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                                                  - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, April 11, 2023 – Dankert Trustee Board Room 

Watch Live via http://www.butlercc.edu/bctv 
 

3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m. Regular Board Meeting – Dankert Trustee Board Room, Upper Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas. 
 
 Executive Session – Not to exceed 30 minutes for consultation with legal counsel 

pursuant to the open meeting exceptions for said matters.                          

 

REGULAR BOARD MEETING 

 
I. CALL TO ORDER (4:30pm) 

 
II. PLEDGE OF ALLEGIANCE (4:30pm) 

 
III. APPROVAL OF AGENDA (4:35pm) 

 
IV. RECOGNITIONS (4:40pm)------------------------------------------------------------------------------3 

 
V. PUBLIC COMMENT (4:50pm) 

If you wish to address the Board during Public Comment, please complete this form: 
https://bit.ly/3ioB30n 

 
VI. STANDING REPORTS (4:55pm) 

A. Student Government Association Report – Lillian Rippe, SGA President  
B. Operational Staff Report – Lisa Bolin 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report – Mary Martha Good, Linda Jolly 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report – Mary Martha Good, Dave Sherrer 
 

VII. MONITORING REPORTS (5:10pm) 
A. DIVISION REPORT – Humanities, Social and Behavioral Sciences (Nordman)-------4 
 

VIII. BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES  
A. Board Governance – Quarterly KORA Report (Krull) (5:20pm)--------------------------28 
B. Renewal Evisions Software (Young) (5:30pm)-----------------------------------------------30 
C. Trustee Information Request – Computer Replacement Plan (Rhodes) (5:40pm)--34 
D. Trustee Information Requests – General Discussion (Rhodes) (5:50pm)-------------35 

 

http://www.butlercc.edu/bctv
https://bit.ly/3ioB30n
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IX. BOARD ACTION ITEMS 

A. Early Childhood Business Admin Technical Certificate (Guerrero) (6:00pm)---------36 
B. 2023 Laptop Replacement Plan (Young) (6:10pm)------------------------------------------51 

 
X. CONSENT AGENDA (6:20pm) 

A. Approval of Minutes 
1. Regular Board Meeting of March 14, 2023 (Hartman)----------------------------74 

B. Bills and Warrants for March 2023 (Hackler)--------------------------------------------------81 
C. Ratification of Agreements and Contracts 

                            1. Athletics BSN Sports Contract Renewal (Carter)--------------------------------------82 
                            2. Agreement with The CE Shop Training Provider (Cressler)------------------------91 
                            3. Agreement with Upright Training Provider (Cressler)---------------------------------96 
                            4. Clinical Agreement with Providence Medical Center, KCK (Guerrero)----------110 

D.  Personnel 
          1. Resignation of Tonya Loveland (Stultz)------------------------------------------------138 
          2. Full-Time Early Childhood Education Instructor, Cathy Gray (Guerrero)-------139 

  
XI. SUPPLEMENTAL INFORMATION (6:25pm) 

A. Key Performance Indicators Update-----------------------------------------------------------140 
B. Monthly Statement of Revenue & Expenditures (Potter)---------------------------------148 
C. Thank You Notes ---------------------------------------------------------------------------------- 150 
D. Board Calendars -----------------------------------------------------------------------------------151 
 

XII. EXECUTIVE SESSION (6:35pm)-------------------------------------------------------------------153 
 

XIII. ADJOURNMENT (7:05pm)-------------------------------------------------------------------------- 154 
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APRIL RECOGNITIONS  

 

• FBLA State Leadership Conference: On March 4, ten Butler students attended the 
72nd Annual FBLA State Leadership Conference held at Pittsburg State University. The 
students competed against other Kansas FBLA chapter members at this conference in 
various business-related events. They competed against 4-year and 2-year schools.  Nine 
of the ten students placed in their event and are now qualified to compete at the National 
Collegiate FBLA conference in Atlanta on June 22-25.  
 

First Business Communication  Kaelib Harp  

First  Hospitality Management Case 
Competition  

Kaelib Harp  

First  Information Management  Kaelib Harp  

First  Business Ethics  Matthew Shults 

First Marketing Analysis & Decision Making  Team of Emmarie Nickel, Chloe He, 
and Lyndsey Conley  

First  Digital Media  Thara Casimir  

First  Social Media Marketing  Thara Casimir 

First  Emerging Business Issues  Victoria Wurm  

First  Future Business Executive  Victoria Wurm  

Second  Sales Presentation  Alexia Macleod 

Second Social Media Marketing  Chloe He  

Second  Business Law  Team of Alexia Macleod and Mason 
Kane  

Second  Community Service Project  Team of Alexia Macleod and Mason 
Kane  

Second  Business Communication  Victoria Wurm  

Third  Client Service  Kaelib Harp 

Third Foundations of Accounting  Victoria Wurm 

  

• Dr. Jonathan Craig – Completion of Doctoral degree in Adult Learning and Leadership 
Focused on Community Colleges.  (if this is the title of his dissertation, I’d capitalize the 
whole title) 
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MONITORING REPORTS  

BOARD OF TRUSTEES REPORT 
Division of Humanities, Social, and Behavioral Sciences 

April 2023 

 
“Caelum non animum mutant qui trans mare currunt.” 

(They change their sky, not their soul, who travel across the sea.) 
 

― Horace 
The Division of Humanities, Social, and Behavioral Sciences (HSBS) consists of eight academic 
departments: 
 

Behavioral Sciences History and Social Sciences 
Economics English and Literature 
Humanities Foreign Languages 
Philosophy and Religion Reading 
 

Together, these departments provide related academic programs and services with the aim of 
fulfilling the Butler Community College mission, which is to develop responsible, involved lifelong 
learners and contribute to the vitality of the communities it serves. 
 
Division Mission and Key Processes 
The HSBS Division engages students in learning about humanity and its expression in place, 
time, and language; human behavior; systems of belief, thought, and government; and its use of 
resources. 

• Preparing students for transfer to colleges and universities 

• Preparing students for careers related to the Humanities and Social and Behavioral 
Sciences 

• Providing training in related skills 

• Providing instruction through Guided Pathways 

• Developing Learning PACT skills 
o Personal Development Skills 
o Analytical Thinking Skills 
o Communication Skills 
o Technological Skills 

• Assessing student outcomes 

• Evaluating and improving instruction 

• Designing and revising curriculum 

• Providing access through multiple locations and delivery systems 

• Providing instructional leadership 

• Providing and sponsoring events 
Division Credit Hours 
Humanities and Social and Behavioral Sciences courses are taught through multiple instructional 
methods on campus, online, and at area high schools. The number and variety of these 
offerings--and the many Butler employees who contribute to their delivery--underscore the 
importance of the Humanities and Social and Behavioral Sciences to degree and certificate 
programs as well as transfer pathways. In Academic Year (AY) 2022, total institutional credit 
hours were 136,331. At 44,952 credit hours for the same year, the HSBS Division comprised 
33% of the institutional total. Credit hours were provided by the Butler Office of Research and 
Institutional Effectiveness. 



5 
 

 

  Dept AY2018 AY2019 AY2020 AY2021 AY2022 

Behv Sci 
164 

18855 17400 15864 15003 13,590 

 
Eng&Lit 208 
 

21465 18711 18693 16137 15,366 

Forn Lang 207 1935 1946 2213 2,430 2,346 

Humanities 
215 

648 423 198 219 135 

Reading 
302 

927 963 987 738 948 

Relg&Phil 211 
 

5970 
 

5199 
 

4533 
 

4476 
4,116 

Socl Sci 
165 

12548 10506 10014 9702 8,451 

 43,048 55,148 52,502 48,705 44,952 

 
Division Declared Majors 
Declared Majors 

Dept AY2018 AY2019 AY2020 AY2021 AY2022 

Behv Sci 
164 

331 361 410 517 522 

Eng&Lit 
208 

30 43 48 53 47 

Forn Lang 
207 

13 21 23 21 19 

Relg&Phil 
211 

12 8 8 16 15 

Socl Sci 
165 

62 61 74 70 77 

 
448 494 563 677 680 
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Division Completers 
In spring 2022, these discipline-specific majors graduated from Butler. In addition, 405 Liberal 
Arts and Sciences majors graduated during the academic year. 
 

Dept AY2018 AY2019 AY2020 AY2021 AY2022 

Behv Sci 
164 

23 23 18 18 30 

Eng&Lit 
208 

1 1 4 4 2 

Forn Lang 
207 

2 1 2 3 1 

Relg&Phil 
211 

1 1 0 0 1 

Socl Sci 
165 

5 7 7 3 9 

 
32 33 31 28 43 

 
Personnel 
In spring 2023, the Humanities and Social Sciences Division consisted of 37 full time faculty, 137 
adjunct faculty, 2 administrators, and 2 staff members for a total of 172 personnel. The deans, 
administrative assistants, and department chair or lead faculty members are 
 
Interim Dean Dr. Troy Nordman 
Associate Dean Jonathan Craig 
Administrative Assistant BOE Zachary Cannady 
Administrative Assistant BOA Amy Bruno  
 
Department Chairs or Lead Faculty Members 
Behavioral Sciences Chair Cheree Encapera  
Behavioral Sciences Digital Lead Mary McMackin  
Economics Chair Dr. Noreen Templin 
English Chair Jim Buchhorn 
English Lead Sheryl LeSage  
Developmental English Lead Katheryn McCoskey  
English Digital Lead Andrea McCaffree-Wallace 
Foreign Language Chair Dr. Kelsey Harper  
History and Social Sciences Chair Dr. Tim Myers  
Philosophy and Religion Lead Dr. Regina Turner  
Reading Chair Dr. Elena Allen 
 
General Division Work 

• Continued development and revision cycle of division OERs. 

• Full use of OER (Open Educational Resources) in 5 courses: EG 060, EG 101, EG 
102, FL 130, and LT 201 with BS 160 to be launched Fall 2023. 

• Textbook Affordability Team leadership and service 

• Ed Tech Master Course development 

• KBOR Kansas Core Outcomes Group and committee leadership and service 

• Emphasis on AVID high engagement strategies in division classes 

• Online Writing Lab (OWL) management and service 
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• Curriculum Team membership and service 

• Learning Calendar development and coordination 

• Inclusion Council membership and service 

• Faculty Development Team membership and service 

• Academic Retention Team leadership and service 

• Institutional Review Board leadership and service 

• Personal Development leadership 

• CARE Team membership and service 

• AVISO leadership and service 

• PROVIDE leadership and service 

• Presentations, service club memberships, and charity work. 
 

Division Highlights 2022-2023  
Behavioral Sciences 
BS 160 OER in Fall 2023 
Faculty have researched and developed an OER for Gen Psych. This OER will be implemented 
in Fall 2023 and is the largest course offering in Behavioral Science (BS 160, General 
Psychology). Department faculty are committed to lowering the cost of attendance for students 
and improving success and retention, with special emphasis on equity and accessibility through 
OER. A General Psychology OER should increase student success by providing easy access to 
course materials on day one of the semester. Faculty have also adapted and developed an OER 
for Substance Use Awareness for implementation in Fall 2023, to save students even more 
money. While this is a smaller enrollment course, the department hopes this will increase 
enrollment. 
 
State Level Leadership 
Department Chair Cheree Encapera serves as Co-Chair of the Child Psychology Kansas Core 
Outcomes Group (KCOG) Committee as well as Co-Chair of the Cultural Diversity and Ethnicity 
KCOG Committee. She is serving her second term as the Child Psychology Co-Chair. Nathan 
Swink serves as the Co-Chair of the Women and Gender Studies KCOG Committee. Monica 
Lorg represents Butler on the KBOR Diversity, Equity, Inclusion (DEI) Community College 
Roundtable. Cheree Encapera is a KPAC Commissioner for KNEA.  
 
Training and Development on Campus 
In the past year, Nathan Swink, Monica Lorg, and Cheree Encapera presented at various Butler 
Trainings including Second Saturdays, PDD, and IDD. 
 
Community Partnerships, Internships and Job Opportunities 
Behavioral Science faculty continue to help place Behavioral Science students at Butler in real 
world work settings in our field. We currently work with ComCare of Sedgwick County, South 
Central Mental Health, Wichita Children’s Home, St Francis Ministries, and Sunlight Children’s 
home to help place students in part-time work positions, or internships. For example, we have 
helped connect multiple students to jobs at South Central Mental Health, and more have been 
interviewed. 
 
Course Development 
BS 110, Contemporary Social Problems, and BS 222, Cultural Diversity and Inclusion will be 
developed online with an OER over the next two years, with the goal of increasing enrollment in 
both courses. Contemporary Social Problems already uses an OER and we are actively pursuing 
an OER for Cultural Diversity and Inclusion. 
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Technology Update 
Course shells and master courses offer consistent organization and structure to make navigation 
easier and more effective for students and faculty. Behavioral Science Course Shells offer the 
Butler course template structure that is adaptable to face-to-face (F2F) or online courses. 
Instructors add their own assignments, materials, and policies. There is a corresponding 
publisher resource course available for each of these courses. Faculty can adapt course shells 
without losing the benefits of accessibility and ease of navigation. Behavioral Science Master 
Courses are Quality Assured Team (QAT) reviewed and approved as meeting accessibility, 
design, content, and workload standards. There are corresponding publisher resource course 
shells for each of these courses. As new textbook editions or adoptions occur, the courses are 
completely updated and reconfigured. 
 
Master Courses in Behavioral Science  
BS 105 Sociology 
BS 160 General Psychology (Online & Blended)  
BS 212 Abnormal Psychology (Online & Blended) 
BS 260 Developmental Psychology (Online & Blended)  
 
SoPsyched 
SoPsyched, the student Behavioral Sciences club, continues to be active on campus, offering 
expanded stress reduction service activities through “Pet the Puppies” at finals and midterm on 
the El Dorado, Andover, and Rose Hill campuses. Pet the Puppies also connects the 
department with the community through partnership with “Love on A Leash” and “HAPI.” Other 
club events happen throughout the semester, including a Psychology of Fear movie night and 
talk in the fall, and a Psychology of Love night in the spring. This academic year had more than 
40 students at each movie night! SoPsyched has taken numerous students to professional 
conferences to present their research. Each time, Butler has been the only community college 
represented. Multiple students are currently working on research outside the classroom, and one 
will be presenting their research this spring at the Rocky Mountain Psychological Association, in 
Albuquerque, New Mexico. 
 
Faculty Highlights 
 
Judy Bohrer represented Butler at the fall 2022 KCOG meeting to revise the Sociology learning 
objectives. She continues to build connections with local social workers that are willing to come 
to her social work class to talk about their experiences as a social worker in addition to 
discussing their agency’s purpose and the populations they serve. Judy is networking with local 
direct service/care agencies interested in building a partnership with Butler’s Social Work 
students in a Service-Learning semester project. She remains current on social work principles 
through certified workshops approved by the National Association of Social Work.  
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Marie Carroll is a member of the Curriculum Team. She is passionate about connecting with her 
students and helping them succeed in and out of the classroom. She is currently working with a 
Butler (of Andover) student to help him with a book he wants to publish and to get him connected 
to others who can also help him. At the end of February, she presented at Butler’s Academy 
Open House at the Rose Hill campus to help connect students and their parents with the 
opportunities available at Butler. In Marie’s BS 260 Developmental Psychology classes, students 
are offered an experiential activity on older adulthood. The students bind at least one knee, use a 
cane to assist them in walking, and experience getting up from a seated position. Cotton is 
stuffed in their ears to muffle their hearing and a light coat of Vaseline is applied to protective 
eyewear to blur their vision. Each semester, the students are receptive to the exercise and seem 
to develop empathy for their later-age family members. Marie has recently been elected 
president-elect of her HOA. Marie enjoys being involved in her community and loves spending 
time with her family. 
 
Mary Corrigan continues to volunteer on the Board of Directors for The Active Age newspaper. 
The newspaper is sent free each month to those 55 and older in Butler, Harvey, and Sedgwick 
counties. It is partially funded through the federal Older Americans Act. 
 
Cheree Encapera serves as Department Chair; as faculty co-advisor to “SoPsyched;” on the 
Disciplinary Review and Appeal Board; as a member of the EdTech Quality Assurance Team, on 
the Textbook Affordability Team; leads the Behavioral Science Textbook Selection Committee; on 
the Vision and Mission Committee; and on the Institutional Review Board. Cheree served as Co-
Chair of the Child Psychology KBOR Statewide Transfer Committee for a second time and Co-
Chair of the Cultural Diversity and Ethnicity Statewide Transfer Committee. Cheree has spent the 
last year adapting and creating an OER for General Psychology that will be implemented in fall 
2023. She presented sessions on work and personality, OERs, and textbook affordability at 
Professional Development Days. She has also revised many department course outlines this 
year. Cheree is a KPAC Commissioner for KNEA at the state level and continues as a member 
of the American Psychological Association. Cheree received an “Order of the Purple” outstanding 
faculty award in May 2022. She coordinates a community/homeless breakfast on Saturdays in 
Wichita, volunteers as a youth volleyball coach, and enjoys family life. 
 
Mary McMackin, Department Digital Lead, is a member of the Quality Assurance Team, and 
Behavioral Science Textbook Selection Committee. Mary is delighted to serve as Behavioral 
Science Digital Lead and continue to create, facilitate, and update training resources for faculty 
and students. 
 
Monica Lorg is Co-chair of the Academic Retention Team and Inclusion Council Coordinator as of 
Spring 2022. She is a member of the KBOR Diversity, Equity, Inclusion Community College 
Roundtable. Monica was a winner of the Wichita Business Journal Women Who Lead in DEI, 
January 2023 award. She also volunteers at Air Capital Women’s March and League of Women 
Voters. 
 
Rae Ann Montgomery, an Advisor at Butler and adjunct instructor in Behavioral Sciences, 
serves on the Satisfactory Academic Progress Committee with Financial Aid and the Disciplinary 
Review and Appeals Board. 
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Regina Peasley is a member of the Behavioral Science Textbook Selection Committee and the 
Ed Tech QAT, which reviews new online/blended courses and provides feedback to course 
developers to ensure utilization of benchmarks set forth by the Online Learning Consortium, 
HLC, C-RAC, and best practices in online education. Regina is a member of the American 
Psychological Association (APA). Regina is currently adapting an OER textbook and developing 
supplemental materials for BS 115 Substance Use Awareness to implement in fall 2023. 
 
Dr. Nathan Swink continues to serve as Co-chair of the Institutional Review Board, which 
approved four research projects conducted by faculty. He serves as co-faculty advisor to 
SoPsyched.  He continues to work with Love on a Leash and HAPI Paws to bring stress relief to 
students during mid-terms and finals.  Nathan also has a student who will be presenting a paper 
at RMPA, the Rocky Mountain Psychological Association, in Albuquerque this spring.   
 
Jeff Tymony is a member of the Diversity and Inclusion Council and Criminal Justice Advisory 
Committee. Jeff is also a liaison to the Municipal court here in El Dorado. 
 
Economics 
 
Faculty Highlights 
 
Kris Estes was selected as an Order of the Purple Award professor in May 2022 for teaching 
excellence during the academic year. She participated in Butler’s voluntary summer week of 
faculty development called Summer Jam in May 2022 for 35 hours of professional workshops and 
teaching strategies.  She is currently completing the 100 hours of additional Summer Jam 
Practicum during the 2022-23 school year to learn new teaching strategies with her colleagues. 
Professor Estes is involved with the Butler Veterans Advisory Board and assisted in organizing the 
annual Veterans Day celebration held on November 11, 2022. She continues to teach both face-
to- face and online Economics courses from our Andover campus and assists the Department 
Chair with curriculum enhancements as needed. 
 
Dr. Noreen Templin, Department Chair, attended the Conference on Teaching and Research in 
Economic Education (CTREE) in Chicago, IL on May 31—June 2, 2022. She co-advised the 
BCC students who qualified to the PBL National Leadership Conference in Chicago, IL on June 
24-27, 2022. She presented “Flying into the Headwinds of Change” at the PBL National 
Leadership Conference in Chicago, IL on June 25, 2022, participated in the KNEA Higher 
Education Symposium in Topeka, KS on October 21-22, 2022, co-advised a group of BCC 
students to the FBLA Career Connections Conference in Omaha, NE on November 3-5, 2022, 
participated in the McGraw Hill Economics Symposium in Austin, TX on February 23-25, 2022, 
co-advised a group of BCC students to the FBLA Collegiate Kansas State Leadership 
Conference in Pittsburg, KS on March 4, 2023, and presented “Flying into the Headwinds of 
Change” at the FBLA Collegiate Kansas State Leadership Conference in Pittsburg, KS on March 
4, 2023. Dr. Templin is the Adviser for the BCC chapter of FBLA Collegiate and is a member of 
the national FBLA Education Programs Committee. She was re-elected BCCEA Treasurer and 
is a member of the Faculty Curriculum Team. She teaches Principles of Microeconomics, 
Principles of Macroeconomics, Engineering Economics, and Data Mining. 
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English 
 
Faculty Highlights 
 
The English Department aims to be highly innovative and productive. The Department taught 
11.27% of the overall credit hours at Butler in AY22 (15,366 credit hours). English faculty are 
engaged in many major initiatives at the college. The department has led the way on OER 
implementation, saving Butler students over $2 million on textbooks. This money can be spent on 
other college courses or in the area. The department recently launched a new OER text for EG 
060 and has revised our EG 101 textbook; a revision of our LT 201 textbook is underway. Many 
English faculty work on projects that engage the community and promote Butler: we recently co-
hosted a presentation of "Ain't I a Woman?," which was attended by over 100 people.  This 
semester, the department has also been working closely with marketing to promote program 
offerings of its many system-wide transfer courses: Comp 1, Comp 2, Introduction to Literature, 
American Literature 1, American Literature 2, and Creative Writing. 
 
Dr. John Buaas continues to assist with editing and revising chapters for the new editions of the 
Comp I and Intro to Lit OER. Currently, Buaas is researching the varied implications of AI 
platforms such as ChatGPT in relation to composition, rhetorical modalities, creativity, and 
research. 
 
Xavia Dryden continues to work as OWL director and contributes to the department's ongoing 
OER efforts. She is managing the OWL Team and continuing work on revisions for the LT 201 
and EG 101 books. This semester was her first time teaching the co-requisite ALP set (EG 060 
and EG 101) in the online modality. 
 
Sheryl LeSage, Lead Instructor, continues in the position as English Lead for the Andover 
campus. She has created and continues to expand a library of single-author poetry books in her 
office, to which students have access whenever they ask. That collection currently has about 200 
volumes. LeSage participated in a video marketing campaign during which her Introduction to 
Literature class was filmed. She is participating in the year-long Summer Jam professional 
development program. Finally, LeSage is developing a new capstone project for her Introduction 
to Literature students, which will be a socially curated open-pedagogy project. 
 
Masako Maeda was awarded the League for Innovations in the Community College Teaching 
Excellence Award.  This award recognizes outstanding faculty, staff, and leaders in the 
community college field who have made a significant difference in the lives of students and in the 
communities their colleges serve. 
 
Kathy McCoskey, Developmental Lead, presented "Connecting with the Whole Student" for the 
DMACC (Des Moines Area Community College) Strategic Learning Team training online, April 
2022. She was keynote and break-out session speaker for MESH conference at DMACC west 
campus, June 2022, "Reading Cycle" and "Putting It Into Practice." She served as Secretary of the 
Midwest-NOSS (National Organization for Student Success) and is currently serving as Historian 
for the Heartland Chapter of CRLA (College Reading & Learning Association). She coordinated, 
along with Monica Lorg, bringing in the "Ain't I a Woman?" CORE Ensemble Performance, Feb. 
28, 2023, to Butler of Andover. She is serving on the KBOR Developmental Education Working 
Group. 
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Jennifer Montgomery and her team of three other instructors finished the OER for EG060 
Fundamentals of English class. It was piloted this past summer with a few instructors and then 
launched in fall 2022. Montgomery participated in Summer Jam 2022 and is extending that 
learning in twice-monthly “huddles” with a small group of colleagues. She is applying the skills 
learned in Summer Jam to her instructional practices. She also benefits from huddle activities 
including classroom observations and writing about best practices. Montgomery participated in a 
KBOR Roundtable about her OER experiences along with other state community college 
colleagues. 
 
Cory Teubner was once again the pronouncer for this year’s Butler County Spelling Bee, hosted 
at BCC, and he also served as a judge at the State Spelling Bee hosted by Newman University. At 
Butler, Cory continues to work on PDX Course Revisions to include more program-specific Butler 
faculty and coordinating the expanded activities of the Inclusion Council as a member of its 
Leadership Team.  
 
Mac Thompson continues to be involved with the revision of the department’s EG 101 OER.  
Thompson was re-elected as Secretary of the BCC Educational Association, and he recently 
assumed a seat at the Walnut Valley Administrative Board of our professional association. 
 
Dr. Mindy Trenary won the Innovations in Teaching Award, SIDLIT, 2022. She was appointed 
English OER Liaison for the state of Kansas (KBOR) for 2022-2024.  She serves on the OER 
Steering and Trainers committees for KBOR. She presented at the Great Plains Conference, the 
KBOR OER Summit, the SIDLIT conference, and the OER Roundtable discussion at KBOR. She 
is slated to present at Cowley Community College and at the Arizona OER conference this 
spring.  Mindy also volunteers in the tutoring lab and presents at the Butler Career Fair days.  In 
the spring of 2022, she completed and passed LT 205 (Intro to Short Story) through the Quality 
Assurance Team to create a master course. 
 
Andrea McCaffree-Wallace continues to work with the Textbook Affordability Team (TAT) 
committee to refine OER processes and continue the training for Butler faculty on OER. 
Additionally, she works with the state OER committee to train faculty from around the state on 
OER. She also began a community of practice for online English teachers that meets three to 
four times per semester to discuss and improve our online teaching. She is working with a group 
of faculty members to plan the EG 102 book revision (OER), which will take place next fall. This 
will be the third edition of the English department's EG 102 book, titled Up for Discussion. The 
third edition of the EG 101 book was released this fall, titled Idea to Essay. Finally, Andrea is 
completing dissertation at the University of Florida this semester and is on track to graduate with 
her Ed.D. in Curriculum and Instruction in May. Her dissertation focuses on best practices for 
teaching English online at the community college.   
 
Jeff Roper is entering his 26th year as a teacher at Andover High School and 20th year of 
teaching at Butler. Over the years Jeff has taught BCC/AHS Concurrent English 101 and 102 as 
well as tracing as an adjunct in the evening, particularly teaching ALP classes. He is finishing his 
3rd year serving on the AP Lit and Comp Test Development Committee.  He spends 5-10 hours 
per week studying and “wordsmithing” multiple choice questions and free response questions for 
creating the 2024 AP Lit and Comp exam. This will be his 17th year as an AP Lit reader, 6th year 
as an AP Table Leader, and 1st year as an AP Early Table Leader in Salt Lake City, UT this 
summer. He is serving his 4th year as Co-PLC Facilitator for English Language Arts for the 
Andover USD 385 School District (high school level). In his spare time, he was appointed by the 
Bishop of the Diocese of Kansas in October to move from being a deacon for the past 11 years to 
becoming Archdeacon of the South. 
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Foreign Language 
 
Faculty Highlights 
 
Amanda Hadley (temporary full-time) attended BCC's Summer Jam, the AVID conference in 
Texas, and she received a certificate for completing the Adobe FDI (Faculty Development 
Institute) & Received Certificate. In the fall 2022 semester she attended the Symposium on 
Language Pedagogy in Higher Education (Co-hosted by the University of Illinois, Urbana-
Champaign & Ohio University) and presented at the Kansas Board of Regents’ Language OER 
Spring Roundtable.  Currently, she is in progress of updating the Spanish Readings course 
(along with creating an OER textbook for it) and will attend the 2023 Language OER 
Conference. 
 
Kelsey Harper, Foreign Language Department Chair, attended Summer Jam 2022. She 
presented at Spring 2022 IDD: "Leveraging Authentic Materials in the Classroom." She 
participated in a poster session in Fall 2022 PDD. Recently she initiated FL150 Spanish for 
Construction Technology and implemented full Open Educational Resources as course 
materials for FL205 Spanish Conversation. 
 
Christian Lira Luna was nominated for the Outstanding Instructor Award. He also began 
teaching many of his Spanish sections online. 
 
Masako Maeda (mentioned above) continues to explore ways to improve course materials for her 
Japanese courses.  She is currently looking at OER options.   
 
Leslie Pierson teaches Spanish 1 and 2 in the classroom, supplemented with remote access via 
Zoom, as needed by students.  Remote students received the same dynamic, continuous 
interaction in Spanish with the instructor and fellow students for 5 hours per week (75 hours per 
course).  Leslie provides students comprehensive access to daily lesson materials via an online 
lesson planner, combining the engagement of live class with the convenience of online 
(PowerPoints, handouts, links, videos, etc.).  This spring she taught Intermediate Spanish using 
online delivery for the first time (at Butler) and learned new software including Bongo and 
Linguameeting.  Leslie hosted “Día de los Muertos” celebrations in all classes (Fall 2022) where 
students participated in cultural activities and experiences including videos, music, art posters, 
face painting, mask making, a selfie booth, and food. She also had students create “Vlog” 
assignments in which they applied the Spanish they learned in the course to record a video 
showing a “Day in their Life” (i.e., a Butler student, a student athlete, a performing arts student, 
etc.).  She recorded and provided videos of Spanish dialogue for online students and gathered 
students’ video recordings from in-class activities. Leslie’s Spanish 1 students collaborated on a 
Sway of Hispanic Culture in the local area (Fall 2022).  Students interviewed a native speaker 
from their community to raise course relevance and motivation levels. Leslie served as a KU 
Mentor for Master of Education, Foreign Language program students and communicates with KU 
students via the KU Alumni Network as part of ongoing outreach work. She is a member of 
ACTFL (American Council on the Teaching of Foreign Languages). 
 
 
  

https://sway.office.com/OlDX6kNLFYt4tiqB?ref=Link
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History and Social Science 
 
Faculty Highlights 
 
Dr. Tim Myers, Department Chair, is currently serving as President of the Kansas Oil Museum 
and Butler County Historical Society. Last July he gave a presentation at the Kansas Oil Museum 
on the Coronado Expedition to find Cibola and Quivira (cities of gold), which landed him in 
Kansas. He gave the same presentation at the Coronado Quivira Museum in Lyons, KS in 
November. Tim is working with this museum updating their exhibit on Coronado. This July he 
plans to give a presentation on Don Juan Onate’s expedition in Kansas trying to find Quivira. 
 
Vicki McKain recently completed an Ed D in Education Administration through California 
Coastal University. 
 
Orion Yoesle will be receiving his Ph D in Political Science through Washington State University 
in Pullman, Washington in May.  He is currently set to defend his dissertation, I’m a Human 
Being, Dammit: An Analysis of Political Incivility and Media Selection as Influenced by Social 
Identity Theory, early this spring. The dissertation is a study to find a link between individuals’ 
perceptions of incivility, their partisan political affiliation, and their media selection habits, with the 
primary argument that incivility increases partisan ties which then drive more partisan media 
consumption. Orion continues to update course outline for State and Local Government to reflect 
the course outcomes determined by political science professors at the Kansas Core Outcomes 
Groups conference in October of 2021.  Orion remains a member of the Textbook Affordability 
Team (TAT) and the Inclusion Council (IC) at Butler. 
 
Philosophy and Religion 
 
 Faculty Highlights 
 
Dr. Terry Sader continues as faculty adviser for the Philosophy Club—meeting every other 
week and discussing such topics as the nature of personhood, the historicity of Jesus, moral 
theory and de-growth economics.  Dr. Sader also continues to serve as President of the BCCEA 
and to represent the teachers in the Walnut Valley region of the state on the Board of Directors 
of the Kansas NEA.  He is continuing to pilot an OER for both the Philosophy and Ethics 
courses. 
 
Reading 
 
Faculty Highlights  
 
Dr. Elena Allen, Department Chair, reports that online reading courses are working very well. 
This spring she is focusing on retaking OER workshops with the goal of finding OERs to update 
all reading courses.  Allen continues to see steady growth and interest in her Russian courses in 
which she hopes to incorporate an OER within the next year. She is also involved in this year’s 
Summer Jam practicum. 
 
  



15 
 

Division Special Reports 
 
HSBS Administrative Assistants 
 
The Humanities and Social and Behavioral Sciences Division is delighted to have two assistants, 
Amy Bruno at Butler of Andover and Zach Cannady at Butler of El Dorado. 
 
LEARNED WITHIN THE PAST YEAR 

• Learned how to use or advance their use of Butler systems 
o Canvas 
o Banner 
o Faculty Load and Compensation (FLAC) 
o ServiceNow 
o MyButlerCC 
o TEAMS Calling 
o Time Clock Plus (TCP) 
o AVISO 

• Learned how to 
o Be a Zoom moderator (GPCA 2022) 
o Create SharePoint sites (HSBS Faculty Resources site) 
o Create Microsoft Forms (GPCA 2022) 
o Use Adobe Acrobat (Teaching Request forms) 

In addition, administrative assistants created the HSBS Faculty Handbook and electronic 
materials for the Great Plains Conference on Acceleration. They developed processes, created 
templates, and updated the HSBS directory, division, and HR files when needed. 
 
Amy Bruno continues to grow her technical skills. Within the past year, Amy has actively 
participated on three committees, including the Butler Faculty Handbook Revision Committee, 
the Search Committee for Faculty Development’s new Assistant, and the Mission & Vision 
Statement Revision Committee. In September of 2022, Amy – along with Zach – hosted a 
Watermark (formerly AVISO) training session for their fellow Butler Administrative Assistants. 
At this session, Assistants learned how to create and send template messages to student 
groups though the Watermark app. Amy was recently recruited by Dr. Nevill to create a 
viewbook of the Academic Plan 2022-2027 (AP27) Town Hall results. The viewbook is currently 
set to be released on the Butler website this April. 
 
Zach Cannady is currently one of the Lead Contacts for Ad Astra Implementation for 
scheduling.  He is working with other departments on creating the Academic Admin Assistant 
Procedure Manual and is assisting IS and Academics on Desktop and Cow unitization. Zach 
continues to learn more about FLAC, Ad Astra, Banner Procedures, Classroom Scheduling 
processes and Procedures creating more efficient workflows.  Zach serves as the Op Staff 
representative on the Ethics Board and is currently Vice-President of Op Staff. 
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HSBS Administrative Highlights 
 
Jonathan Craig completed his coursework towards a doctoral degree in adult learning & 
leadership focused on community colleges and has successfully defended dissertation research 
focused on how Name, Image, & Likeness (NIL) policy could affect the experience of community 
college student-athletes and will graduate in May from Kansas State University. He also serves as 
a board member for two local 501(c)(3) foundations: the El Dorado Community Foundation and 
USD 490 Partners in Education (P.I.E.) Foundation and in the community as an active church 
member and KSHSAA registered basketball official. 
 
Dr. Troy Nordman is currently serving as Interim Dean for the division.  He continues to serve 
as Treasurer on the Board of Directors at the White Eagle Credit Union. In that capacity, he led 
the hiring committee for the credit union’s new CEO.  He continues to represent Butler on the 
Rotary Club of Andover. For the past eleven years he has held various offices including 
president. Last year he had the opportunity to have a role in the film, The Contested Plains, 
produced and directed by Ken Spurgeon.  This summer he again will be working with Spurgeon 
on another film, Sod and Stubble.  
 
AVISO 
The AVISO Student Retention software, implemented in January 2020 as Butler’s HLC strategic 
student retention initiative, continues as the operative tool for keeping Butler students engaged, 
optimizing their chances for success, and avoiding attrition. Real-time information daily informs 
faculty, advisors, and student services staff with automated alerts for grades, 
attendance/participation, and CMS login for individual students and/or student cohorts in specific 
risk levels and, when once alerted, faculty and staff can intervene quickly to assist students. 
 
Since the start of Spring 2023 (data gathered from first six weeks), the AVISO system has issued 
over 6,793 automated alerts for current grade (grade falls below 70%), participation (two 
successive absences), and LMS login (no activity online for even successive days). Faculty 
response rates compared to the same period from fall 2022 through March 6, 2023: 
 

• Spring 22 (6,767) - 44% (based 7,178 alerts) 
• Spring 23 (6793) - 43% (based on 6,793) 

 
Faculty response rates to these automated alerts continue to increase as more faculty (both full 
and part-time) continue to utilize the system. The Academic Retention Team (ART) (chaired by 
Monica Lorg, Behavioral Sciences) continues to work with faculty, student services, and 
AVISO’s numerous features and processes to further bolster student retention. 
 
Staff-initiated alerts (a varied set of non-academic issues) from fall 2022 through the first six 
weeks of spring 2023 number 233. The closure rate for these alerts is currently at 95%. 
 
Dr. Troy Nordman 
Interim Dean 
 
Program Viability Determination (PROVIDE) Committee 
 
Now in its fifth year, the PROVIDE Committee continues to conduct program cluster evaluation 
on an annual basis and is co-chaired by Jon Craig, Associate Dean of Humanities, Social and 
Behavioral Sciences and Jaime Goering, Director of Resource Development. The committee is 
comprised of cross-institutional representation from faculty within each academic division, 
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marketing, foundation, finance, registrar, institutional research, and academic administration. 
 
As an advisory group, the committee’s evaluations assess metrics in the following five areas: 
Community Stake, Market Outlook, Mission Compatibility, Performance, and 
Resourcing/Revenue/Costs. 
 
For the academic year 2022-2023, the following 11 program clusters are currently engaged in an 
evaluation cycle: Agriculture, Auto Technology, Business Education, Culinary Arts & Hospitality, 
Early Childhood Education, Engineering, Fire Science, Information Technology, Nursing, and 
Welding. The following general education program clusters are currently in a response cycle and 
their program cluster scores were published in the fall 2022 semester: Art, Behavioral Science, 
Biological Science, Business Administration, Chemistry, Criminal Justice, Dance, Education, 
English/Literature, Human Performance/Fitness & Wellness, Foreign Language, Mass 
Communication, Math, Music, Philosophy & Religion, Physics, Social Science, and Theatre. 
 
HLC Criterion 4 – Teaching and Learning: Evaluation and Improvement 
In preparation for the HLC site visit in the spring of 2023, I have been working as a member of the 
HLC Steering Committee to draft an assurance argument narrative addressing Criterion 4. As a 
collaborative project, several departments and committees are engaged in contributing to this 
work.  Currently, preparations are being finalized for the upcoming site visit in April.   
 
Jonathan Craig, Associate Dean 
 
Open Educational Resources 
 
Open Educational Resources (OER) continue to increase student savings over conventional 
textbooks. From Fall 2018 through Spring 2023, OER in EG 060, EG 101, EG 102, and LT 201 
collectively saved students over 2.2 million dollars over the cost of conventional textbooks based 
on the Maricopa Community College standard savings of $100 per student. (Please see a 
complete table of OER savings at the end of this report.) 
 
Work on additional OER texts within the division is being developed and will be incorporated into 
courses beginning in fall 2023. To encourage more OER use, the VPA (Vice President of 
Academics) Innovation Fund is providing dollars for faculty to develop them in a special program. 
On successful application, individuals or teams of faculty will adopt, adapt, or create OER under 
the tutelage of the OER librarian and experienced faculty mentors. The new OER development 
program was originally designed by Judy Bastin, Director of Butler Libraries, and Dr. Susan 
Bradley, retired HSBS Dean.  
 
The Textbook Affordability Team (TAT) meets monthly to support current textbook knowledge, 
choice, and development across the institution. Current TAT efforts include the OER Practicum 
with Faculty Development, marketing, and State OER Committee and Conference participation. 
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Open Education Resources (OER) - A 4-Year Perspective in English  
 Composition and Literature 

 

Fall 2018 
Sales EG 
101 OER          

Course 
Text 

# 
Enrolled # Sold Price Total  Savings  Total Savings  

 20th Day   Sales Maricopa Avg Maricopa Avg  

EG 101 
OER  2064 2064 $40.00 $82,560.00 $100.00    

Totals     $206,400.00  $206,400.00   

        

Spring 
2019 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  495 495 $40.00 $19,800.00 $100.00    

Totals     $49,500.00  $49,500.00   

        

Spring 
2019 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  1390 1390 $40.00 $55,600.00 $100.00    

Totals     $139,000.00  $139,000.00   

        

Summer 
2019 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  171 171 $40.00 $6,840.00 $100.00    

Totals     $17,100.00  $17,100.00   
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Summer 
2019 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  217 217 $40.00 $8,680.00 $100.00    

Totals     $21,700.00  $21,700.00   

        

Fall 2019 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  1973 1973 $40.00 $78,790.00 $100.00    

Totals     $197,300.00  $197,300.00   

        

Fall 2019 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  630 630 $40.00 $25,200.00 $100.00    

Totals     $63,000.00  $63,000.00   

        

        

Spring 
2020 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  596 596 $40.00 $23,840.00 $100.00    

Totals     $59,600.00  $59,600.00   

        

        

Spring 
2020        
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Sales EG 
102 OER 

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  1433 1433 $40.00 $57,320.00 $100.00    

Totals     $143,300.00  $143,300.00   

        

        

Summer 
2020 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  171 171 $40.00 $6,840.00 $100.00    

Totals     $17,100.00  $17,100.00   

        

        

Summer 
2020 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  216 216 $40.00 $8,640.00 $100.00    

Totals     $21,600.00  $21,600.00   

        

        

Fall 2020 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  1672 1672 $20.00 $33,440.00 $100.00    

Totals     $167,200.00  $167,200.00   
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Fall 2020 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  546 546 $20.00 $10,920.00 $100.00    

Totals     $54,600.00  $54,600.00   

        

        

Fall 2020 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

LT 201 
OER  108 108 $10.00 $1,080.00 $100.00    

Totals     $10,800.00  $10,800.00   

        

        

Spring 
2021 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  609 609 $20.00 $12,180.00 $100.00    

Totals     $60,900.00  $60,900.00   

        

        

Spring 
2021 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  1152 1152 $20.00 $23,040.00 $100.00    

Totals     $115,200.00  $115,200.00   
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Spring 
2021 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings   

 20th Day   Sales Maricopa Avg   

LT 201 
OER  133 133 $10.00 $1,330.00 $100.00    

Totals     $13,300.00  $13,300.00   

        

        

Summer 
2021 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  194 194 $20.00 $3,880.00 $100.00    

Totals     $19,400.00  $19,400.00   

        

        

Summer 
2021 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings   

 20th Day   Sales Maricopa Avg   

EG 102 
OER  161 161 $20.00 $3,220.00 $100.00    

Totals     $16,100.00  $16,100.00   

        

        

Summer 
2021 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

LT 201 
OER  44 44 $10.00 $440.00 $100.00    

Totals     $4,400.00  $4,400.00   
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Fall 2021 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  1615 1615 $10.00 $16,150.00 $100.00    

Totals     $161,500.00  $161,500.00   

        

        

Fall 2021 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings   

 20th Day   Sales Maricopa Avg   

EG 102 
OER  601 601 $10.00 $6,010.00 $100.00    

Totals     $60,100.00  $60,100.00   

        

        

Fall 2021 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

LT 201 
OER  101 101 $10.00 $1,010.00 $100.00    

Totals     $10,100.00  $10,100.00   

        

Spring 
2022 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  467 467 $10.00 $4,670.00 $100.00    

Totals     $46,700.00  $46,700.00   
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Spring 
2022 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  1127 1127 $10.00 $11,270.00 $100.00    

Totals     $112,700.00  $112,700.00   

        

        

Spring 
2022 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

LT 201 
OER  119 119 $10.00 $1,190.00 $100.00    

Totals     $11,190.00  $11,190.00   

        

Summer 
2022 
Sales EG 
060 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 060 
OER 14 14 $10.00 $140.00 $100.00    

Totals     $1,400.00  $1,400.00   

        

Summer 
2022 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  135 135 $10.00 $1,350.00 $100.00    

Totals     $13,500.00  $13,500.00   
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Summer 
2022 
Sales EG 
102 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  156 156 $10.00 $1,560.00 $100.00    

Totals     $15,600.00  $15,600.00   

        

        

Summer 
2022 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

LT 201 
OER  44 44 $10.00 $440.00 $100.00    

Totals     $4,400.00  $4,400.00   

        

Fall 2022 
Sales EG 
060 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 060 
OER 97 97 $10.00 $970.00 $100.00    

Totals     $9,700.00  $9,700.00   

        

Fall 2022 
Sales EG 
101 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 101 
OER  1560 1560 $10.00 $15,600.00 $100.00    

Totals     $156,000.00  $156,000.00   

        

        

Fall 2022 
Sales EG 
102 OER        
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Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

EG 102 
OER  470 470 $10.00 $4,700.00 $100.00    

Totals     $47,000.00  $47,000.00   

        

        

Fall 2022 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day   Sales Maricopa Avg   

LT 201 
OER  86 86 $10.00 $860.00 $100.00    

Totals     $8,600.00  $8,600.00   

      $2,055,990.00   

        

Spring 
2023 
Sales LT 
201 OER        

Course 
Text 

# 
Enrolled # Sold Price Total  Savings    

 20th Day  $10.00 Sales Maricopa Avg   

LT 201 
OER  88 88  $880.00 $100.00    

Totals     $8,800.00  $8,800.00   

      $2,064,790   

        

Spring 
2023 
Sales EG 
060 OER        

 20th Day # Sold Price Sales Maricopa Avg   

EG 060 
OER 87 87 $10.00 $870.00 $100.00    

Totals     $8,700.00  $8,700.00   

      $2,073,490   

        

Spring 
2023 
Sales EG 
101 OER        
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 20th Day # Sold Price Sales Maricopa Avg   

EG 101 
OER 

1660 
 $10.00 $16,600.00 $100.00    

Totals     $166,000.00  $166,000.00   

      $2,239,490   

        

Spring 
2023 
Sales EG 
102 OER        

 20th Day # Sold Price Sales Maricopa Avg   

EG 102 
OER 

467 
 $10.00 $4,670  $100.00    

Totals     $46,700.00  $46,700.00   

      $2,286,190   
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

TOPIC for DISCUSSION 
Board Governance – Quarterly KORA Report  

 
REPORT:  
The KORA quarterly report for requests received from 1/1/2023 through 3/31/2023 is included.  
 
RECOMMENDED ACTION:  
This item is for discussion purposes only.  
 
RECOMMENDED FUNDING SOURCE:  
N/A  
 
Submitted by:   Dr. Kim Krull, President  
Supervisor:   Forrest Rhodes, Board Chair  
Date:    April 1, 2023 
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TOPIC for Discussion 
Renewal Evisions Software 

 
REPORT:  
Information Services is requesting renewal of the Evisions Software License agreement and 
software maintenance and support agreement.  Butler currently utilizes a suite of three 
applications from Evisions; Argos, Intellecheck, and Form Fusion. These applications are 
integral to Butler’s business processes and reporting needs. 

• Argos is an enterprise reporting platform. This is Butler’s primary reporting application for 
generating reports from Banner data and it is used on a daily basis by all functional 
business groups. Argos replaced the use of Oracle Reports for primary reporting after 
the Oracle Forms & Reports product, which was required for older versions of Banner, 
reached end of life. Butler currently has approximately 350 reports available in Argos, 
with more being developed regularly.  

• Intellecheck is a utility for formatting checks which supplements the very limited 
capabilities available from the Banner Finance and Human Resource modules. It 
integrates to Banner and provides the capability of formatting check output to utilize any 
needed paper form. It also provides automated notifications of direct deposit 
transactions. Intellecheck is utilized by the Accounts Payable and Payroll departments. 

• Form Fusion is a Banner-integrated utility which allows the customization of output from 
Banner processes, including adding additional information which is not included in the 
output Banner produces. At Butler, this is used to create custom designed Student 
Schedule/Bills and Purchase Orders.  

 
Evisions Software License Agreement 5 year term 
 
Total- 
2023-2024   $53,511 
2024-2025   $55,116 
2025-2026   $56,770 
2026-2027   $58,473 
2027-2028   $60,228 
 
RECOMMENDED ACTION:  
This information is for discussion purposes only. 
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
Submitted by:  Bill Young, Vice President of Digital Transformation / CIO    
Supervisor: Dr. Kim Krull, President  
Date:   March 24, 2023   
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TOPIC for Discussion 
Trustee Information Request – Computer Replacement Plan 

 
REPORT:  
Trustee Winslow requested specific information relating to the computer refresh presented at 
the March Work Session and scheduled for this coming summer. Further discussion and 
clarification is needed on the information request.   
 
RECOMMENDED ACTION:  
This item is for discussion purposes. 
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
Submitted by:   Dr. Kim Krull, President   
Supervisor:   Forrest Rhodes, Board Chair   
Date:    March 29, 2023   
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TOPIC for Discussion 
Trustee Information Requests – General Discussion  

 
REPORT:  
Trustee Rhodes has requested an item to discuss information requests from Trustees.  
 
RECOMMENDED ACTION:  
This item is for discussion purposes. 
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
Submitted by:   Forrest Rhodes, Board Chair  
Date:    March 29, 2023   
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BOARD ACTION ITEMS 

TOPIC for ACTION 
Early Childhood Business Administration Technical Certificate 

 
REPORT:  
The Butler Community College Early Childhood Education Department is seeking Board 
approval to recognize the new Early Childhood Business Administration Certificate as a 
technical certificate program.  Prior to submission to the Kansas Board of Regents for approval 
of this certificate program with a Cert A designation, it must be approved by the Board.  
Designation as a Cert A by KBOR will allow students access to financial aid opportunities.   
 
A technical certificate program offers an industry-recognized credential by completing at most 
30 credit hours of course work. The Butler Early Childhood Business certificate would require 18 
credit hours of course work, which would include:    

• BA 104: Computer Concepts and Applications (3 credit hours) 

• BA 109. Entrepreneurship (3 credit hours) 

• BA 211. Computerized Accounting (3 credit hours) 

• CD 123. Principles of Early Childhood Education 2 (3 credit hours) 

• CD 222. Child Care Administration (3 credit hours) 

• CD 226. Building Relationships with Families (3 credit hours) 

 
Many early childhood programs and child care centers closed during and after the pandemic 
resulting in only 36% of Butler County’s identified needed capacity for child care slots being met 
and 41% being met in Sedgwick County. The Butler Community College Early Childhood 
Business Administration Certificate will help students develop the skills needed to create new 
child care facilities and home-based centers to address some of the remaining need in the area. 
 
Butler currently offers all the coursework for the Early Childhood Business Administration 
Certificate so no additional cost will be incurred by offering this as a technical certificate.   
Additionally, each course is available online so the certificate will be available to all early 
childhood professionals in Kanas who are seeking completion of the educational components of 
the Kansas Early Childhood Director’s Credential. Students who have already completed the 
Early Childhood AAS degree will only need to complete two additional courses to earn this new 
certificate.  Recognition of this certificate will make it a program that is financial aid eligible thus 
making it more affordable to students. 
 
RECOMMENDED ACTION:  
Board approval to recognize the Early Childhood Business Administration Certificate as a 
technical certificate program.  
 
RECOMMENDED FUNDING SOURCE:    
No additional funding is required.  
 
Submitted by:   Teresa Thompson, Chair of Early Childhood Education 
Supervisor:  Dr. Julio Guerrero, Dean of Health, Education, and Public Services   
Date:    March 27, 2023 
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TOPIC for Action 
2023 Laptop Replacement Plan 

  
REPORT: 
Annually, Butler Community College budgets for computer replacement and technology 
replacement to upgrade and maintain aging classroom and collaboration equipment including 
laptops and workstations. As part of this budgeted action, Information Services recommends the 
purchase of Dell laptops to replace classroom labs and staff laptops using the Kansas Board of 
Regents contract. The Dell laptops have been standard for many years and designed for 
student and enterprise use.  They have proven to be reliable equipment. The current Dell 3380 
laptops used throughout the College classrooms do not meet the TPM requirements and need 
to be replaced. Additionally, because the Dell Latitude 3380 laptops are approaching 5-6 years 
old, students are impacted by degraded battery life and thus encounter problems when laptops 
are used for all day testing. Information Services is requesting approval to purchase this 
equipment utilizing currently budgeted funds and the Information Services Technology project 
fund.  Once approved, staff can begin refreshing classrooms and offices during the summer 
down time to ensure classrooms will be ready for returning fall students. 
 
Dell Direct - $494,474.00 

• Dell Latitude 7320 ($437,619.00) 

• Dell Latitude 7420 2-in-1 ($56,855.00) 
 

Lenovo/CDWG - $561,729.00 

• Lenovo K14 ($440,300.00) 

• Lenovo ThinkPad X1 Yoga 2-in-1 ($121,429.00) 
 
HP/TGS - $485,618.00 

• HP ProBook 440 G9 ($485,618.00) 

• 2-in1 option does not meet minimum quote standards 
 

RECOMMENDED ACTION: 
We recommend the purchase of 783 Dell laptops from Dell for a total not to exceed $494,474.00 
 
RECOMMENDED FUNDING SOURCE: 
Current Computer Replacement and Technology Replacement Budget, Information Services 
 
Submitted by:   Bill Young, Vice President of Digital Transformation / CIO 
Supervisor:  Dr. Kim Krull, President 
Date:   April 11, 2023 
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CONSENT AGENDA - MINUTES 

  

                                                 - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., March 14, 2023 – Dankert Board Room 

Meeting Recording can be viewed at https://www.youtube.com/watch?v=-pLZgtsq4aI 
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Lisa Bolin                                    Dr. Esam Mohammad  Kim Braungardt  
Tom Borrego                               Dr. Tom Nevill (*z) Mary Martha Good (*z) – 4:43pm 
Christina Byram                          Dr. Jessica Ohman  Linda Jolly, Vice Chair 
Jonathan Craig                           Bill Rinkenbaugh  Forrest Rhodes, Chair 
Dr. Donnie Featherston              Heather Rinkenbaugh  Dave Sherrer 
Chrissy Gifford                           Janet Schueller  Shelby Smith 
Dr. Julio Guerrero                       Kelly Snedden  Julie Winslow  
Valerie Haring                             Shelley Stultz 
Jennifer Hartman                        Kent Williams  
Matt Jacobs                                Bill Young (*z) 
Dr. Kim Krull  
 
GUESTS 
Basil Craig  
Breklyn Craig  
Emily Craig 
Bryce Deewall  
Barbara Johnson  
Lillian Rippe, SGA President (*z) 
 
 (*z) denotes attendance via Zoom.  
 
CALL TO ORDER 
(YouTube @ 1:34) 
Chair Rhodes called the regular monthly meeting of the Board of Trustees to order at 4:30pm.  
 
PLEDGE OF ALLEGIANCE  
(YouTube @ 1:47) 
The Pledge of Allegiance was said.  
  
APPROVAL OF THE AGENDA 
(YouTube @ 2:18) 
Trustee Winslow moved to add discussion item XIII-B – KORA Request by Trustee Winslow to 
the agenda. Trustee Smith seconded the motion. On roll call vote, the motion passed 6-0, with 
Trustee Good absent.  
 

https://www.youtube.com/watch?v=-pLZgtsq4aI
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Trustee Sherrer moved to approve the agenda as amended. Trustee Winslow seconded. On roll 
call vote, the motion passed 6-0 with Trustee Good absent.  
 
RECOGNITIONS 
(YouTube @ 3:50) 
Dr. Krull recognized Phi Theta Kappa All-Kansas Scholars from Andover and El Dorado; 
Breklyn Craig, Bryce Deewall, Maria Aguilar Mendoza, Thi Nhu Hang Tran and Barbara 
Johnson. These students will be recognized at a luncheon in Junction City next month. The 
students shared their future plans with the Board.  
 
Maria Aguilar Mendoza was also recognized as one of ten students nationwide to receive the 
Phi Theta Kappa Fall 2022 Hurst Review NCLEX Scholarship.  
 
Next, Dr. Krull recognized Dr. Daniel Higdon for recent completion of his EdD degree.  
 
Dr. Krull recognized Teressa Eastman for her presentation at the NAACP Kansas State 
Conference Workshop. She also recognized her for her service to the profession as a mentor 
for five new disability services professionals.  
 
Dr. Krull also recognized the Accounts Receivable team for their recent community service 
project at Great Beginnings Boutique in El Dorado.   
 
PUBLIC COMMENT  
(YouTube @ 12:12) 
There was no public comment.  
 
STANDING REPORTS 
Student Government Association  
(YouTube @ 12:18)  
Lillian Rippe, SGA President, shared that the Cupid’s Dance was held on February 16 with over 
100 students in attendance. The Fat Tuesday Pancake Feed on February 21 was a great 
success. They also handed out Pink Out T-shirts at the March 1 basketball game. In the next 
month, they’ll host a football field movie night on March 24th.  
 
Operational Staff  
(YouTube @ 13:49)  
Lisa Bolin, OpStaff President, shared that the group is ready to host the 54th Association of 
Kansas Community College Office Professionals Conference in a few weeks. Over 50 
personnel from across the state will participate in the conference on both the El Dorado and 
Andover campuses. The next Operational Staff meeting is Thursday, March 23.  
 
Professional Employees 
(YouTube @ 14:36)  
Dr. Sader did not have a report this month due to Spring Break.  
 
Board Finance Committee 
(YouTube @ 14:44)  
Trustee Jolly shared information about adjustments that will be made in revenues that were 
included in the Board Book. These changes will be reflected in the next month or so. She 
shared that 20th day numbers were up.  
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Foundation Board Report  
(YouTube @16:08)  
Trustee Rhodes shared that the Foundation Board welcomed Kevin Arnell and Collin Perry as 
new members at their February meeting. They voted to approve the contract presented by the 
College’s legal counsel for the purchase of the Redler Institute of Culinary Arts. He also shared 
that the Butler Benefit Auction raised over $317,000 for scholarships. The Foundation has a 
new portfolio representative at Bank of America. Trustee Rhodes shared the fair market value of 
the endowment is just over $14 million and that reflects nearly 6% rate of return, net of fees. 
The finance and investment committee recommended and a distribution of 6% of available 
funds was approved by the Foundation Board, which equates to $800,766 to the College for 
distribution of scholarships.  
 
President’s Report 
(YouTube @18:29)  
Dr. Krull shared that of the $317,000 Auction proceeds, there was just over $100,000 raised in 
Pure Philanthropy in approximately 15 minutes. She thanked the donors for their incredible 
generosity.  
 
She shared that she attended the Association of General Contractors Annual Meeting, where 
Hutton was the recipient of an Honor Award for the construction of the Redler Institute of 
Culinary Arts. Dr. Nevill also shared about the Innovation Award, which Butler received for the 
Adobe Innovation Initiative. He has been at the League of Innovation conference presenting this 
work to colleagues from across the country.  
 
Dr. Krull has met with a group representing the Cherokee Trail and has been involved in 
conversations about placing a marker on campus with history of the trail, since the Trail crosses 
campus just to the north of the Welcome Center. The marker will be placed near the Welcome 
Center for all to enjoy. They should be in place early this summer.  
 
Dr. Krull shared work continues on the Assurance Argument that will be submitted to the Higher 
Learning Commission. It will be uploaded to their portal by March 20, and shared with 
employees and the Board at that time. She indicated that the Mock Visit on March 6 provided 
valuable feedback, and the upcoming visit will be discussed again at the March Work Session.  
 
Dr. Krull emailed Trustees a legislative report from KBOR, that also included a table showing 
unified appropriations for higher education based on the current budgets. 
 
Trustee Jolly shared that Butler County was approved as an ACT Work Ready County and will 
receive an award this fall for that work. This was a county-wide effort, and the process was 
acknowledged as a part of the award that will come this fall. This will be a great way to help 
existing businesses and recruit new businesses to Butler County.  
 
Kent Williams provided a brief BKD update. He shared that they have input all of the information 
for the Program Economic Analysis and received that information back. The team has done 
some initial analysis and will be making reports to VPs soon. The information on athletics and 
overhead is being finalized with review meetings coming up next week with Forvis 
representatives to solidify timelines and reports.  
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Dr. Krull also shared a reminder about the PTK luncheon coming up. That information will be 
sent this week with details.  
At this time, there was a short break to reset the Zoom due to technical difficulties.  
Educational Facilities Authority Report 
(YouTube @ 33:53)  
Trustee Sherrer shared the meeting was cancelled, but they are in the process of scheduling a 
new meeting.  
 
MONITORING REPORTS  
(YouTube @ 34:44) 
Trustee Smith asked about the Opportunity Project School Onsite Enrollment Service in Early 
Childhood Education. Dr. Ohman shared that students are enrolled in Early Childhood programs 
at these sites.  
Dr. Julio Guerrero shared highlights from the Fire & EMS Education Program as well as  photos 
of the newly renovated Criminal Justice and Public Safety building and information  regarding 
the VALT Nursing Simulation software. . Trustee Smith asked questions about new programs 
noted in the report.  
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

A. Construction Technology Program at Rose Hill (YouTube @ 45:23) – Trustee Winslow 
asked whether or not the construction technology program at Rose Hill would continue 
after this year. Dr. Donnie Featherston explained fluctuations in the academies and 
efforts made to gain student interest. Trustee Winslow asked if the College is paying for 
the space in Rose Hill. Heather Rinkenbaugh shared there is no set lease cost, but that 
BCC pays utilities based on square footage usage of which Butler  occupies about 7,200 
square feet for the Construction space.  Last year the College paid a total of $52,076.56, 
which includes all utilities for occupied space as well as janitorial costs and supplies and 
service of equipment in the space. The faculty is working to compile a list of all 
equipment in the space, and organize a tour for Trustees. Trustee Smith asked 
questions about the space, as well as program evaluation processes.  

B.  KORA Request by Trustee Winslow (YouTube @ 1:02:24) – Dr. Krull asked Trustee 
Winslow for clarity on the scope of a request regarding programs offered in Rose Hill 
versus programs offered in Andover. She asked about operating costs for the sites and 
programs. Dr. Krull noted the deans monitor budgets, course fill rates, etc and that 
Butler’s only current building spaces in Andover include the 5000 Building campus and 
the Redler Institute of Culinary Arts.   Trustee Winslow asked where to find the classes 
offered at both the Andover and Rose Hill locations and Heather noted the information 
was available on the website.   Trustee Winslow will provide more clarity for the 
requested Andover information in writing. Trustee Jolly asked for an item on the April 
Work Session to discuss procedures for information requests in the future in order to use 
time efficiently.  

 
BOARD ACTION ITEMS  

A. FY2024 Tuition and Fee Rate Recommendation (YouTube @ 1:12:41) – Kent Williams 
indicated the proposal presented is the same as what was discussed as the February 
Work Session, with the exception of making the dollar amounts even. He explained key 
considerations are affordability for students, discounts for Butler County students and 
revenue generation when formulating these proposals. Trustee Jolly moved to approve 
the Tuition and Fee Rates as presented. Trustee Good seconded. Trustee Smith moved 
to amend the motion to drop in-county rates to $100 per credit hour, in-state to $130 per 
credit hour and out-of-state/international to $190 per credit hour. Trustee Winslow 
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seconded the motion. Trustee Jolly indicated that Trustee Smith’s proposal would 
increase out-of-county rates by approximately 9.5%. Trustee Winslow indicated she 
would like to see Butler County tuition to be free. Trustee Braungardt indicated historical 
trends and asked clarifying questions regarding how fluctuating tuition rates impacted 
enrollment. Trustee Jolly indicated that if we lose in-state students, we lose state aid as 
well. On roll call vote, the motion to amend the existing motion passed 4-3, with Trustee 
Jolly, Trustee Rhodes and Trustee Sherrer voting nay. On roll call vote, the motion to 
approve the amended tuition and fees rate proposal passed 5-2, with Trustee Good and 
Trustee Sherrer voting nay. The tuition and fee rates for FY2024 are shown in the table 
below.  

 

Butler Community College 

FY2024 Tuition and Fee Rates - Approved by the Board of Trustees 

March 14, 2023 
Table 1: Per-Credit-Hour Tuition and Fee Rates 

  FY2023                 Actual 
FY2024 

Approved 
Increase 

(Decrease) 

Total Tuition and Fee Rates       

   In-District Tuition $102.00  $100.00  ($2.00) 

   In-State Tuition  $122.50  $130.00  $7.50  

   Out-State Tuition $182.50  $190.00  $7.50  

   International Tuition $182.50  $190.00  $7.50  

Breakdown of Tuition and Fee Rates 

Tuition Rates       

   In-District Tuition $76.45  $73.00  ($3.45) 

   In-State Tuition  $96.95  $103.00  $6.05  

   Out-State Tuition $156.95  $163.00  $6.05  

   International Tuition $156.95  $163.00  $6.05  

Credit-Hour Fee Rates       
   Activity Fee $23.70  $25.15  $1.45  

   Student Union Fee $1.85  $1.85  $0.00  

Total Credit-Hour Fee Rates $25.55  $27.00  $1.45  

Table 2:  Technology Access Charge 

  
Charge per Term 

FY2023 
Charge per Term 

FY2024 

  

Credit Hours Enrolled for the Term Increase 

   3 credit hours or less $60  $62  $2  

   3.5 to 6 credit hours $110  $114  $4  

   6.5 to 11.5 credit hours  $188  $194  $6  

   12 credit hours or more $268  $278  $10  

 
B. FY2024 Room and Meal Plan Rates (YouTube @ 1:37:53) – Bill Rinkenbaugh indicated 

that the recommendation has not changed since the Work Session. Trustee Smith 
moved to approve the plan rates as presented. Trustee Winslow seconded. On roll call 
vote, the motion passed 7-0.   

C. Administration Notice Letter for Contract Negotiations (YouTube @ 1:42:16) – This item 
was tabled until the Trustees discuss the letter in Executive Session. Appropriate action 
will follow Executive Session.  

D. Performance Lighting and Projection Mapping (YouTube @ 1:43:47) – Trustee Winslow 
asked if any other vendors were contacted about this project. Valerie Haring, Interim 
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Dean of Fine Arts & Communications shared that  PEC was contacted but the project 
scope was too large.   Trustee Rhodes clarified  the higher of the two bids was 
recommended, but  the bid from Heartland also included projection mapping, which the 
other bid did not include. Dr. Nevill discussed the advantages of having the availability of 
projection mapping and the technology used to enhance the experience for students and 
patrons. Trustee Sherrer moved to approve the purchase of performance lighting and 
projection mapping from Heartland AV as presented. Trustee Jolly seconded the motion. 
On roll call vote, the motion passed 7-0.  

E. Server & Storage Life Cycle Refresh (YouTube @ 1:52:13) – Bill Young, VP of Digital 
Transformation/CIO, gave an overview of the bids for this project, the scope of which 
was highlighted by Christina Byram two months prior. He shared that approximately a 
year ago, Butler moved the Ellucian Banner instance to the Oracle Cloud Infrastructure, 
which is the recommended vendor for this project, and it is believed that this will provide 
a more robust disaster recovery plan and business continuity for the College. Trustee 
Sherrer moved to approve the 5-year contract for purchase of the Server and Storage 
solution from Oracle for $900,900 and Professional Services for $11,896 to be paid 
through Capital Outlay funds. Trustee Good seconded the motion. On roll call vote, the 
motion passed 7-0.  

F. Campus Logic (YouTube @ 2:01:50) – Trustee Smith moved to approve the 5-year 
contract with Campus Logic as presented. Trustee Sherrer seconded the motion. On roll 
call vote, the motion passed 7-0.  

G. Sound System Upgrade for the Gymnasium (YouTube @ 2:03:02) – Trustee Smith 
moved to approve the proposal from Heartland AV for $110,988.41 as presented. 
Trustee Braungardt seconded the motion. Trustee Winslow expressed concern about 
giving Heartland both this bid and the bid for the Projection Mapping and Theatre 
Lighting project. Bill Young explained that the RFP process was used for this project and 
full research was completed for this project. Trustee Winslow asked clarifying questions 
about the RFP process. On roll call vote, the motion passed 6-1, with Trustee Winslow 
voting nay.  

H. Personnel – Retirement of Stephanie (Stacey) Wood (YouTube @ 2:10:40) – Shelley 
Stultz, VP of Human Resources shared that Stacey has worked for Butler for the past 19 
years, most recently supporting Shannon Covert in the STEM division. Trustee Sherrer 
moved to accept the retirement of Stephanie (Stacey) Wood. Trustee Smith seconded 
the motion. On roll call vote, the motion passed 7-0.  
 

CONSENT AGENDA 
(YouTube @ 2:12:08)  
Trustee Smith moved to approve the consent agenda as presented. Trustee Winslow seconded 
the motion. On roll call vote, the motion passed 7-0.  
 
SUPPLEMENTAL INFORMATION 
Key Performance Indicators Update – Submitted by Esam Mohammad  
(YouTube @ 2:12:31)  
Dr. Esam Mohammad answered a question from Trustee Smith from last month regarding the 
change from last year’s census day to this year’s, which was a loss of about 1.7%. He also 
shared one change to the KPIs, indicating that about 84% of survey respondents had found jobs 
within a year of graduation.  
 
Statement of Revenue & Expenditures – Submitted by Kerry Potter 
No discussion.  
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Thank You Notes  
None this month.  
 
Board Calendars 
(YouTube @ 2:14:47)  
Dr. Krull shared that this week is spring break, and this year the campus is closed Thursday and 
Friday.  
Men’s Basketball won region play and will play Monday night at 4:30 in Hutchinson.  
There are many baseball and softball games, along with fine arts performances coming up.  
Commencement is May 12. Nurses Pinning will be Thursday, May 11 at the Performing Arts 
Center. Honors & Awards Ceremony will be in the Clifford/Stone Room this year. Details will be 
shared with Trustees as they’re available.  
 
EXECUTIVE SESSION 
(YouTube @ 2:17:06)  
Trustee Winslow moved the Board recess into Executive Session to discuss negotiations, 
pursuant to the open meetings exceptions for matters relating to employer-employee 
negotiations and that the members of the Board, President Kim Krull, Bill Rinkenbaugh, Shelley 
Stultz, Dr. Tom Nevill and Kent Williams be included. Open session will resume in the Dankert 
Trustee Board Room within 30 minutes. Trustee Sherrer seconded the motion. On roll call vote, 
the motion passed 7-0.  
 
ENTER EXEC SESSION @ 6:53pm 
RETURN TO OPEN SESSION @ 7:23pm 
 
Upon returning to open session, Trustee Sherrer moved to approve the administration notice 
letter for contract negotiations. Trustee Jolly seconded the motion. On roll call vote, the motion 
passed 7-0.  
 
ADJOURNMENT 
(YouTube @ 2:56:00)  
Trustee Smith moved to adjourn the meeting. Trustee Winslow seconded the motion. On roll call 
vote, the motion passed 7-0. The Regular Meeting of the Butler Community College Board of 
Trustees was adjourned at 7:25pm.  
 
 
   
 Mary Martha Good – Secretary  
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BILLS AND WARRANTS 

TOPIC for ACTION 
March 2023 Bills & Warrants  

 
REPORT 
Due to the timing necessary to submit the Board Book for printing and mailing, this information 
will be sent under separate cover and hard copies will be available at the Board Meeting.  
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RATIFICATION OF AGREEMENTS & CONTRACTS  

TOPIC for ACTION 
Athletics BSN Sports Contract Renewal 

 
REPORT:  
BSN is the largest distributor of team sports apparel and equipment in the country. BSN has 
1,400 sales reps in all 50 states and has a $300,000,000 inventory of Nike and Under Armour 
apparel in stock for the nearly 50,000 high schools and colleges across the United States. 
 
The BSN contract is at no cost to the College and pays back 10% of what each sport 
purchases. They also provide $10,000 per year up front to purchase necessary apparel and 
equipment that we use to buy student worker apparel for those that work home events.  
 
BSN provides exceptional service to the College. While competitors may include Academy 
Sports and Foot Locker, those companies do not have the necessary stock for the quick 
turnaround required.   
 
RECOMMENDED ACTION:  
Approval to renew a five-year contract with BSN.  
 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:   Michaela Serrioz, Associate Athletic Director   
Supervisor:   Todd Carter, Athletic Director     
Date:                           April 3, 2023   
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TOPIC for ACTION  
Agreement with The CE Shop Training Provider 

 
REPORT:  
BETA is requesting  approval of an agreement with The CE Shop as an online educational 
training partner which offers courses such as: Online real estate courses for pre-licensing, exam 
prep, post-licensing, and continuing education, Home Inspection Licensing, Appraisal Licensing 
and Online Mortgage Education. The agreement establishes a revenue share for students 
purchasing The CE Shop products with no cost to Butler CC.  
 
RECOMMENDED ACTION:  
Approval of the agreement with The CE Shop.  
 
RECOMMENDED FUNDING SOURCE:  
N/A  
 
Submitted by:   Jon Cressler, Chief Business Development Officer – BETA  
Supervisor:   Michelle Ruder, Director – BETA  
Date Submitted:  March 23, 2023  
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TOPIC for ACTION  
Agreement with Upright Training Provider  

 
REPORT:  
BETA is requesting approval of an agreement with Upright as an online educational training 
partner offering courses such as software development, UX/UI Design and Tech Sales. The 
agreement establishes a revenue share for students purchasing Upright products with no cost to 
Butler CC.  
 
RECOMMENDED ACTION:  
Approval of the agreement with Upright.  
 
RECOMMENDED FUNDING SOURCE:  
N/A  
 
Submitted by:   Jon Cressler, Chief Business Development Officer – BETA  
Supervisor:   Michelle Ruder, Director – BETA  
Date Submitted:  March 23, 2023  
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TOPIC for ACTION 
Clinical Agreement with Providence Medical Center (Kansas City, KS)  

 
REPORT:  
Butler Community College and Providence Medical Center enter into an agreement to furnish a 
clinical experience for students in the Advanced Emergency Medical Technician (AEMT) 
program.  
 
RECOMMENDED ACTION:  
Board approval to contract with Providence Medical Center in Kansas City, KS. 
 
RECOMMENDED FUNDING SOURCE:  
N/A  
 
Submitted by:   Evan Seiwert, Chair of Fire & EMS  
Supervisor:   Dr. Julio Guerrero, Dean – Health, Education & Public Services  
Date Submitted:  March 28, 2023 
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PERSONNEL 

TOPIC for ACTION 
Resignation of Tonya Loveland 

 
 

REPORT:  
Tonya Loveland, Nursing Instructor, has submitted a notice of resignation from her full-time 
position effective March 24, 2023.  Tonya has been an employee of Butler Community College 
for 2.5 years. 
 
RECOMMENDED ACTION:  
The administration recommends that the Board accept the resignation notice for Tonya 
Loveland. 
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 

Submitted by:   Shelley Stultz, AVP of Human Resources    
Supervisor:   Dr. Kim Krull, President  
Date:    March 28, 2023  
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TOPIC for ACTION 
Full Time Early Childhood Education Instructor 

 
REPORT:  
Catherine “Cathy” Gray is recommended for the Early Childhood Education Instructor position 
for the 2023-2024 academic year.  Ms. Gray holds a bachelor‘s degree in English from the 
University of North Texas and a master’s degree in Early Childhood Studies from Walden 
University. 
 
She is an alumna of the Butler Early Childhood Education program and has served as an 
adjunct instructor for Early Childhood since 2007.  She has also served as an Early Childhood 
teacher at Wichita Collegiate School, a coordinator at Child Care Aware Kansas, and child care 
provider at Growing Minds Child Care. 
 
RECOMMENDED ACTION:  
Recommendation of approval of Catherine Gray as a Full Time Early Childhood Education 
Instructor for the 2023-2024 academic year at a salary of $49,000 plus full benefits.  
 
RECOMMENDED FUNDING SOURCE:    
 Early Childhood Education Department general fund budget. 
 
 

Submitted by:   Dr. Julio Guerrero – Dean of Health, Education, & Public Services    
Supervisor:   Dr. Thomas Nevill – Vice President of Academics 
Date:    March 28, 2023 
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SUPPLEMENTAL INFORMATION 

Office of Research and Institutional Effectiveness     
215 BOE 

(316) 322.3338 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name:  Strategic Planning 

Responsible individual:   Tom Borrego, Averie Nelson, Jessica Ohman 

Report for the BOT meeting of April 11, 2023 

Strategic Goal: (select one below) 
Support Students and Their Success 
 

Priority Number: 1c. Utilize Foundation 
scholarships for recruitment of students for 
FY2023 and FY2024  

Narrative 
The goal of priority 1c is to create a sense of urgency and leverage with prospective Butler 
Community College students to enroll sooner. Butler Community College Foundation manages 
private, donor-funded scholarships for prospective students. The goal for the Foundation is to 
help impact recruitment and retention as it relates to enrollment management. 
 
Current Outcomes 

1. Recruitment and Retention 
a. Recruitment: In 2021, the Foundation introduced a new enrollment management 

strategy to use charitably funded scholarships as a tool to help recruit new 
students. An employee was identified in admissions to work with the Foundation 
to implement this strategy.  There has been a turnover in Admissions, which left 
this responsibility vacant.  

b. Retention: In 2021, the scholarship renewal process was re-developed by the 
Foundation to renew scholarships for returning students earlier in the year to 
enhance enrollment for the following semester.  Institutional Research has 
recently indicated that 2021-2022’s retention efforts were up by 2%.   

2. Communication Strategy 
a. Texting was introduced as a tool to improve communication with prospective and 

current scholarship students. Along with phone calls and emails, this constant 
communication plan has helped improve our ability to award scholarships 
effectively.  

  
Action items for future outcomes 

1. Revisit collaboration with Admissions/Advising/Financial Aid: The plan initiated in 2021 is 
a good plan but needs to be re-established due to turnover in the admissions 
department. A contact will need to be re-established and trained to effectively use 
Foundation scholarships as a leveraging tool in the recruitment and retention efforts.  

2. Communication Plan: Elements of communication activity were initiated, but a more 
robust plan needs to be developed to enhance awareness of scholarships. 

3. Understanding the college’s scholarship need: The Foundation will work strategically 
with college departments to understand the scholarship needs to enhance enrollment 
and to identify prospective donors who can meet that need. The Foundation utilizes a 
moves management process to track donor relations and will match this activity with the 
college’s strategic goals as it relates to scholarships.  

 
Strategic Alignment 
Priority Number: 1c. Utilize Foundation scholarships for recruitment of students for FY2023 and 
FY2024. The Foundation will continue to monitor how successful the use of Foundation 
scholarships is to assist with the recruitment of students. The Foundation continues to increase 
the number of scholarships available to students and wants to ensure that all scholarships are 
used each fiscal year.  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Strategic Planning 

Responsible individual(s) Tom Borrego, Hayley Hobbs 

Report for the BOT meeting of April 11,2023  

Strategic Goal: Drive Institutional 
Sustainability and Growth 

Priority Number: 1a. Develop a plan to 
broaden donor alumni base 

 
Narrative 
The purpose of initiating alumni interactions is to build a strong network of potential partners to 
connect and engage in mutually beneficial experiences to promote the mission of the college. 
Prior to 2009, an alumni relations position was in place. Currently, no such position exists. 
 
Current Outcomes 

1. Respond to alumni inquiries. 
2. Communicate through the Foundation magazine (2x a year). 

 
Action items for future outcomes 

1. Increase engagement with alumni through identified affinity groups: 
a. Athletics 
b. Academic Clubs 
c. SGA 
d. Fine Arts 
e. Nursing 

2. Engage college departments that affiliate with these cohorts. 
3. Organize social gatherings with college departments or cohort groups. 
4. Explore the creation of an alumni association. 

 
Strategic Alignment 
Drive Institutional Sustainability and Growth: The Foundation’s goal is to maintain a healthy 
database of prospective donors to support the priorities of the college. This priority helps 
expand the overall donor base for prospective giving. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Strategic Planning 

Responsible individual(s) Shelley Stultz, Kent Williams 

Report for the BOT meeting of April 11,2023  

Strategic Goal: Enhancing Employee 
Success and Excellence 

Priority Number: 1a. Budget funding to 
address market-readiness compensation and 
equity for hiring and retention 

 
Narrative 
As part of Butler’s strategic goals and priorities we strive to maintain a competitive market 
position for compensation to attract and retain highly qualified employees. 
 
Consistent with this philosophy, Butler continues to determine our competitive market position, 
compensation policies and practices while taking into consideration the labor market, internal 
equity and the College’s fiscal conditions.  
 
Current Outcomes 
For FY2023 our greatest need has been in our operational staff (hourly positions) to bring our 
lowest paid employees up to a comparable wage with the local markets.  Due to high labor 
demands, and record low unemployment our ability to find and retain hourly staff has been 
particularly challenging.      
 
The current initiative is to improve the lowest wage in the wage plan from $11.00 per hour to 
$12.59 per hour.   This will create a cascading effect within the wage plan for all other hourly 
positions to maintain equity internally.      
 
Action items for future outcomes 
Continued support for additional budget dollars in FY2024 and beyond is needed to fully 
address the current inequity, and ongoing market stability of our pay structures and incumbent 
salaries. 
 
Based on market trends due to inflation and competition in the workforce, the College will need 
to consider an elevated percentage of salary increases to maintain market competitive rates and 
equity.   As existing wage shortfalls continue to be addressed, at least 0.5% of the salary budget 
should be used to address ongoing market and internal equity.  
 
 
Strategic Alignment 
Continued support for additional budget dollars in FY2022 and beyond is needed to fully 
address the current inequity and ongoing market stability of the College’s  pay structures and 
incumbent salaries.  
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Strategic Planning 

Responsible individual(s) Dr. Esam Mohammad, Dr. Tom Nevill, Dr. 
Jessica Ohman 

Report for the BOT meeting of April 11,2023  

Strategic Goal: Inspire Values of Equity and 
Access 

Priority Number: 2a.  Create a dashboard of 
enrollment, retention, completion and transfer 
for first generation learners 

 
Narrative 
Butler has designated first generation students as the comprehensive population reflecting 
underserved/underrepresented students. 
 
Current Outcomes 
Five cohorts have been identified to create the foundational dataset for the dashboard; these 
are the incoming freshman classes pursuing associate degrees in Fall 2016, Fall 2017, Fall 
2018, Fall 2019, and Fall 2020. Each cohort will be checked for performance in terms of 
graduation and transfer rates at the three-year mark from its respective starting semester—
aligning with similar metrics of the federal government for measuring graduation and transfer 
data. 
 
Action items for future outcomes 
In Fall of 2023, the three-year mark of the of Fall 2020 cohort will be reached; this will allow for 
the graduation rates for all five cohorts to be calculated and set the baseline for trends. The first 
instance of the interactive dashboard can be published at that time, with further enhancements 
to follow subsequently. 
 
Strategic Alignment 
This initiative aligns with the institution's Sixth Strategic Goal:  “Inspire Values of Equity and 
Access” 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Strategic Planning 

Responsible individual(s) Dr. Tom Nevill, Michelle Ruder, Jon Cressler, 
Aletra Chaney-Profit 

Report for the BOT meeting of April 11,2023  

Strategic Goal: Advancing Communities 
and Partnerships 

Priority Number: 1a. Implement at least 8 new 
apprenticeships/internships to support 
workforce development needs 

 
Narrative 
Butler Community College strives to offer apprenticeship and internship opportunities to 
students and recognizes them as significant learning experiences. 
 
Apprenticeships and internships allow students to apply their knowledge with real world 
application, receive direct supervision and feedback from industry representatives, and provide 
ongoing contemplation of learning objectives throughout the experience. 
 
Apprenticeships and internships benefit both employers and the community by bringing fresh 
perspectives to businesses, developing pipelines to meet employment needs, reducing 
employee workload and decreasing retention by hiring students participating in experiential 
learning opportunities. 
 
Current Outcomes 
Career Services collaborated with BETA and HF Sinclair to host an Industrial Career Fair in 
February 2023 that reached Butler students, regional high school students and counselors, and 
the community at large. Approximately 65 individuals were reached through this endeavor. 
 
Career Services also hosted a Career and Transfer Fair in March 2023 with 16 four-year 
colleges and universities, 11 employers, and over 80 students in attendance.  
In addition, the department supported two internship cohorts and one Career Readiness course 
with tools for employment success in preparation of the Internship course and work-based 
learning opportunities. 
 
New Apprenticeship Degree Partners: 

• City of Tulsa 

• Independent Electricians Contractors of Kansas (IECKS) 

• IBEW 304 Lineman 
 
BETA facilitated the approval of Butler CC becoming a Registered Apprenticeship Intermediary. 
 
Related Instructional Training (RTI) provider for existing Apprenticeships. Ex., Flagship Kansas 
Action items for future outcomes 

• Continue to foster employer and student relationships by increased partnership and 
collaboration through apprenticeships and internships. 

• Continue to foster collaboration between Career Services and Academics for greater 
student impact and engagement. 

• Continue supporting the addition of apprenticeships and internships to more 
programming for college credit. 
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• Recruit and expand Workforce Degree Program regionally and nationally. 
o Attend national conferences for Union and Non-union Apprenticeship Training 

programs. 
o Visiting potential partners at their locations, regionally and nationally. 

• Currently in early conversations with multiple companies on establishing Registered 
Apprenticeships, Youth Apprenticeships and Boot Camps (Pre-Apprenticeships). 

 
Strategic Alignment 
Several employer relationships were established during the 2022-2023 academic year as a 
continued pathway for apprenticeships and internships to include: 
 

• Advanced Physical Therapy 

• Butler County Sheriff’s Department 

• Good Shepard Hospices 

• Hershey Entertainment 

• HF Sinclair 

• Jubilee House 

• KAJ Hospitality 

• MKC Coop 

• NOMAD Medical Services 

• Phoenix Home Health and Hospice Services 

• Sheet Metal Air Rail &Transportation (SMART) Local 29 

• IBEW 304 Linemen 

• City of Tulsa 

• Star Lumber 

• Flagship Kansas 

• IECKS 

• Spirit 
  
Such collaboration is a way that BETA and Career Services are advancing communities and 
partnerships, which is a strategic priority of the college. 
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REPORT TO THE BOARD OF TRUSTEES, BUTLER COMMUNITY COLLEGE 
 

Department/Project Name Strategic Planning 

Responsible individual(s) Dr. Kim Krull, Dr. Phil Speary, Dr. Tom Nevill 

Report for the BOT meeting of April 11, 2023  

Strategic Goal: Drive Institutional 
Sustainability and Growth 

Priority Number: 2a. Prepare and plan for April 
17-19 10-year reaccreditation HLC site team 
visit                                                                                               

 
Narrative 
Butler’s 10-year reaccreditation visit will be April 17-19, 2023.  A site team of trained evaluators 
from peer institutions across the nation will visit Butler for two days interviewing college 
employees, the Board of Trustees, and students.  Before the visit, the team will have studied the 
Assurance Argument narrative the College has prepared which explains how Butler meets all 
five HLC accreditation criteria including eighteen core components and sixty-eight 
subcomponents. 
 
Current Outcomes 
Since September 2022, Butler’s team has been compiling the narrative of the Assurance 
Argument.  The final document was uploaded into the HLC portal March 19, 2023 and 
confirmation was received the assurance argument and evidence files were accessible to the 
site team a couple of days later so they were able to begin reviewing the information. The 
narrative addresses the five criteria and includes more than 500 unique documents submitted in 
support of the written narrative.   
 
Dr. Brian Inbody, President of Neosho Community College and long-time peer evaluator 
assisted with a “mock visit” on March 6th to assist in preparing Butler for the formal visit.   
 
Action items for future outcomes 
The Butler team will continue to provide evidence files and answer questions sent by the site 
team chair prior to the visit that are noted as the site team studies the Assurance Argument 
narrative.  The site team chair will finalize the meeting schedule for April 17-18 and once it is 
received, final on-campus plans will be made.  
 
Strategic Alignment 
Planning and preparation for the HLC 2023 visit advances the Strategic Goal: Drive 
Institutional Sustainability and Growth.  
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MONTHLY STATEMENT OF REVENUE & EXPENDITURES  
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Statement of Revenue, Expenditures, and Other Changes 
REVENUES: 
Tuition/Fees 

In-County, In-State, Out-State, International Tuition, Tuition Waivers, Technology Access 
Fee, Nursing Fees, Auto Tech Uniform Fees, International Student Processing 
Fees, Enrollment Fees, Student Health Fees, and Athletic Scholarship Fees 

Local Sources 
Ad Valorem Taxes, Taxes-in-Process, Delinquent Taxes, Motor Vehicle Taxes, and 
other Local Taxes 

State Sources 
 State Operating Grant and SB155 Funding 
Auxiliary Sources 
 Dorm Rental – Fire Science students 

Student Life Fund Revenue (not applicable to Operating Funds) 
Other Sources 

Interest Income, Reimbursements, Commissions, Gate Receipts, Deferment Fees, 
Media Resource Fees, and Prior Year Claims Cancelled 

Transfers 
Testing Fees Transfer for Administration, Transcript Fees Transfer for Advising, and 
Residence Hall Debt Transfer 
 

EXPENSES: 
Instruction 
 General, Vocational and Adult Instruction (not applicable to Operating Funds) 
Other Expenditures 
 Agency Funds (not applicable to Operating Funds) 
Academic Support 
 Library, Academic Administration, Curriculum Development 
Student Services 

Counseling, Financial Aid, Student Records, Admissions, Health Services, Student 
Activities, and Student Services 

Institutional Support 
Executive Management, Fiscal Operations, Community/Public Relations, Information 
Services, and Administrative Services 

Physical Plant Operations 
 Maintenance of Buildings, Equipment, Grounds, Debt Service 
Student Financial 
 Scholarships and Grants 
Auxiliary Sources 
 Student Life Fund Expenses (not applicable to Operating Funds) 
Transfers 

Debt Service Payments, Operating Support to ABE, BETA, and Grizzly Adventures, 
Annual Transfers to Development, Facilities, and Technology Funds 
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THANK YOU NOTES  

None.  
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
APRIL 2023 

 

April Board Finance Committee  
Tuesday, April 11, 2023 3:30pm  
President’s Conference Room  

Linda Jolly 
Mary Martha Good  

April Board Meeting  
Tuesday, April 11, 2023, 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

April Work Session  
Monday, April 24, 2023; 4:30pm 
Dankert Trustee Board Room  

ALL TRUSTEES  

May Board Finance Committee 
Tuesday, May 9, 20203 3:30pm  
President’s Conference Room  

Linda Jolly  
Mary Martha Good  

May Board Meeting  
Tuesday, May 9, 2023 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

May Work Session  
Tuesday, May 22, 2023 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

  

2022-2023 Board Meeting Dates 

Tuesday, July 12, 2022 
Tuesday, August 9, 2022 

Tuesday, September 13, 2022 

Tuesday, October 11, 2022 

Tuesday, November 8, 2022 

Tuesday, December 13, 2022 

Tuesday, January 10, 2023 

Tuesday, February 14, 2023 

Tuesday, March 14 2023 

Tuesday, April 11, 2023 

Tuesday, May 9, 2023 

Tuesday, June 13, 2023 

Tuesday, July 11, 2023 

  

LOOKING AHEAD  

June Board Finance Committee 
Tuesday, June 13, 2023 3:30pm  
President’s Conference Room  

Linda Jolly  
Mary Martha Good  

June Board Meeting  
Tuesday, June 13, 2023 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

June Work Session  
Tuesday, June 26, 2023 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  

July Board Finance Committee  
Tuesday, July 11, 2023; 3:30pm 
President’s Conference Room  

Linda Jolly 
Mary Martha Good 

July Board Meeting  
Tuesday, July 11, 2023; 4:30pm 
Dankert Trustee Board Room  

ALL TRUSTEES  

July Work Session  
Monday, July 24, 2023; 4:30pm  
Dankert Trustee Board Room  

ALL TRUSTEES  
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 Spring 2023 ACTIVITY CALENDAR 

Baseball vs. Barton  Thursday, Apr. 13 1:00pm  

Baseball vs. Barton  Thursday, Apr. 13 3:00pm 

Art Reception & Open Student Art Show #6 Thursday, Apr. 16 8:00am 

Softball vs. Northern Oklahoma – Tonkawa Monday, April 17 1:00pm 
3:00pm 

Higher Learning Commission Visit  Monday, Apr. 17 
Tuesday, Apr. 18 

All Day 

Softball vs. Barton  Wednesday, April 19 1:00pm 
3:00pm 

Working; The Musical  Thursday, Apr. 20 7:30pm 

Working; The Musical  Friday, Apr. 21 7:30pm 

Baseball vs. Colby  Saturday, April 22 1:00pm 
3:00pm 

Working; The Musical  Saturday, Apr. 22 2:00pm 

Working; The Musical  Saturday, Apr. 22 7:30pm 

Board of Trustees Work Session  Monday, April 24 4:30pm 

Baseball vs. Coffeyville  Tuesday, April 25 2:00pm 

Baseball vs. Northwest KS Technical College  Wednesday, April 26 1:00pm 
3:00pm 

Baseball vs. Dodge City Thursday, April 27 1:00pm 
3:00pm 

Instrumental Music Concert  Friday, Apr. 28 7:30pm 

Instrumental Music Concert  Saturday, Apr. 28 7:30pm 

Dance Showcase  Monday, May 1 7:30pm 

Baseball vs. Neosho County  Monday, May 1 1:00pm 

Finals Week  Mon. May 8- Fri. May 12 All Day 

Baseball vs. Pratt Saturday, May 6 1:00pm 
3:00pm 

Board of Trustees Regular Meeting  Tuesday, May 9 4:30pm 

Nurse’s Pinning  Thursday, May 11 7:00pm 

Spring 2023 Semester Ends  Friday, May 12 All Day 

Honors & Awards Ceremony  Friday, May 12 1:30pm 

Commencement 2023 Friday, May 12 TBA  

Board of Trustees Work Session  Monday, May 22 4:30pm 

Memorial Day – Campus Closed  Monday, May 29 All Day 
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EXECUTIVE SESSION 

 
MOTION: Trustee       
 
Mr. Chair,  
 
I move the Board recess into executive session for consultation with legal counsel for the Board 
which would be deemed privileged in the attorney-client relationship pursuant to the open 
meetings exception for matters protected by consultation with legal counsel and to include the 
Board, President Kim Krull, Ray Connell and Shelley Stultz.   
 
The open meeting will resume here in the Dankert Trustee Board Room within 30 minutes.  
 
CALL FOR A SECOND: Trustee      
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @    PM 
 
RETURN TO OPEN SESSION @    PM 
 
ANY ACTION REQUIRES A MOTION, SECOND and VOTE 
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ADJOURNMENT  

  
MOTION:  Trustee        
 
Mr. Chair,  
 
I move that the Board meeting be adjourned.  
  
CALL FOR A SECOND: Trustee       
  
CALL FOR A VOTE  
  
MEETING ADJOURNED @ _______ PM  
 
 


