Educational Facilities Authority Report – Trustee Law informed the Trustees that the water line 
and sprinkler system at the stadium froze and burst during the extreme cold last month. There 
was damage to the press box, mostly the 2nd floor. This then fell through into the promenade 
below. Work is currently being done so that the stadium will be ready for the upcoming games. 
There is a $10,000 deductible with the insurance. The HVAC system was previously only 
monitored by the school district, but now all three entities will monitor it.  
 
The Authority has contracted with Simpson Construction to handle the repairs as the general 
contractor via their insurance agent.  
 
Trustee Law also said that the City is considering withdrawing from the Authority though not as 
a result of the damages, the conversations had started before this event. They are concerned 
about costs for the city as well as citizens. A letter has been drafted by the school district and 
college that will be delivered to the City tomorrow in response.  
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MONITORING REPORTS  
Dean Christy Streeter and Associate Dean Caleb Ediger presented the annual report for the 
Health, Education, and Public Services Division. 
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
BOT Professional Development Training – Chair Lechtenberg said that Dr. Krull would introduce 
some opportunities for the Board to receive training that has been requested previously and try 
to narrow down some dates for that training. Former Chair Howell and Dr. Krull had visited with 
the Association of Governing Boards last fall, but their training was cost prohibitive. Dr. Krull has 
talked with Tom Bordenkircher, the presidents at Western Nebraska Community College and 
Southeast Community College as well individuals with ACCT (Association of Community 
College Trustees). Chair Lechtenberg and Dr. Krull also visited with the current and former 
Chair of the Board of Trustees for Southeast Community College.  
 
As a result of these conversations, Chair Lechtenberg and Dr. Krull feel it would be beneficial to 
use the resources and trainings offered by ACCT and hold the training in a face-to-face format 
here at Butler. They feel the best way to conduct the training would be to have the trainer come 
in on a Friday afternoon and spend the afternoon getting to know each Trustee and then hold an 
all-day training on Saturday with follow-up virtual trainings. The final two dates for discussion are 
April 16, 17 and April 30, May 1. Lora will follow up with Trustees by email and then Dr. Krull will 
work on arranging the training.  
 
BOARD ACTION ITEMS  
Approval of 2021 Tuition and Fee Rates – Dr. Krull reminded the Board that last month the 
Board saw this information for discussion. The team that develops this information has been 
working on it for months looking at student demographics and enrollment trends among other 
data.  
 
In creating the FY2022 tuition and fee rate recommendation the senior administrative team 
considered three key interests: 

• Affordability for all students 

• Discount for Butler County students 

• Revenues to support college operations 
 
The FY2022 tuition and fee rate recommendation contains a significant change in the fee 
structure. The $10.43 per-credit-hour Technology Fee and the $53 per-course Online Fee will 
be eliminated for FY2022 and replaced by a head-count Technology Access Charge. The rates 
for the new Technology Access Charge will be assessed to students each term (fall, spring, 
summer) based on a graduated scale as shown in Table 1 below.  
 

Table 1: FY2022 Recommended Technology Access Charge 

Credit Hours Enrolled for the Term Charge per Term 

   3 credit hours or less $50  

   3.5 to 6 credit hours $100  

   6.5 to 11.5 credit hours  $175  
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   12 credit hours or more $250  

  
Table 2: FY2022 Per-Credit-Hour Tuition and Fee Rates 

  FY2021                  
Actual 

FY2022 
Recommended 

Increase 
(Decrease) 

Total Tuition and Fee Rates 
   

   In-District Tuition $106.00 $102.00 ($4.00) 

   In-State Tuition  $123.50 $120.50 ($3.00) 

   Out-State Tuition $182.50 $180.50 ($2.00) 

   International Tuition $227.50 $219.50 ($8.00) 

    
Breakdown of Tuition and Fee Rate 

Tuition Rates    
  

   In-District Tuition $71.75 $76.45 $4.70 

   In-State Tuition  $89.25 $94.95 $5.70 

   Out-State Tuition $148.25 $154.95 $6.70 

   International Tuition $193.25 $193.95 $0.70 

  
   

Credit-Hour Fee Rates 
   

   Activity Fee $22.97 $23.70 $0.73 
   Student Union Fee $0.85 $1.85 $1.00 
   Technology Fee $10.43 $0.00 ($10.43) 
Total Credit-Hour Fee Rates $34.25 $25.55 ($8.70) 

 
Table 3: FY2022 Per-Credit-Hour Tuition and Fee Rates for Employees and Qualified Family 

                                                
FY2021 Actual 

FY2022 
Recommended 

Increase 
(Decrease) 

Tuition $0.00 $0.00 $0.00 
Student Union Fee 0.85 1.85 1.00 
Technology Fee 10.43 0.00 (10.43) 
   Total per Credit Hour $11.28 $1.85 ($9.43) 

Note: Employees and family members qualifying for the tuition waiver will pay the FY2022 
Technology Access Charge, which will be assessed on a headcount basis each semester and 
summer. 

 
Attachments A, B and C provide additional information about the recommendation. Attachment 
D shows the added/reduced revenue estimate for a $2 increase/decrease to the recommended 
rates for –out-district and out-state students. 
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Attachment A 
FY2022 Tuition and Fee Rate Recommendation 

Revenue Estimates 
 
 
  FY2021 FY2022 
                        

Rates 
Estimated 

Cr Hrs 
Estimated 
Revenue 

             
Rates 

Estimated 
Cr Hrs 

Estimated 
Revenue 

In-District Tuition $71.75 27,580  $1,978,876  $76.45 27,580  $2,108,502  
In-State Tuition  $89.25 102,383  $9,137,681  $94.95 102,383  $9,721,264  
Out-State Tuition $148.25 8,885  $1,317,167  $154.95 8,885  $1,376,695  
International Tuition $193.25 3,152  $609,144  $193.95 3,152  $611,351  
Total estimated tuition revenue  142,000  $13,042,868    142,000  $13,817,812  

              
Student Union Fee $0.85 142,000  $120,700  $1.85 142,000  $262,700  
Technology Fee/Access 
Charge (below) 

$10.43 142,000  $1,481,060    NA $2,512,240  

On-Line Fee     $1,533,492  NA NA   
Activity Fee $22.97 142,000  $3,261,740  $23.70 142,000  $3,365,400  
              
Total listed revenues for comparison  $19,439,860      $19,958,152  

   Less associated waivers & scholarships       174,521  
Net listed revenues for comparison (Note 3) $19,439,860  

  
$19,783,631  

 
 

Summary of Estimated Revenue Increase 
Estimated FY2022 revenue $19,783,631  
Estimated FY2021 revenue $19,439,860  
Estimated increase $343,771  

 
 

FY2022 Estimated Technology Access Charge Revenue 
Credit Hours Enrolled by Term Estimated Duplicate 

Headcount 
                                          

Headcount 
Rate by Term 

                                     
Estimate 
Revenue 

Less than or equal to 3 4,182 $50 $209,100 

Greater than 3 up to and including 6 3,816 $100 $381,600 

Greater than 6 but less than 12 3,209 $175 $561,575 
Equal to 12 or greater 5,440 $250 $1,359,965 
Totals 16,647 

 
$2,512,240 

 
 



48 
 

Attachment B     
      

Butler County Community College 
Recommended Tuition and Fee Rates for FY 2020 

Description of Fees 
      
Per-credit-hour fees are charged to in-state, out-state and international students. Students    
receiving tuition scholarships or tuition waivers (including employees and senior citizens)    
are required to pay fees.      
      
Payment of the Activity Fee entitles students to attend College activities such as athletic    
events and theatrical productions on a first-come first serve basis.      
      
The proceeds of the Activity Fee are used to provide scholarships.      
      
The proceeds of the Student Union Fee are used to support the payment of long-term debt    
and operational costs of the Student Union.      
      
The proceeds of the Technology Access Charge are used to offset the costs of providing computer   
equipment, networking, support, and technologically advanced equipment for instructional    
purposes and student services.      
      
The proceeds of the Registration Fee supports Student Health Services, Public Safety operations,   
enrollment processing and commencement activities.      
      
The proceeds of the various course fees are used to provide supplies and equipment necessary for   
delivery of specified courses.  
 



49 
 

 
 Butler County Community College  - Tuition and Fee Rate History       Attachment C  

                         

  In-County  In-State Out-State International 

  Rate Incr % Rate Incr % Rate Incr % Rate Incr % 

YE 97 $41.00  $4.50  12.3% $41.00  $4.50  12.3% $78.50  ($11.00) -12.3% $126.00  $11.50  10.0% 

YE 98 $42.50  $1.50  3.7% $42.50  $1.50  3.7% $83.50  $5.00  6.4% $134.50  $8.50  6.7% 

YE 99 $44.00  $1.50  3.5% $44.00  $1.50  3.5% $89.50  $6.00  7.2% $136.00  $1.50  1.1% 

YE 00 $44.50  $0.50  1.1% $44.50  $0.50  1.1% $90.50  $1.00  1.1% $137.00  $1.00  0.7% 

YE 01 $46.50  $2.00  4.5% $46.50  $2.00  4.5% $92.50  $2.00  2.2% $139.00  $2.00  1.5% 

YE 02 $48.00  $1.50  3.2% $48.00  $1.50  3.2% $94.50  $2.00  2.2% $141.00  $2.00  1.4% 

YE 03 $51.00  $3.00  6.3% $53.00  $5.00  10.4% $95.00  $0.50  0.5% $149.00  $8.00  5.7% 

YE 04 $56.25  $5.25  10.3% $63.50  $10.50  19.8% $105.50  $10.50  11.1% $170.25  $21.25  14.3% 

YE 05 $58.75  $2.50  4.4% $66.00  $2.50  3.9% $108.00  $2.50  2.4% $172.75  $2.50  1.5% 

YE 06 $59.00  $0.25  0.4% $69.00  $3.00  4.5% $113.00  $5.00  4.6% $180.50  $7.75  4.5% 

YE 07 $59.50  $0.50  0.8% $70.50  $1.50  2.2% $115.50  $2.50  2.2% $190.50  $10.00  5.5% 

YE 08 $61.25  $1.75  2.9% $72.25  $1.75  2.5% $118.25  $2.75  2.4% $194.75  $4.25  2.2% 

YE 09 $63.00  $1.75  2.9% $74.00  $1.75  2.4% $121.00  $2.75  2.3% $199.00  $4.25  2.2% 

YE 10 $68.00  $5.00  7.9% $79.00  $5.00  6.8% $129.00  $8.00  6.6% $212.00  $13.00  6.5% 

YE 11 $71.00  $3.00  4.4% $82.00  $3.00  3.8% $134.00  $5.00  3.9% $220.00  $8.00  3.8% 

YE 12 $74.00  $3.00  4.2% $85.00  $3.00  3.7% $139.00  $5.00  3.7% $225.00  $5.00  2.3% 

YE 13 $78.00  $4.00  5.4% $89.00  $4.00  4.7% $145.00  $6.00  4.3% $231.00  $6.00  2.7% 

YE 14 $84.00  $6.00  7.7% $95.00  $6.00  6.7% $153.00  $8.00  5.5% $239.00  $8.00  3.5% 

YE 15 $84.00  $0.00  0.0% $95.00  $0.00  0.0% $153.00  $0.00  0.0% $239.00  $0.00  0.0% 

YE 16 $88.00  $4.00  4.8% $99.00  $4.00  4.2% $159.00  $6.00  3.9% $214.00  ($25.00) -10.5% 

YE 17 $91.00  $3.00  3.4% $102.00  $7.00  7.4% $162.00  $3.00  1.9% $214.00  $0.00  0.0% 

YE 18 $98.00  $7.00  7.7% $109.00  $7.00  6.9% $169.00  $7.00  4.3% $214.00  $0.00  0.0% 

YE 19 $106.00  $8.00  8.2% $117.00  $8.00  7.3% $177.00  $8.00  4.7% $222.00  $8.00  3.7% 

YE 20 $104.00  ($2.00) -1.9% $121.00  $4.00  3.4% $180.00  $3.00  1.7% $225.00  $3.00  1.4% 

YE 21 $106.00  $2.00  1.9% $123.50  $2.50  2.1% $182.50  $2.50  1.4% $227.50  $2.50  1.1% 

YE 22 $102.00  ($4.00) -3.8% $120.50  ($3.00) -2.4% $180.50  ($2.00) -1.1% $219.50  ($8.00) -3.5% 

 
 
 
 

      Attachment D 

          

Analysis of Options – Increase/Decrease to Recommended Rates 

 

Recommended 

Rates   

2/23/21      

Option 1 

Increase 

(Decrease)   

2/23/21      

Option 2 

Increase 

(Decrease) 

Rates             

In-State In-Dist $102.00    $102.00  $0.00    $102.00  $0.00  

In-State Out-

Dist $120.50    $122.50  $2.00    $118.50  ($2.00) 

Out-State $180.50    $182.50  $2.00    $178.50  ($2.00) 

International $219.50    $219.50  $0.00    $219.50  $0.00  

                

Net revenue $19,783,631    $19,875,119  $91,488    $19,689,423  ($94,207) 
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Trustee Smith questioned why the enrollment number stayed the same when the 
enrollment has dropped every year for the last several years. Kent explained that this is 
the best way for the accounting department to see a comparison between the two years 
assuming that all of the assumptions were to come true. 
 
Trustee Winslow said that in her experience it was always best to use the most realistic 
numbers available and would like to see the same information with 135,000 credit 
hours. Kent shared that while it is a valid point that enrollment could decrease, there is 
also a significant information available that says community college enrollment could 
increase in the fall because the pandemic will be over.  
 
Chair Lechtenberg said that he felt the administrative team had the knowledge and 
experience to set the numbers as they have been for several years. Trustee Rhodes 
moved to accept the recommendation of the administration as presented:  

 

Recommended 
Rates 

Rates 

In-State In-Dist $102.00  

In-State Out-Dist $120.50  

Out-State $180.50  

International $219.50  

Net revenue $19,783,631  

 
Trustee Howell seconded. Trustee Smith said that in 2019 Butler lost 6.2%, in 2020 
Butler lost 5.7% with a 2021 estimate of losing 8.2% and the figures presented for 2022 
represent a 0% loss. Trustee Rhodes confirmed with Jessica that Butler is in a position 
where difference between the in and out district rates are the highest in the state at 
$18.50.   
  
Trustee Winslow said that there was a day when the mission statement of the college 
was much different. She said that in the past, if you were a Butler County resident, you 
came to the college tuition free. Trustee Law expressed his concern of raising the out-
district fee to the point where Butler loses students to other colleges. Dr. Krull said that 
the college has some unspent scholarship dollars for this year and are in conversations 
about reallocating that money for next year to offer more scholarships to Butler County 
students. There is also the CAREs money that could be used as well as scholarships 
from the Foundation.  
 
Trustee Law said that he would support raising out of district tuition before raising the 
mil levy.  
 
Lora Jarvis called a roll call vote with Trustees Rhodes, Lechtenberg, and Howell voting 
in favor and Trustees Good, Law, Winslow and Smith voting against. The motion failed.  
 



51 
 

Trustee Law moved to adopt the $2 increase for out-district and out-state tuition as 
presented:  

 

2/23/21      

 Option 1 

Increase  

(Decrease) 

 Rates   

In-State In-Dist $102.00  $0.00  

In-State Out-Dist $122.50  $2.00  

Out-State $182.50  $2.00  

International $219.50  $0.00  

      

Net revenue $19,875,119  $91,488  

 
Trustee Smith seconded. Lora Jarvis called a roll call vote with all Trustees voting in 
favor. The motion passed unanimously.  
 
The board approved Option 1 as presented. The details are as follows: 
 

FY2022 Technology Access Charge 

Credit Hours Enrolled for the Term Charge per Term 

   3 credit hours or less $50  

   3.5 to 6 credit hours $100  

   6.5 to 11.5 credit hours  $175  

   12 credit hours or more $250  

  

FY2022 Per-Credit-Hour Tuition and Fee Rates 

Total Tuition and Fee Rates 
 

   In-District Tuition $102.00 

   In-State Tuition  $122.50 

   Out-State Tuition $182.50 

   International Tuition $219.50 

  

Breakdown of Tuition and Fee Rates 

Tuition Rates    

   In-District Tuition $76.15 

   In-State Tuition  $96.65 

   Out-State Tuition $156.65 

   International Tuition $193.65 

  

Credit-Hour Fee Rates 
 

   Activity Fee $24.00 

   Student Union Fee $1.85 
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   Technology Fee $0.00 

Total Credit-Hour Fee Rates $25.85 

 

FY2022 Per-Credit-Hour Tuition and Fee Rates for Employees and Qualified Family 

Tuition $0.00 

Student Union Fee 1.85 

   Total Tuition and Fees per Credit Hour $1.85 

Note: Employees and family members qualifying for the tuition waiver will pay the FY2022 
Technology Access Charge, which will be assessed on a headcount basis each semester and 
summer. 

 
Approval of Room and Meal Plan Rates FY2022 – The Residence Hall Committee has 
analyzed the room and meal rates and is recommending the following rate structure for 
FY 2022.  This option passes through an estimated 3.9% meal plan increase from our 
food service provider (Great Western Campus Dining), raises the room rates by 2.0% 
and caps the overall increase to the student residents at 2.6%.   Also, attached is rate 
comparison data from other local colleges and universities. 
 

Proposal- All Room Rates and Meal Plan Rates 

  West Hall Cummins & East BCC Apart. 

Meal Plan Charge (19 Meals per 
Week) 

$2,285.00 $2,285.00 $2,285.00 

Residence Hall Charge $3,180.00 $4,300.00 $4,610.00 

Total Annual Charge $5,465.00 $6,585.00 $6,895.00 

 
Fire Science Residence Hall: 
It is also recommended to increase the Fire Science Residence Hall rate by 2.0 % for 
FY 2022. 
 
Current Rates: 

• Spring and Fall $930 

• Summer $670 
 
Recommended Rate Proposal: 

• Spring and Fall $950 

• Summer   $680         
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Trustee Law moved to approve the rate structure as presented. Trustee Good 
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously.   
 
Acceptance of the Audit Report – Trustees were presented with the June 30, 2020 
financial statements to the Finance Committee on February 9, 2021 and March 9, 2021 
as prepared by BKD, LLP.  
 
Trustee Good asked the cost of the audit report and Kent said he did not know the exact 
amount at this time, but they will get the figure to the Trustees. The bidding process is 
done every few years, but there are not very many firms who prepare higher education 
audit reports.  
 
Trustee Law moved to accept the report. Trustee Good seconded. Lora Jarvis called a 
roll call vote and the motion passed unanimously (with Trustee Rhodes absent for the 
vote).  
 
Acceptance of the Diesel Technology Certificate – At the request of industry, over the 
past 12 months, Butler Community College staff and administration have been meeting 
with diesel industry representatives to develop a Diesel Technology AAS degree. 
Following these conversations, Butler concluded that there is a recognized demand for 
diesel mechanics within the Southcentral Kansas region.  
 
Trustees were presented the proposed Diesel Technology AAS degree which 
administration believe meets the educational needs of the local diesel industry. 
Companies included in our conversations include, but are not limited to, Jet’s Diesel, 
Foley Tractor Company, Freightliner Truck Center Companies – Wichita, and Wildcat 
Construction. The program curriculum focuses on meeting regional demand for diesel 
mechanics. The closest Diesel Technology programs within the region are Salina Area 
Technical College and Pratt Community College. 
 
As part of the approval process for any program through TEA and KBOR, the program 
must be represented in the minutes of the local Board meeting and approved to go 
forward with the program. Niomi Thompson, Associate Dean of the STEM division, 
introduced the advisory board members who were present via Zoom for the meeting 
including Conner Sherwood from Wildcat Construction, Dave Black from Freightliner, 
Anthony Dahl from Foley, and Tyler Dehn from Wildcat Construction as well as Mark 
Jaye who is the full-time Auto-Tech faculty member for Butler.  
 
Trustee Smith asked to narrow the 100-mile radius around Wichita to 40, but Lori 
Winningham shared that Zip Recruiter would only go down to 50-mile radius. As of this 
morning, Zip Recruiter had 56 job openings and Indeed lists 37 job openings. In the 
100-mile radius, Zip Recruiter was up to 72 jobs and Indeed was at 45.  
 
Butler would like to start the program in the Fall of 2021 with current budget dollars 
available to shift to cover the one full-time position required. There are some start up 
costs as well. Calculations show that with just the technical courses, it will take about 3 
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years to break even with class sizes of 10 students. If more students enrolled or if 
donations are given of equipment needed, that time frame could be significantly lower.  
 
Industry representatives were asked if they required a 2 year degree to hire mechanics 
and they indicated the degree was not required but that mechanics were better 
prepared and better employees if they had the degree.  The industry representatives 
have been discussing the program with Butler since December 2019.   
 
Trustee Smith expressed that he felt uncomfortable making such a big decision without 
more notice to look into it. Trustee Winslow indicated she believed students could 
succeed with just the certificate program and didn’t need an AAS degree.   Lori 
explained that the 2nd year of the program includes  the gen ed courses and an 
internship option. Students can complete the  certificate only and go straight to work or 
continue and complete the degree option. When a request is sent to KBOR, both the 
certificate and degree program are submitted at the same time.  
 
Dave Black from Freightliner said that his company is very supportive of this program as 
they have gone as far as Texas to recruit workers.  
 
Trustee Winslow asked if it was necessary to offer both the certificate and the AAS 
degree because the AAS degree requires more money to teach more classes. Chair 
Lechtenberg explained that the classes in the 2nd year are classes already being taught 
with available space for these students so it would not require more money.  
 
Trustees Winslow and Smith were hopeful for more time to vote on the program as they 
didn’t feel they had had enough time to research and understand it. Dr. Krull explained 
that in order to launch the program in the fall, there are several more approvals needed 
through TEA and KBOR.  Because these boards don’t meet in the summer months, all 
approvals need to be completed in June to start the program in the fall. 
 
Trustee Law moved to accept the Diesel Technology Certificate program as presented. 
Trustee Howell seconded. Trustee Winslow said she would have liked to have seen it 
sooner and that she would have voted yes if it were only a certificate program. Trustee 
Smith said he would like to have future program information available sooner for 
discussion and review.   
 
Lora Jarvis called a roll call vote. Trustees Good, Law, Rhodes, Lechtenberg and 
Howell voted in favor. Trustee Smith voted against. Trustee Winslow abstained because 
she did not have any knowledge of the program, enough information to vote on it, and 
wanted only to support the certificate. The motion passed.  
 
Student Account Center Provider – Accounts Receivable, Accounting, and Information 
Services are recommending the acceptance of the Transact/Cashnet (Cashnet) proposal 
to become Butler’s Student Account Center provider. This would be a direct replacement 
of the services currently provided by TouchNet and ECSI, including Online Payment 
Gateway, Payment Plan Client, Electronic Statements, Electronic Refunds, eCommerce, 
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and 1098-T services., as well as adding the new services of Cashiering and Departmental 
Deposits. 
 
The committee reviewed three different options with this RFP. This goal was to minimize 
budget and administration needs while maximizing the student experience. 

1. Full solution replacement, comparable to current TouchNet solution. (Selected) 
2. Partial solution replacement. Utilize Self Service Banner for the Student Account 

Center along with a provider for the remaining services. (The cost was too close 
to Option 1’s cost with fewer services, it proposed many IS and AR conversion 
complications, as well as a loss to the student experience.) 

3. Discontinue solution. Utilize Self Service Banner along with existing vendors to 
cover remaining services. (Too great a loss to the student experience and existing 
vendors didn’t have the individual product replacements needed.) 

 
Responses to the RFP were received from TouchNet, Cashnet, NelNet, Flywire, and 
Commerce Bank. Cashnet was selected for meeting all Butler’s needs while maintaining 
or improving services to students and staff. Additionally, they bring a very substantial cost 
savings, more modern interface with Banner, and improved student experience over 
TouchNet. The other respondents either did not provide the same level of cost savings or 
all product options required. 
 
Cashnet’s solution subscription is for a five-year period, paid on an annual basis. Over 
the initial five-year period, acceptance of Cashnet’s proposal, versus staying with 
TouchNet, will provide an increase in services while reducing Butler’s average cost by 
$96,000 each year. 
 

Cost Observations TouchNet 

Current 

Cashnet Proposal TouchNet Proposal 

Student Acct Ctr + 

eCommerce per yr 

$173,288              

+ escalator 

$64,000 waived yr 1 $119,900 + 10% 

annual escalator 

Cashiering Module per yr N/A $14,400 $12,500 + escalator 

1098-T Service $9,500 $9,500 $9,500 

5 Year Cost (2021-2026) N/A $373,516 $855,815 

 
Currently Butler has two contracts with TouchNet: one for Student Account Center that 
will expire September 2021, and one for eCommerce (a dependent of Student Account 
Center), that will expire October 2023. The eCommerce contract will require a buyout of 
the final two years at a cost of $43,000 per year. The cost of this buyout was a 
consideration but did not change the decision to move ahead with the Cashnet solution, 
due to the large overall cost savings. Butler will work with both Cashnet and TouchNet, 
to negotiate any further cost reduction possible before authorizing a final contract. 
 
Butler presented the RFP with an understanding that the solution needs to go live by 
July 2021, to be ready for the Fall term. An exact go-live date will be determined based 
on Information Services availability. 
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Trustee Smith moved to approve the recommendation to contract with 
Transact/Cashnet to supply Butler’s Student Account Center and other related functions 
for a five-year period, replacing the current TouchNet and ECSI services. Trustee Law 
seconded. Lora Jarvis called a roll call vote and the motion passed unanimously.  
 
Approval of Mutual Gaines Bargaining Notice Up Letter – The professional employees 
and administrative representatives on the Mutual Gains Bargaining Team finalized the 
agreed upon Notice Up Letter for 2021-2022 Mutual Gains Bargaining as presented to 
the Board.     
 
Trustee Good moved to approve the Notice Up Letter for 2021-2022 contract year. 
Trustee Law seconded.  
 
Trustee Winslow asked why the letter was not included in the packet. Dr. Krull explained 
that the team had just met on Monday to discuss the letter and final edits were not 
completed until Thursday after the Board Book had been produced and sent to the 
Trustees. 
 
Lora Jarvis called a roll call vote and the motion passed unanimously. The MGB Letter 
is on the next page. 
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CONSENT AGENDA – Trustee Law moved to approve the consent agenda as 
presented. Trustee Rhodes seconded. Lora Jarvis called a roll call vote and the motion 
passed unanimously. Items included in the consent agenda include:  

• Approval of Minutes of the Regular Board Meeting of February 9, 2021 

• Approval of Bills and Warrants for February 2021 in the amount of 
$3,689,344.56 (includes Expenditure Approval List - $1,279,962.94 and 
Payroll - $2,409,38,.62) 

• Approval of Arc Flash Assessment in the amount of $72,500 

• Ratification of Clinical Site Agreement with Medicalodges of Goddard 

• Ratification of Agreement with MindEdge 
 
SUPPLEMENTAL INFROMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad  
Esam gave the Board an overview of the information presented. Each of the indicators 
is an annual indicator meaning that in any given academic year, each of them is 
updated once. This means that updates are done every few months for each indicator.  
 
This month there is an update to the transfer GPA and hours. This is a measure of 
Butler students who go immediately to a public Kansas four-year institution after they 
leave Butler. This indicator shows the aggregate GPA and number of hours transferred 
of all of Butler students who transferred to one of those universities. The update in the 
board book is from the Fall of 2019, the most recent semester authenticated by the 
Kansas Board of Regents. There is also the immediate past cycle shown for 
comparison. As shown, Butler is pretty competitive even doing a little better than our 
competitor colleges.  
 
The amount of transfer hours is important because it shows that the students are saving 
money, but also that the courses offered by Butler transfer well to the four-year 
institutions. The Trustees role in that is to approve the articulation agreements 
presented allowing students to transfer more hours to the four-year institutions. As 
shown, in the Fall of 2019 Butler students entered the four-year institutions with an 
average 3.24 GPA and transferred in a little more than 50 hours.  
 
In the next few months a few more updates including the CTE placement rates and 
retention numbers will be included.  
 
Esam gave a brief overview of each of the other Performance Indicators. The 
Completion rate is based on first-time students who tell the college when they enroll 
their intent is to seek a degree or transfer out measured over a three-year period. In this 
month’s update, 28% graduated and 26% transferred to show the completion rate for 
Butler.  
 
The Completion number show that in Academic Year 2019, Butler awarded 1,446 
certificates or Associate Degrees of any kind.  
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The retention is specifically defined by the federal government as those first-time, full-
time students who come in the fall and are still enrolled the following fall after removing 
those who have already completed a certificate or associates degree. Butler has been 
at about 60% for awhile and no significant changes are expected with upcoming 
updates. Trustee Smith asked if the 71% goal was something Butler was striving for or if 
it was mandated by someone. Esam said it is not mandated, but it was guided by the 
states 2020 foresight plan.  
 
The CTE placement rates is a self-reported indicator. A standardized annual KBOR 
survey mandates information on Butler’s alumni in the technical programs in the year 
following completion of a diploma or certificate. The 73% represents those students who 
self-reported being in the workforce or taking the next step to be ready to enter the 
workforce.  
 
The KBOR Performance Agreement, representing a three-year performance 
agreement, is included as well.  
 
Trustee Winslow had to leave the meeting at this time due to an emergency at home.  
 
Statement of Revenue & Expenditures – Submitted by Kim Sherwood 
 
Thank You Notes – NONE 
 
Board Calendars 

BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
MARCH - APRIL 

 

March Board Finance Committee 
 

Tuesday, March 9, 3:30 p.m. 
President’s Conference Room 

Doug Law  
Shelby Smith 

March Board Meeting Tuesday, February 9, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

April Board Finance Committee Tuesday, April 13, 3:30 p.m. 
President’s Conference Room 

Doug Law 
Shelby Smith 

April Board Meeting Tuesday, April 13, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

 
2020-2021 Board Meeting Dates 

Tuesday, March 9, 2021 
Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 
  



62 
 

 

LOOKING AHEAD 
 

May Board Finance Committee Tuesday, May 11, 3:30 p.m.  
President’s Conference Room 

Doug Law 
Shelby Smith 

May Board Meeting Tuesday, May 11, 4:30 p.m.  
Dankert Board Room 

ALL TRUSTEES 

June Board Finance Committee Tuesday, June 8, 3:30 p.m.  
President’s Conference Room 

Doug Law 
Shelby Smith 

June Board Meeting Tuesday, June 8, 4:30 p.m.  
Dankert Board Room 

ALL TRUSTEES 

 
Spring 2021 ACTIVITY CALENDAR 

Baseball v Northern Oklahoma College – Enid (away) Tue, March 9 @ 1:00 p.m. 

Softball v Northern Oklahoma – Tonkawa (home) Tue, March 9 @ 2:00 p.m. 
Tue, March 9 @ 4:00 p.m. 

Women’s bball v Cowley County (away) Wed, March 10 TBA 

Men’s bball v Cowley County (away) Wed, March 10 @ 7:30 p.m. 

Baseball v Garden City (away) Thur, March 11 @ 1:00 p.m. 
Thur, March 11 @ 3:00 p.m. 

Softball v Pratt (home) Thur, March 11 @ 2:00 p.m. 
Thur, March 11 @ 4:00 p.m. 

Volleyball v Dodge City (home) Thur, March 11 @ 6:30 p.m. 

Baseball v Garden City (home) Sat, March 13 @ 1:00 p.m. 
Sat, March 13 @ 3:00 p.m. 

Softball v Dodge City (home) Sat, March 13 @ 2:00 p.m. 
Sat, March 13 @ 4:00 p.m. 

Women’s bball v Coffeyville (home) Sat, March 13 TBA 

Men’s bball v Coffeyville (home) Sat, March 13 TBA 

Spring Break – No Classes March 15 – 19 

Women’s bball v Cloud County (home) Mon, March 15 @ 5:30 p.m. 

Men’s bball v Cloud County (home) Mon, March 15 @ 7:30 p.m. 

Vollebyall v Seward County (away) Mon, March 15 @ 6:30 p.m. 

Baseball v Neosho (away) Tue, March 16 @ 1:00 p.m. 

Softball v Barton (away) Thur, March 18 @ 1:00 p.m. 
Thur, March 18 @ 3:00 p.m. 

Baseball v Cloud County (home) Thur, March 18 @ 1:00 p.m. 
Thur, March 18 @ 3:30 p.m. 

Baseball v Cloud County (away) Sat, March 20 @ 1:00 p.m. 
Sat, March 20 @ 3:30 p.m. 

Softball v Colby (home) Sat, March 20 @ 2:00 p.m. 
Sat, March 20 @ 4:00 p.m. 

Women’s bball v Independence (home) Sat, March 20 @ 5:30 p.m. 

Men’s bball v Independence (home)  Sat, March 20 TBA 

Fall 2021 Enrollment Begins Mon, March 22 
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Volleyball v Hutchinson (home) Mon, March 22 @ 6:00 p.m. 

Women’s bball v Neosho County (away) Wed, March 24 TBA 

Men’s bball v Neosho County (away) Wed, March 24 TBA 

Baseball v Hutchinson (away) Thur, March 25 @ 1:00 p.m. 
Thur, March 25 @ 3:30 p.m. 

Softball v Hutchinson (away) Thur, March 25 @ 2:00 p.m. 
Thur, March 25 @ 4:00 p.m. 

Volleyball v Garden City (away) Thur, March 25 @ 6:30 p.m. 

Football v Independence (away) Fri, March 26 @ 7:00 p.m. 

Baseball v Hutchinson (home) Sat, March 27 @ 1:00 p.m. 
Sat, March 27 @ 3:00 p.m. 

Women’s bball v Allen County (home) Sat, March 27 TBA 

Men’s bball v Allen County (home) Sat, March 27 TBA 

Softball v NW Kansas Tech College (away) Sun, March 28 @ 2:00 p.m. 
Sun, March 28 @ 4:00 p.m. 

Women’s bball v Cowley County (home) Mon, March 29 @ 5:30 p.m. 

Men’s bball v Cowley County (home) Mon, March 29 @ 7:30 p.m. 

Soccer v Allen County (away) Wed, March 31 @ 2:00 p.m. 

Women’s bball v Coffeyville (away) Wed, March 31 @ 5:30 p.m. 

Men’s bball v Coffeyville (away) Wed, March 31 @ 7:30 p.m. 

Baseball v Colby (home) Thur, April 1 @ 1:00 p.m. 
Thur, April 1 @ 3:00 p.m. 

Softball v Independence (away) Thur, April 1 @ 2:00 p.m. 
Thur, April 1 @ 4:00 p.m. 

College Closed/No Classes Fri, April 2 

Soccer v Dodge City (away) Sat, April 3 @ 1:00 p.m. 

Baseball v Colby (away) Sat, April 3 @ 1:00 p.m. 
Sat, April 3 @ 3:00 p.m. 

Football v Hutchinson (home) Sat, April 3 @ 7:00 p.m. 

Soccer v Kansas City Kansas (away) Wed, April 7 @ 4:00 p.m. 

Baseball v Dodge City (away) Thur, April 8 @ 1:00 p.m. 
Thur, April 8 @ 3:00 p.m. 

Baseball v Dodge City (home) Sat, April 10 @ 1:00 p.m. 
Sat, April 10 @ 3:00 p.m. 

Softball v Seward County (home) Sat, April 10 @ 2:00 p.m. 
Sat, April 10 @ 4:00 p.m. 

Soccer v Hutchinson (away) Sat, April 10 @ 2:00 p.m. 

Football v Dodge City (away) Sun, April 11 TBD 

Softball v Dodge City (away) Mon, April 12 @ 2:00 p.m. 
Mon, April 12 @ 4:00 p.m. 

Soccer v Neosho County (home) Wed, April 14 @ 7:00 p.m. 

Baseball v Barton (away) Thur, April 15 @ 1:00 p.m. 
Thur, April 15 @ 3:30 p.m. 

Softball v Garden City (away) Thur, April 15 @ 2:00 p.m. 
Thur, April 15 @ 4:00 p.m. 



64 
 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Baseball v Barton (home) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Pratt (away) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Fort Scott (home) Mon, April 19 @ 2:00 p.m. 
Mon, April 19 @ 4:00 p.m. 

Soccer v Coffeyville (away) Mon, April 19 @ 7:00 p.m. 

Soccer v Johnson County (home) Wed, April 21 @ 7:00 p.m. 

Baseball v Seward County (away) Thur, April 22 @ 1:00 p.m. 
Thur, April 22 @ 3:00 p.m. 

Softball v Barton (home) Thur, April 22 @ 2:00 p.m. 
Thur, April 22 @ 4:00 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Soccer v Garden City (away) Sat, April 24 @ 1:00 p.m. 

Baseball v Seward County (home) Sat, April 24 @ 1:00 p.m. 
Sat, April 24 @ 3:00 p.m. 

Softball v Hutchinson (home) Sat, April 24 @ 2:00 p.m. 
Sat, April 24 @ 4:00 p.m. 

Football v Coffeyville (away) Sun, April 25 @ 1:30 p.m. 

Softball v Labette (home) Mon, April 26 @ 2:00 p.m. 
Mon, April 26 @ 4:00 p.m. 

Baseball v Northern Oklahoma College – Enid (home) Tue, April 27 @ 1:00 p.m. 

Baseball v Labette (away) Thur, April 29 @ 1:00 p.m. 
Thur, April 29 @ 3:00 p.m. 

Softball v Independence (home) Thur, April 29 @ 2:00 p.m. 
Thur, April 29 @ 4:00 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Soccer v Cowley County (home) Sat, May 1 @ 10:00 a.m. 

Baseball v Labette (home) Sat, May 1 @ 1:00 p.m. 
Sat, May 1 @ 3:00 p.m. 

Football v Highland (home) Sat, May 1 @ 7:00 p.m. 

Softball v Cowley County (home) Mon, May 3 @ 4:00 p.m. 
Mon, May 3 @ 6:00 p.m. 

Soccer v Kansas City Kansas (home) Mon, May 3 @ 5:00 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 
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Soccer v Neosho County (away) Wed, May 5 @ 7:00 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

Baseball v Pratt (home) Thur, May 6 @ 1:00 p.m. 
Thur, May 6 @ 3:00 p.m. 

Dance Showcase Thur, May 6 @ 7:00 p.m. 

Baseball v Pratt (away) Sat, May 8 @ 1:00 p.m. 
Sat, May 8 @ 3:00 p.m. 

Football v Arkansas Baptist College (home) Sat, May 8 @ 7:00 p.m. 

Soccer v Barton (home) Sun, May 9 @ 11:00 a.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Soccer v Coffeyville (home) Wed, May 12 @ 7:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Football v Fort Scott (away) Sat, May 15 @ 7:00 p.m. 

Soccer v Johnson County (away) Sat, May 15 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Football v Garden City (home) Sat, May 22 @ 7:00 p.m. 

Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

Summer Semester Ends Fri, July 30 

 
EXECUTIVE SESSION – Trustee Law moved that the Board recess into executive 
session to discuss acquisition of real estate to include the Board, Dr. Kim Krull, and Lori 
Winningham with action to follow as appropriate. The meeting will resume here in the 
Dankert Board Room in 15 minutes. Trustee Rhodes seconded. Lora Jarvis called a roll 
call vote and the motion passed unanimously (with Trustee Winslow absent for the 
vote).  
 
The Board entered Executive Session at 8:23 p.m.  
 
The Board returned to Open Session at 8:31 p.m.  
 
 
ADJOURNMENT 
Trustee Good moved to adjourn the meeting. Trustee Rhodes seconded. The motion 
passed unanimously. The regular meeting of March 9, 2021 was adjourned at 8:33 p.m.  
 
 
 
   
 Forrest Rhodes – Secretary  
  



66 
 

                                                - Let’s Take Tomorrow - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
8:00 a.m., April 1, 2021 – Dankert Board Room 

Meeting Recording can be viewed at https://youtu.be/gRpkP7RB6Ag  
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Kim Krull Mary Martha Good 
Lora Jarvis Jim Howell (Z) 
Matt Jacobs Doug Law  
Tom Borrego Lance Lechtenberg 
Lori Winningham (Z) Forrest Rhodes (Z) 
 Shelby Smith (Z) 
 Julie Winslow (Z – Only for Exec Session) 
 
GUESTS 
Ray Connell 
 
 
CALL TO ORDER 
Chair Lechtenberg called the regular monthly meeting of the Board of Trustees to order 
at 8:00 a.m.  
 
APPROVAL OF THE AGENDA 
Trustee Good moved to approve the agenda as presented. Trustee Law seconded. Lora 
Jarvis called a roll call vote and the motion passed unanimously.  
 
EXECUTIVE SESSION  
Trustee Good moved that the Board recess into executive session for consultation with 
legal counsel in regards to acquisition of real estate to include the Board, Dr. Kim Krull, 
Tom Borrego, and Ray Connell with action to follow as appropriate. The open meeting 
will resume here in the Dankert Board Room in 20 minutes. Trustee Law seconded. Lora 
Jarvis called a roll call vote and the motion passed unanimously.  
 
The Board entered executive session at 8:03 a.m.  
 
The Board returned to open session at 8:23 a.m.  
 
BOARD ACTION ITEMS  
Approval of Butler-Johnson County Community College Culinary Partnership – Dr. Krull 
introduced the new partnership by saying that the partnership would require no new 
courses to be taught by either Butler or Johnson County. The attached CA1 packet is 

https://youtu.be/gRpkP7RB6Ag
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the result of a partnership between Butler Community College (BCC) and Johnson 
County Community College (JCCC) to bring two additional certificate options to the 
students in south central Kansas.  The certificates utilize existing Butler culinary courses 
paired with 2-4 practicum courses from JCCC.  Students will be able to complete all 
courses, including practicum work in this area.  This will prepare students for their 
American Culinary Federation Education Foundation (ACF) certification.   
 
Trustee Law moved to approve the CA1 packet for submission to KBOR for the 
following certificates. 
25 credit hour - Culinary Arts: (ACF Certificate: Culinarian) and  
44 credit hour - Culinary Arts: (ACF Certificate: Sous Chef)   
Trustee Good seconded.  
 
Trustee Smith expressed his concern that he had not had an opportunity to look at the 
document and could not vote for something he had not read.  
 
Lora Jarvis called a roll call vote and Trustees Good, Law, Rhodes, Lechtenberg, and 
Howell voted in favor with only Trustee Smith voting against. The motion passed.  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
SB40 – Dr. Krull shared the following information with the Trustees on the new Senate 
Bill.  
 
On March 18 the legislature passed Senate Bill 40, legislation that give board of 
trustees the ultimate authority to make decisions concerning course modality and safety 
interventions to combat the spread of COVID-19. Specifically, the bill states that during 
the state of disaster emergency related to the pandemic, which is now slated to expire 
on May 28, 2021, boards of trustees have full authority and responsibility over any 
decision that: 
(A) Closes or has the effect of closing any community college or technical college;  
(B) authorizes or requires any form of attendance at any community college or 
technical college; or  
(C) mandates any action by any students or employees of a community college or 
technical college while on college property 
 
Subparagraphs (A) and (B) of the bill apply to closings and learning modalities. The 
broad grant of authority in subparagraph (C) covers masks and other interventions that 
have been in place throughout the school year.  
 
The bill passed after lengthy negotiation and with bipartisan support. Governor Kelly 
signed the bill into law on March 24. Boards of trustees must consider the new 
mandates when making decisions concerning masks and other requirements adopted 
for the purpose of conducting school while protecting students, staff and patrons from 
the risks associated with the pandemic. Boards across the system have, to a large 
extent, been making such decisions throughout the school year, except where 
mandates from the governor or state or local health agencies superseded the board’s 
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authority. SB 40 now bars the governor’s office or the health department from directly 
intervening in local decisions on the issues listed above.  The new law requires districts 
to employ the “least restrictive means possible” to achieve the objective of maintaining a 
safe educational environment during the pandemic. The bill also includes procedures for 
an employee, student, or parent to redress grievances against the board’s action. 
 
Employees, students, or parents who are aggrieved by a board’s decisions concerning 
pandemic interventions may seek a hearing with the board of education within 30 days 
of the action being taken. After receiving a complaint, the board must conduct a hearing 
on the matter within 72 hours, and it must issue a decision within 7 days of the hearing. 
If the complainant is unhappy with the outcome of that process, a civil action may be 
filed in the district court. That petition must also be heard within 72 hours and decided 
within 7 days of the hearing. The court must side with the individual making the 
complaint unless the board’s action is “narrowly tailored” to respond to the pandemic 
and uses the “least restrictive means” to do so. If no decision is rendered after seven 
days, the relief requested by the complaining party shall be automatically granted. 
 
ADJOURNMENT 
Trustee Good moved to adjourn the meeting. Trustee Law seconded. The motion 
passed unanimously. The regular meeting of April 1, 2021 was adjourned at 8:43 a.m.  
 
 
   
 Forrest Rhodes – Secretary  
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BILLS AND WARRENTS 

 
TOPIC for ACTION 
Bills & Warrants 

 
REPORT:  
(Bills and Warrants for March 2021 -  $4,482,096.04 (includes Expenditure Approval List 
- $2,089,260.22 and Payroll - $2,392,835.82).  
 
RECOMMENDED ACTION:  
Approval of March 2021 bills and warrants. 
 
RECOMMENDED FUNDING SOURCE:    
 
 
 
Submitted by:   Sariah Wilson 
Supervisor:   Yolanda Hackler 
Date:     April 1, 2021 
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BIDS AND PURCHASES 

 
TOPIC for ACTION 

 Touchless Faucet Replacement 
 

REPORT: 
Facilities Management collected quotes for the replacement of 411 touchless water 
faucets on BOE and BOA campuses. This project will replace all existing non- touchless 
faucets. This will allow stakeholders to wash hands without having to touch the faucet. 
This project can be fully funded by COVID relief funding. 
 
The following quotes were collected:  
The Tap of Kansas-    $181,760.00 
Ferguson-      $197,889.90 
Hajoca-      $202,123.34 
 
RECOMMENDED ACTION: 
Board approval of The Tap of Kansas for  $181,760.00 
 
RECOMMENDED FUNDING SOURCE: 
COVID Relief Funds. 
 
 
Submitted by:  Ireland Turner    
Supervisor:  Lynn Umholtz   
Date:    March 31, 2021   
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TOPIC for ACTION 
 Campus Door Closer Replacement 

 
REPORT: 
Facilities Management collected quotes for the replacement of 560 Door closers on 
BOE and BOA campuses. This project will replace closers that are over 20 plus years 
old with a new designed closer that will automatically stay open. This will allow 
stakeholders to enter or exit classrooms, offices, and other areas without touching the 
hardware. This project can be fully funded by COVID relief funding. 
 
The following quotes were collected:  
DH Pace-     $66,964.80 
Smallwood Lock and Supply-  $67,194.40 
Grainger-     $140,448.00 
 
RECOMMENDED ACTION: 
Board approval of DH Pace for $66,964.80 
 
RECOMMENDED FUNDING SOURCE: 
COVID Relief Funds. 
 
 
Submitted by:  Ireland Turner    
Supervisor:  Lynn Umholtz   
Date:    March 29, 2021   
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TOPIC for ACTION 
Contract for Learning Management System (Canvas) 

 
REPORT:  
Approval of the contract from Instructure for our Canvas subscription, URL, and support. 
Canvas is the Learning Management System that is used for all courses here at Butler 
Community College. 
 
RECOMMENDED ACTION:  
Approve payment of $121,290.00 
 
RECOMMENDED FUNDING SOURCE: 
Online budget 
 
 
Submitted by:   Haylee Dass 
Supervisor:    Heather Rinkenbaugh 
Date:     March 1, 2021 
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TOPIC for ACTION 
Approval of App Armor Grizzly Safe 

 
REPORT:  
Grizzly Safe is our emergency notification app for BCC.  This app sends out SMS 
emergency notifications as well as emails and phone calls to communicate to our 
faculty, staff and students.  The purchase of Grizzly Safe from App Armor was approved 
June 2018.  Grizzly safe is an important emergency notification tool and especially is 
important for COVID information and notifications.  Information Services is requesting 
years 4 & 5 of our current contract be paid with Cares II HEERF funding.  Utilizing 
Cares II HEERF funding would save the institution $35,700. 
 
Year 1: $22,850 PAID 
Year 2: $17,850 PAID 
Year 3: $17,850 PAID 
Year 4: $17,850 
Year 5: $17,850 
 
RECOMMENDED ACTION:  
Recommend the board approve payment for years 4 & 5 of our current contract through 
App Armor with Cares II HEERF funding. 
 
RECOMMENDED FUNDING SOURCE:    
Cares II HEERF funding. 
 
 
Submitted by:  Bill Young, Vice President of Digital Transformation/CIO    
Supervisor:  Dr. Kim Krull, President  
Date:    1 April 2021  
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TOPIC for ACTION 
Approval of Ocelot AI Chat Bot 

 
REPORT:  
Due to the challenges presented in remote communication during the COVID pandemic, 
the Board of Trustees approved on November 2020 the purchase of an AI Chat Bot 
from Ocelot.  Our chat bot, Grizzwold, was officially launched December 1st and has 
been very successful.  Analytics show students are utilizing Grizzwolds features 24/7 
and 7 days a week.  Since launch, Grizzwold has had 9,218 conversations with users 
(3/31/2020 analytics). Grizzwold provides important information to students, especially 
COVID information.  Grizzwold has and will continue to enhance our students ability to 
connect with information they need about Butler and information regarding COVID.  The 
Board of Trustees approved the 3 year contract with year 1 payment from Cares 
Funding and years 2 & 3 funding from the Technology State Grant and Technology 
Fund.   Information Services is requesting years 2 & 3 of our current contract be paid 
with Cares II HEERF funding.  The funds from the Technology State Grant could then 
be shifted to another project. Utilizing Cares II HEERF funding would save the institution 
$64,800.   
 
Year 1: $45,000 PAID with Cares funding 
Year 2: $19,800 
Year 3: $45,000    
 
RECOMMENDED ACTION:  
Recommend the board approve payment of years 2 & 3 of our current contract through 
Ocelot with Cares II HEERF funding. 
 
RECOMMENDED FUNDING SOURCE:    
Cares II HEERF funding. 
 
 
Submitted by:   Bill Young, Vice President of Digital Transformation/CIO 
Supervisor:   Dr. Kim Krull, President 
Date:     31 March 2021 
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TOPIC for ACTION 
Approval of CampusM  

 
REPORT:  
CampusM software is provided by ExLibris and is our student and employee portal 
replacement for pipeline.  The purchase for CampusM was approved by the Board of 
Trustees in July 2020.  CampusM offers many enhancements for student and employee 
engagement that our current pipeline portal does not offer. CampusM layout and design 
is forward thinking and student focused. The upgrade from pipeline to CampusM is vital 
to student and employee engagement and learning and especially to students and 
employees remote learning/working. 
Information Services is requesting to pay our contract with Cares II HEERF funding.  
Utilizing Cares II HEERF funding would save the institution $114,890.06 
 
Year 1: $22,500   
Year 2: $22,500  (escalator waved if paid in full) 
Year 3: $22,500  (escalator waved if paid in full) 
Year 4: $23,287.50 
Year 5: $24,102.56 
 
RECOMMENDED ACTION:  
Recommend the board approve payment of our contract through ExLibris with Cares II 
HEERF funding. 
 
RECOMMENDED FUNDING SOURCE:    
Cares II HEERF funding. 
 
 
Submitted by:  Bill Young, Vice President of Digital Transformation/CIO   
Supervisor:  Dr. Kim Krull, President  
Date:    1 April 2021  
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TOPIC for ACTION 
Approval of Microsoft Licensing Renewal 

 
REPORT:  
Annual Microsoft Licensing renewal through CDW in the amount of $53,324.96 as 
detailed on the attached quote from CDW-G.  
 
RECOMMENDED ACTION:  
Recommend the board approves the renewal for $53,324.96 
 
RECOMMEND FUNDING SOURCE:  
Information Services Operating Budget 
 
 
Submitted by:   Bill Young, Vice President of Digital Transformation/CIO 
Supervisor:    Dr. Kim Krull 
Date:     April 1, 2021 
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TOPIC for Action 
Classroom Audio/Video Replacement Plan 

  
REPORT: 
Annually Butler Community College invests a portion of the student technology fee to 
upgrade and maintain the classroom and collaboration equipment including audio and 
video presentation systems. Information Services recommends the purchase of Epson 
projectors and associated audio/video equipment through CDW utilizing the Kansas 
Board of Regents contract. Information Services will be replacing and/or upgrading 38 
audio/video systems. The Epson projectors are designed for a classroom application 
and proved to be reliable equipment for Butler.  Information Services is requesting 
approval to purchase this equipment utilizing the student tech fee budget.  Once 
approved, staff can begin refreshing classrooms and collaboration rooms during the 
summer down time and ensuring classrooms will be ready for returning fall students. 
 
CDW:  $56,027.63 
Cytek: $56,138.00 
B&H:  $68,850.06 
 
RECOMMENDED ACTION: 
Approval to purchase 38 Epson 725Wi projectors and other associated Audio/Video 
equipment required for setup through CDWG. 
 
RECOMMENDED FUNDING SOURCE: 
Current Audio/Video Classroom Technology Replacement Budget, Information Services 
 
 
Submitted by:  Matt Jansen, Director of Client Services 
Supervisor:  Bill Young, Vice President of Digital Transformation / CIO  
Date:   30 March 2021 
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TOPIC for ACTION 
Clifford/Stone Update Plan 

 
REPORT: 
The proposed upgrades to the Clifford/Stone room include a full videoconferencing 
interface with cameras and microphones and will introduce enhancements to the venue 
that allow for remote participation, digital streaming, and hybrid-style events, where both 
in-person and virtual participation are effectively accommodated. Additionally, a local 
video studio will support the streaming of classes or events to digital platforms such as 
YouTube and allow for audio/video production and recording, either locally in the control 
room or remotely from the TV studio.  
 
Making these features available would mitigate the impact of COVID limitations on both 
classes and events held in the venue by allowing remote attendance and participation. 
Events and classes could be run by a minimal group of staff/instructors.  Attendants 
could be remote and/or in person as needed to accommodate COVID restrictions and 
social distancing guidelines. In addition to the remote attendance and streaming 
capabilities, the upgrades would allow vocal music and any events where bands are 
performing to easily connect to the audio system and utilize the sound system. Nursing 
classes would make use of the additional wireless microphones with rechargeable 
batteries. The additional projector at the back of the room will benefit anyone presenting 
from the podium and make viewing presentations much easier during large gatherings 
where attendees are seated at round tables throughout the space. 
 
Heartland AV:  $129,134.96 
 
Cytek: $134,445.00 
 
RECOMMENDED ACTION: 
We recommend the approval to contract with Heartland AV to install and configure the 
associated Audio/Video equipment required for setup in the Clifford Stone room. 
 
RECOMMENDED FUNDING SOURCE: 
Cares II HEERF 
 
 
Submitted by:  Matt Jansen, Director of Client Services 
Supervisor:  Bill Young, Vice President of Digital Transformation / CIO  
Date:   30 March 2021 
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SABBATICAL LEAVE 

 
TOPIC for ACTION 

Sabbatical Leave Request for William “Jim” Buchhorn 
Report: 
The Sabbatical Review Committee recommends the approval of William “Jim” 
Buchhorn, Professor and Department Chair of English, for Sabbatical Leave during fall 
semester 2021. The main objective of Professor Buchhorn’s proposed sabbatical 
project is to build a program to train teachers (specifically English) to develop creative 
and rigorous courses that uniquely challenge and engage students. Jim has already 
conducted research to this end and has previously published “Leading the Transition to 
Active Learning Strategies and the High-Engagement Teaching Model” The Department 
Chair Vol. 29 Issue 1: Summer 2018 (a collaboration with Prof. Elena Allen from the 
Reading Department). Jim’s proposed sabbatical activities and deliverables include:  

• Researching creative course design techniques to supplement his current 
findings. The plan is to conduct research over the summer before sabbatical 
begins in the fall.  

• Writing a training manual of approximately 50 pages that will accompany the 
training course also being developed. Writing one page per day is an achievable 
goal. The training manual developed will act as a textbook for the course for 
teachers.  
Timeline: August to October 2021 

• Creating a training course in Canvas consisting of 8 Modules to train teachers to 
design creative and rigorous courses. Designing one Module per week is 
achievable. 
Timeline: October to December 2021 

These activities will enable Jim to better understand and share techniques to continually 
improve courses delivered at Butler. The projects will also benefit students, English 
teachers, and Butler as a whole. Students will be more engaged because teachers will 
be able to create classes that are challenging, unique, and engaging; leading to more 
student success. In his role as the English Department Chair, completion of these 
activities directly relates to his leadership role in developing and training new English 
teachers. Jim’s proposed projects will benefit the College’s mission to “develop 
responsible, involved lifelong learners and to contribute to the vitality of the communities 
it serves” by developing our teachers to be more skillful and engaging at their craft. 
 
RECOMMENDED ACTION: 
Approve Sabbatical Leave for William “Jim” Buchhorn, Professor and Department Chair, 
English for fall semester 2021. 
 
RECOMMENDED ACTION: 
General Fund. 
 
Submitted by:   Prof. Kris Estes, Chair of the Sabbatical Review Committee 
Supervisor:    Dr. Susan Bradley, Dean of Humanities & Social Sciences 
Date:     March 31, 2021 
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TOPIC for ACTION 
Sabbatical Leave Request for Sarah Flora 

 
Report: 
The Sabbatical Review Committee recommends the approval of Sarah Flora, Professor 
of Nursing, for Sabbatical Leave during fall semester 2021. The main objective of 
Professor Flora’s proposed sabbatical project is to improve her ability to facilitate the lab 
experience for students and to strengthen her knowledge base of simulation by 
obtaining certification as a Certified Healthcare Simulation Educator (CHSE). 
Additionally, Sarah plans to develop a debriefing model and an interprofessional 
simulation to promote inclusion and better understanding of the transgender community. 
Finally, the NCLEX nursing test will upgrade to the next generation in 2023 and is 
heavily weighted toward clinical judgment of students. Developing improved clinical 
simulation methods now will increase our student success pass rates in the future. 
Sarah’s proposed sabbatical activities and deliverables include:  

• Obtaining certification for Certified Healthcare Simulation Educator (CHSE) by 
prepping for the exam during the fall and sitting for the exam by January 2022 

• Designing a classroom simulation that promotes clinical judgment, teamwork, 
collaboration, and inclusion for students and faculty 

• Developing a debriefing model where learning is enhanced to improve clinical 
judgment 

• Sharing new research and strategies with Butler faculty during Spring IDD and 
Second Saturday professional development opportunities 

These activities will enable Sarah to grow in her new leadership role as the Clinical 
Learning Center Facilitator. As the Nursing program takes on new faculty, she will be 
better equipped to deliver simulation education. Additionally, to keep the College’s 
nursing program strong, pass rates need to continually be high on the next generation 
NCLEX RN exam. Sarah’s proposed projects will benefit the College’s mission to 
“develop responsible, involved lifelong learners and to contribute to the vitality of the 
communities it serves” by promoting its profession where nurses serve many roles and 
functions: advocates, teachers, care providers, counselors, managers, collaborators, 
role models, change agents, mentors, policy shapers, and researchers. As technology 
and evidence-based practices advance, it is essential that nurse educators engage in 
lifelong learning. 
 
RECOMMENDED ACTION: 
Approve Sabbatical Leave for Sarah Flora, Professor of Nursing for fall semester 2021. 
 
RECOMMENDED ACTION: 
General Fund. 
 
 
Submitted by:   Prof. Kris Estes, Chair of the Sabbatical Review Committee 
Supervisor:    Dr. Susan Bradley, Dean of Humanities & Social Sciences 
Date:     March 31, 2021 
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SUPPLEMENTAL INFORMATION 

 

 
 

 

 

Office of Research and Institutional Effectiveness 
215 BOE 
(316) 322.3338  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Student Lifecycle Tools 

Responsible individual Jessica Ohman, Phil Speary, Troy 
Nordman 

Report for the BOT meeting of April 13, 2021 

Strategic Goal: Ensure Student Success Priority Number: 4b (Increase the usage of 

student lifecycle tools with further implementation 
of Ellucian Recruit and AVISO in FY2021)  

 
Narrative 
Fall 2019 saw the initial launch of Butler’s AVISO Student Retention software, a 
configurable system tracking all Butler students and automatically alerting faculty and 
staff when students are at-risk academically (grades, participation, and online progress) 
and with the capability for faculty and staff to respond to non-academic student needs 
by sending alerts to entities at the college who can provide the necessary assistance.  
 
Data reveals students are more likely to persist and complete their coursework if they 
are aware of their current grade and if they are participating in the course.  AVISO 
complements the classroom work of faculty and staff by indicating which students might 
be more or less at risk in their abilities to persist and complete thus allowing faculty and 
staff to intervene early in order to retain the student.  
 
Recruit CRM is an engagement software for communication with prospective students. 
The system is integrated with Banner (student information system), allowing for 
automated email, event management, territory assignments, and inquiry/application 
form processing.  
 
Current Outcomes 
Student Services (Aviso): 

Welcome text and response to Welcome text recorded in AVISO by the end of the 2nd 
week of 15-week classes.  
Goal - 90% of students in AVISO sent text and/or email. 
Texts to at risk students (high risk/suspension) sent and recorded in AVISO at week 4, 
8, 10.  
Goal: 90% of these students in AVISO sent text and/or email. 
Enrollment text and email sent and recorded in AVISO by the end of the 9th week of 15-
week classes.  
Goal: 90% of students in AVISO sent text and/or email 
 
Student Services (Recruit CRM): 
International student and BETA admission applications created 

Workflow emails to all accepted students implemented 
Program emails completed 
Online campus visit request implemented 
Grizzly Junior Day, Grizzly Senior Days, group visits, and virtual visit registrations 
implemented 
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Developed a strategy for managing duplicate student records 
Refined the communication and workflow messages 
Utilizing Recruit CRM branded emails for prospective student communication 
 
Academic: 

FL 20 –  
Faculty respond to Automated Alerts by closing with Note (50% of those generated by 
system) 
Attendance 
Grades 
Log-in 
Faculty generate Staff-initiated Alerts on behalf of students (baseline to be determined 
by use this semester) 
Navigators respond to Automated Alerts by closing with Note (50% of those generated 
by system) 

 
Longterm – (most likely through Spring 2022) 
Faculty respond to Automated Alerts by closing with Note (increase rate 25% 
incrementally each term SP21, FL21, SP22 to 100%) 
Attendance 
Grades 
Log-in 
Faculty generate Staff-initiated Alerts on behalf of students (increase rate incrementally 
each term SP21, FL21, SP22) 
Navigators respond to Automated Alerts by closing with Note (increase rate 
incrementally each term SP21, FL21, SP22 to 100%) 
Attendance 
Grades 
Log-in 
 
Institutional: 
FL 20 – 
Butler employees respond to Automated Alerts by closing with Note (50% of those 
generated by system) 
Attendance 
Grades 
Log-in 
Butler employees respond to Staff-initiated Alerts on behalf of students (set baseline 
this semester) 
Course completion baseline rate set 
 
Long-term – 
Butler employees respond to Automated Alerts by closing with Note (increase rate 25% 
incrementally each term SP21, FL21, SP22 to 100%) 
Attendance 
Grades 
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Log-in 
 
Butler employees respond to Staff-initiated Alerts on behalf of students (increase rate 
25% incrementally each term SP21, FL21, SP22 to 100%)  
Develop a goal for “churn” numbers 
Course completion increases rate incrementally each term SP21, FL21, SP22 (looking 
at small percentage rates, e.g., 1.5%) 
Term to term persistence increases rate incrementally each term SP21, FL21, SP22 
(looking at small percentage rates, e.g., 1.5%) 
 
Student: 

FL 20 – 

• Students download Student App (50% of students) 

• Students use Student App (set baseline this semester) 

• Students respond to employee messages (50% of messages)  

Long-term – 

• Students download Student App increase rate incrementally each term SP21, 

FL21, SP22 to goal) - Goal to be determined fall 2021 

• Students use Student App increase rate incrementally each term SP21, FL21, 

SP22 to goal) 

• Students respond to employee messages increase rate incrementally each term 

SP21, FL21, SP22 to goal) 

 
Action items for future outcomes 
AVISO outcomes: 
Due to circumstances related to Covid in spring and into fall 2020, our AVISO 
implementation goals were slowed somewhat; fortunately, AVISO proved to be an 
extremely useful tool as the institution was able to quickly respond (via college health) 
to confidential alerts sent regarding students who had tested positive or were needing to 
quarantine.  This reporting provided an efficient way to communicate between faculty, 
staff, and students keeping students current with their coursework. 
 
The Faculty Retention Team created a Plus 1 initiative to encourage both full-time and 
part-time faculty to commit to using AVISO in advancement of the AVISO goals listed 
above, to increase support of students, and to improve retention and student success 
rates.  More than fifty faculty committed to the initiative this semester. 
 
We plan to continue with the above strategic goals during the spring/fall 2021 calendar 
year and monitor the AVISO usage for those goals through reports we are now able to 
create through the AVISO reporting features. 
 
Recruit CRM outcomes: 

Continued system maintenance and integration within Recruit CRM 
Implement real-time workflows 
Utilize the desirability and probability ratings 
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Utilize texting through Recruit CRM when an integrated, cost-effective product is 
available 
Task assignment in Recruit CRM from Marketing’s Act-On platform to follow up with 
prospective students 
 
 
Strategic Alignment 
Ensure Student Success 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Act On with Recruit 

Responsible individual Kelly Snedden & Jessica Ohman 

Report for the BOT meeting of April 13, 2021 

Strategic Goal: Ensure Student Success Priority Number: 4c (Refine the 

implementation Act On with Recruit to cultivate 
priority prospects)  

 
Narrative 
The marketing automation platform Act-on was implemented last year. It syncs with Ellucian 
Recruit CRM, Admissions’ recruiting software. Act-on allows for greater personalization and 
timely communications based on the prospect’s actions.  
 
Marketing and Admissions can now begin to understand behavior attributes and learn where to 
effectively tweak messaging and timing of messages to better drive traffic. Once we understand 
the meaning of the range of scores, we can have the system alert designated 
persons, i.e. admissions counselors, when a prospect reaches a critical score metric. 
 
Current Outcomes 
This past fall, Admissions and Marketing worked to refine the scoring metrics within the system 
so that admissions recruiters can see how prospects have interacted with college based on a 
score.  
 
We are one year in with the system and are quite pleased with how it functions and what it is 
capable of doing with personalized communications and measurement.  
 

April 2020  March 2021 
Contract   15,000   26,500 *increase subscription due to growth 
Active Contacts  17,357   20,279 
Total contacts w/ email    40,818 
 
 
Action items for future outcomes 

• Continue to build academic and student service related communication flows for 
automated content 

• Implement phase 2 of form fills to further build customer profiles  

• Integrate the system with the college’s chatbot for enhanced prospect tracking 

• Integrate Act-on and Recruit to capture student major/academic interest – will need to 
explore costs and technical needs 

• Implement task assignment in Recruit CRM to follow-up with prospective students 
 
 
 
Strategic Alignment 
Ensure Student Success 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Electronic Repository 

Responsible individual Lori Winningham, Peggy Krause 

Report for the BOT meeting of April 13, 2021 

Strategic Goal: Contribute to Our 
Communities 

Priority Number: 1c (Implement an electronic 

repository for all articulation agreements during 
AY2020)  

 
Narrative 
Butler has created a central repository in SharePoint to house articulation agreements 
with the goal of providing access to deans, faculty, and advisors the information needed 
to review/update existing agreements and/or build new ones. With the scanning of 
existing documents currently underway, this repository will continue to grow and be the 
main stay for all future partnerships.  
 
Current Outcomes 
Over this past year, 22 partnering institutions folders have been created to house 
current agreements. During academic year 2019-20, 23 agreements have been 
implemented with others currently in discussions. 
 
Action items for future outcomes 

• Review/update existing agreements, upload to repository 

• Continue to develop new working relationships resulting in agreements 

• Develop best practices on processes for information sharing among departments 
 

Strategic Alignment 
Partnered program articulations are an important building block for all institutions and 
the students they serve. To aid in their future success, Butler will continue to engage 
with our institutional partners, work with community leaders and shareholders to keep in 
step with industry developments and career opportunities, with the goal of building 
strong strategic agreements to help students succeed.  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Comprehensive Conversations 

Responsible individual Kim Krull, Lori Winningham, Inclusion 
Council  

Report for the BOT meeting of November 11, 2020 

Strategic Goal: Advance Institutional 
Effectiveness  

Priority Number: 1a (Engage students and 

staff in comprehensive conversations to better 
understand barriers and needs in FY2021)  

 
Narrative 
A team from the Inclusion Council is facilitating both small focus group discussions and 
larger open forums for faculty and students to gather input regarding student and 
employee experiences at Butler particularly in terms of individual and group needs and 
the perception of barriers/obstacles for those needs being addressed.  The team 
created a template of discussion questions based on best practice models from higher 
education and the corporate world.  The team has worked with faculty, staff, and 
student leadership to schedule and facilitate focus groups and open forums both face to 
face and on zoom. The sessions are recorded and transcripts are being made for 
analysis to discover what patterns of concerns arise from the participants’ input.  Data 
about our students from this Spring’s administering of the Community College Survey of 
Student Engagement which this year is focusing on Diversity & Inclusion will also inform 
the analysis. 
 
Current Outcomes 
Faculty: 

• Open forum break-out session during PDD 

• Second Saturday open forum 
Students: 

• Open invitation student focus group BOE 

• Open invitation student focus group BOA 

• Student athletes focus group 

• Disabilities services focus group 

• Latinx focus group 
 

Action items for future outcomes 

• Four more scheduled student focus groups 

• Planning for at least open invitation forum for employees before June 

• Transcripting of forum and focus group conversations 

• Analysis of the transcripts 
 
Strategic Alignment 
The Comprehensive Conversations aligns with Advancing Institutional by helping inform 
the decision-making processes through providing information about student and 
employee perception of their Butler experience. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name HLC Visit Preparations 

Responsible individual Phil Speary, Kim Krull 

Report for the BOT meeting of April 13, 2021 

Strategic Goal: Advance Institutional 
Effectiveness  

Priority Number: 2b (Begin comprehensive 

preparation for FY2023 HLC Visit)  

 
Narrative 
HLC has scheduled the next Comprehensive Evaluation Visit to Butler CC for April 
2023.  The CEV will be a major component in HLC’s determination to extend the 
College’s accreditation for another ten years.  Requirements of the CEV include the 
preparation of a 35,000 word Assurance Narrative with linked documentation which 
gives evidence of how Butler addresses all the Core Components of HLC’s Five Criteria 
for Accreditation. The Accreditation Liaison Officer for BCC will submit the Assurance 
Narrative to HLC in March 2023 through the electronic Assurance System.  A team of 
three to seven Peer Evaluators will study the document, visit the College for one and a 
half days in April 2023, and complete an evaluative report by the end of June 2023 
submitted for HLC approval.  Assuming there will be no significant concerns found by 
the Visiting Team, HLC will extend Butler’s accreditation through 2033 by September 
2023. 
 
Best practice suggests the College begin preparation for the HLC Visit two years in 
advance.  Preparations during the first year include: 

• Formation of a Steering Committee to oversee the creation of the Assurance 
Narrative (The focus of the Five Criteria is very much on Academics so the 
leadership of the process comes primarily from Academics personnel.) 

• Initial analysis of College processes and procedures in relation to the Five 
Criteria by the administration. 

• Planning to address any areas of concern arising from that analysis 

• Planning by the Steering Committee for how to formulate the narrative for each 
criterion and collect supporting documentation. 
 

Current Outcomes 
After discussion with Dr. Krull, VPA Winningham, and Dr. Speary, the Steering 
Committee will include: 

• HLC CEV Coordinator: Dr. Phil Speary, Butler ALO and ASE Dean 

• Criterion One Lead: Dr. Heather Rinkenbaugh, Online, HS & Comm Learning 
Dean 

• Criterion Two Lead: Dr. Caleb Ediger, HEP Associate Dean 

• Criterion Three Lead: Dr. Donnie Featherston, Early College Academies 
Associate Dean 

• Criterion Four: Jon Craig, Humanities, Behavioral & Social Sciences, Associate 
Dean 

• Criterion Five: Dr. Esam Mohammed, Associate VP, Research & Institutional 
Effectiveness 
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Action items for future outcomes 

• Initial analysis of College processes and procedures in relation to the Five 
Criteria by the administration. 

o CEV Coordinator and relevant Criterion Lead will conduct initial analysis of 
each Criterion with Executive Council, Deans Council, and Student 
Services Directors 

• Planning to address any areas of concern arising from that analysis 
o CEV Coordinator and relevant Criterion Lead will meet with relevant 

leadership to address area of concern 

• Planning by the Steering Committee for how to formulate the narrative for each 
criterion and collect supporting documentation. 

o Steering Committee will formulate initial action plan for creation of the 
narrative and collection of documentation 

 
Strategic Alignment 
The HLC Visit Preparations align with Strategic Goal: Advance Institutional 
Effectiveness because continuation of Butler’s accreditation by HLC ensures the 
eligibility for federal and state funding, acceptance/transferability of students’ academic 
credits, and credibility of the College’s academic legitimacy. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Long-Term Financial Plan 

Responsible individual Kent Williams 

Report for the BOT meeting of April 13, 2021 

Strategic Goal: Advance Institutional 
Effectiveness  

Priority Number: 2c (Develop long-term 

financial plan to address deferred maintenance 
and continue college innovation)  

 
Narrative 
The Facilities Management team and the Vice President for Finance reviewed the 
Campus Master Plan, the proposed deferred maintenance plan, and the Designated 
Facilities Fund plan during February 2021. The information was shared with the VP 
group in March.   
 
Current Outcomes 
The plans are still in the formative stage at this time. 
 
Action items for future outcomes 
During the upcoming months the plans will be reviewed by the Capital Projects Team 
and the Board of Trustees. 
 
Strategic Alignment 
The deferred maintenance plan aligns with institutional effectiveness.  
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Statement of Revenue, Expenditures, and Other Changes 
 

REVENUES: 

Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Continuing Ed 

Fees, Nursing Fees, Auto Tech Uniform Fees, International Student Processing Fees, 

Online Course Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 

Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and other 

Local Taxes 

State Sources 

 State Operating Grant and SB155 Funding 

Auxiliary Sources 

 Dorm Rental – Fire Science students 

Student Life and EduCare Fund Revenue (not applicable to Operating Funds) 

Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, Media 

Resource Fees, and Prior Year Claims Cancelled 

Transfers 

Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 

Residence Hall Debt Transfer 

 

EXPENSES: 

Instruction 

 General, Vocational and Adult Instruction 

Other Expenditures 

 Parking and Agency Funds (not applicable to Operating Funds) 

Academic Support 

 Library, Academic Administration, Curriculum Development 

Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 

Activities, and Student Services 

Institutional Support 

Executive Management, Fiscal Operations, Community/Public Relations, Information 

Services, and Administrative Services 

Physical Plant Operations 

 Maintenance of Buildings, Equipment, Grounds, Debt Service 

Student Financial 

 Scholarships and Grants 

Auxiliary Enterprise 

 Operating Support of EduCare Center 

Transfers 

Debt Service Payments, Operating Support to ABE, BETA, and Grizzly Adventures, 

Annual Transfers to Development, Facilities, and Technology Funds 
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THANK YOU NOTES 

 

Thank you so much for the beautiful flowers. Mom so much loved flowers and the earth 
they came from. She also instilled in her family the importance of supporting our 
community. The thoughts and prayers from the Butler Community Family have been a 
great comfort to me and my family. Thank you so very much!  
Don & Susan (Rommelfanger)  

 

Dear Dr. Krull,  
I cannot begin to thank you and the members of the Butler family for all the cards, calls, 
and support during our loss of my sister, Susan! The book in the library, “Life in the 
Studio: Inspiration and Lessons on Creativity”, is spot on. Susan was an inspiration to 
all in our family and to many beyond. The support we have felt will continue long into the 
future. The Butler Family is the Best!  
The Entire Rinkenbaugh Family 

 

On behalf of the family of Gordon Cannady, we would like to thank the Butler Family for 
their thoughts, telephone calls, cards, food, flowers, plants, and support of all of us 
during this time of loss!  Our family lost a daddy, father-in-law, grandpa and pops and 
he will certainly be missed.  It is good to know that a book will be placed in the Nixon 
Library in Gordon’s memory and that students will benefit from the link that Gordon had 
with Butler.  There is nothing quite like the Butler family to rally around individuals that 
have experienced a significant loss.  During this past week, that could not have been 
more true with what we experienced as individuals and as an entire family.  Thank you 
all for your care, concern and support!  We appreciate it more than words can express. 
Sincerely, 
Teri and Bill Rinkenbaugh 
Heather Rinkenbaugh 
Megan Chambers 
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
APRIL - MAY 

 

April Board Finance Committee Tuesday, April 13, 3:30 p.m. 
President’s Conference Room 

Doug Law 
Shelby Smith 

April Board Meeting Tuesday, April 13, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

Early College Academy Graduation Saturday, May 8, TBD 
Clifford/Stone Room 

 

May Board Finance Committee Tuesday, May 11, 3:30 p.m.  
President’s Conference Room 

Doug Law 
Shelby Smith 

May Board Meeting Tuesday, May 11, 4:30 p.m.  
Dankert Board Room 

ALL TRUSTEES 

Nurses Pinning Thursday, May 13, TBD  

Honors Ceremony Friday, May 14, 1:30 p.m. 
Gym 

 

Commencement Friday, May 14, 7:00p.m. 
BG Products Stadium 

 

 
2020-2021 Board Meeting Dates 

Tuesday, April 13, 2021 
Tuesday, May 11, 2021 
Tuesday, June 8, 2021 
Tuesday, July 13, 2021 

 

LOOKING AHEAD 
 

June Board Finance Committee Tuesday, June 8, 3:30 p.m. 
President’s Conference Room 

Doug Law 
Shelby Smith 

June Board Meeting Tuesday, June 8, 4:30 p.m. 
Dankert Board Room 

ALL TRUSTEES 

El Dorado, Inc. Steak Bonanza Friday, June 11, 5:00 p.m. 
Gordy Park, El Dorado 

 

July 4 OFFICES CLOSED  

July Board Finance Committee Tuesday, July 13, 3:30 p.m.  
President’s Conference Room 

Doug Law 
Shelby Smith 

July Board Meeting Tuesday, July 13, 4:30 p.m.  
Dankert Board Room 

ALL TRUSTEES 
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Friday, May 14, 2021 
6:00 p.m. Gathering of dignitaries on second level of Stadium (More details closer to date) 
6:45 p.m. Procession to Field  
7:00 p.m. Commencement: 
 

• Welcome –       
                  

• Intro of Junetta Everett, Speaker –      
                 

• Introduction of Cory Teubner, 2021 Master Teacher –  Terry Sader  
 

• Presentation of the Hubbard Award of Excellence –     
 

Spring 2021 ACTIVITY CALENDAR 

Soccer v Neosho County (home) Wed, April 14 @ 7:00 p.m. 

Baseball v Barton (away) Thur, April 15 @ 1:00 p.m. 
Thur, April 15 @ 3:30 p.m. 

Softball v Garden City (away) Thur, April 15 @ 2:00 p.m. 
Thur, April 15 @ 4:00 p.m. 

E.B. White Gallery of Art 
Annual Student Juried Exhibit 
Reception 

April 15 – May 7 
 
Thur, April 15 @ 6:00 p.m. 

Theatre 
Production 4 - TBA 

Thur, April 15 @ 7:30 p.m. 
Fri, April 16 @ 7:30 p.m. 
Sat, April 17 @ 2:00 & 7:30 p.m. 

Baseball v Barton (home) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Pratt (away) Sat, April 17 @ 1:00 p.m. 
Sat, April 17 @ 3:00 p.m. 

Softball v Fort Scott (home) Mon, April 19 @ 2:00 p.m. 
Mon, April 19 @ 4:00 p.m. 

Soccer v Coffeyville (away) Mon, April 19 @ 7:00 p.m. 

Soccer v Johnson County (home) Wed, April 21 @ 7:00 p.m. 

Baseball v Seward County (away) Thur, April 22 @ 1:00 p.m. 
Thur, April 22 @ 3:00 p.m. 

Softball v Barton (home) Thur, April 22 @ 2:00 p.m. 
Thur, April 22 @ 4:00 p.m. 

Instrumental Music Spring Concert Fri, April 23 @ 7:30 p.m. 
Sat, April 24 @ 7:30 p.m. 

Soccer v Garden City (away) Sat, April 24 @ 1:00 p.m. 

Baseball v Seward County (home) Sat, April 24 @ 1:00 p.m. 
Sat, April 24 @ 3:00 p.m. 

Softball v Hutchinson (home) Sat, April 24 @ 2:00 p.m. 
Sat, April 24 @ 4:00 p.m. 

Football v Coffeyville (away) Sun, April 25 @ 1:30 p.m. 
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Softball v Labette (home) Mon, April 26 @ 2:00 p.m. 
Mon, April 26 @ 4:00 p.m. 

Baseball v Northern Oklahoma College – Enid (home) Tue, April 27 @ 1:00 p.m. 

Baseball v Labette (away) Thur, April 29 @ 1:00 p.m. 
Thur, April 29 @ 3:00 p.m. 

Softball v Independence (home) Thur, April 29 @ 2:00 p.m. 
Thur, April 29 @ 4:00 p.m. 

Vocal Concert #4 Thur, April 29 @ 7:30 p.m. 
Fri, April 30 @ 7:30 p.m. 
Sat, May 1 @ 2:00 & 7:30 p.m. 

Soccer v Cowley County (home) Sat, May 1 @ 10:00 a.m. 

Baseball v Labette (home) Sat, May 1 @ 1:00 p.m. 
Sat, May 1 @ 3:00 p.m. 

Football v Highland (home) Sat, May 1 @ 7:00 p.m. 

Softball v Cowley County (home) Mon, May 3 @ 4:00 p.m. 
Mon, May 3 @ 6:00 p.m. 

Soccer v Kansas City Kansas (home) Mon, May 3 @ 5:00 p.m. 

Woodwind Chamber Recital Mon, May 3 @ 7:30 p.m. 

Brass Chamber Recital Tues, May 4 @ 7:30 p.m. 

Soccer v Neosho County (away) Wed, May 5 @ 7:00 p.m. 

Percussion Chamber Recital Wed, May 5 @ 7:30 p.m. 

Baseball v Pratt (home) Thur, May 6 @ 1:00 p.m. 
Thur, May 6 @ 3:00 p.m. 

Dance Showcase Thur, May 6 @ 7:00 p.m. 

Baseball v Pratt (away) Sat, May 8 @ 1:00 p.m. 
Sat, May 8 @ 3:00 p.m. 

Football v Arkansas Baptist College (home) Sat, May 8 @ 7:00 p.m. 

Soccer v Barton (home) Sun, May 9 @ 11:00 a.m. 

Student Art Sale Tues, May 11 
10:00 a.m. – 4:00 p.m. 

Soccer v Coffeyville (home) Wed, May 12 @ 7:00 p.m. 

Commencement Fri, May 14 @ 7:00 p.m. 

Football v Fort Scott (away) Sat, May 15 @ 7:00 p.m. 

Soccer v Johnson County (away) Sat, May 15 @ 7:00 p.m. 

Grades Due by Noon Mon, May 17 

Football v Garden City (home) Sat, May 22 @ 7:00 p.m. 

Memorial Day – College Closed Mon, May 31 

Summer Semester Begins Mon, June 7 

El Dorado, Inc Steak Bonanza Fri, June 11 

Summer Semester Ends Fri, July 30 
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ADJOURNMENT 

 
MOTION: By       
Chair Lechtenberg I move that the Board meeting be adjourned. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
MEETING ADJOURNED @ _______ P.M. 
 


