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                                                  - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, June 8, 2021 ï Dankert Board Room 

Watch Live via http://www.butlercc.edu/bctv 
 

 
3:30 p.m. Board Finance Committee Meeting ï Presidentôs Conference Room. 
 
4:30 p.m. Regular Board Meeting ï Dankert Board Room, Upper Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas.  
 
 Executive Session ï for consultation with legal counsel regarding 

property acquisition to include the Board, Dr. Kim Krull, Tom Borrego, and  
Ray Connell  

 
 Executive Session ï to discuss confidential employee matters, pursuant 

to the open meetings exception for personnel matters of non-elected 
personnel which if discussed in open meeting might violate their right to 
privacy include the Board and President Kim Krull 

 
I. CALL TO ORDER (4:30 p.m.)  

 
II. PLEDGE OF ALLEGIANCE (4:30 p.m.)  

 
III. APPROVAL OF AGENDA (4:35 p.m.)  

 

IV. EXECUTIVE SESSION (4:40 p.m.) ------------------------------------------------------ 4 
 

V. RECOGNITIONS (5:10 p.m.)  ------------------------------------------------------------- 5 
 

VI. PUBLIC COMMENT 
If you wish to address the Board during Public Comment, please complete 
this form: https://bit.ly/3b36GXi  

 
VII. STANDING REPORTS (5:15 p.m.)  

A. Professional Employees Report ï Terry Sader 
B. Board Finance Committee Report ï Doug Law, Shelby Smith 
C. Foundation Board Report ï Forrest Rhodes, Kim Krull 
D. KACCT/COP Update ï Mary Martha Good, Kim Krull  
E. Presidentôs Report ï Kim Krull 
F. Education Facilities Authority Report ïJim Howell, Doug Law, Kim Krull 

http://www.butlercc.edu/bctv
https://bit.ly/3b36GXi
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VIII. MONITORING REPORTS (5:30 p.m.)  

A. (I) DIVISION REPORT ï Academic Support and Effectiveness (Dr. Phil 
Speary)  -------------------------------------------------------------------------------------- 6 

 
IX. BOARD STRATEGIC DISCUSSION ï ISSUES AND OPPORTUNITIES 

A. Offender Workforce Development (Ruder/Chaney-Profit) (5:40 p.m.)  ----25 
B. 9100 Building (Krull) (5:50 p.m.)  ----------------------------------------------------33 

 
X. BOARD ACTION ITEMS 

A. Approval of Property Insurance Renewal (Williams) (6:15 p.m.)  -----------34 
B. Approval of COP Refinance (Williams) (6:30 p.m.)  ----------------------------40 
C. Approval of Health Insurance Self-Funding (Stultz) (6:50 p.m.)  ------------52 
D. Approval of Weapons Policy Revisions (Krull) (7:00 p.m.)  ------------------53 
E. Approval of Diesel Tech Program (Whiteside) (7:10 p.m.) -------------------61 
F. Acceptance of KBOR Year One Performance Report (Winningham & 

Mohammad) (7:20 p.m.)  --------------------------------------------------------------93 
G. Personnel (7:25 p.m.)  

1. Acceptance of Retirement of Shannon Lincicome, Bookstore 
Supervisor (Stultz)  -----------------------------------------------------------98 

2. Acceptance of Retirement of Debra McAdam, Registered Nurse 
(Stultz)  ------------------------------------------------------------------------ 100 

3. Acceptance of Retirement of Deborah OôBryan, Administrative 
Assistant (Stultz)  ----------------------------------------------------------- 102 

 
XI. CONSENT AGENDA (7:35 p.m.)  

A. Approval of Minutes of the Regular Board Meeting of May 11, 2021 
(Jarvis)  ----------------------------------------------------------------------------------- 104 

B. Approval of Bills and Warrants for May 2021 (Wilson)  ---------------------- 115 
C. Resolutions 

1. Payment of Claims (Hackler)  ------------------------------------------- 116 
2. Adoption of Hazard Mitigation Plan (B. Rinkenbaugh)  ----------- 117 

D. Bids and Purchases 
1. Approval of SOW with Pleasant Tents (Young)  -------------------- 120 
2. Approval of Oracle Annual Renewal (Young)  ---------------------- 123 
3. Approval of VMWare Support (Young)  ------------------------------- 128 

E. Ratification of Agreements and Contracts 
1. Ratification of Agreement with WSU and Social Work Program 

(Rinkenbaugh)  -------------------------------------------------------------- 131 
2. Ratification of Rose Hill Facility Agreement (H. Rinkenbaugh)  141 
3. Ratification of MOU with Western Oklahoma Electrical JATC 

(Ruder)  ------------------------------------------------------------------------ 147 
F. Personnel  

1. Approval of John Hendley as full-time Mathematics Instructor 
(Covert)  ----------------------------------------------------------------------- 154 
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2. Approval of Jennifer Sutter as full-time Chemistry Instructor 
(Covert)  ----------------------------------------------------------------------- 155 

3. Approval of Contract Renewal for Dennis Higgins as Radio 
Broadcaster (Carter)  ------------------------------------------------------ 156 

 
XII. SUPPLEMENTAL INFORMATION (7:40 p.m.)  

A. Key Performance Indicators Update (Mohammad)  -------------------------- 157 
B. Monthly Statement of Revenue & Expenditures (Sherwood)  -------------- 169 
C. Thank You Notes ----------------------------------------------------------------------- 171 
D. Board Calendars ----------------------------------------------------------------------- 172 

 
XIII. EXECUTIVE SESSION (7:45 p.m.)  -------------------------------------------------- 173 

 
XIV. ADJOURNMENT (8:30 p.m.)  ---------------------------------------------------------- 174 
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EXECUTIVE SESSION 

 
TRUSTEE MOTION: By       
Mister Chair I move that the Board recess into executive session for consultation with 
legal counsel in regards to acquisition of real estate to include the Board, President Kim 
Krull, Tom Borrego, and Ray Connell.   
 
The open meeting will resume in the Dankert Board Room in 30 minutes. 
 
CALL FOR A SECOND: Trustee       
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @ ________ P.M. 
 
RETURN TO OPEN SESSION @ _______P.M. 
 
ANY ACTION REQUIRES A MOTION, SECOND, and VOTE 
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JUNE BOARD RECOGNITIONS   

 
ü Teresa Long ï Demonstrating Butlerôs Timeless Institutional Values 

 

ü Tyler Nordman ï Sports Information Department of the Month 

 

ü Eva Smith, Joseph Tabarani, Joe Brown, Andrea Wilcox, Amy Warner, 

Donnie Mercer, Miranda Valadez, Lesa Rumsey ï Accounts Receivable Staff 

doing Community Service  
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MONITORING REPORTS 

 

BOARD OF TRUSTEES REPORT 
DIVISION of ACADEMIC SUPPORT AND EFFECTIVENESS 

June 2021 

 

Dean: Dr. Phil Speary 
Executive Assistant: Theresa Pacitti 

 

The Academic Support and Effectiveness Division consists of diverse departments whose 
mission is to provide academic programs and services to students and faculty which support 
their work and promote their success both inside and outside the classroom. The Division of 
Academic Support and Effectiveness encompasses Adult Education, the Advancement Via 
Individual Determination (AVID) Program coordination, Faculty Development, Honors/Phi Theta 
Kappa, Personal Development courses (which include the Pathways PDX courses for six Meta 
Majors), Testing Centers, and Tutoring programs. Each of these support programs and services 
are part of a best practice system of academic support for a community college which 
addresses standard accreditation expectations. The ASE Dean serves as academic 
administrative consultant for the Curriculum Team. Because the ASE Dean co-chairs the 
Inclusion Council, much of the leadership and all budget supervision for the Inclusion Council 
come from the ASE Division.  
 
The Division of Academic Support and Effectiveness is responsible for coordination of 
institutional evaluation of the effectiveness of the collegeôs academic programs. This includes 
the development, implementation and supervision of all academic assessment and academic 
continuous quality improvement (CQI) (Institutional General Education Assessment, program 
learning outcomes assessment, departmental academic assessment, and Learning PACT 
individual student assessment) throughout the institution.  The ASE Division continues to assist 
the VPA in coordinating the ongoing implementation of Meta-major and Major Pathways with all 
the other academic divisions and Student Services. The ASE Dean serves as academic co-
chair for the implementation of the AVISO retention processes, which is Butlerôs Institutional 
Improvement Project required for continued HLC accreditation.  The Division has begun this 
Spring to organize the two-year effort of preparation for Butlerôs next HLC Comprehensive 
Evaluation Visit scheduled in April 2023. Additionally, the Division is responsible for coordinating 
efforts with the Office of Institutional Research and Effectiveness relative to Butlerôs Institutional 
Effectiveness Planning, PROVIDE, and other accreditation reports. 
 
Being a resources and services division, ASE is successfully collaborating with all other 
academic divisions and Student Services. In addition, the organization of the Division promotes 
sharing and collaboration among all its directors and departments with the overarching goal of 
supporting student success. The Divisionôs program and services have been instrumental over 
the last academic year in supporting the collegeôs academic programs to adapt to and 
accommodate for the demands of the Covid pandemic.  
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Adult Education   
Director:  Sherry Watkins  
Transition Coach:  Heidi Davison  
Full Time Instructors: Pam Cannon; Chelsea Martell; Chrissy Unruh 

Part Time Instructors: Melissa Feil, Alisha Cannon 

Administrative Assistant: Pat Cummings 

  
Unit mission  
Adult Education designs and delivers programs and services that meet the basic education, 
High School Equivalency (HSE) testing, English Language Literacy, and transition needs of 
students as part of the Federal and State Adult Education and Family Literacy Act (AEFLA) 
Grant as part of the WIOA legislation.   
 

Key processes  
¶ Provide on-site, outreach, blended learning, and online learning options for 
academic skills instruction at multiple levels (K-12) and in multiple subject areas, which 
includes work readiness, college preparation, and basic technology skills.  
¶ Provide rigorous academic instruction that aligns with college level skills and support 
services preparing students for transition to postsecondary education.  
¶ Development of partnerships in the region.  
¶ Collect and analyze student data using AESIS, the web-based Kansas Adult Education 
collection and reporting software for data collected under the federal National Reporting 
System (NRS).  
¶ Write and manage the Adult Education Family Literacy Act (AEFLA) grant along 
with Kansas Board of Regents program quality indicators.  

 
Department Highlights 2020-2021 

See graphic representation below 

 
Goals  

¶ Increase enrollment and studentsô college readiness levels  
¶ Increase the number of students that transition to Butler Community College  
¶ Increase participantsô total outcomes for State and Federal reporting    
¶ Increase the number of Indicators of Quality Adult Education Programs standards 
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Assessment 
Director: Dean, Dr. Phil Speary  
Executive Assistant: Theresa Pacitti  

 
Unit mission 
The Office of Assessment operates as part of the functions of the Office of the Dean of 
Academic Support & Effectiveness and supervises the assessment of student learning 
achievement at the college-wide, program-specific, and discipline-specific levels to assist the 
faculty in the improvement of student learning and to facilitate the collegeôs meeting of external 
assessment expectations.  The Office of Assessment serves as a consultant and facilitator to 
the units of the Division of Academics in the evaluation and improvement of the effectiveness of 
Butlerôs academic units.  A principal focus for assessment efforts continued to be the 
implementation of the first complete four semester cycle of Program Pathway Learning 
Outcome Assessment which was reported to HLC for review in December 2020 and was 
approved by HLC in February, 2021.   
  
Key unit processes 

¶ Assist in design of assessment tools and procedures 

¶ Process assessment data generated by faculty  

¶ Prepare assessment data reports for faculty, administration, and external agencies 

¶ Assist in administration and faculty analysis of assessment data 

¶ Facilitate as a consultant for the evaluation of the effectiveness of academic processes 
 
Department Highlights of 2020-2021 
The Higher Learning Commission required that Butler do the following beginning in Fall 18 and 
continuing through Fall 2020: 

¶ Finalized review of program learning outcomes for each of the Pathway degree 
programs 

¶ Published the program learning outcomes with data on the website linked to each 
Pathway course of study 

¶ Systematically assessed student achievement for those program learning outcomes on 
an ongoing basis (1st & 3rd semesters- F20; 2nd & 4th semesters- S21) 

¶ Used that assessment data for analysis to generate targeted strategies for improvement 
in learning in every program 

¶ Evaluated the effectiveness of those strategies through subsequent outcome 
assessment 

¶ Principal discipline faculty for each pathway reviewed the list of program learning 
outcomes based on the existing course learning outcomes from the milestone courses in 
each pathway.  Those outcomes have been assessed using the MSAT already identified 
for the course.  Assessment is administered through the Canvas course shells. 

¶ Reported the Program Pathway Learning Outcome Assessment process and data in 
Monitoring Report to HLC 

¶ Received approval of Monitoring Report from HLC with commendation for design and 
implementation for the PPLOA  

¶ Course learning assessment, department learning assessment, and institution-wide 
PACT learning assessment (found in the chart below) use the data drawn from this 
process for those levels of learning assessment. 

¶ Institutional Learning PACT outcome data derives from the alignment of program 
outcomes to PACT outcomes. 
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PACT Assessment Data ï Fall 2020 
The following chart gives the aggregate scores for each of the PACT outcomes based on faculty 
evaluation of student work on major summative assessment tasks designed to assess their 
mastery of the PACT outcomes.    
The work is rated on a three-point scale: 
3 = Exceeds Expectations 
2 = Meets Expectations 
1 = Does Not Meet Expectations 
 
  

2020/2021 

PACT Outcomes 

 Number of 
courses 

assessed 

Number of 
CRNs 

assessed 

Number of 
students 
assessed 

Aggregate 
Score 

PERSONAL 
DEVELOPMENT 

    

Personal 
Management 

13 129 1,897 2.77 

Interpersonal 
Interaction 

9 99 1,512 2.60 

     

ANALYTICAL 
THINKING 

    

Critical Thinking 67 314 4,411 2.70 

Problem Solving 44 194 2,576 2.46 

     

COMMUNICATION     

Creating a Message 47 202 2,674 2.66 

Interpreting a 
Message 

37 231 2,500 2.46 

     

TECHNOLOGY     

General Computer 
Use 

3 23 306 2.90 

Field Related 
Technology 

16 38 473 2.59 
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Goals 

¶ During Fall 2021 PDD, the faculty will analyze the data comparing data from the first four 
semester full cycle of PPLOA (Program Pathway Learning Outcome Assessment) with 
data from 2020-2021 to determine effectiveness of targeted strategies for improvement 
of student learning in the Pathways for the 2021-2022 cycle. 

¶ All faculty teaching that termôs milestone courses will continue the second PPLOA cycle 
by administering those MSATs and submitting the assessment data for those MSAT 
assessments through their Canvas shells. 

¶ Faculty will determine targets for improvement and strategies to implement to achieve 
that improvement which will be implemented before the next assessment of the specific 
program learning outcomes being assessed. 

¶ A team from Academics and Student Services will design and implement co-curricular 
learning outcome assessment following new HLC guidelines. 

¶ The Assessment of Learning Outcomes Team will reorganize to assess the assessment 
data starting from Fall 2018 to provide institutional overview of PACT data, PPLO data, 
department data, individual course data, and co-curricular data. 
 

 

AVID 
Co-Liaisons: Dr. Phil Speary, Shannon Covert 
Chair: Cory Teubner 

 
Unit Mission 
The mission of the Butler Advancement Via Individual Determination (AVID) program is to 
introduce a transformative model for student success across the curriculum that focuses on 
faculty development, student tutoring and student services.  AVID aims to help students take on 
greater personal responsibility for managing their own academic success and ultimately to 
improve student learning, retention, and completion. 
 
Key unit processes 

¶ Facilitate communication and alignment among the Academic, Student Services, 
Financial, and Executive Division for all AVID initiatives. Develop and maintain a 
budgetary plan for the AVID program at the college. 

¶ Equip all full-time faculty, adjunct faculty, and student services personnel with AVID 
strategies. 

¶ Supervise the development of curriculum for 1st-year seminar course(s) and create 
enrollment strategy for cohort group(s). 

¶ Work with Butler councils, committees, and teams to integrate AVID student 
engagement strategies into their initiatives and projects. 

¶ Establish and maintain a sustainable basis for data collection and reporting, project 
evaluation, and deeper research into the efficacy of AVID at Butler. 

 
Department Highlights of 2020-2021 

¶ Butler is completing its 8th-year of participation in the AVID in Higher Education (AHE) 
program at the college. Butler has been recognized by the AVID in Higher Ed 
organization for its outstanding advancement of all essential elements of the AVID AHE 
program. Butler has also served as a piloting institution for AHEôs adaptation to virtual 
training presentations and workshops. 
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¶ Butlerôs Faculty Development Team collaborated with AHE in hosting a three-day, online 
professional development conference, Boot UP (new incarnation of the famed Summer 
Jam), open to the public and focused on online student engagement. 

¶ The FDT integrated AVID student engagement strategies into its training of faculty for 
transition to remote delivery during the pandemic. 

¶ AHE presented a one-day faculty workshop on inclusion strategies in course design and 
delivery during PDD in January 2021. 

¶ AVID Site Team collaborated with the AVISO Steering Team to refine processes and 
implementation plans supplemented by AVISO functions.    

¶ AVID Site Team worked with the Faculty Retention Team in the design and facilitation of 
the PlusOne faculty retention initiative. 

¶ AVID trained employees helped plan and deliver Inclusion trainings offered to college 
employees.   

¶ Numerous breakout sessions at both Professional Development Days were hosted using 
AVID engagement strategies.  

¶ Six members of the AVID Site Team attended the virtual AVID DigitalXP Summer 
Institute. 

¶ Academic Coach/Tutoring Coordinator Cassie Zeiner trained the Tutor Ambassadors in 
the AVID Socratic Tutoring strategies which the peer tutors employ with other students. 

¶ Expanded AVID-oriented tutoring capabilities with trained staff and improved modes of 
online, tutoring center, and one on one modes of delivery both f2f and remote.   

¶ The AVID Site Team researched current best practices to make the AVID FYE courses 
(PDX series) and instructors more effective in serving the collegeôs Pathway programs 
by more fully engaging students in career selection and preparation. 

 
Goals 

¶ Work with administration to strongly encourage all participants in the Guided Pathways 
mentoring processes to further employ AVID student engagement strategies in their 
support of students particularly in on-line environment.  

¶ Renew membership of AVID Site Team to facilitate more effective interaction with Butler 
councils, committees, and teams 

¶ Work with participants in AHE virtual DigitalXP Summer Institute 2021 to share lessons 
learned with other faculty and staff.   

¶ Refine and implement the long-term faculty development plan and incorporate expanded 
engaging professional development for all employees. 

¶ Update and revise the design and training of faculty for the 1st-year seminar courses 
(PDX) specific to pathways.  

¶ Collect quantitative and qualitative evidence of AVID implementation and effectiveness 
in Pathways using AVISO Reports.   

¶ Reach out to Butler County high schools to develop pipeline for local students to Butler 
via Faculty Development continuing education offerings in post-pandemic environment. 

¶ Continue to improve mentoring functions of PDX course series to more fully embrace 
AVISO functions.   

¶ Work together with AVID in Higher Education coaches and Butlerôs Faculty Development 
Team to further develop online engagement strategies.    

¶ Explore initiating and developing AVID student group out of PDX cohort.   
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Curriculum  
Faculty Team Chair: Janice Akao 
Director:  Peggy Krause  

 

Unit mission 
The Curriculum Team facilitates faculty-developed curriculum that provides intellectually 
rigorous and eminently practical learning experiences for students that are consistent with the 
mission, Learning PACT Skills and purposes of Butler Community College. 
 
Key unit processes 

¶ Yearly review of guidelines and timelines for curriculum development 

¶ Review and approve new/change of course outlines 

¶ Review and approve revisions of existing course outlines 
 

Department Highlights of 2020-2021 

¶ Processing of much lower volume of course outlines being reviewed including new and 
revised courses for revision/updating of Pathways due to pandemic restrictions 
prompting efforts shifting to more focus on mode of delivery adaptation rather than 
curriculum redesign 

¶ Use of zoom facilitation for team meetings and consultation with faculty working on 
course outlines 

 
Goals 

¶ Continue to streamline team meeting processes while maximizing effectiveness and 
efficiency of cyclical workflows reflecting lessons learned through zoom modifications 

¶ Continue to improve communication with faculty and assist in outline preparation 

¶ Continue to improve communication to all departments of all approved curriculum 
changes for information consistency  

¶ Streamline curriculum submission schedule to allow sufficient processing time for 
department notifications, alignment with student enrollment, and catalog timelines 

¶ Work to improve submission/timeline process for revisions not requiring Curriculum 
review to better align with enrollment 

¶ Facilitate tracking and federally mandated notification of HLC of ñprogram contentò 
changes in Pathway degree/certificate programs 

  
 
 

TOTALS REFLECTING CURRICULUM UPDATES (June 2019-May 2020) 

Fall 2018/Spring 2019 Fall 2019/Spring 2020 (AY20) 

New courses approved, 
but pending program approvals 

24 
New courses approved, 
but pending program approvals. 

5 

New courses (Curriculum review)  41 New courses (Curriculum review) 3 

Change/Revision of Courses 
(Curriculum and Non-Curriculum 
review. Many of these were IN 
subject code changes.) 

196 
Change/Revision of Courses 
(Curriculum and Non-Curriculum 
review.) 

23 

 Reviewed courses  2 Reviewed courses 0 
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Faculty Development 
Director: Mark Jarvis 
Specialist: (Vacant) 
Assistant: Brandi Smith 

  
Unit Missionלל  
The Faculty Development department will give more faculty more ways to become more 
effective in the classroom, online, and in their everyday interactions with peers and 
students. The beginning and end game is engineering student success.  
   

Key unit processesללל  
¶ Onboard, orient, and mentor new faculty  
¶ Engineer and host Professional Development Days  
¶ Build and coordinate Institutional Development Days  
¶ Craft training events, workshops, other opportunities  
¶ Support faculty development at the granular, individual level  

 
Department Highlights of 2020-2021 

¶ Created and delivered New Faculty Institute for new faculty 

¶ Monthly published ñThe Goodsò newsletter. 

¶ Revisit and deploy student evaluation instrument, EvalKit 

¶ Hosted four Second Saturday training events  

¶ Coordinated nearly 100 workshops for Faculty 

¶ Collaborated with IS, Inclusion Council, Library, AVISO, AVID Site Council 

¶ Intercession remote training  

¶ Campus wide training during the summer that included: IS, Faculty Development, 
Enrollment/Advising. Admissions, Facilities, VPA, EdTech 

 
Goals 

¶ Work with IS on deployment and training of software 

¶ Collaborate and support OER initiatives via TATT committee 

¶ Coordinate with tutoring and other strategic student support initiatives 

¶ Work with the Academic Retention Team and the +1 Initiative 

¶ Hire replacement Faculty Development Specialist 

¶ Continue to attend remote conferences ï Dr. Zadina, ASU Remote, AVID DigitalXP 
 
Workshop Session Numbers 
34 sessions PDD Fall 2020  
25 sessions 2nd Saturdays 
10 Winter Intercession Workshops 
29 sessions PDD Spring 2021 
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HLC Accreditation 
Accreditation Liaison Officer: Dr. Phil Speary 

 
Unit mission 
The Office of Academic Support & Effectiveness oversees and facilitates all required processes 
and procedures to maintain current federally mandated institutional accreditation through the 
Higher Learning Commission (HLC). 
 
Key unit processes 

¶ Annual completion and submission of Institutional Update for HLC. 

¶ Completion and submission of all required programmatic notifications and applications 
for change approval. 

¶ Facilitation of any required additional reporting to HLC. 

¶ Oversight of the HLC required Institutional Improvement Initiative: Promotion of Student 
Retention through the Implementation of AVISO Retention Tool processes 

¶ Preparation for and facilitation of the Comprehensive Evaluation Visit, the Mid-Cycle 
Review, and the Assurance Narratives and Evidence Files which support them 

¶ Remain current in all HLC policies, processes, and procedures as relevant for Butler 

¶ Interact periodically with HLC staff liaison (and other HLC staff as needed) regarding 
accreditation issues  

¶ Consult with Butler Board, administration, faculty, and staff about accreditation issues 
involved in decision-making and college operations 
 

Department Highlights of 2020-2021 

¶ Annual completion and submission of Institutional Update for HLC. 

¶ Completion and submission of all required notification for new Construction program. 

¶ Facilitation of monitoring reporting to HLC about Program Pathway Learning Outcome 
Assessment (PPLOA) 

¶ Acceptance and approval by HLC of PPLOA Monitoring Report 

¶ Progress on the AVISO Retention Initiative despite pandemic restrictions 

¶ Worked with Dr. Krull and HLC staff in revision of Butlerôs Campus and Additional 
Locations approved listing 

¶ Formation of Steering Committee leading preparation for Comprehensive Evaluation 
Visit in April 2023 and the Assurance Narratives and Evidence Files which support the 
CEV 

¶ Formulation of two-year Action Plan for the CEV and Assurance Narrative 

¶ Participation in virtual HLC Annual Conference with multiple workshops and 
presentations on new federally mandated reporting requirements 

 
Goals 

¶ Clarification of definitions of elements of ñprogrammatic changeò at the federal, regional, 
state, and local levels 

¶ Completion and submission of all required programmatic notifications and applications 
for change approval 

¶ Facilitation of any required additional reporting to HLC. 

¶ Increased use of AVISO Retention capabilities with expanded faculty, staff, and student 
participation. 
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¶ Preparation for and facilitation of the Comprehensive Evaluation Visit and the Assurance 
Narratives and Evidence Files which support the CEV including analysis with internal 
stakeholder groups of Butlerôs current compliance with all Criteria for Accreditation, their 
Core and sub-components. 

 
 

Honors/PTK 
Staff Advisor:  Christine Baker 

 
Unit Mission  
The Honors department exists to provide recognition and opportunities for continued academic 
growth and success to Butler students who meet high academic standards.  
 
Key unit processes  

¶ Facilitate student academic and professional success. 
¶ Facilitate student transfer to further education at four-year universities.  
¶ Provide leadership training opportunities to students.  
¶ Provide funding for student travel.  
¶ Provide funding for Phi Theta Kappa faculty sponsors travel.  
¶ Facilitate good will in the community by doing community service.   
¶ Provide students with community service opportunities.  
¶ Provide students with a variety of educational experiences aligned with projects created 

by Phi Theta Kappa International (via our ñHonors in Actionò research project).  
¶ Provide service to the school via our ñCollege Projectò  
¶ Help with the Order of the Purple Ceremony   

 
Department Highlights of 2020-2021 

¶ At the PTK International Convention in April 2021, our Region won Excellence in Service 
(Collecting Food and money donations for college food pantry), and Five Star Region.  
The Alumni association won Five Star status as well. 

¶ 5 Star Chapter - Alpha Phi Alpha, Butler Community College 

¶ Competitive Edge Five Star Member ï Hayden Jansen 
¶ Completed PTK Research Edge Program ï Hayden Jansen 
¶ Completed PTK Transfer Edge Program ï Kaylie Hansen 
¶ Completed PTK Employment Edge Program ï Lucus Drake, Alum 
¶ Distinguished Officer Award ï Hayden Jansen 4th Place 
¶ Achievement in Literature Award ï Research     1st Hayden Jansen Alpha Phi Alpha, 

Butler Community College 
¶ Chapter (Alpha Phi Alpha) remains a ñ5-star chapterò through Phi Theta Kappa 

international, the highest level available.  

¶ Received a ñREACHò award from Phi Theta Kappa international for increasing our 
overall enrollment of members by 22% over the last year (and we are still enrolling new 
members through the end of the current semester).  

¶ PTK students worked in collaboration with several administration and faculty, as they 
wrote their ñHonors in Actionò paper this year, a 2600-word research paper required for 
5-star recognition. 5th Place 

¶ In the fall semester, the chapter attended the state-wide convention for Phi Theta 
Kappaôs Kansas Region in Parsons, Kansas and a Leadership Convention in Parsons, 
Kansas. 



17 
 

¶ 4 PTK students who were selected for members of the All-Kansas Academic Team: 
            Kaylie Hansen, Jessie Nibarger, Ivette Martinez-Jimenez, and Abraham Olvera 

¶ Students attended the state-wide Region convention for Phi Theta Kappa in Parsons, 
Kansas and the international convention for Phi Theta Kappa by virtual means.  

¶ PTK student members and advisors continue to serve on the Food Pantry Steering 
Committee and volunteered with the Red Cross Blood Drive on off-site locations 
(October and February). 

¶ Chapter member Hayden Jansen will serve as KS/NE Regional President next year. 
 
Goals 
¶ Continue to be a ñ5-Star Chapterò   
¶ Attend regional and international conferences  
¶ Continue to provide educational opportunities for students via our Honors in Action 

project  
¶ Continue to provide service to the school via our College Project  
¶ Continue to provide service to the community via our various service projects.  
¶ Induct at least 225 new members to our chapter next academic year.  

 
  

Inclusion 
Co-chairs:  Monica Lorg, Dr. Phil Speary 

 
Unit mission 
The Inclusion Council coordinates and directs efforts to advance Butlerôs Inclusion Mission and 
Vision and achieve defined objectives for faculty, staff, and students. The Councilôs work is 
aimed at leading sustainable, systemic change across Butlerôs institutional culture. 
 
Key unit processes 

¶ Develop cultural competence among Butler employees and students primarily through 
training experiences.  

¶ Advance and support culturally competent organizational values.  

¶ Participate in appropriate professional development and training. 

¶ Regularly convene the Inclusion Council to coordinate and evaluate its work. 

¶ Develop an Inclusion communication plan. 

¶ Advocate for opportunities for diverse students through community relations, financial 
aid counseling, and scholarships. 

¶ Advocate for inclusive recruitment practices for students, faculty, and staff, inclusive 
advising relationships with students, and inclusive educational experiences.  

¶ Systematically collect, study, and use demographic, enrollment, and completion data to 
refine the program.  

¶ Regularly share data and council evaluations. 

¶ Establish programmatic inclusion connections with other institutions.  
 
Department Highlights of 2020-2021 
These are categorized by Inclusion Action Teams: 

¶ Communication and Visibility: 
o Gender neutral language guidelines for syllabi and student handbook 
o Website updates to reflect current leadership, membership, and efforts 
o Representation on the KBOR DEI Community College Roundtable; recently 
presented BCCôs model for council structure and goal formation 
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o Continued council member participation in the current Advance Kansas class 

¶ Diversifying Workforce:  
o Researched best practices in education and corporate world and created briefs 

based on their findings 
o Created a list of questions to be used in the job posting and hiring process that 

speaks to DEI ï presented final draft of questions to the council 4/15/2021 

¶ Identify and Reconstruct Systemic Inequities: 
o Held student and faculty focus groups and listening sessions throughout the fall 

and spring semesters 
o Interacted with SGA to promote student focus groups 

¶ Prioritizing Mental and Social Health: 
o Utilized digital signage on both campuses in order to promote mental health 

services and community resources 
o Nancy Hamm offered/facilitated a ñZoom Mondayò support group for students. 

¶ Sensitivity Based Training: 
o Maintained a training presence (Get Inclusive) at Second Saturday events hosted 

by FDT 

¶ Development of Student Leadership: 
o Recruited new student members for Inclusion Council 

¶ Council Leadership Team 
o Organized and led ongoing DEI Book Discussion group open to all employees 

and students 
o Discussed three books during 2020-2021 monthly meetings 

 
Goals 

¶ Communication and Visibility: 
o Press Release regarding the councils work toward the strategic plan 
o Continue to generate interest for participation in the council via on campus 

signage 
o Create a social media presence that is consistent with BCC practices and 

marketing strategies that is focused on DEI 
o Generate strategies for using digital signage and social media that promote the 

benefits of student membership 
o Create a plan to acknowledge Heritage Months for the FA21-SP22 terms 
o Continue to update the IC webpage 

¶ Diversifying Workforce: 
o Work with Human resources to develop a DEI training focused on Search 

Committee Chairs  

¶ Identify and Reconstruct Systemic Inequities: 
o Continue to develop and hold student and faculty forums/focus groups 
o Analyze data gained during forums/focus groups 

¶ Prioritizing Mental Health: 
o Develop a Suicide Prevention training that will be offered at FA21 PDD 
o Student orientation welcome table FA21 
o Continue to explore securing funding for part-time therapist; requested the use of 

Federal funds from HEERF to offset the cost of the part-time counselor at 
Andover in the budget recommendation to move forward beginning in August 
2021. 

¶ Sensitivity Based Training: 
o Continue to create and offer On Demand Inclusion Trainings 
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o Collaborate with David Newell to create a DEI focused training for RAôs 

¶ Development of Student Leadership: 
o Continue to generate and implement strategies to recruit students to participate 

on the council  
o Obtain a quote for t-shirts for student (and potentially all) Inclusion Council 

members; secure funding for the purchase of shirts. 
 
 

Personal Development 
Chair: Cory Teubner 
Adjunct faculty: 44 
 
Unit mission 
Personal Development supports the mission of Butler to prepare students for future success in 
college, the workplace, and lifelong learning through highly coordinated and relevant instruction, 
services, and support.  Coursework meets elective requirements. The eight PDX courses 
(Engaging iné) serve as required gateway courses for new freshmen entering into Pathways 
and Meta Majors.  These courses help students solidify their academic goals, become familiar 
with college resources, and develop crucial student learning skills. The courses support the 
commitment of Butlerôs academic programs to prepare students for future success in college, 
the workplace, and lifelong learning through highly coordinated and relevant instruction, 
services, and support informed by the AVID strategies and approach to the First Year college 
student experience.  Coursework meets elective and developmental requirements.  
 
Key unit processes 

¶ Deliver courses in online and lecture formats 

¶ Design and refine curriculum  

¶ Assess student learning 

¶ Monitor student satisfaction 
 
Department Highlights of 2020-2021 

¶ Oversaw and refined implementation of the eight PDX courses which are AVID-infused 
first year experience courses for new students entering Pathways and MetaMajors: 

o PD121 Engaging in Business & Industry 
o PD122 Engaging in Fine Arts & Communication 
o PD123 Engaging in Health Sciences 
o PD124 Engaging in Humanities 
o PD125 Engaging in Public Services  
o PD126 Engaging in Science, Engineering, & Math 
o PD127 Engaging in Social & Behavioral Sciences 
o PD129 Engaging in Pathways & Meta Majors 

¶ Conducted multiple intensive training workshops for all PDX instructors  

¶ Gathered faculty and student feedback from PDX courses in Spring 21 

¶ Initiated deep course revision to emphasize career exploration and choosing a pathway 

¶ Clarified and promoted the implementation of revised PDX placement guidelines  

¶ Butler freshmen transition coursework (PD120) student success featured in multiple 
national data-reporting webinars and conference presentations 

¶ Maintained and revised fully populated course shells in Canvas for all those PDX 
courses. 

¶ Adjust PDX mentoring-oriented content to incorporate AVISO systems 
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¶ Karen Waddell continued to offer PD 100 Career Readiness, taught to 12 students 
(Spring 2021) 

 
Goals 

¶ Implement further data informed revised PDX courses in 2021-2022 

¶ Train all new PDX instructors and refresher train all continuing PDX instructors to 
effectively deliver the courses and address new studentsô needs 

¶ Coordinate with advising to train PDX instructors on academic coaching best practices 
and so-called transformative mentoring 

¶ Explore role of all PD courses in Meta-Majors and Major Pathways 

¶ Upgrade PDX mentoring-oriented content to incorporate AVISO systems  

¶ Further promote consistent awareness of and implementation of PDX placement 
guidelines 

¶ Augment PDX mentoring-oriented content to include collaboration with field-specific 
advisors 

¶ Use AVISO data analysis systems to evaluate PDX course effectiveness 

¶ Increase enrollment in Research Techniques courses through communication with 
students in coursework requiring research skills 
 

PESONAL DEVELOPMENT CLASSES 2020-2021 
TERM CLASS NUMBER OF 

STUDENTS 
ENROLLED (20TH 
DAY NUMBERS) 

 

    
Fall 2020    

 PD 110 ï Research Techniques  
  5  
 PD 112 ï Stress Management  
  31  
 PD 121 ï Engaging in Business & Industry  
  232  
 PD 122 ï Engaging in Fine Arts and 

Communication 
 

  66  
 PD 123 ï Engaging in Health Sciences  
  241  
 PD 124 ï Engaging in Humanities  
  17  
 PD 125 ï Engaging in Public Services   
  46  
 PD 126 ï Engaging in Science, Eng. and Math  
  122  
 PD 127 ï Engaging in Soc/Beh Sciences   
  103  
 PD 129 ï Engaging Meta Majors/Pathways 
  156  
  Total PD Students 

for Fall 2020 
1,019 
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Spring 2021    
 PD 112 ï Stress Management  
  29  
 PD 121 ï Engaging in Business & Industry  
  70  
 PD 122 ï Engaging in Fine Arts and 

Communication 
 

  7  
 PD 123 ï Engaging in Health Sciences   
  140  
 PD 125 ï Engaging in Public Services  
  13  
 PD 126 ï Engaging in Science, Eng and Math  

  19  
 PD 127 ï Engaging in Soc/Beh Sciences   
  42  
 PD 129 ï Engaging Meta Majors/Pathways  
  16  
  Total PD Students 

for Spring 2021 
336 

 
 

Testing Centers  
Full Time Administrators: Richard Jones (BOE), Bryn Cornell (BOA), Lana Lomachenko 
(BOA), L.K. Plain (BOM) 
Part Time Test Administrator: Nick May (BOA) 

 
Unit mission 
The Butler Testing Centers provide a quality, secure testing environment in which the highest 
levels of testing standards possible are maintained. The Butler Testing Centers are located at 
several campuses throughout Butler Community College including BOE, BOA, McConnell and 
the Butler Service Center. The Centers offer a variety of testing for academic, placement, 
military and professional. The Centers provide testing services to Butler faculty, students, 
military personnel, and stakeholders from the surrounding communities.  
 
Key unit processes 

¶ Proctor placement and diagnostic testing to area students both f2f and remote 

¶ Proctor academic testing in the form of makeup, online and finals 

¶ Proctor GED and CLEP testing 

¶ Proctor professional testing to area stakeholders including testing for police officers and 
other administration of justice personnel 

¶ Proctor all necessary testing in a remote environment using external services to address 
student need for flexible scheduling 

¶ Process reception and secure all testing 

¶ Follow proper procedures including check-in, return of test and materials procedures, 
and reporting of incidents 

¶ Review and update policies and procedures 
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Department Highlights of 2020-2021 
Testing Administered at Butler Testing Centers June 2020-May 2021 
 
 BOA BOE BOM/SC TOTAL 

ACCUPLACER 

Placement 

959 445.5  488 1892.5 

Math Diagnostic 550 223 80 853 

Online tests 228 115 133  476  

Make-up tests 64 168 0 232  

Module finals 350 498 6 854 

Other finals 5 781 0 786 

PearsonVUE N/A 104 N/A 104 

CLEP 14 N/A 195 209 

DSST N/A N/A 176 176 

TEAS N/A 110 N/A 110 

CNA 55 N/A N/A 55 

Remote Vouchers 824  N/A N/A 824 

Non-Butler 16 15 3 34 

No. of Testers 2426 1467 1139 5032  

No. of Tests 3065  2459.5 1081 

 

6605.5 

 
 

¶ The three testing centers at BOE, BOA, and BOM/SC continued to adjust processes begun 
in March 2020 to accommodate the shift from f2f to primarily remote proctoring due to the 
pandemic.  Test administrators separated duties with BOA facilitating remote testing of math 
placement handled by HonorLock and BOM/SC and BOE sharing the facilitation of 
Accuplacer placement testing through Examity or live zoom proctoring. 

¶ The BOA Testing Center moved from the 6000 building to the 5000 building returning to on-
site operation on July 15,2020.  The new design of the Testing Center reflects testing 
industry best practice and is much better suited to meeting the needs of the students and 
staff.   

¶ During the COVID-19 quarantine, the overall volume of testing decreased for the testing 
centers with greater reliance on remote proctoring by external proctoring services.  With the 
incremental shift back to f2f classes in the spring, faculty began to shift back to requiring 
more in-person proctoring and students also began to transition back to on-site enrollment.  
Both of these shifts will begin to return testing volume toward pre-pandemic levels. 
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Goals: 
¶ Continued refinement of testing processes and redesigned utilization of staffing to 

accommodate the post-pandemic demands for both f2f and remote testing. 
¶ Adaptability of processes to accommodate the use of multiple measures for placement 

testing.  
¶ Hire two half-time receptionists at BOA to handle check-in so other test admins can 

focus on proctoring solely and provide necessary undistracted testing for students. 
¶ Use of a single scheduling tool to accommodate multiple test types at all three centers 
¶ Reimplementation of GED testing at BOA.  
¶ Develop a MS Excel Instructor cover page streamlining testing processes and unifying 

BOE, BOA, BSC, and satellite Test Centers into one database. 
 
 

Tutoring Services  
Academic Success Coach/Coordinator of Tutoring:  Cassandra Zeiner  

  

Unit Mission  
Tutoring Services at Butler Community College provides tutoring services in the academic 
disciplines most needed by our students. Both faculty and peer tutors provide these services at 
regularly scheduled times during each semester at designated learning labs on the Andover and 
El Dorado campuses as well as online. 
  
  
Key Unit Processes   

¶ Hire and schedule tutors with an emphasis on the math, and English disciplines  
¶ Train Tutor Ambassadors  
¶ Gather, analyze and report data related to tutoring services   
¶ Market Butler tutoring services to students   
¶ Academic Workshops   
¶ Build study groups 
¶ Improve student retention 

  
Department Highlights of April 2020-May 2021   
  
¶ Took Tutoring Services completely online in April of 2020 
¶ Awarded 9 scholarships for books and tuition in academic year 2021  
¶ Employed an additional 10 students as tutors on an hourly basis.  
¶ Began having Tutor Ambassadors enter data on their visits with students 

¶ Began sending this information out to instructors with some regularity.  
¶ Launched online bookings 
¶ Streamlined website and schedule to be more user friendly. 
¶ Took training and communications into the digital age by way of Teams 

¶ Abandoned Zoom for Teams to meet and tutor students online  
¶ Ended contract with Net Tutor saving the college hundreds of dollars and supplementing 

this support with our own Tutor Ambassadors 
¶ Created a mega presence in many spaces on campus 
¶ Strengthened and streamlined tutoring for student athletes 

¶ Began regularly scheduling Zeiner and Tutor Ambassadors in the athletic study 
hall 

¶ Began tracking and recording weekly visits for athletes in need either in person 
or online 
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¶ Tutor training as required by our CRLA Level I Certification has been accomplished 
through AVID led Socratic Tutor Training and we continue to use the Socratic Tutoring 
methods in the tutoring centers/labs.  

¶ Tutors met face-to-face and online for training between the fall and spring semester.   
¶ TutorTrac software is used to track usage of the Andover Learning Lab and Gayle 

Krause Learning Lab as well as athletics. 
 

 Goals   
¶ Advance coordination of math tutoring with math design modules. Tutor Ambassadors 

will continue to work closely with Professional Math Tutors to provide support to 
students  

¶ Develop further coordination with tutoring services for athletes.  
¶ Give greater exposure to tutoring through PDX courses.  
¶ Develop and administer CRLA Level 1 certification training  
¶ Coordinate academic coaching caseload management with tutoring and Pathways 

mentoring processes and run a pilot in fall of 2021. 
¶ Find more faculty members on each campus willing to spend at least 1 hour of their 

student consultation time in the learning lab.   
¶ Attend the CRLA National or Regional Conference. Send a few tutor representatives. 
¶ Attend the AVID National or Regional Conference. Send a few tutor representatives.  
¶ Continue to improve social media presence  
¶ Streamline data collection to ensure well-rounded offerings and retain students 
¶ Figure out way to merge online meeting data with TutorTrac data.  
¶ Explore co-curricular learning assessment 

  
  
April 2020-May2021 Tutoring 

Services-Usage  
Number of 
Students  

Number of Visits  Hours of 
Tutoring min/60 

Andover Learning Lab  203 742 742  

Teams Bookings  100 242  242  
Gayle Krause Learning Lab   105  392 392 
Zoom Tutoring  379 569 715 

Athletic Study Hall 148 2349 2349 

Athletic Online Tutoring 56 each week 1792 1792 

Total  991  6086  6232 

  
Be advised: these numbers do not include all students and hours in all meetings that took place because 
of the challenge of recording exact numbers in group and zoom settings. 
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BOARD STRATEGIC DISCUSSION ï ISSUES AND OPPORTUNITIES 

 
TOPIC for DISCUSSION 

Offender Workforce Development 
 
REPORT:  
Over 4,000 offenders release each year from the correctional facilities in Kansas back 
to communities; many with low education and poor employment histories prior to 
incarceration.  It is proven that justice-involved individuals who are gainfully employed 
are less likely to recidivate and one of the key elements with successful transition is 
education, training and employment. With a correctional facility nearby, Butler has an 
opportunity that could benefit the college and community at large. 
 
RECOMMENDED ACTION: 
For discussion purposes at this time   
 
RECOMMENDED FUNDING SOURCE: 
N/A at this time 
 
 
Submitted by:  Aletra Chaney-Profit and Michelle Ruder  
Supervisor:   Dr. Jessica Ohman and Lori Winningham 
Date:    June 8, 2021 
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TOPIC for DISCUSSION 
9100 Building 

 
REPORT:  
With the completion of the renovation of the 5000 Building and the ability to move classes that 
have been taught in the 9100 Building to the 5000 Building, the Board has been giving some 
consideration to the future of the 9100 Building.  At the direction of the Board, Dr. Krull, Kent 
Williams, Lynn Umholtz and Ireland Turner met with John Rupp of ReeceNichols the end of 
March to walk through the 9100 Building.  At the April Board meeting, the Board requested Mark 
Sudduth, Realty Executives Sudduth Realty, Inc. and Jeremy Sundgren, Sundgren Realty also 
be contacted to provide their general ideas for the 9100 Building.  Dr. Krull, Kent Williams, Lynn 
Umholtz, and Ireland Turner met with both in May.   
 
Mark Sudduth, Jeremy Sundgren and John Rupp will be available at the meeting to provide their 
insight into how best to approach the sale of the building if the Board would decide to make that 
decision.   
 
RECOMMENDED ACTION: 
For discussion purposes at this time   
 
RECOMMENDED FUNDING SOURCE: 
N/A at this time 
 
 
Submitted by:    Kim Krull 
Supervisor:     
Date:     June 8, 2021 
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BOARD ACTION ITEMS 

 
TOPIC for ACTION 

Property Insurance Renewal 
REPORT:  
ICI is still waiting on the final premium amounts for the following coverages: wind/hail buydown 
for primary property policy, property policy for the dorms, wind/hail buydown for the dorms, 
media/broadcasters liability. The amounts of the known premiums are listed below. Also 
attached is a detailed schedule that shows limits and deductibles.  
 
It is currently estimated that the total 2022 premiums will exceed the 2021 premiums by around 
$40,000, which is coincidentally the amount that is included in the preliminary FY2022 budget 
recommendation that was recently shared with the board.     
 
It is anticipated that the remaining premiums will be finalized prior to the board meeting. A final 
premium summary will be presented at that time. 
 
RECOMMENDED ACTION:   
Approve the FY2022 property and liability insurance premiums as presented on the final 
summary. 
 

  Carrier 2020-21 2021-22 Change  

Property (Excluding 
Dorms) Chubb $190,738 $269,815 41.46% 

Wind/Hail Buydown Lloyds  $242,475     

Property (Dorms) General Star $71,974     

Wind/Hail (Dorms) Lloyds  $26,197     

General Liability Trident $47,003 $47,863 1.83% 

Commercial Auto Trident $56,264 $61,530 9.36% 

Inland Marine Travelers $3,683 $5,456 48.14% 

Crime Great Amer.  $3,933 $4,129 4.98% 

Canine Mortality Trident $307 $330 7.49% 

Law Enforcemt Liab Trident $4,686 $6,406 36.71% 

Educators Legal Liab Trident $18,243 $18,644 2.20% 

Employment Practices Trident $55,544 $56,745 2.16% 

Umbrella Trident $30,306 $30,859 1.82% 

Workers Comp Accident Fd $115,737 $113,880 -1.60% 

Museum Floater Hartford $2,500 $2,500 0.00% 

Media (Broadcasters)  Capitol $3,096    

Student Professional  Liberty $15,510 $14,502 -6.50% 

Wellness Cntr  Chubb $6,216 $8,162 31.31% 

Cyber Liability Evolve  $12,773 $21,518 68.46% 

TOTAL   $907,185  $662,339    
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RECOMMENDED FUNDING SOURCE:  
General Fund Budget 
 
 
Submitted by:    Kent Williams 
Supervisor:    Dr. Krull 
Date:     May 28, 2021 
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  Carrier 2020-21 2021-22 % Chg 
          

Property (Excluding Dorms) Chubb $190,738 $269,815 41.46% 

Blanket - Buildings   $85,115,525 $97,845,992 14.96% 

Blanket - Business Personal 
Property   $30,317,968 $31,259,544 3.11% 

Blanket - Fine Arts   $208,868 $208,868 0.00% 

Blanket - Outdoor Property   $1,161,033 $960,400 -17.28% 

Business Income   $10,016,655 $15,129,870 51.05% 

Deductible   $50,000 $50,000   

Deductible-901 S Haverhill/715 E 13th   $100,000 $100,000   

Wind/Hail Deductible   $100,000 $100,000   

Wind/Hail Ded-715 E 13th   $1,000,000 $500,000 -50.00% 

Wind/Hail Ded-901 S Haverhill   $1,000,000 $800,000 -20.00% 

Water Damage Deductible   $100,000 $100,000   

          

Wind/Hail Buydown Lloyds of London $242,475     

Deductible Buydown-All Locations Except   
$100,000 to 

$50,000 
$100,000 to 

$50,000   

Deuctible Buydown-715 E13th   $1M to $500,000     

Deuctible Buydown-901 S Haverhill   $1M to $500,000     

Maximum Recoverable   $1,500,000 $1,500,000   

          

Property (Dorms) General Star Indemnity $71,974     

Building Limits   $15,231,759 $11,313,869 -25.72% 

Personal Property Limits   $862,378 $964,553 11.85% 

Business Income   $1,000,000 $1,000,000   

Deductible   $25,000 $25,000   
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Wind/Hail Deductible   2% 2%   

          

Wind/Hail Buydown (Dorms) Lloyds of London $26,197     

Deductible Buydown   2% to $100,000 2% to $100,000   

Maximum Recoverable   $241,883 $241,883   

          

General Liability Trident $47,003 $47,863 1.83% 

Limit   $1M/$2M $1M/$2M   

          

Commercial Auto Trident $56,264 $61,530 9.36% 

Liability Limit   $1,000,000 $1,000,000   

Deductible (per vehicle)   $2,500 $2,500   

Max Deductible (per occurrence)   $100,000 $100,000   

No. of Units    80 75 -6.25% 

          

Inland Marine Travelers $3,683 $5,456 48.14% 

Scheduled Equipment   $471,759 $419,315 -11.12% 

Deductible   $1,000 $1,000 0.00% 

          

Crime 
Great American Ins. 

Co. $3,933 $4,129 4.98% 

Limit   $500,000 $500,000 0.00% 

Deductible   $25k/$10k $25k/$10k   

          

Canine Mortality Trident $307 $330 7.49% 

Limit   $15,000 $15,000   

Deductible   $500 $500   
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Law Enforcement Liability Trident $4,686 $6,406 36.71% 

Limit   $1M/$2M $1M/$2M   

Deductible   $10,000 $10,000   

          

Educators Legal Liability Trident $18,243 $18,644 2.20% 

Limit   $1M/$2M $1M/$2M   

Deductible   $10,000 $10,000   

          

Employment Practices Liability Trident $55,544 $56,745 2.16% 

Limit   $1M/$2M $1M/$2M   

Retention   $10,000 $10,000   

          

Umbrella Trident $30,306 $30,859 1.82% 

Limit   $5,000,000 $5,000,000   

Retention   $0 $0   

          

Workers Compensation Accident Fund $115,737 $113,880 -1.60% 

Payroll   $30,543,938 $29,831,845 -2.33% 

Experience Mod   0.74 0.74 0.00% 

          

Museum Floater Hartford $2,500 $2,500 0.00% 

Museum Collection   $100,000 $100,000   

Loan Collection   $100,000 $100,000   

Deductible   $1,000 $1,000   

          

Media (Broadcasters) Liability Capitol Indemnity $3,096   
-

100.00% 

Limit   $1,000,000 $1,000,000   

Deductible   $10,000 $10,000   
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Student Professional E&O Liberty $15,510 $14,502 -6.50% 

Limit   $1M/$3M $1M/$3M   

          

Wellness Center Prof. Liability Chubb $6,216 $8,162 31.31% 

Limit   $1M/$3M $1M/$3M   

Deductible   $2,500 $2,500   

          

Cyber Liability Evolve (Lloyd's) $12,773 $21,518 68.46% 

Limit   $2,000,000 $2,000,000   

Deductible   $15,000 $15,000   

Revenue   $51,000,000 $71,432,907 40.06% 

          

TOTAL   $907,185  $662,339    
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TOPIC for ACTION 
COP Refinance 

 
REPORT: 
During the past few months John Haas has discussed the potential refinancing of the series 
2013 and 2013B certificates of participation. Presented below are is the required resolution to 
allow John to conduct a public sale of the refinancing securities. Also included below are related 
legal documents for the administration of the sale. 
 
It is anticipated that John will provide an up to date analysis at the June 8 meeting. 
 
RECOMMENDATION: 
Approve Resolution 21-8 as presented below to authorize Ranson Financial Group to offer 
refunding certificates for the Series 2013 and 2013B certificates of participation. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:    Kent Williams 
Supervisor:    Dr. Krull 
Date:     May 24, 2021 
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Gilmore & Bell, P.C. 

рκоκнлнм 
 
 

RESOLUTION NO. нмπу 
 
 RESOLUTION AUTHORIZING THE OFFERING FOR SALE OF LEASE AGREEMENT 

REFUNDING CERTIFICATES OF PARTICIPATION, SERIES 2021, OF BUTLER COUNTY 
COMMUNITY COLLEGE, BUTLER COUNTY, KANSAS. 

 
 
 ²I9w9!{Σ .ǳǘƭŜǊ /ƻǳƴǘȅ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜΣ .ǳǘƭŜǊ /ƻǳƴǘȅΣ Yŀƴǎŀǎ όǘƘŜ άCollegeέύ Ƙŀǎ 
ƘŜǊŜǘƻŦƻǊŜ ŜƴǘŜǊŜŘ ƛƴǘƻ ŀƴŘ Ƙŀǎ ƻǳǘǎǘŀƴŘƛƴƎ ŎŜǊǘŀƛƴ ƭŜŀǎŜ ƻōƭƛƎŀǘƛƻƴǎΤ ŀƴŘ 
 
 ²I9w9!{Σ ŘǳŜ ǘƻ ǘƘŜ ŎǳǊǊŜƴǘ ƛƴǘŜǊŜǎǘ ǊŀǘŜ ŜƴǾƛǊƻƴƳŜƴǘΣ ǘƘŜ /ƻƭƭŜƎŜ Ƙŀǎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŜƴǘŜǊ 
ƛƴǘƻ ŎŜǊǘŀƛƴ ƭŜŀǎŜ ǇǳǊŎƘŀǎŜ ŀƎǊŜŜƳŜƴǘǎΣ ŀƴŘ ƘŀǾŜ ƛǎǎǳŜŘ ŎŜǊǘƛŦƛŎŀǘŜǎ ƻŦ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ǘƘŜǊŜƛƴΣ ƛƴ ƻǊŘŜǊ ǘƻ 
ŀŎƘƛŜǾŜ ŀƴ ƛƴǘŜǊŜǎǘ Ŏƻǎǘ ǎŀǾƛƴƎǎ ƻƴ ŀƭƭ ƻǊ ŀ ǇƻǊǘƛƻƴ ƻŦ ǘƘŜ ƻōƭƛƎŀǘƛƻƴǎ ŘŜǎŎǊƛōŜŘ ŀǎ Ŧƻƭƭƻǿǎ όŎƻƭƭŜŎǘƛǾŜƭȅΣ ǘƘŜ 
άwŜŦǳƴŘŜŘ hōƭƛƎŀǘƛƻƴǎέύΥ 
 

5ŜǎŎǊƛǇǘƛƻƴ {ŜǊƛŜǎ 5ŀǘŜŘ 5ŀǘŜ ¸ŜŀǊǎ !Ƴƻǳƴǘ 
[ŜŀǎŜ !ƎǊŜŜƳŜƴǘ wŜŦǳƴŘƛƴƎ 
/ŜǊǘƛŦƛŎŀǘŜǎ ƻŦ tŀǊǘƛŎƛǇŀǘƛƻƴ 

нлмо лсκлоκнлмо нлнм π нлнр ϷмΣофрΣллл 

[ŜŀǎŜ tǳǊŎƘŀǎŜ !ƎǊŜŜƳŜƴǘ 
wŜŦǳƴŘƛƴƎ /ŜǊǘƛŦƛŎŀǘŜǎ ƻŦ 
tŀǊǘƛŎƛǇŀǘƛƻƴ 

нлмо. ммκлмκнлмо нлнм π нлну оΣпрлΣллл 

 
 THEREFORE, BE IT RESOLVED BY THE BOARD OF TRUSTEES OF BUTLER COUNTY COMMUNITY 
COLLEGE, BUTLER COUNTY, KANSAS, AS FOLLOWS: 
 
 Section 1.  The /ƻƭƭŜƎŜ ƛǎ ƘŜǊŜōȅ ŀǳǘƘƻǊƛȊŜŘ ǘƻ ƻŦŦŜǊ ŀǘ ŎƻƳǇŜǘƛǘƛǾŜ ǇǳōƭƛŎ ǎŀƭŜ άwŜŦǳƴŘƛƴƎ 
Certificates of Participation, Series 2021, Evidencing Proportionate Interests In and Rights to Receive 
Payments Under a Lease Agreementέ όǘƘŜ ά{ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎέύΣ ƛƴ ƻƴŜ or more series, as described 
ƛƴ ǘƘŜ bƻǘƛŎŜ ƻŦ /ŜǊǘƛŦƛŎŀǘŜ {ŀƭŜ όǘƘŜ άbƻǘƛŎŜ ƻŦ /ŜǊǘƛŦƛŎŀǘŜ {ŀƭŜέύ ŀǘǘŀŎƘŜŘ ƘŜǊŜǘƻ ŀǎ 9ȄƘƛōƛǘ ά!έ and the 
Preliminary Official Statement referenced herein, for the purpose of refunding and refinancing the 
Refunded Obligations. 
 
 Section 2.  wŀƴǎƻƴ CƛƴŀƴŎƛŀƭ DǊƻǳǇΣ [Φ[Φ/ΦΣ ²ƛŎƘƛǘŀΣ Yŀƴǎŀǎ όάCƛƴŀƴŎƛŀƭ !ŘǾƛǎƻǊέύ ƛǎ ƘŜǊŜōȅ 
authorized and directed to receive bids on behalf of the College for the purchase of the Series 2021 
Certificates on July 13, 2021, upon the terms and conditions set forth in said Notice of Certificate Sale, 
ŀƴŘ ǘƻ ŘŜƭƛǾŜǊ ŀƭƭ ōƛŘǎ ǎƻ ǊŜŎŜƛǾŜŘ ǘƻ ǘƘŜ .ƻŀǊŘ ƻŦ ¢ǊǳǎǘŜŜǎ όǘƘŜ άƎƻǾŜǊƴƛƴƎ ōƻŘȅέύ ŀǘ ƛǘǎ ƳŜŜǘƛƴƎ ǘƻ ōŜ 
held on such date at said time and place, at which meeting the governing body shall review such bids and 
shall approve a bid or reject all bids. 
 
 Section 3.  The Notice of Certificate Sale is hereby approved in substantially the form attached 
hereto as Exhibit A, with such changes and additions thereto as the Vice President of Finance shall deem 
necessary or appropriate, and to use such document in connection with the public sale of the Series 2021 
Certificates. 
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 Section 4.  ¢ƘŜ CƛƴŀƴŎƛŀƭ !ŘǾƛǎƻǊΣ ƛƴ ŎƻƴƧǳƴŎǘƛƻƴ ǿƛǘƘ DƛƭƳƻǊŜ ϧ .ŜƭƭΣ tΦ/ΦΣ ²ƛŎƘƛǘŀΣ Yŀƴǎŀǎ όά.ƻƴŘ 
/ƻǳƴǎŜƭέύΣ ƛǎ ƘŜǊŜōȅ ŀǳǘƘƻǊƛȊŜŘ ǘƻ ǇǊŜǇŀǊŜ ŀ tǊŜƭƛƳƛƴŀǊȅ hŦŦƛŎƛŀƭ {ǘŀǘŜƳŜƴǘΣ ŀƴŘ ǎǳŎƘ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎ ƻŦ 
ǘƘŜ /ƻƭƭŜƎŜ ŀǊŜ ƘŜǊŜōȅ ŀǳǘƘƻǊƛȊŜŘ ǘƻ ǳǎŜ ǎǳŎƘ ŘƻŎǳƳŜƴǘ ƛƴ ŎƻƴƴŜŎǘƛƻƴ ǿƛǘƘ ǘƘŜ sale of the Series 2021 
Certificates. 
 
 Section 5.  The Vice President of Finance, in conjunction with the Financial Advisor and Bond 
Counsel, is hereby authorized and directed to give notice of said sale by transmitting copies of the Notice 
of Certificate Sale and Preliminary Official Statement to prospective purchasers of the Series 2021 
Certificates. 
 
 Section 6.  For the purpose of enabling the Purchaser to comply with the requirements of Rule 
15c2-мн ƻŦ ǘƘŜ {ŜŎǳǊƛǘƛŜǎ 9ȄŎƘŀƴƎŜ /ƻƳƳƛǎǎƛƻƴ όǘƘŜ άwǳƭŜέύΣ ǘƘŜ ŀǇǇǊƻǇǊƛŀǘŜ ƻŦŦƛŎŜǊǎ ƻŦ ǘƘŜ College are 
hereby authorized:  (a) to provide the Purchaser a letter or certification to the effect that the College 
ŘŜŜƳǎ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ŎƻƴǘŀƛƴŜŘ ƛƴ ǘƘŜ tǊŜƭƛƳƛƴŀǊȅ hŦŦƛŎƛŀƭ {ǘŀǘŜƳŜƴǘ ǘƻ ōŜ άŦƛƴŀƭέ ŀǎ ƻŦ ƛǘǎ ŘŀǘŜΣ ŜȄŎŜǇǘ 
for the omission of such information as is permitted by the Rule; (b) covenant to provide continuous 
secondary market disclosure by annually transmitting certain financial information and operating data 
and other information necessary to comply with the Rule to certain national repositories and the 
Municipal Securities Rulemaking Board, as applicable; and (c) take such other actions or execute such 
other documents as such officers in their reasonable judgment deem necessary; to enable the Purchaser 
to comply with the requirement of the Rule. 
 
 Section 7.  The College agrees to provide to the Purchaser within seven business days of the date 
of the sale of Series 2021 Certificates or within sufficient time to accompany any confirmation that 
requests payment from any customer of the Purchaser, whichever is earlier, sufficient copies of the final 
Official Statement to enable the Purchaser to comply with the requirements of Rule 15c2-12(3) and (4)  of 
the Securities and Exchange Commission and with the requirements of Rule G-32 of the Municipal 
Securities Rulemaking Board. 
 
 Section 8.  The /ƘŀƛǊ, Secretary of the Board, Vice President of Finance and the other officers and 
representatives of the College, the Financial Advisor and Bond Counsel are hereby authorized and directed 
to take such other action as may be necessary to carry out the public sale of the Series 2021 Certificates. 
 
 Section 9.  This Resolution shall be in full force and effect from and after its adoption. 
 
  

[BALANCE OF THIS PAGE INTENTIONALLY LEFT BLANK] 
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 ADOPTED by the governing body on WǳƴŜ уΣ нлнм. 
 
 
 
(SEAL)       _________________________________ 
        Chair 
ATTEST: 
 
 
 
_________________________________ 
 Secretary of the Board 
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Gilmore & Bell, P.C. 
рκоκнлнм 

 
 

 

CERTIFICATE DEEMING 
PRELIMINARY OFFICIAL STATEMENT FINAL 

 
 
 
 
 
 
 
To:  
 
 
 Re: Butler County Community College, Butler County, Kansas, Lease Agreement 

Refunding Certificates of Participation, Series 2021A and Series 2021B (jointly the 
ά{ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎέύ 

 
Ladies and Gentlemen: 
 
 The undersigned is the duly acting Vice President of Finance of Butler County Community College, 
.ǳǘƭŜǊ /ƻǳƴǘȅΣ Yŀƴǎŀǎ όǘƘŜ ά/ƻƭƭŜƎŜέύΣ ŀƴŘ ƛǎ ŀǳǘƘƻǊƛȊŜŘ ǘƻ ŘŜƭƛǾŜǊ ǘƘƛǎ /ŜǊǘƛŦƛŎŀǘŜ ǘƻ ǘƘŜ ŀŘŘǊŜǎǎŜŜ όǘƘŜ 
άtǳǊŎƘŀǎŜǊέύ ƻƴ ōŜƘŀƭŦ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΦ  ¢ƘŜ /ƻƭƭŜƎŜ has heretofore caused to be delivered to the Purchaser 
ŎƻǇƛŜǎ ƻŦ ǘƘŜ tǊŜƭƛƳƛƴŀǊȅ hŦŦƛŎƛŀƭ {ǘŀǘŜƳŜƴǘ όǘƘŜ άtǊŜƭƛƳƛƴŀǊȅ hŦŦƛŎƛŀƭ {ǘŀǘŜƳŜƴǘέύΣ ǊŜƭŀǘƛƴƎ ǘƻ ǘƘŜ ŀōƻǾŜ-
referenced Series 2021 /ŜǊǘƛŦƛŎŀǘŜǎ. 
 
 For the purpose of enabling the Purchaser to comply with the requirements of Rule 15c2-12(b)(1) 
ƻŦ ǘƘŜ {ŜŎǳǊƛǘƛŜǎ ŀƴŘ 9ȄŎƘŀƴƎŜ /ƻƳƳƛǎǎƛƻƴ όǘƘŜ άwǳƭŜέύΣ ǘƘŜ /ƻƭƭŜƎŜ ƘŜǊŜōȅ ŘŜŜƳǎ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ 
regarding the College contained in the Preliminary Official Statement to be final as of its date, except for 
the omission of such information as is permitted by the Rule, such as offering prices, interest rates, selling 
compensation, aggregate principal amount, principal per maturity, delivery dates, ratings, identity of the 
underwriters and other terms of the Series 2021 Certificates, depending on such matters. 
 
 
      Very truly yours, 
 
      BUTLER COUNTY COMMUNITY COLLEGE, 
      BUTLER COUNTY, KANSAS 
 
 
 
      By:       
      Title: Vice President of Finance 
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NOTICE OF CERTIFICATE SALE 
 

$1,180,000* 

LEASE AGREEMENT REFUNDING 

CERTIFICATES OF PARTICIPATION  

 SERIES 2021A 

$3,345,000* 

LEASE AGREEMENT REFUNDING 

CERTIFICATES OF PARTICIPATION  

SERIES 2021B 

EVIDENCING A PROPORTIONATE INTEREST OF THE OWNERS THEREOF  

IN BASIC RENT PAYMENTS TO BE MADE BY BUTLER COUNTY COMMUNITY COLLEG 
PURSUANT TO A LEASE AGREEMENT  

 

 Bids.  Written bids will be received by Ranson CƛƴŀƴŎƛŀƭ DǊƻǳǇΣ [Φ[Φ/ΦΣ ²ƛŎƘƛǘŀΣ Yŀƴǎŀǎ όάCƛƴŀƴŎƛŀƭ 
!ŘǾƛǎƻǊέύΣ ƻƴ ōŜƘŀƭŦ ƻŦ ǘƘŜ .ƻŀǊŘ ƻŦ ¢ǊǳǎǘŜŜǎ ƻŦ .ǳǘƭŜǊ /ƻǳƴǘȅ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜ όǘƘŜ ά/ƻƭƭŜƎŜέύ ŀǘ нлл 
W. Douglas, Suite 600, Wichita, Kansas 67202, Fax: (316) 265-5403, ŀƴŘ Ǿƛŀ t!wL¢¸ϯ ƛƴ ǘƘŜ ŎŀǎŜ ƻŦ 
ŜƭŜŎǘǊƻƴƛŎ ōƛŘǎΣ until 10:00 a.m., Central 5ŀȅƭƛƎƘǘ Time, on July 13, 2021  
for the purchase of $1,180,000* principal amount of Refunding Certificates of Participation, Series 2021A 
Evidencing a Proportionate Interest of the Owners thereof in Basic Rent Payments to be made by the 
/ƻƭƭŜƎŜ ǇǳǊǎǳŀƴǘ ǘƻ ŀ [ŜŀǎŜ !ƎǊŜŜƳŜƴǘ όǘƘŜ ά{ŜǊƛŜǎ нлнм! /ŜǊǘƛŦƛŎŀǘŜǎέύ ŀƴŘ ϷоΣопрΣлллϝ ǇǊƛƴŎƛǇŀƭ 
amount of Refunding Certificates of Participation, Series 2021B Evidencing a Proportionate Interest of the 
Owners thereof in Basic Rent Payments to be made by the College pursuant to a Lease Agreement  (the 
ά{ŜǊƛŜǎ нлнм. /ŜǊǘƛŦƛŎŀǘŜǎΣέ ŀƴŘΣ ǿƛǘƘ ǘƘŜ {ŜǊƛŜǎ нлнм! /ŜǊǘƛŦƛŎŀǘŜΣ ƧƻƛƴǘƭȅΣ ǘƘŜ ά/ŜǊǘƛŦƛŎŀǘŜǎέύΦ 
 Certificate Details.  The Series 2021 Certificates will be issued pursuant to a Declaration of Trust 
by the Trustee identified below.  The Series 2021 Certificates will consist of fully registered certificates in 
the denomination of $5,000 or any integral multiple thereof.  The Series 2021 Certificates will be dated 
!ǳƎǳǎǘ оΣ нлнм, and the principal portion thereof will become due annually in the years as follows: 

SERIES 2021A CERTIFICATES* 
 

 
Maturity  

Principal 
Amount 

 
Maturity  

Principal 
Amount 

September 1, 2022 $290,000 September 1, 2024 $300,000 
September 1, 2023 290,000 September 1, 2025 300,000 

 
SERIES 2021B CERTIFICATES* 

 
 

Maturity  
Principal 
Amount 

 
Maturity  

Principal 
Amount 

November 1, 2022 $475,000   November 1, 2026 $480,000   
November 1, 2023 475,000 November 1, 2027 480,000 
November 1, 2024 470,000 November 1, 2028 485,000 
November 1, 2025 475,000   

 

*Subject to change 
 
Each of the Series 2021 Certificates shall represent the right to receive a proportionate share of the 
interest portion and principal portion of Basic Rent paid by the College to the Trustee identified below 
ǳƴŘŜǊ ŀ [ŜŀǎŜ !ƎǊŜŜƳŜƴǘ όǘƘŜ ά[ŜŀǎŜέύΦ  ¢ƘŜ ƛƴǘŜrest portion due on the Series 2021A Certificates will 
accrue from the date of the Series 2021A Certificates, at rates to be determined when the Series 2021A 
Certificates are sold as hereinafter provided, which interest portion will be payable semiannually on 
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Certificate Payment Dates, which shall be March 1 and September 1 in each year, beginning on March 1, 
2022.  The interest portion due on the Series 2021B Certificates will accrue from the date of the Series 
2021B Certificates, at rates to be determined when the Series 2021B Certificates are sold as hereinafter 
provided, which interest portion will be payable semiannually on Certificate Payment Dates, which shall 
be May 1 and November 1 in each year, beginning on May 1, 2022.. 
 *Adjustment of Issue Size.  The College reserves the right to increase or decrease the total 
principal amount of either series of the Series 2021 Certificates, depending on the purchase price and 
interest rates bid and the offering prices specified by the successful bidder.  The principal amount of any 
maturity may be adjusted by the College in order to properly size the Series 2021 Certificates, structure 
certain funds and accounts and substantially obtain debt service parameters determined by the College. 
The successful bidder may not withdraw its bid or change the interest rates bid as a result of any changes 
made to the principal amount of the Series 2021 Certificates. If there is an increase or decrease in the final 
principal amount of either series of the Series 2021 Certificates, the College will notify the respective 
successful bidder for each such series of the Series 2021 Certificates by means of telephone or facsimile 
transmission, subsequently confirmed in writing, no later than 12:00 p.m., Central Time, on the Sale Date.  
The actual purchase price for each series of the Series 2021 Certificates shall be calculated by applying the 
percentage of par value bid by the successful bidder against the final aggregate principal amount of such 
series of Series 2021 Certificates, as adjusted.  If the principal amounts are modified, the College will seek 
to modify the maturity schedule, or make other mutually agreeable changes, in a way that will neither 
ƛƴŎǊŜŀǎŜ ƴƻǊ ǊŜŘǳŎŜ ǘƘŜ ǎǳŎŎŜǎǎŦǳƭ ōƛŘŘŜǊΩǎ ǎǇǊŜŀŘ ŀǎ ŀ ǇŜǊŎŜƴǘŀƎŜ ƻŦ ǘƘŜ ǇǊƛƴŎƛǇŀl amount of the Series 
2021 Certificates issued, after taking into account such adjustments. 
 Trustee, Paying Agent and Certificate Registrar.  Security Bank of Kansas City, Kansas City, Kansas. 

 Authority, Purpose and Security.  The Lease and Series 2021 Certificates will refinance 1) a 
certain student housing facility housing approximately 130 students on the campus of the College in 

El 5ƻǊŀŘƻΣ Yŀƴǎŀǎ όǘƘŜ άLƳǇǊƻǾŜƳŜƴǘǎέύ ŀƴŘ нύ ǘƘŜ acquisition and installation of certain energy 
ŎƻƴǎŜǊǾŀǘƛƻƴ ƛƳǇǊƻǾŜƳŜƴǘǎ ǘƻ ǘƘŜ /ƻƭƭŜƎŜΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ŦŀŎƛƭƛǘƛŜǎ on the campus of the College in Butler 
/ƻǳƴǘȅΣ Yŀƴǎŀǎ όǘƘŜ ά9ǉǳƛǇƳŜƴǘέύΣ ŀƭƭ pursuant to K.S.A. 71-201 et seq., as amended.  The Series 2021 
Certificates are secured by and payable from the Trust Estate established under the Declaration of Trust, 
which consists, in part, of Basic Rent Payments received by the Trustee under the Lease.  The obligation 
of the College to make Basic Rent Payments under the Lease is a limited obligation, payable from available 
revenues of the College, including those raised through ad valorem taxation, but shall not in any way be 
construed to be a general obligation or indebtedness of the College.  The ǘŜǊƳ ƻŦ ǘƘŜ [ŜŀǎŜ ŜȄǘŜƴŘǎ ǘƻ 
bƻǾŜƳōŜǊ мΣ нлнуΦ  The Lease is also subject to change or termination by act of the Kansas Legislature. 
 Conditions of Bids.  Proposals will be received on the Series 2021 Certificates bearing such rate 
or rates of interest as may be specified by the bidders, subject to the following conditions:  (a) the same 
rate shall apply to all of the principal portion due in each year; (b) each interest rate specified shall be a 
multiple of 1/8 or 1/20 of 1%; and (c) no supplemental interest payments will be considered. 9ŀŎƘ ōƛŘ 
ǎƘŀƭƭ ǎǇŜŎƛŦȅ ǘƘŜ ǘƻǘŀƭ ƛƴǘŜǊŜǎǘ Ŏƻǎǘ όŜȄǇǊŜǎǎŜŘ ƛƴ ŘƻƭƭŀǊǎύ ŘǳǊƛƴƎ ǘƘŜ ǘŜǊƳ ƻŦ ǘƘŜ [ŜŀǎŜ ƻƴ ǘƘŜ ōŀǎƛǎ ƻŦ ǎǳŎƘ 
ōƛŘΣ ǘƘŜ ŘƛǎŎƻǳƴǘΣ ƛŦ ŀƴȅΣ ǘƘŜ ǇǊŜƳƛǳƳΣ ƛŦ ŀƴȅΣ ƻŦŦŜǊŜŘ ōȅ ǘƘŜ ōƛŘŘŜǊΣ ǘƘŜ ƴŜǘ ƛƴǘŜǊŜǎǘ Ŏƻǎǘ όŜȄǇǊŜǎǎŜŘ ƛƴ 
ŘƻƭƭŀǊǎύ ƻƴ ǘƘŜ ōŀǎƛǎ ƻŦ ǎǳŎƘ ōƛŘ ŀƴŘ ǘƘŜ ŀǾŜǊŀƎŜ ŀƴƴǳŀƭ ƴŜǘ ƛƴǘŜǊŜǎǘ ǊŀǘŜ όŜȄǇǊŜǎǎŜŘ ŀǎ ŀ ǇŜǊŎŜƴǘŀƎŜύ ƻƴ 
ǘƘŜ ōŀǎƛǎ ƻŦ ǎǳŎƘ ōƛŘΦ  9ŀŎƘ ōƛŘŘŜǊ ǎƘŀƭƭ ŎŜǊǘƛŦȅ ǘƻ ǘƘŜ /ƻƭƭŜƎŜ ǘƘŜ ŎƻǊǊŜŎǘƴŜǎǎ ƻŦ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ŎƻƴǘŀƛƴŜŘ 
ƻƴ ŀƴ hŦŦƛŎƛŀƭ .ƛŘ CƻǊƳΤ ǘƘŜ /ƻƭƭŜƎŜ ǿƛƭƭ ōŜ ŜƴǘƛǘƭŜŘ ǘƻ ǊŜƭȅ ƻƴ ǎǳŎƘ ŎŜǊǘƛŦƛŎŀǘƛƻƴΦ  9ƭŜŎǘǊƻƴƛŎ ōƛŘǎ Ǿƛŀ t!wL¢¸ϯ 
Ƴǳǎǘ ōŜ ǎǳōƳƛǘǘŜŘ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ƛǘǎ wǳƭŜǎ ƻŦ tŀǊǘƛŎƛǇŀǘƛƻƴΣ ŀǎ ǿŜƭƭ ŀǎ ǘƘŜ ǇǊƻǾƛǎƛƻƴǎ ƻŦ ǘƘƛǎ bƻǘƛŎŜ ƻŦ 
/ŜǊǘƛŦƛŎŀǘŜ {ŀƭŜΦ  LŦ ǇǊƻǾƛǎƛƻƴǎ ƻŦ ǘƘƛǎ bƻǘƛŎŜ ƻŦ /ŜǊǘƛŦƛŎŀǘŜ {ŀƭŜ ŎƻƴŦƭƛŎǘ ǿƛǘƘ ǘƘƻǎŜ ƻŦ t!wL¢¸ϯΣ ǘƘƛǎ bƻǘƛŎŜ ƻŦ 
/ŜǊǘƛŦƛŎŀǘŜ {ŀƭŜ ǎƘŀƭƭ ŎƻƴǘǊƻƭΦ  9ŀŎƘ ōƛŘŘŜǊ ŀƎǊŜŜǎ ǘƘŀǘΣ ƛŦ ƛǘ ƛǎ ŀǿŀǊŘŜŘ ǘƘŜ {ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎΣ ƛǘ ǿƛƭƭ 
ǇǊƻǾƛŘŜ ǘƘŜ ŎŜǊǘƛŦƛŎŀǘƛƻƴ ŀǎ ǘƻ ƛƴƛǘƛŀƭ ƻŦŦŜǊƛƴƎ ǇǊƛŎŜǎ ŘŜǎŎǊƛōŜŘ ǳƴŘŜǊ ǘƘŜ ŎŀǇǘƛƻƴ άwŜƻŦŦŜǊƛƴƎ tǊƛŎŜέ ƛƴ ǘƘƛǎ 
bƻǘƛŎŜΦ  ¢ƘŜǊŜ ƛǎ ƴƻ ǊŜǉǳƛǊŜƳŜƴǘ ǘƘŀǘ ŀ ōƛŘŘŜǊ ōƛŘ ƻƴ ōƻǘƘ ǘƘŜ {ŜǊƛŜǎ нлнм! /ŜǊǘƛŦƛŎŀǘŜǎ ŀƴŘ ǘƘŜ {ŜǊƛŜǎ 
нлнм. /ŜǊǘƛŦƛŎŀǘŜǎΦ 
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 t!wL¢¸ϯΦ  LƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǘƘŜ ŜƭŜŎǘǊƻƴƛŎ ōƛŘŘƛƴƎ ǎŜǊǾƛŎŜǎ ƻŦ t!wL¢¸ϯ Ƴŀȅ ōŜ ƻōǘŀƛƴŜŘ ŦǊƻƳ ƛπ
5Ŝŀƭ [[/ ŀǘ морф .ǊƻŀŘǿŀȅΣ нƴŘ CƭƻƻǊΣ bŜǿ ̧ƻǊƪΣ bŜǿ ¸ƻǊƪ  мллмуΣ tƘƻƴŜ bƻΦ όнмнύ упфπрлноΦ 
 .ŀǎƛǎ ƻŦ !ǿŀǊŘΦ  The award of each series of the Series 2021 Certificates will be made on the basis 
ƻŦ ǘƘŜ ƭƻǿŜǎǘ ǘǊǳŜ ƛƴǘŜǊŜǎǘ Ŏƻǎǘ όά¢L/έύΦ  TIC will be determined as follows:  the TIC is the discount rate 
(expressed as a per annum percentage rate) which, when used in computing the present value of all 
payments of principal and interest to be paid on the Series 2021 Certificates, from the payment dates to 
the Dated Date, produces an amount equal to the price bid, including any adjustments for premium or 
discount, if any.  Present value will be computed on the basis of semiannual compounding and a 360-day 
year of twelve 30-day months.  Bidders are requested to provide a calculation of the TIC for the Series 
2021 Certificates, as applicable, on the Official Bid Form, computed as specified herein on the basis of 
their respective bids, which shall be considered as informative only and not binding on either the bidder 
or the College.  The College or its Financial Advisor will verify the TIC based on such bids. If there is any 
discrepancy between the TIC specified and the bid price and interest rates specified, the specified bid 
price and interest rates shall govern and the TIC specified in the bid shall be adjusted accordingly.  If two 
or more proper bids providing for identical amounts for the lowest TIC are received, the governing body 
of the College will determine which bid, if any, will be accepted, and its determination is final.  
 ¢ƘŜ /ƻƭƭŜƎŜ ǊŜǎŜǊǾŜǎ ǘƘŜ ǊƛƎƘǘ ǘƻ ǊŜƧŜŎǘ ŀƴȅ ŀƴŘκƻǊ ŀƭƭ ōƛŘǎ ŀƴŘ ǘƻ ǿŀƛǾŜ ŀƴȅ ƛǊǊŜƎǳƭŀǊƛǘƛŜǎ ƛƴ ŀ 
ǎǳōƳƛǘǘŜŘ ōƛŘΦ  !ƴȅ ōƛŘ ǊŜŎŜƛǾŜŘ ŀŦǘŜǊ ǘƘŜ ǎǳōƳƛǘǘŀƭ ƘƻǳǊ ƻƴ ǘƘŜ ǎŀƭŜ ŘŀǘŜ ǎŜǘ ŦƻǊǘƘ ŀōƻǾŜ ǿƛƭƭ ōŜ ǊŜǘǳǊƴŜŘ 
ǘƻ ǘƘŜ ōƛŘŘŜǊΦ  !ƴȅ ŘƛǎǇǳǘŜǎ ŀǊƛǎƛƴƎ ƘŜǊŜǳƴŘŜǊ ǎƘŀƭƭ ōŜ ƎƻǾŜǊƴŜŘ ōȅ ǘƘŜ ƭŀǿǎ ƻŦ YŀƴǎŀǎΣ ŀƴŘ ŀƴȅ ǇŀǊǘȅ 
ǎǳōƳƛǘǘƛƴƎ ŀ ōƛŘ ŀƎǊŜŜǎ ǘƻ ōŜ ǎǳōƧŜŎǘ ǘƻ ƧǳǊƛǎŘƛŎǘƛƻƴ ŀƴŘ ǾŜƴǳŜ ƻŦ ǘƘŜ ŦŜŘŜǊŀƭ ŀƴŘ ǎǘŀǘŜ ŎƻǳǊǘǎ ǿƛǘƘƛƴ Yŀƴǎŀǎ 
ǿƛǘƘ ǊŜƎŀǊŘ ǘƻ ǎǳŎƘ ŘƛǎǇǳǘŜΦ 
 ¢ƘŜ /ƻƭƭŜƎŜΩǎ ŀŎŎŜǇǘŀƴŎŜΣ ƛƴŎƭǳŘƛƴƎ ŜƭŜŎǘǊƻƴƛŎ ŀŎŎŜǇǘŀƴŎŜ ǘƘǊƻǳƎƘ t!wL¢¸ϯΣ ƻŦ ǘƘŜ ǎǳŎŎŜǎǎŦǳƭ 
ōƛŘŘŜǊΩǎ ǇǊƻǇƻǎŀƭ ŦƻǊ ǘƘŜ ǇǳǊŎƘŀǎŜ ƻŦ ŀ ǎŜǊƛŜǎ ƻŦ ǘƘŜ {ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘƛǎ bƻǘƛŎŜ 
ƻŦ /ŜǊǘƛŦƛŎŀǘŜ {ŀƭŜ ǎƘŀƭƭ ŎƻƴǎǘƛǘǳǘŜ ŀ ŎŜǊǘƛŦƛŎŀǘŜ ǇǳǊŎƘŀǎŜ ŀƎǊŜŜƳŜƴǘ ōŜǘǿŜŜƴ ǘƘŜ /ƻƭƭŜƎŜ ŀƴŘ ǘƘŜ 
ǎǳŎŎŜǎǎŦǳƭ ōƛŘŘŜǊ ŦƻǊ ǇǳǊǇƻǎŜǎ ƻŦ ǘƘŜ ƭŀǿǎ ƻŦ ǘƘŜ {ǘŀǘŜ ŀƴŘ ŀ ŎƻƴǘǊŀŎǘ ōŜǘǿŜŜƴ ǘƘŜ /ƻƭƭŜƎŜ ŀƴŘ ǘƘŜ 
ǎǳŎŎŜǎǎŦǳƭ ōƛŘŘŜǊ ŦƻǊ ǘƘŜ ǇǳǊǇƻǎŜǎ ƻŦ wǳƭŜ мрŎнπмн ƻŦ ǘƘŜ {ŜŎǳǊƛǘƛŜǎ ŀƴŘ 9ȄŎƘŀƴƎŜ /ƻƳƳƛǎǎƛƻƴ όǘƘŜ άwǳƭŜέύ 
ŀƴŘ wǳƭŜ Dπон ƻŦ ǘƘŜ aǳƴƛŎƛǇŀƭ {ŜŎǳǊƛǘƛŜǎ wǳƭŜƳŀƪƛƴƎ .ƻŀǊŘ όάwǳƭŜ DπонέύΦ  ¢ƘŜ ƳŜǘƘƻŘ ƻŦ ŀŎŎŜǇǘŀƴŎŜ 
ǎƘŀƭƭ ōŜ ŘŜǘŜǊƳƛƴŜŘ ǎƻƭŜƭȅ ōȅ ǘƘŜ ƎƻǾŜǊƴƛƴƎ ōƻŘȅ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΦ 
 wŀǘƛƴƎǎΦ  ¢ƘŜ /ƻƭƭŜƎŜ Ƙŀǎ ƴƻǘ ŀǇǇƭƛŜŘ ŦƻǊ ŀ ǊŀǘƛƴƎ ƻƴ ǘƘŜ {ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎ ƘŜǊŜƛƴ ƻŦŦŜǊŜŘ ŦƻǊ 
ǎŀƭŜΦ  
 hǇǘƛƻƴŀƭ .ƻƴŘ LƴǎǳǊŀƴŎŜΦ  ¢ƘŜ /ƻƭƭŜƎŜ Ƙŀǎ ƴƻǘ ŀǇǇƭƛŜŘ ŦƻǊ ŀƴȅ ǇƻƭƛŎȅ ƻŦ ƳǳƴƛŎƛǇŀƭ ōƻƴŘ ƛƴǎǳǊŀƴŎŜ 
ǿƛǘƘ ǊŜǎǇŜŎǘ ǘƻ ǘƘŜ {ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎΣ ŀƴŘ ǿƛƭƭ ƴƻǘ Ǉŀȅ ǘƘŜ ǇǊŜƳƛǳƳ ƛƴ ŎƻƴƴŜŎǘƛƻƴ ǿƛǘƘ ŀƴȅ ǇƻƭƛŎȅ 
ƻŦ ƳǳƴƛŎƛǇŀƭ ōƻƴŘ ƛƴǎǳǊŀƴŎŜ ŘŜǎƛǊŜŘ ōȅ ǘƘŜ ǎǳŎŎŜǎǎŦǳƭ ōƛŘŘŜǊΦ  Lƴ ǘƘŜ ŜǾŜƴǘ ŀ ōƛŘŘŜǊ ŘŜǎƛǊŜǎ ǘƻ ǇǳǊŎƘŀǎŜ 
ŀƴŘ Ǉŀȅ ŀƭƭ Ŏƻǎǘǎ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ ǘƘŜ ƛǎǎǳŀƴŎŜ ƻŦ ŀ ǇƻƭƛŎȅ ƻŦ ƳǳƴƛŎƛǇŀƭ ōƻƴŘ ƛƴǎǳǊŀƴŎŜ ƛƴ ŎƻƴƴŜŎǘƛƻƴ ǿƛǘƘ 
ǘƘŜ {ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎΣ ǎǳŎƘ ƛƴŘƛŎŀǘƛƻƴ ŀƴŘ ǘƘŜ ƴŀƳŜ ƻŦ ǘƘŜ ŘŜǎƛǊŜŘ ƛƴǎǳǊŜǊ Ƴǳǎǘ ōŜ ǎŜǘ ŦƻǊǘƘ ƻƴ ǘƘŜ 
ōƛŘŘŜǊϥǎ hŦŦƛŎƛŀƭ .ƛŘ CƻǊƳΣ ŀƴŘ ǎƘŀƭƭ ǎǇŜŎƛŦȅ ŀƭƭ ǘŜǊƳǎ ŀƴŘ ŎƻƴŘƛǘƛƻƴǎ ǘƻ ǿƘƛŎƘ ǘƘŜ /ƻƭƭŜƎŜ ǿƛƭƭ ōŜ ǊŜǉǳƛǊŜŘ 
ǘƻ ŀƎǊŜŜ ƛƴ ŎƻƴƴŜŎǘƛƻƴ ǿƛǘƘ ǘƘŜ ƛǎǎǳŀƴŎŜ ƻŦ ǎǳŎƘ ƛƴǎǳǊŀƴŎŜ ǇƻƭƛŎȅΦ  ¢ƘŜ /ƻƭƭŜƎŜ ǎǇŜŎƛŦƛŎŀƭƭȅ ǊŜǎŜǊǾŜǎ ǘƘŜ 
ǊƛƎƘǘ ǘƻ ǊŜƧŜŎǘ ŀƴȅ ōƛŘ ǎǇŜŎƛŦȅƛƴƎ ƳǳƴƛŎƛǇŀƭ ōƻƴŘ ƛƴǎǳǊŀƴŎŜΣ ŜǾŜƴ ǘƘƻǳƎƘ ǎǳŎƘ ōƛŘ Ƴŀȅ ǊŜǎǳƭǘ ƛƴ ǘƘŜ ƭƻǿŜǎǘ 
ƴŜǘ ƛƴǘŜǊŜǎǘ Ŏƻǎǘ ǘƻ ǘƘŜ /ƻƭƭŜƎŜΦ 
 /¦{Lt bǳƳōŜǊǎΦ  /¦{Lt ƛŘŜƴǘƛŦƛŎŀǘƛƻƴ ƴǳƳōŜǊǎ ǿƛƭƭ ōŜ ŀǎǎƛƎƴŜŘ ŀƴŘ ǇǊƛƴǘŜŘ ƻƴ ǘƘŜ {ŜǊƛŜǎ нлнм 
/ŜǊǘƛŦƛŎŀǘŜǎΣ ōǳǘ ƴŜƛǘƘŜǊ ǘƘŜ ŦŀƛƭǳǊŜ ǘƻ ǇǊƛƴǘ ǎǳŎƘ ƴǳƳōŜǊ ƻƴ ŀƴȅ {ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎ ƴƻǊ ŀƴȅ ŜǊǊƻǊ ǿƛǘƘ 
ǊŜǎǇŜŎǘ ǘƘŜǊŜǘƻ ǎƘŀƭƭ ŎƻƴǎǘƛǘǳǘŜ ŎŀǳǎŜ ŦƻǊ ŦŀƛƭǳǊŜ ƻǊ ǊŜŦǳǎŀƭ ōȅ ǘƘŜ ǇǳǊŎƘŀǎŜǊ ǘƘŜǊŜƻŦ ǘƻ ŀŎŎŜǇǘ ŘŜƭƛǾŜǊȅ ƻŦ 
ŀƴŘ Ǉŀȅ ŦƻǊ ǘƘŜ {ŜǊƛŜǎ нлнм /ŜǊǘƛŦƛŎŀǘŜǎ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ ǘŜǊƳǎ ƻŦ ǘƘƛǎ bƻǘƛŎŜΦ  ¢ƘŜ CƛƴŀƴŎƛŀƭ !ŘǾƛǎƻǊ 
ǿƛƭƭ ŀǇǇƭȅ ŦƻǊ /¦{Lt ƴǳƳōŜǊǎ ǇǳǊǎǳŀƴǘ ǘƻ wǳƭŜ Dπоп ƛƳǇƭŜƳŜƴǘŜŘ ōȅ ǘƘŜ aǳƴƛŎƛǇŀƭ {ŜŎǳǊƛǘƛŜǎ wǳƭŜƳŀƪƛƴƎ 
.ƻŀǊŘΦ  !ƭƭ ŜȄǇŜƴǎŜǎ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ǘƘŜ ŀǎǎƛƎƴƳŜƴǘ ŀƴŘ ǇǊƛƴǘƛƴƎ ƻŦ /¦{Lt ƴǳƳōŜǊǎ ƻƴ ǘƘŜ {ŜǊƛŜǎ нлнм 
/ŜǊǘƛŦƛŎŀǘŜǎ ǿƛƭƭ ōŜ ǇŀƛŘ ōȅ ǘƘŜ /ƻƭƭŜƎŜΦ 

9ǎǘŀōƭƛǎƘƳŜƴǘ ƻŦ LǎǎǳŜ tǊƛŎŜΦ    όŀύ Lƴ ƻrder to provide the College with information 
necessary for compliance with Section 148 of the Internal Revenue Code of 1986, as amended, and the 
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¢ǊŜŀǎǳǊȅ wŜƎǳƭŀǘƛƻƴǎ ǇǊƻƳǳƭƎŀǘŜŘ ǘƘŜǊŜǳƴŘŜǊ όŎƻƭƭŜŎǘƛǾŜƭȅΣ ǘƘŜ ά/ƻŘŜέύΣ ǘƘŜ ǎǳŎŎŜǎǎŦǳƭ ōƛŘŘŜǊ ŦƻǊ ŜŀŎƘ 
series of Series 2021 Certificates wilƭ ōŜ ǊŜǉǳƛǊŜŘ ǘƻ ŀǎǎƛǎǘ ǘƘŜ /ƻƭƭŜƎŜ ƛƴ ŜǎǘŀōƭƛǎƘƛƴƎ ǘƘŜ άƛǎǎǳŜ ǇǊƛŎŜέ ƻŦ 
the series of Series 2021 Certificates and complete, execute and deliver to the College prior to the Closing 
Date, a written certification in a form acceptable to the successful bidder, the College and Bond Counsel 
όǘƘŜ άLǎǎǳŜ tǊƛŎŜ /ŜǊǘƛŦƛŎŀǘŜέύ ŎƻƴǘŀƛƴƛƴƎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŦƻǊ ŜŀŎƘ ƳŀǘǳǊƛǘȅ ƻŦ ǘƘŜ ǎŜǊƛŜǎ ƻŦ {ŜǊƛŜǎ нлнм 
Certificates:  όмύ ǘƘŜ ƛƴǘŜǊŜǎǘ ǊŀǘŜΤ όнύ ǘƘŜ ǊŜŀǎƻƴŀōƭȅ ŜȄǇŜŎǘŜŘ ƛƴƛǘƛŀƭ ƻŦŦŜǊƛƴƎ ǇǊƛŎŜ ǘƻ ǘƘŜ άǇǳōƭƛŎέ όŀǎ ǎŀƛŘ 
term is used in Treasury Regulation Section 1.148-мόŦύ όǘƘŜ άwŜƎǳƭŀǘƛƻƴέύύ ƻǊ ǘƘŜ ǎŀƭŜ ǇǊƛŎŜΤ ŀƴŘ όоύ pricing 
wires or equivalent communications supporting such offering or sale price.  However, such Issue Price 
Certificate may indicate that the successful bidder has purchased the series of Series 2021 Certificates for 
its own account in a capacity other than as an underwriter or wholesaler, and currently has no intent to 
reoffer the series of Series 2021 Certificates for sale to the public.  Any action to be taken or 
documentation to be received by the College pursuant hereto may be taken or received by the Financial 
Advisor or Bond Counsel on behalf of the College.   

(b) The College intends that the sale of each series of the Series 2021 Certificates pursuant 
to ǘƘƛǎ bƻǘƛŎŜ ǎƘŀƭƭ ŎƻƴǎǘƛǘǳǘŜ ŀ άŎƻƳǇŜǘƛǘƛǾŜ ǎŀƭŜέ ŀǎ ŘŜŦƛƴŜŘ ƛƴ ǘƘŜ wŜƎǳƭŀǘƛƻƴΦ  In support thereof:  (1) 
the College shall cause this Notice to be disseminated to potential bidders in a manner reasonably 
designed to reach potential bidders; (2) all bidders shall have an equal opportunity to submit a bid; (3) the 
College reasonably expects that it will receive bids from at least three bidders that have established 
industry reputations for underwriting municipal bonds such as the Series 2021 Certificates; and (4) the 
College anticipates awarding the sale of each series of the Series 2021 Certificates to the bidder that 
ǇǊƻǾƛŘŜǎ ŀ ōƛŘ ǿƛǘƘ ǘƘŜ ƭƻǿŜǎǘ ¢L/ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ ǎŜŎǘƛƻƴ ƘŜǊŜƻŦ ŜƴǘƛǘƭŜŘ ά.ŀǎƛǎ ƻŦ !ǿŀǊŘΦέ 

(c) Any bid submitted pursuant to this Notice shall be considered a firm offer for the purchase 
of a series of the Series 2021 Certificates as specified therein.  The successful bidder shall constitute an 
άǳƴŘŜǊǿǊƛǘŜǊέ ŀǎ ǎŀƛŘ ǘŜǊƳ ƛǎ ŘŜŦƛƴŜŘ ƛƴ ǘƘŜ wŜƎǳƭŀǘƛƻƴΦ  By submitting its bid, the successful bidder 
confirms that it shall require any agreement among underwriters, a selling group agreement or other 
agreement to which it is a party relating to the initial sale of the Series 2021 Certificates, to include 
provisions requiring compliance with provisions of the Code and the Regulation regarding the initial sale 
of a series of the Series 2021 Certificates. 

(d) LŦ ŀƭƭ ƻŦ ǘƘŜ ǊŜǉǳƛǊŜƳŜƴǘǎ ƻŦ ŀ άŎƻƳǇŜǘƛǘƛǾŜ ǎŀƭŜέ ŀǊŜ ƴƻǘ ǎŀǘƛǎŦƛŜŘΣ ǘƘŜ /ƻƭƭŜƎŜ ǎƘŀƭƭ ŀŘǾƛǎŜ 
the successful bidder of such fact at the time of award of the sale of a series of the Series 2021 Certificates 
to the successful bidder and the following provisions shall apply to the series of Series 2021 Certificates.  In 
such event, any bid submitted will not be subject to cancellation or withdrawal.  Within twenty-four (24) 
hours of the notice of award of the sale of the series of Series 2021 Certificates, the successful bidder shall 
ŀŘǾƛǎŜ ǘƘŜ /ƻƭƭŜƎŜ ƛŦ ŀ άǎǳōǎǘŀƴǘƛŀƭ ŀƳƻǳƴǘέ όŀǎ ŘŜŦƛƴŜŘ ƛƴ ǘƘŜ wŜƎǳƭŀǘƛƻƴ όмл҈ύύ ƻŦ ŀƴȅ ƳŀǘǳǊƛǘȅ ƻŦ ǘƘŜ 
series of Series 2021 Certificates has been sold to the public and the price at which such substantial 
amount was sold.  ¢ƘŜ /ƻƭƭŜƎŜ ǿƛƭƭ ǘǊŜŀǘ ǎǳŎƘ ǎŀƭŜ ǇǊƛŎŜ ŀǎ ǘƘŜ άƛǎǎǳŜ ǇǊƛŎŜέ ŦƻǊ ǎǳŎƘ ƳŀǘǳǊƛǘȅΣ ŀǇǇƭƛŜŘ ƻƴ 
a maturity-by-maturity basis.  The College will not require the successful bidder to comply with that 
ǇƻǊǘƛƻƴ ƻŦ ǘƘŜ wŜƎǳƭŀǘƛƻƴ ŎƻƳƳƻƴƭȅ ŘŜǎŎǊƛōŜŘ ŀǎ ǘƘŜ άƘƻƭŘ-the-offering-ǇǊƛŎŜέ ǊŜǉǳƛǊŜƳŜƴǘ ŦƻǊ ǘƘŜ 
remaining maturities, but the successful bidder may elect such option.  If the successful bidder exercises 
such option, the College will apply the initial offering price to the public provided in the bid as the issue 
price for such maturities.  If the successful bidder does not exercise that option, it shall thereafter 
promptly provide the College the prices at which a substantial amount of such maturities are sold to the 
public; provided such determination shall be made and the College notified of such prices not later than 
three (3) business days prior to the Closing Date.  Any change in the issue price of any of the Series 2021 
Certificates after the Submittal Hour will not affect the purchase price for the Series 2021 Certificates 
submitted in the bid of the successful bidder. 

(e) This agreement by the successful bidder to provide such information will continue to 
apply after the Closing Time if:  (a) the College requests the information in connection with an audit or 
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ƛƴǉǳƛǊȅ ōȅ ǘƘŜ LƴǘŜǊƴŀƭ wŜǾŜƴǳŜ {ŜǊǾƛŎŜ όǘƘŜ άLw{έύ ƻǊ ǘƘŜ {ŜŎǳǊƛǘƛŜǎ ŀƴŘ 9ȄŎƘŀƴƎŜ /ƻƳƳƛǎǎƛƻƴ όǘƘŜ ά{9/έύ 
or (b) the information is required to be retained by the College pursuant to future regulation or similar 
guidance from the IRS, the SEC or other federal or state regulatory authority. 
 hǇǘƛƻƴŀƭ tǊŜǇŀȅƳŜƴǘΦ The Series 2021A /ŜǊǘƛŦƛŎŀǘŜǎ ŀǊŜ ƴƻǘ ǎǳōƧŜŎǘƛƻƴ ǘƻ ƻǇǘƛƻƴŀƭ ǇǊŜǇŀȅƳŜƴǘΦ  
¢ƘŜ {ŜǊƛŜǎ нлнм. /ŜǊǘƛŦƛŎŀǘŜǎ that evidence Principal Portions of Basic Rent payable to Certificate Owners 
on and after November мΣ нлнψ, shall be subject to optional prepayment, as a whole or in part, on 
November мΣ нлнψ, or any date thereafter, at a Prepayment Price equal to 100% of the Principal Portion 
of Basic Rent represented by the Series 2021 Certificates being prepaid plus the Interest Portion of Basic 
Rent accrued to the Prepayment Date, from amounts paid by the College to prepay or partially prepay 
Basic Rent Payments pursuant to the terms of the Lease.  Notwithstanding the foregoing, if the College 
does not extend the Lease Term for the Extended Term under the Lease, and pays certain Basic Rent 
Payments on the final Basic Rent Payment Date, which Basic Rent Payments would have been due during 
the Extended Term, the Trustee may, without instruction from the College, apply such Basic Rent 
Payments to prepay Certificates as provided above.  The Series 2021 Certificates shall be subject to 
optional prepayment prior to their respective stated maturities, on any date, as a whole, at a Prepayment 
Price equal to 100% of the Principal Portion of Basic Rent represented thereby plus the Interest Portion 
of Basic Rent accrued to the Prepayment Date, in the event of substantial damage to or destruction or 
condemnation (other than condemnation by the College) of, or loss of title to, substantially all of the 
Improvements or Equipment, or if, as a result of changes in the Constitution of the State or legislative or 
administrative action by the State or the United States, the Site Lease or the Lease becomes unenforceable 
and the College prepays all Basic Rent Payments under the LeaseΦ 
 aŀƴŘŀǘƻǊȅ tǊŜǇŀȅƳŜƴǘΦ  ! ōƛŘŘŜǊ Ƴŀȅ ŜƭŜŎǘ ǘƻ ƘŀǾŜ ŀƭƭ ƻǊ ŀ ǇƻǊǘƛƻƴ ƻŦ ŀ ǎŜǊƛŜǎ ƻŦ ǘƘŜ {ŜǊƛŜǎ нлнм 
/ŜǊǘƛŦƛŎŀǘŜǎ ǘƘŀǘ ŜǾƛŘŜƴŎŜ tǊƛƴŎƛǇŀƭ tƻǊǘƛƻƴǎ ƻŦ .ŀǎƛŎ wŜƴǘ ǇŀȅŀōƭŜ ǘƻ /ŜǊǘƛŦƛŎŀǘŜ hǿƴŜǊǎ ǎŎƘŜŘǳƭŜŘ ǘƻ ōŜ 
ǇŀƛŘ ƛƴ ŎƻƴǎŜŎǳǘƛǾŜ ȅŜŀǊǎ ƛǎǎǳŜŘ ŀǎ ǘŜǊƳ ŎŜǊǘƛŦƛŎŀǘŜǎ όǘƘŜ ά¢ŜǊƳ /ŜǊǘƛŦƛŎŀǘŜǎέύΣ ǎŎƘŜŘǳƭŜŘ ǘƻ ōŜ ǇŀƛŘ ƛƴ ǘƘŜ 
ƭŀǘŜǎǘ ƻŦ ǎŀƛŘ ŎƻƴǎŜŎǳǘƛǾŜ ȅŜŀǊǎ ŀƴŘ ǎǳōƧŜŎǘ ǘƻ ƳŀƴŘŀǘƻǊȅ ǇǊŜǇŀȅƳŜƴǘ ǊŜǉǳƛǊŜƳŜƴǘǎ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ 
ǎŎƘŜŘǳƭŜ ƻŦ ǎŜǊƛŀƭ ǇŀȅƳŜƴǘǎ ǎŜǘ ŦƻǊǘƘ ŀōƻǾŜΣ ǎǳōƧŜŎǘ ǘƻ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŎƻƴŘƛǘƛƻƴǎΥ  ƴƻǘ ƭŜǎǎ ǘƘŀƴ ŀƭƭ 
/ŜǊǘƛŦƛŎŀǘŜǎ ǘƻ ōŜ ǇŀƛŘ ƛƴ ǘƘŜ ǎŀƳŜ ȅŜŀǊ ǎƘŀƭƭ ōŜ ŎƻƴǾŜǊǘŜŘ ǘƻ ¢ŜǊƳ /ŜǊǘƛŦƛŎŀǘŜǎ ǿƛǘƘ ƳŀƴŘŀǘƻǊȅ 
ǇǊŜǇŀȅƳŜƴǘ ǊŜǉǳƛǊŜƳŜƴǘǎ ŀƴŘ ŀ ōƛŘŘŜǊ ǎƘŀƭƭ ƳŀƪŜ ǎǳŎƘ ŀƴ ŜƭŜŎǘƛƻƴ ōȅ ŎƻƳǇƭŜǘƛƴƎ ǘƘŜ ŀǇǇƭƛŎŀōƭŜ 
ǇŀǊŀƎǊŀǇƘ ƻƴ ǘƘŜ hŦŦƛŎƛŀƭ .ƛŘ CƻǊƳ ƻǊ ŎƻƳǇƭŜǘƛƴƎ ǘƘŜ ŀǇǇƭƛŎŀōƭŜ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ t!wL¢¸ϯΦ 
 Delivery.  The College will pay for printing the Series 2021 Certificates and will deliver the same 
properly prepared, executed and registered without cost to the successful bidder on or about August 3, 
2021, to such bank or trust company in the contiguous United States of America as may be specified by 
the successful bidder, or elsewhere at the expense of the successful bidder. 
 Approval of Series 2021 Certificates.  The Series 2021 Certificates will be sold subject to the legal 
opinion of GILMORE & BELL, P.C., Wichita, Kansas, Special Counsel, whose approving legal opinion as to 
the validity of the Lease and Series 2021 Certificates will be furnished and paid for by the College, printed 
on the Series 2021 Certificates and delivered to the successful bidder as and when the Series 2021 
Certificates are delivered. 
 Additional Information.  Additional information regarding the Series 2021 Certificates may be 
ƻōǘŀƛƴŜŘ ŦǊƻƳ ǘƘŜ /ƻƭƭŜƎŜΩǎ ±ƛŎŜ tǊŜǎƛŘŜƴǘ ƻŦ CƛƴŀƴŎŜΣ .h9 фнсΣ флм {Φ IŀǾŜǊƘƛƭƭ wƻŀŘΣ 9ƭ 5ƻǊŀdo, Kansas  
67042, Attn:  Kent Williams, (316) 322-3103, kwilliams@butlercc.edu, or from the Financial Advisor, Ranson 
Financial Consultants, L.L.C., 200 W. Douglas, Suite 600, Wichita, Kansas  67202,  Attention:   John Haas 
(316) 264-3400, Fax No. (316) 265-5403 ƻǊ ōƛŘǎϪǊŀƴǎƻƴŦƛƴŀƴŎƛŀƭΦŎƻƳ. 
 DATED June 8, 2021. 

mailto:kwilliams@butlercc.edu
mailto:bids@ransonfinancial.com
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OFFICIAL BID FORM 
PROPOSAL FOR THE PURCHASE OF  

BUTLER COUNTY COMMUNITY COLLEGE, BUTLER COUNTY, KANSAS 
REFUNDING CERTIFICATES OF PARTICIPATION, SERIES 2021A  

EVIDENCING A PROPORTIONATE INTEREST OF THE OWNERS THEREOF  
IN BASIC RENT PAYMENTS TO BE MADE BY THE COLLEGE PURSUANT TO A LEASE AGREEMENT 

 
TO: John Haas, Ranson Financial Group, L.L.C. July 13, 2021 
 on behalf of Butler County Community College 
 
 For $1,180,000* principal amount of Refunding Certificates of Participation, Series 2021A, of Butler County Community 

College, Butler County, Kansas, to be dated !ǳƎǳǎǘ оΣ нлнм, as described in your Notice of Certificate Sale dated WǳƴŜ уΣ нлнм, 

said Certificates to bear interest as follows: 
 

 
Payment Date 

Principal 
Amount* 

Interest 
Rate 

  
Payment Date 

Principal 
Amount* 

Interest 
Rate 

September 1, 2022 $290,000 _______%  September 1, 2024 $300,000 _______% 
September 1, 2023 290,000 _______%  September 1, 2025 300,000 _______% 

the undersigned will pay the par value of the Certificates, plus accrued interest to the date of delivery, less a total discount, plus 
a total premium in the amount set forth below. 
 

 Total interest cost to maturity at the rates specified  .......................................................... $_______________________ 
 Discount (if any) not to exceed 1.00% ................................................................................. $_______________________ 
 Premium (if any)  .................................................................................................................. ($______________________) 
 bŜǘ ƛƴǘŜǊŜǎǘ Ŏƻǎǘ όŀŘƧǳǎǘŜŘ ŦƻǊ 5ƛǎŎƻǳƴǘκtǊŜƳƛǳƳύ ............................................................. Ϸψψψψψψψψψψψψψψψψψψψψψψψ 
 ¢ǊǳŜ LƴǘŜǊŜǎǘ /ƻǎǘ  ..................................................................................................................................... ψψψψψψψψψψψψ҈ 
Ä The Bidder elects to have the following Term Certificates:   
 

Payment Date Years Amount 
 _________ to _________ $______________ 
 _________ to _________ $______________ 

  subject to mandatory prepayment requirements in the amounts and at the times shown above. 
 

 This proposal is subject to all terms and conditions contained in said Notice of Certificate Sale, and if the undersigned 
is the successful bidder, the undersigned will comply with all of the provisions contained in said Notice.  The acceptance of this 
proposal by the College shall constitute a contract between the College and the successful bidder for purposes of complying with 
Rule 15c2-12 of the Securities and Exchange Commission. 
 
       Submitted by:_________________________________ 
 
[LIST ACCOUNT MEMBERS ON REVERSE]   By:__________________________________ 
       Telephone No.(____)___________________________ 

 
APPROVAL 

 

 Pursuant to action duly taken by the Board of Trustees of Butler County Community College, Butler County, Kansas, the 
above proposal is hereby accepted on July 13, 2021. 
 
Attest: 
___________________________________________  ___________________________________________ 
 Secretary of the Board       Chair 
 

!//9t¢!b/9 !b5 /hbCLwa!¢LhbΥ 
όά¢w¦{¢99έύ  
 
 
.ȅΥ ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 
bŀƳŜΥ ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 
¢ƛǘƭŜΥ      ¢Ǌǳǎǘ hŦŦƛŎŜǊ 

bh¢9Υ bƻ ŀŘŘƛǘƛƻƴǎ ƻǊ ŀƭǘŜǊŀǘƛƻƴǎ ƛƴ ǘƘŜ ŀōƻǾŜ ǇǊƻǇƻǎŀƭ ŦƻǊƳ 
ǎƘŀƭƭ ōŜ ƳŀŘŜΣ ŀƴŘ ŀƴȅ ŜǊŀǎǳǊŜǎ Ƴŀȅ ŎŀǳǎŜ ǊŜƧŜŎǘƛƻƴ ƻŦ ŀƴȅ ōƛŘΦ  
{ŜŀƭŜŘ ƻǊ ŦŀŎǎƛƳƛƭŜ ōƛŘǎ Ƴŀȅ ōŜ ŦƛƭŜŘ ǿƛǘƘ wŀƴǎƻƴ CƛƴŀƴŎƛŀƭ 
DǊƻǳǇΣ [[/Σ нлл ²Φ 5ƻǳƎƭŀǎΣ {ǳƛǘŜ сллΣ ²ƛŎƘƛǘŀΣ Yŀƴǎŀǎ  стнлнΣ  
όомсύ нспπопллΤ CŀȄ bƻΦ όомсύ нсрπрплоΣ ŀǘ ƻǊ ǇǊƛƻǊ ǘƻ млΥлл 
ŀΦƳΦΣ /ŜƴǘǊŀƭ ¢ƛƳŜΣ ƻƴ Wǳƭȅ моΣ нлнмΦ  !ƴȅ ōƛŘ ǊŜŎŜƛǾŜŘ ŀŦǘŜǊ ǎǳŎƘ 
ǘƛƳŜ ǿƛƭƭ ōŜ ǊŜǘǳǊƴŜŘ ǘƻ ǘƘŜ ōƛŘŘŜǊΦ 
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OFFICIAL BID FORM 
PROPOSAL FOR THE PURCHASE OF  

BUTLER COUNTY COMMUNITY COLLEGE, BUTLER COUNTY, KANSAS 
REFUNDING CERTIFICATES OF PARTICIPATION, SERIES 2021B 

EVIDENCING A PROPORTIONATE INTEREST OF THE OWNERS THEREOF  
IN BASIC RENT PAYMENTS TO BE MADE BY THE COLLEGE PURSUANT TO A LEASE AGREEMENT 

 
TO: John Haas, Ranson Financial Group, L.L.C. July 13, 2021 
 on behalf of Butler County Community College 
 
 For $3,345,000* principal amount of Refunding Certificates of Participation, Series 2021B, of Butler County Community 

College, Butler County, Kansas, to be dated !ǳƎǳǎǘ оΣ нлнм, as described in your Notice of Certificate Sale dated WǳƴŜ уΣ нлнм, 

said Certificates to bear interest as follows: 
 

 
Payment Date 

Principal 
Amount* 

Interest 
Rate 

  
Payment Date 

Principal 
Amount* 

Interest 
Rate 

November 1, 2022 $475,000   _______%  November 1, 2026 $480,000   _______% 
November 1, 2023 475,000 _______%  November 1, 2027 480,000 _______% 
November 1, 2024 470,000 _______%  November 1, 2028 485,000 _______% 
November 1, 2025 475,000 _______%     

 
the undersigned will pay the par value of the Certificates, plus accrued interest to the date of delivery, less a total discount, plus 
a total premium in the amount set forth below. 
 

 Total interest cost to maturity at the rates specified  .......................................................... $_______________________ 
 Discount (if any) not to exceed 1.00% ................................................................................. $_______________________ 
 Premium (if any)  .................................................................................................................. ($______________________) 
 bŜǘ ƛƴǘŜǊŜǎǘ Ŏƻǎǘ όŀŘƧǳǎǘŜŘ ŦƻǊ 5ƛǎŎƻǳƴǘκtǊŜƳƛǳƳύ ............................................................. Ϸψψψψψψψψψψψψψψψψψψψψψψψ 
 ¢ǊǳŜ LƴǘŜǊŜǎǘ /ƻǎǘ  ..................................................................................................................................... ψψψψψψψψψψψψ҈ 
Ä The Bidder elects to have the following Term Certificates:   
 

Payment Date Years Amount 
 _________ to _________ $______________ 
 _________ to _________ $______________ 

  subject to mandatory prepayment requirements in the amounts and at the times shown above. 
 

 This proposal is subject to all terms and conditions contained in said Notice of Certificate Sale, and if the undersigned 
is the successful bidder, the undersigned will comply with all of the provisions contained in said Notice.  The acceptance of this 
proposal by the College shall constitute a contract between the College and the successful bidder for purposes of complying with 
Rule 15c2-12 of the Securities and Exchange Commission. 
       Submitted by:_________________________________ 
 
[LIST ACCOUNT MEMBERS ON REVERSE]   By:__________________________________ 
       Telephone No.(____)___________________________ 

 
APPROVAL 

 

 Pursuant to action duly taken by the Board of Trustees of Butler County Community College, Butler County, Kansas, the 
above proposal is hereby accepted on July 13, 2021. 
 
Attest: 
___________________________________________  ___________________________________________ 
 Secretary of the Board       Chair 
 

!//9t¢!b/9 !b5 /hbCLwa!¢LhbΥ 
όά¢w¦{¢99έύ  
 
 
.ȅΥ ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 
bŀƳŜΥ ψψψψψψψψψψψψψψψψψψψψψψψψψψψψψψ 
¢ƛǘƭŜΥ      ¢Ǌǳǎǘ hŦŦƛŎŜǊ 

bh¢9Υ bƻ ŀŘŘƛǘƛƻƴǎ ƻǊ ŀƭǘŜǊŀǘƛƻƴǎ ƛƴ ǘƘŜ ŀōƻǾŜ ǇǊƻǇƻǎŀƭ ŦƻǊƳ 
ǎƘŀƭƭ ōŜ ƳŀŘŜΣ ŀƴŘ ŀƴȅ ŜǊŀǎǳǊŜǎ Ƴŀȅ ŎŀǳǎŜ ǊŜƧŜŎǘƛƻƴ ƻŦ ŀƴȅ ōƛŘΦ  
{ŜŀƭŜŘ ƻǊ ŦŀŎǎƛƳƛƭŜ ōƛŘǎ Ƴŀȅ ōŜ ŦƛƭŜŘ ǿƛǘƘ wŀƴǎƻƴ CƛƴŀƴŎƛŀƭ 
DǊƻǳǇΣ [[/Σ нлл ²Φ 5ƻǳƎƭŀǎΣ {ǳƛǘŜ сллΣ ²ƛŎƘƛǘŀΣ Yŀƴǎŀǎ  стнлнΣ  
όомсύ нспπопллΤ CŀȄ bƻΦ όомсύ нсрπрплоΣ ŀǘ ƻǊ ǇǊƛƻǊ ǘƻ млΥлл 
ŀΦƳΦΣ /ŜƴǘǊŀƭ ¢ƛƳŜΣ ƻƴ Wǳƭȅ моΣ нлнмΦ  !ƴȅ ōƛŘ ǊŜŎŜƛǾŜŘ ŀŦǘŜǊ ǎǳŎƘ 
ǘƛƳŜ ǿƛƭƭ ōŜ ǊŜǘǳǊƴŜŘ ǘƻ ǘƘŜ ōƛŘŘŜǊΦ 



52 
 

TOPIC for ACTION 
Health Insurance Self-Funding  

 
REPORT:  
In the Board of Trustee work session held on May 17, 2021 IMA provided a renewal 
overview for the upcoming plan dates of October 1, 2021- September 30, 2022.  As a 
part of the renewal process we continue to focus on options for cost containment (long 
term) for the college, and affordable quality health care for the employees.  The renewal 
to remain fully insured will result in a direct increase to premium cost of approximately 
17.7% ($926,938).   The option for self-funding would result in a 1.5% ($80,000) 
increase in overall premium when funded at expected claims cost, and includes 
administrative fees and stop loss insurance.    
 
RECOMMENDED ACTION:  
The administration is recommending the Board approve moving the Health Insurance 
Medical Plans from fully insured by the carrier to the self-funded option with 
Administrative Services Only (ASO) provided through Blue Cross/Blue Shield of 
Kansas.   The reserves to be set at $1.5M will cover three months of expected claim 
costs, provide for additional reserve should claim costs increase in the year, and 
provide for future premium protection in subsequent years.    
 
RECOMMENDED FUNDING SOURCE:    
Operating budget for insurance premiums for 2021-2022 plan year increase by 1.5% 
under self-funded plan.   Reserve funding to be directed from a combination of funding 
sources including HERFF funding and operating budget to be placed in a designated 
account in the amount of  $1,500,000.    
 
 
Submitted by:  Shelley Stultz, Associate Vice President for Human Resources 
Supervisor:  Kimberly Krull, President   
Date:    June 8, 2021     
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TOPIC for Action 
Weapons Policy 

 
REPORT:  
Beginning July 1, 2017, the Personal and Family Protection Act (PFPA), K.S.A. 75-7c01 
et seq., allowed the carrying of concealed handguns on Kansas community college 
campuses, including all buildings and public areas owned or leased by the College 
without adequate security measures, except in specific restricted access areas within 
buildings. By law, individuals who were 21 years of age or older and who are not 
prohibited or disqualified by law, could lawfully carry a concealed handgun.  Open carry 
of firearms and possession of weapons other than concealed handguns was to be 
prohibited on all campuses.   
 
College legal counsel, Ray Connell assisted in the development of the current policy 
that was discussed college-wide with students, faculty, staff, administrators, and Board 
members in more than 25 different meetings prior to the policy being approved by the 
Board in April 2017.  Since 2017, Butler has not had any gun related issues on the 
different campus locations or in the residence halls.   
 
Prior to the end of the current legislative session, HB 2058 was passed allowing 
persons 18 and older, if trained, licensed and pass a background check, to conceal and 
carry.  The Governor vetoed and signed the bill on April 23, 2021 siting concerns it will 
allow more guns on college campuses and will potentially drive students away from 
colleges and universities, but the veto was overridden on May 3rd.   
 
College legal counsel, Ray Connell, has reviewed the newest legislation and has 
updated Butlerôs original policy to include the new statutory language.  The new law 
goes into effect July 1, 2021. 
 
While the Student Code of Conduct and Employee Disciplinary Procedures are still 
being reviewed related to the weapons policy, the updated policy is presented this 
month for discussion and approval.     
 
RECOMMENDED ACTION:   
After discussion of the weapons policy, it is recommended for Board approval.    
 
RECOMMENDED FUNDING SOURCE:   
NA 
 
 
Submitted by:   Kim Krull 
Supervisor:     
Date:     June 8, 2021 
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Weapons Policy 

 
A. Purpose: 
 
The purpose of this Policy Statement is to adopt and implement the Board of ¢ǊǳǎǘŜŜΩǎ tƻƭƛŎȅ ƻƴ ǿŜŀǇƻƴǎ 
possession and to direct the creation and implementation of campus specific procedures at Butler 
Community College campuses. 
 
B.  Applies to: 
 
All faculty, staff, students, visitors of the Butler Community College. 
 
C.  Campuses: 
 
901 South Haverhill Road, El Dorado, Kansas 
2600 West 6th Street, El Dorado, Kansas 
701 East Main, Hill Building, Marion, Kansas 
715 East 13th Street, Andover, Kansas 
1810 North Andover Road, Andover, Kansas 
110 East 21st Street, Andover, Kansas 
131 West Main, Council Grove, Kansas 
53474 Lawrence Court Building #412, McConnell AFB, Wichita, Kansas 
712 South Rose Hill Road, Rose Hill, Kansas 
2626 South Rock Road, Suite 116, Wichita, Kansas 
6655 East Zimmerly, Wichita, Kansas  67207 
 
D. Policy Statement: 
 
As required by Kansas Law, Personal and Family Protection Act (PFPA), K.S.A. 75-7c01 et seq., Concealed 
Carry of Handgun shall be permitted on Community College Campuses, including all buildings and public 
areas owned or leased by College without adequate security measures, except in specific restricted access 
areas within buildings.  Open carry of firearms and possessions of weapons1 other than concealed 
handguns2 shall be prohibited on all campuses.  Nothing in this Policy shall read to prohibit College Public 
Safety Officers or other Law Enforcement Officers as defined by K.S.A. 75-7c22 from carrying weapons.  
The College campuses shall develop specific procedures for safe possession, use and storage of such 
weapons. 
 
High School campuses:  Andover, Rose Hill, Council Grove, and Marion are specifically and expressly 
exempt from this Policy. 
 
Federal Facility:  McConnell Air Force Base is also exempt from this policy. 
 
ά9ŘǳŎŀǊŜέ ƻƴ 9ƭ 5ƻǊŀŘƻ ŎŀƳǇǳǎ ŀƴŘ ǘƘŜ ŜƴŎƭƻǎŜŘκŦŜƴŎŜŘ ǇƭŀȅƎǊƻǳƴŘ ŀǊŜŀ ǎǳǊǊƻǳƴŘƛƴƎ 9ŘǳŎŀǊŜ is  
specifically and expressly exempt from this Policy. 
 
1 ά²ŜŀǇƻƴέ ƳŜŀƴǎ ŀ ǿŜŀǇƻƴ ŘŜǎŎǊƛōŜŘ ƛƴ YΦ{Φ!Φ нм-6301, as further defined under K.S.A. 75-7c20; 
however, for purposes of this Policy included knives more than 4 inches in length. 
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2 άIŀƴŘƎǳƴέ ƛǎ ŘŜŦƛƴŜŘ ŀǎ ŀ άŦƛǊŜŀǊƳέΣ ǇǳǊǎǳŀƴǘ ǘƻ YΦ{Φ!Φ тр-7c02, with cross-reference to K.S.A. 75-7b01.   
 
Specifically, under K.S.A. 75-7b01, it is (1) a pistol or revolver which is designed to be fired by the use of a 
single hand and which is designed to fire or capable of firing fixed cartridge ammunition; or (2) any other 
weapon which will or is designed to expel a projectile by the action of an explosive and which is designed 
to be fired by the use of a single hand. 
 
In accordance with the Kansas Personal and Family Protection Act, K.S.A. 75-7c01 et seq., as amended (the 
ά!Ŏǘέύ ŀƴŘ ƻǘƘŜǊ ŀǇǇƭƛŎŀōƭŜ ŦŜŘŜǊŀƭκǎǘŀǘŜ ƭŀǿǎΣ ƛǘ ƛǎ ǇŜǊƳƛǎǎƛōƭŜ ŀƴŘ ǿƛƭƭ ƴƻǘ ōŜ ŀ Ǿƛƻƭŀǘƛƻƴ ƻŦ ǘƘƛǎ tƻƭƛŎȅ ŦƻǊ 
the: 
 

i) carrying of one concealed Handgun2 on Campus by legally qualified individuals, pursuant 
to Kansas law, and also in accordance with the Concealed Carry Restrictions set forth 
below, 
 

ii) lawful carrying of a concealed Handgun by an employee performing College duties at an 
off-Campus Activity, when in accordance with applicable laws/policies for such location, 
 

iii) lawful possession of a Handgun within a personal/non-College vehicle, 
 

iv) lawful possession of Weapons: 
 
a. by Department or other law enforcement officers while acting within the scope of 

their employment, by authorized armored car personnel, or by others authorized in 
writing by the Butler College Head of Security or designee, or 
 

b. as necessary for the conduct of College approved programs. 
 
E. Concealed Carry: 
 
Beginning July 1, 2017 2021, any individual who is eighteen (18) to twenty-one (21) years of age, with a 
provisional concealed carry license or those twenty-one (21) years of age and older and who is not 
prohibited or disqualified by law and who is lawfully eligible to carry one concealed handgun in Kansas 
shall not be precluded from doing so on Butler campuses, including all facilities owned or leased by Butler 
Community College, exceǇǘ όмύ ƛƴ ōǳƛƭŘƛƴƎǎ ŀƴŘ ǇǳōƭƛŎ ŀǊŜŀǎ ƻŦ ōǳƛƭŘƛƴƎǎ ŦƻǊ ǿƘƛŎƘ ά!ŘŜǉǳŀǘŜ {ŜŎǳǊƛǘȅ 
aŜŀǎǳǊŜǎέ ό!{aǎύ ŀǊŜ ǇǊƻǾƛŘŜŘΣ όнύ ƘƛƎƘ ǎŎƘƻƻƭ ŎŀƳǇǳǎ or Educare, or (3) in a specified restricted access 
area of a building.  Within such restricted access areas, concealed carry will be banned.  Individuals who 
are not employees of the College may be authorized access through a restricted access entrance only 
pursuant to a College screening process that is compliant with the provisions of the PFPA.  The College 
may temporarily designate specific locations as prohibiting concealed handguns and use temporarily.  
 
F. Concealed Carry Required Safety Measures: 
 
Each individual who lawfully possesses a Handgun on Campus shall be wholly and solely responsible for 
carrying, storing and using that Handgun in a safe manner and in accordance with the law and this Policy.  
Individuals who carry a Handgun on Campus must carry it concealed on or about their person at all times.  
ά/ƻƴŎŜŀƭŜŘέ ƳŜŀƴǎ ŎƻƳǇƭŜǘŜƭȅ ƘƛŘŘŜƴ ŦǊƻƳ ǾƛŜǿ ŀƴŘ ŘƻŜǎ ƴƻǘ ǊŜǾŜŀƭ ǘƘe Handgun in any way, shape or 
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ŦƻǊƳΦ  ά!ōƻǳǘέ ǘƘŜ ǇŜǊǎƻƴ ƳŜŀƴǎ ǘƘŀǘ ŀƴ ƛƴŘƛǾƛŘǳŀƭ Ƴŀȅ ŎŀǊǊȅ ŀ IŀƴŘƎǳƴ ƛŦ ƛǘ Ŏŀƴ ōŜ ŎŀǊǊƛŜŘ ǎŜŎǳǊŜƭȅ ƛƴ ŀ 
suitable carrier, such as a backpack, purse, handbag or other personal carrier designed and intended for 
the carrying oŦ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ǇŜǊǎƻƴŀƭ ƛǘŜƳǎΦ  aƻǊŜƻǾŜǊΣ ǘƘŜ ŎŀǊǊƛŜǊ Ƴǳǎǘ ŀǘ ŀƭƭ ǘƛƳŜǎ ǊŜƳŀƛƴ ǿƛǘƘƛƴ ǘƘŜ 
exclusive and uninterrupted control of the individual.  This includes wearing the carrier with one or more 
ǎǘǊŀǇǎ ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ ŎŀǊǊƛŜǊΩǎ ŘŜǎƛƎƴΣ ŎŀǊǊȅƛƴƎ ƻǊ holding the carrier or setting the carrier next to or 
within the immediate reach/control of the individual.  It shall be a violation of this Policy to openly display 
any possessed Handgun while on Campus.  Handguns with an external safety must be carried with safety 
ƛƴ άƻƴΩ ǇƻǎƛǘƛƻƴΦ   
 
G. Legal Restrictions Pursuant to Federal and State Restrictions on Firearms: 
 
The following state and federal laws apply to possession and use of firearms, including the carry of 
concealed handguns. 
 

¶ Kansas law states that the only type of firearm that an individual can carry while concealed is a 
handgun (K.S.A. 21-6301 et. seq.); 
 

¶ An individual in possession of a concealed handgun must be at least 18 years of age up to twenty-
one (21)  with a provisional concealed carry license, or twenty-one (21) and older 21 years of 
age (K.S.A. 21-6302(a)(4)); as amended); 
 

¶ A firearm cannot be carried by an individual under the influence of alcohol or drugs, or both, to 
such a degree as to render the individual incapable of safely operating the firearm (K.S.A. 21-
6332); 
 

¶ A firearm cannot be carried by an individual who is an unlawful user of and addicted to any 
controlled substance (as defined in section 102 of the Controlled Substances Act, codified at 21 
U.S.C. § 802) (K.S.A. 21-6301(a)(10)); 
 

¶ A firearm cannot be carried by an individual who is are has been a mentally ill person subject or 
has been subjected to involuntary commitment (K.S.A. 21-6301(a)(13)); 
 

¶ A firearm cannot be carried by an individual with an alcohol or substance abuse problem subject 
to involuntary commitment (K.S.A. 21-6301(a)(13)); 
 

¶ A firearm cannot be carried by an individual who has been convicted of a felony crime (K.S.A. 21-
6304(a)) or convicted in any court of a crime punishable by imprisonment for a term exceeding 
one year (18 U.S.C. 922(g)(1)) (parole and conditions of probation apply); 
 

¶ Automatic firearms and sawed off shotguns cannot be carried (K.S.A. 21-6301(a)(5)); 
 

¶ A cartridge which can be fired by a handgun and which has as plastic-coated bullet with a core of 
less than 60% lead by weight is illegal (K.S.A. 21-6301(a)(6)); 
 

¶ Suppressors and silencers cannot be used with a firearm (K.S.A. 21-6301(a)(4)); 
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¶ Firearms cannot be fired in the corporate limits of a city or at a dwelling, or at a structure or 
vehicle in which people are present, except in self-defense (K.S.A. 21-6308a and K.S.A. 21-
6308(a)(1)(A)); 
 

¶ A firearm cannot be carried by a person who is a fugitive from justice (18 U.S.C. § 922(g)(2)); 
 

¶ A firearm cannot be carried by an individual who is an illegal alien (18 U.S.C. § 922(g)(5)(A)); 
 

¶ A firearm cannot be carried by an individual who has been discharged from the Armed Forces 
under dishonorable conditions (18 U.S.C. § 922(g)(6)); 
 

¶ A firearm cannot be carried by an individual who has renounced his or her United States 
citizenship (18 U.S.C. § 922(g)(7)); 
 

¶ A firearm cannot be carried by an individual who is subject to a court order restraining the person 
from harassing, stalking, or threatening an intimate partner or child of the intimate partner (18 
U.S.C. § 922(g)(8)); and 
 

¶ A firearm cannot be carried by an individual who has been convicted of a misdemeanor crime of 
domestic violence (18 U.S.C. § 922(g)(9)). 

 
H. Location Restrictions: 
 
Certain campus buildings and/or public use areas within campus buildings can be permanently or 
temporarily designated to prohibit concealed handguns except as noted above in Section D.  There are no 
campus buildings or public areas that have been permanently designated to prohibit concealed handguns 
with ASMs in place.  If a specific location on a Butler campus is to be temporarily designated as prohibiting 
the carrying of a concealed handgun and the temporary use of ASMs as defined and required by law will 
be utilized, appropriate notice would be given for this temporary designation.   
 
Campus locations leased by Butler Community College or used for Off-Campus Activity, and owned by an 
entity that may lawfully exclude or permit firearms at their premises (concealed or otherwise), may 
choose at their sole discretion to exclude or permit Handguns from their premises, notwithstanding a 
lease or use arrangement with Butler Community College.  This Policy shall honor landlord restrictions.  
 
I. Additional Safety Measures: 
 
Butler Community College and its employees, staff, administration and trustees who do not provide 
adequate security measures in College buildings and by this Policy allows the carrying of a concealed 
handgun as authorized by the Personal and Family Protection Act (K.S.A. 75-7c01 et seq.) shall not be 
liable for any wrongful act or omission relating to actions of persons carrying a concealed handgun 
concerning acts or omissions regarding such handguns (K.S.A. 75-7c20(f)). 
 
Nothing in this Policy shall be interpreted to require individuals who lawfully possess a handgun to use it 
in defense of others. 
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No person shall use the fact or possibility that he or she is carrying a concealed weapon with the intent to 
intimidate another person except in defense of self or others. 
 
The implementing procedures of the Butler Community College campuses shall include detailed provisions 
regarding how and where to report suspected violations of this Policy, how faculty, staff and students 
shall be notified of the laws and Policies pertaining to concealed carry on campus, and shall also provide 
interested students, faculty and staff with information about any known locally or regionally available 
firearm safety instruction. 
 
J. Storage: 
 
Handgun storage is not provided by Butler Community College.  Individuals may store a Handgun in the 
ƛƴŘƛǾƛŘǳŀƭΩǎ ǾŜƘƛŎƭŜ ǿƘŜƴ ǘƘŜ ǾŜƘƛŎƭŜ ƛǎ ƭƻŎƪŜŘ ŀƴŘ ǘƘŜ IŀƴŘƎǳƴ ƛǎ ǎŜŎǳǊŜŘ ƛƴ ŀ ƭƻŎŀǘƛƻƴ ǿƛǘƘƛƴ ǘƘŜ ǾŜƘƛŎƭŜ 
that is not visible from outside the vehicle; Handgun storage by any other means is prohibited, except in 
ƭƻŎƪŜŘ ǎŜŎǳǊŜ ōƻȄ ƛƴ ǊŜǎƛŘŜƴǘΩǎ ŘƻǊƳ Ǌoom.  Specifically, it is prohibited for any individual to store a 
Handgun:  i) in a vehicle that is unlocked or when the Handgun is visible from outside the vehicle, ii) in an 
ƛƴŘƛǾƛŘǳŀƭΩǎ ƻŦŦƛŎŜΣ ǳƴƭŜǎǎ ƛƴ ƭƻŎƪŜŘ ǎŜŎǳǊŜ ōƻȄΣ ƛƛƛύ ƛƴ ŀƴ ǳƴŀǘǘŜƴŘŜŘ ōŀŎƪǇŀŎk/carrier, iv) in any type of 
locker or v) in any other location and under any circumstances except as specifically permitted by this 
Policy and by state and federal law. 
 
A voluntary registration opportunity with the Department of Public Safety shall be available, so in the 
event the weapons are stolen, the serial numbers are in a national database. 
 
K. Training: 
 
Even the lawful carrying of a concealed Handgun has its own risks.  Any report of Weapons on a Butler 
Community College Campus will be addressed by Butler Community College Public Safety and/or local 
police departments in coordination with Butler Community College Public Safety.  The lawful carrying of 
a concealed Handgun should not create concerns on Campus; however, anything other than the lawful 
carrying of a concealed Handgun has the potential to create confusion and additional risk during police 
responses. 
 
L. Enforcement: 
 
Any individual (student or employee) violating this Policy or accidentally or irresponsibly discharging a 
weapon will be subject to appropriate disciplinary action, including but not limited to 
suspension/expulsion, termination of employment, immediate removal/trespass from the premises 
and/or arrest.  Enforcement of this Policy will be administered by Butler Community College Public Safety 
or College Administration.  The Student Code of Conduct and Employee and Professional Employee 
disciplinary processes will be utilized to address violations .  Those residing on campus shall honor these 
Policy provisions plus any and all conditions of housing written agreement. 
 
These Policies may be modified f by action of the Board of Trustees. 
 
M. Reporting: 
 
1. Suspected violations of this Policy should be reported to Butler Community College Security 

Department: 
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¶ Call:  911 
 
Alternatively, suspected violations can be reported by: 

¶ Walk-in:  Public Safety Office ς West Hall 
Public Safety Office ς 5000 Building 

¶ Text via:  El Dorado 316-321-7657 
Andover 316-218-6112 

 
2. Emergency reports concerning threats or violence on campus: 

¶ Call:  911 
 
N. Definitions: 
 
The term άǿŜŀǇƻƴǎέ includes, but it not limited to: 
 

(1) Any object or device which will, is designed to, or may be readily converted to expel bullet, shot 
or shell by the action of an explosive or other propellant; 
 

(2) Any handgun, pistol, revolver, rifle, shotgun or other firearm of any nature, including those that 
are concealed or openly carried; 
 

(3) All BB guns, pellet guns, air/CO2 guns, or any device, such as a Taser, which is designed to discharge 
electric darts or other similar projectiles; however, a personal self-defense stun gun that does not 
fit within the preceding definition shall not be considered a weapon for the purposes of this policy; 
 

(4) Any explosive, incendiary or poison gas (A) bomb, (B) mine, (C) grenade, (D) rocket having a 
propellant charge of more than four ounces, or (E) missile having an explosive or incendiary 
charge of more than ¼ ounce; 
 

(5) Any incendiary or explosive material, liquid, solid or mixture equipped with a fuse, wick or other 
detonating device; 
 

(6) Any tear gas bomb or smoke bomb; however, personal self-defense items containing mace or 
pepper spray shall not be deemed to be a weapon for the purposes of this policy; 
 

(7) Any knife, commonly referred to as a switch-blade, which has a blade that opens automatically 
by hand pressure applied to a button, spring or other device in the handle of the knife, or any 
knife having a blade that opens or falls or is ejected into position by the force of gravity or by an 
outward, downward or centrifugal thrust or movement; 
 

(8) Any straight-blade knife of four inches or more such as a dagger, dirk, dangerous knife or stiletto; 
except that an ordinary pocket knife or culinary knife designed for and use solely in the 
preparation or service of food shall not be construed to be a weapon for the purposes of this 
policy; 
 

(9) Any martial arts weapon such as nunchucks or throwing stars;  
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(10) Any longbow, crossbow and arrows or other projectile that could cause serious harm to any 
person; or 
 

(11) Any other dangerous or deadly weapon or instrument of like character. 
 
The term άƘŀƴŘƎǳƴέ means:  
 

(1) A pistol or revolver which is designed to be fired by the use of a single hand and which is designed 
to fire or capable of firing fixed cartridge ammunition; or 
 

(2) Any other weapon which will or is designed to expel a projectile by the action of an explosive and 
which is designed to be fired by the use of a single hand. 

 
The term άŦƛǊŜŀǊƳέ includes any handgun, rifle, shotgun, and any other weapon which will or is designed 
to expel a projectile by the action of an explosive. 
 
The term άŀŘŜǉǳŀǘŜ ǎŜŎǳǊƛǘȅ ƳŜŀǎǳǊŜǎέ means the use of electronic equipment and armed personnel at 
public entrances to detect and restrict the carrying of any weapons into a College building or public area 
of a College building, including but not limited to, metal detectors, metal detector wands or any other 
equipment used for similar purposes to ensure that weapons are not permitted to be carried into such 
building or public area of the building by members of the public. 
 
The term άōǳƛƭŘƛƴƎέ means a College building owned or leased. 
 
The term άŎŀƳǇǳǎέ means any building or grounds owned or leased by Butler Community College for 
College use. 
 
The term άǊŜǎǘǊƛŎǘŜŘ ŀŎŎŜǎǎ ŜƴǘǊŀƴŎŜέ means a restricted access entrance to a building or area of a 
building that requires a key, keycard, code or similar device to allow entry to authorized personnel through 
the restricted access entrance. 
 
The term άƻǇŜƴ ŎŀǊǊȅέ means carrying a firearm visible to others. 
 
The term άǇǳōƭƛŎ ŀǊŜŀέ means any portion of the College building that is open to and accessible by the 
public or which is otherwise designated as a public area. 
 
The term άǎŜŎǳǊŜŘ ŀǊŜŀέ shall mean those areas of the College Security facilities that are not open or 
accessible to the public without approval or escort from College Security departmental personnel. 
 
Adopted: 4/12/2017 
Revised: 5/2021 
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TOPIC for ACTION 
Ratification of Diesel Technology Program 

 
REPORT:  
At the request of Board of Trustees at Butler Community College, a request to launch 
the Diesel Technology program in the fall 2021 semester is being resubmitted.  The 
Technical Education Authority Curriculum Committee approved the new program 
request on May 13, 2021 with no questions asked or objections from other programs 
within the state.  In addition, Rita Johnson, Chair of the TEA Curriculum Committee, 
thanked Butler for stepping in to provide this much needed program in South Central 
Kansas and congratulated the college on the industry support garnered to date.  Butler 
Community College staff and administration have continued to meet with the diesel 
industry representatives through the established advisory committee.  These 
conversations continue to recognize demand for diesel mechanics within the 
Southcentral Kansas region.  
 
Attached is the updated Diesel Technology AAS degree packet that is anticipated to be 
approved at the May 27th, Technical Education Authority monthly meeting.  From there, 
it will move on to the Kansas Board of Regents at the June 16th KBOR meeting.  This 
proposal meets the educational needs of the local diesel industry. Companies included 
in the conversations include, but are not limited to, Dustrol, Jetôs Diesel, Murphy Tractor 
and Equipment, Satchell Creek Express, Foley Tractor Company, Freightliner Truck 
Center Companies ï Wichita, and Wildcat Construction. The program curriculum 
focuses on meeting regional demand for diesel mechanics. The closest Diesel 
Technology programs within the region are Salina Area Technical College and Pratt 
Community College.  
 
RECOMMENDED ACTION:  
Request that the Board ratify launching the Diesel Technology associate of applied 
science (AAS) degree for the Fall 2021 semester provided the Kansas Board of 
Regents approves at their June 16, 2021 meeting.   
 
RECOMMENDED FUNDING SOURCE:    
Program and faculty funding will be supported by Butlerôs General Operating Fund. 
Equipment and supplies will be funded by in-kind donations from various industry 
supporters, student fees, and Carl Perkins grant funds, once included in the next needs 
assessment. 
 
Submitted by:  Mel Whiteside 
Supervisor:   Lori Winningham, VPA 
Date:    May 24, 2021  
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