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                                                  - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

REGULAR BOARD MEETING 
4:30 p.m., Tuesday, August 8, 2023 – Dankert Trustee Board Room 

Watch Live via http://www.butlercc.edu/bctv 
 
3:30 p.m. Board Finance Committee Meeting – President’s Conference Room. 
 
4:30 p.m. Regular Board Meeting – Dankert Trustee Board Room, Upper Level of the 

Hubbard Welcome Center, 901 S. Haverhill Road, El Dorado, Kansas. 
 
 Executive Session – For discussion of employer-employee negotiations. 
 

REGULAR BOARD MEETING 
 

I. CALL TO ORDER (4:30pm)  
 

II. PLEDGE OF ALLEGIANCE (4:30pm) 
 

III. APPROVAL OF AGENDA (4:30pm) 
 

IV. RECOGNITIONS (4:35pm) --------------------------------------------------------------------------3 
 

V. PUBLIC COMMENT (4:45pm) 
If you wish to address the Board during Public Comment, please complete this form: 
https://bit.ly/3ioB30n 

 
VI. STANDING REPORTS (4:55pm) 

A. Student Government Association Report – Emily Hernandez, SGA President  
B. Operational Staff Report – Zach Cannady 
C. Professional Employees Report – Terry Sader 
D. Board Finance Committee Report – Mary Martha Good, Linda Jolly 
E. Foundation Board Report – Forrest Rhodes, Kim Krull 
F. President’s Report – Kim Krull 
G. Education Facilities Authority Report – Mary Martha Good, Dave Sherrer 
 

VII. MONITORING REPORTS (5:15pm) --------------------------------------------------------------4 
None. 
 

VIII. BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES  
A. Aruba Wireless and Wired Infrastructure (Young) (5:15pm) ----------------------------5 
B. Renewal of Ocelot Chatbot & Texting Platform (Young) (5:25pm) --------------------6 
C. Council Grove Discussion (H. Rinkenbaugh) (5:35pm) ----------------------------------7 
D. Strategic Plan (Krull) (5:45pm) ----------------------------------------------------------------13 
E. HLC Final Report (Krull) (6:00pm) -----------------------------------------------------------15 

 

http://www.butlercc.edu/bctv
https://bit.ly/3ioB30n
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IX. BOARD ACTION ITEMS 
A. Notice of Public Hearing (Williams) (6:15pm) ---------------------------------------------17 
B. EDCF U Dorm Electrical (H. Rinkenbaugh) (6:25pm) -----------------------------------19 
C. Fairness in Women’s Sports Act (Krull) (6:40pm) ----------------------------------------22 
D. Funding of the Butler Community College Foundation (6:50pm) (Borrego) -------24 

 
X. CONSENT AGENDA (7:00pm) 

A. Approval of Minutes  
1. Regular Board Meeting of July 11, 2023 (Hartman-Vice) --------------------------27 

B. Bills and Warrants for July 2023 (Hackler) -------------------------------------------------34 
C. Bids and Purchases 

1. Payment of KACCT Dues (Krull) ---------------------------------------------------------35 
2. Rapid Identity – Identity Access Management (IAM) (Young) -------------------37 

D. Ratification of Agreements and Contracts  
1. Concurrent Enrollment Partnerships (CEPs) (Jensen) ----------------------------43 
2. E-sports – Club Sport Recommendation (B. Rinkenbaugh) --------------------123 
3. Butler Service Center Lease Agreement (H. Rinkenbaugh)  -------------------124 
4. Clinical Affiliation Agreement - William Newton Hospital (Schueller)  ------- 126 
5. Clinical Affiliation Agreement - Susan B. Allen (Schueller)  ------------------   131 
6. Clinical Affiliation Agreement - Kansas Heart Hospital (Schueller) -----------136 
7. Clinical Affiliation Agreement – Kansas Medical Center (Schueller) ---------142 
8. Clinical Affiliation Agreement – The Center at Waterfront (Schueller) -------149 
9. Baker University Articulation Agreement – ADN to BSN (Schueller) -------- 153 
10. Baker University Articulation Agreement – ADN to MSN (Schueller) --------157 

E. Personnel 
1. Amy Hornbaker, FT Mass Communications Instructor (Haring) -----------------161 
2. Cally Bitterlin, FT Instrumental Music Instructor (Haring) -------------------------162 
3. Kevin Kelly, FT Visual Arts Instructor (Haring) ---------------------------------------163 
4. Leslie Coates, FT Theatre Instructor (Haring) ----------------------------------------164 
5. Samuel Maurer, FT Speech Instructor (Haring) -------------------------------------165 
6. Julie Misak, FT Mathematics Instructor (Covert) -------------------------------------166 
7. Sybil Rockhill, FT Nursing Instructor (Schueller) ------------------------------------167 
8. Meghan Jorgensen, FT Nursing Instructor (Schueller) ----------------------------168 
9. Catherine Rasmussen, FT Nursing Instructor (Schueller) -------------------------169 

 
XI. SUPPLEMENTAL INFORMATION (7:05pm) 

A. Key Performance Indicators Update (Mohammad) ------------------------------------170 
B. Monthly Statement of Revenue & Expenditures (Potter)  ----------------------------171 
C. Thank You Notes -------------------------------------------------------------------------------172 
D. Board Calendars  ------------------------------------------------------------------------------ 173 
 

XII. EXECUTIVE SESSION (7:10pm)  ------------------------------------------------------------  175 
 

XIII. ADJOURNMENT (7:55pm)    ------------------------------------------------------------------- 176 
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AUGUST RECOGNITIONS 
 
Spring 2023 Athletic Honors  
 

• Brooklyn Hunter – Greater Wichita Area Junior College Female Athlete of the Year  
• Izack Tiger – Selected in the 7th round of the MLB Draft by the Texas Rangers  
• Caden Kickhaefer – Rawlings & ABCA Gold Glove Award Recipient  
• Nazzio John – Central Region Track Athlete of the Year  

 
• 55 Student-Athletes were named NJCAA Academic All-Americans with a GPA of 

3.5 or higher  
o Baseball 

 Alan Bernhardt 
 Jaron Brown  
 Justin Hudson 
 Brock Toothaker 
 Cole Murrell  
 Dayton Pelfrey 
 Blake Werry 
 Zachary Brink 
 Tyler Butash  
 Brock Lummus  
 Max Meuli  
 Anibal Rivera Davila  
 Micah Kobuszewski 
 Hayden Dyer  
 Tayton Rico  
 Caden Kickhaefer 

o Men’s Basketball  
 Eli Wiseman  

o Women’s Basketball 
 Jaila Harding  
 Randi Harding  
 Maycee James  
 Jada Knight  

o Softball 
 Kendyl Anderson  
 Samantha Briggs  
 Cady Dickey 
 Amayiah Hall  
 Cheyenne Handsaker 
 Alyssa Mude  
 Kaylah Newman  
 Ryanna Valdivia 
 Lena Walter  
 Briona Woods  
 Mallory Young 

o Men’s Track 
 Abdel Boukhiar 
 Adem Bouldjaadj 
 Brett Gibbs 
 Tomlee Thomas  
 Eddy Vu 

o Women’s Track  
 Mallory Boden  
 Grace Cantrell  
 Deanna Miller 
 Star Mpama 
 Kayla Ortman 

• NJCAA Academic Team Nominations 
o Volleyball 
o Softball  
o Baseball 
o Women’s Basketball  
o Soccer 
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MONITORING REPORTS  
None.  
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BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 
TOPIC for DISCUSSION 

Aruba Wireless and Wired Infrastructure 
 
REPORT: 
Ten years ago, the Internet of Things (IoT) emerged as a groundbreaking concept that has 
since revolutionized the way individuals stay connected. With the rapid advancement of 
technology, there has been a steady increase of connected devices requiring internet access, 
ranging from computers, watches, cell phones, gaming devices, clothing, kitchen appliances, to 
even building automation systems, among others. As a result, the average student now brings 
as many as seven devices to college, all of which rely on a stable internet connection. 
In addition, Information Services department currently supports an extensive array of connected 
devices, including approximately 900 student classroom laptops, 550 employee laptops, 1000 
desktop computers, 400 cameras, 480 access-controlled doors, and 190 servers/appliances. In 
order to support the needs of the students and the institution, Butler Community College 
maintains a border-to-border wireless environment and robust network infrastructure across all 
our campuses. 
 

A vital aspect of upholding this infrastructure is the yearly maintenance renewal for both our 
wired and wireless networks. This renewal encompasses essential services such as software 
updates, hardware failures/replacements, and technical support to ensure seamless operations. 
The annual renewal is a crucial support service required to maintain the infrastructure needed 
for all students, faculty, staff, and stakeholders. Your support for the yearly maintenance 
renewal will enable Butler Community College to sustain a cutting-edge technological 
infrastructure and fulfill its commitment to fostering a connected and thriving academic 
community. 

 
RECOMMENDED ACTION: 
For discussion purposes only. 
 
 
RECOMMENDED FUNDING SOURCE: 
FY23 Infrastructure Services 
      
Submitted by:  Bill Young, Vice President of Digital Transformation/CIO   
Supervisor: Dr. Kim Krull, President  
Date:  August 8, 2023 
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TOPIC for Discussion 
Renewal of Ocelot Chatbot & Texting Platform 

 
REPORT: 
For more than 17 years, Ocelot has been dedicated to serving community colleges and 
universities. The Ocelot chat bot stands as a powerful tool to promote student self-service, 
reduce reliance on phone calls, enhance customer service, and ultimately boost student 
retention rates. With an impressive client retention rate exceeding 96% year after year, Ocelot 
has successfully launched over 230 chat bots tailored to the needs of colleges and universities. 
 
Ocelot chat bot provides a host of benefits, with delegating tier 1 inquiries to the chat bot, 
institutions can reduce the volume of phone calls and emails, thereby optimizing staff time. 
Students experience increased engagement and satisfaction as they receive instant answers 
24/7, enabling seamless interactions at any time of the week.  Since implementation in 2021, 
Butler’s chatbot has answered nearly 100,000 questions, 24/7, 7 days a week. Students can 
also initiate a live chat with staff through chatbot.    
 
Ocelot’s chat bot features a pre-loaded knowledge base equipped with a video library 
encompassing 20+ departments. Additionally, the chat bot boasts multilingual capabilities, API 
integrations, detailed reporting and analytics, and a Live Chat transfer option for seamless 
transitions to live agents. 
 
Furthermore, Ocelot’s texting service provides a unique opportunity to connect with students, 
both current and prospective, ensuring essential information such as enrollment details reaches 
them in a strategic and timely manner.  Butler student services recently began texting with 
Ocelot platform and has since launched multiple campaigns focused on enrollment events and 
students that have applied but not enrolled.   
 
As Butler strives to optimize student support and enhance their overall experience, Information 
Services kindly request the board to consider the benefits that Ocelot’s chat bot and texting 
service bring to our educational institution. 
 
RECOMMENDED ACTION: 
For discussion purposes 
 
RECOMMENDED FUNDING SOURCE: 
Information Services Budget 
 
Submitted by:  Bill Young, Vice President of Digital Transformation / CIO 
Supervisor: Dr. Kim Krull, President 
Date:  August 8, 2023 
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TOPIC for DISCUSSION 
Council Grove Discussion  

 
REPORT:  
At the July Board of Trustees meeting, Trustee Smith requested additional information on the 
Council Grove location related to enrollment, expenditures, and revenues. In addition, Trustees 
Good and Braungardt requested information related to the lease cost and comparable leased 
space in the area.  
 
In January of 2022, the Board of Trustees approved an extension of the lease at Council Grove 
through 2025 (lease attached). The presentation will outline the expenditures and both direct 
and indirect revenues for the site, lease costs over the last 15 years, and lease comparison for 
the downtown Council Grove area.  
 
RECOMMENDED ACTION:  
This information is for discussion only.  
 
RECOMMENDED FUNDING SOURCE:  
Not applicable.  
 
Submitted by:  Dr. Heather Rinkenbaugh, Dean of Online, High School and Community Learning  
Supervisor:  Dr. Tom Nevill, Vice President of Academics 
Date:   July 27, 2023 
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TOPIC for DISCUSSION 
Strategic Plan 

 
REPORT:  
Throughout the past year, the Board Book included updates on the strategic plan Performance 
Indicators. This month, the annual report of the strategic plan will be discussed to give the 
Board an understanding of the goals accomplished, continuing or ongoing goals, as well as 
those where progress was not realized. The annual report is being finalized through College 
Relations and Marketing and will be posted ahead of the meeting with hard copies available at 
the meeting.   
 
The strategic plan for the upcoming year (2023-2024) retains the overarching goals of the 2022-
2024 Strategic Plan which include:  Support Students and Their Success, Advance 
Communities and Partnerships, Enhance Employee Success and Excellence, Drive Institutional 
Sustainability and Growth, Champion Excellence in Innovation and Inspire Values of Equity and 
Access.  The Strategic Goals and Priorities are included below.  These will be discussed with 
updates on the Performance Indicators included in the Board Book throughout FY24.   
 
RECOMMENDED ACTION: 
For discussion purposes at this time.   
 
RECOMMENDED FUNDING SOURCE: 
N/A  
 
Submitted by:  Dr. Kim Krull, President 
Supervisor:  Forrest Rhodes, Board Chair   
Date:   August 8, 2023 
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STRATEGIC GOALS and PRIORITIES 
 
Support Students and their Success 

• Maximize access for students 
• Improve student outcomes including retention, persistence and completion of student 

goals 
• Address strategic enrollment 

 
Advance Communities and Partnerships 

• Strengthen partnerships with business and industry, advisory committees, and 
stakeholders  

 
Enhance Employee Success and Excellence 

• Attract, retain, and develop the best employees 
• Promote internal and external opportunities for professional development and 

educational advancement 
• Enhance staffing and capacity levels 

 
Drive Institutional Sustainability and Growth 

• Strengthen internal and external partnerships to develop new funding sources 
• Ensure institutional accountability and compliance 

 
Champion Excellence in Innovation 

• Enhance digital literacy and fluency for students and staff 
• Strengthen competency-based education (CPL, Military credit, apprenticeships, etc) 

 
Inspire Values of Equity and Access 

• Maximize a diverse, equitable, and inclusive organizational environment by encouraging 
engagement, input, communication and respect toward others’ ideas and experiences 

• Increase access and achievement for underrepresented populations through internal 
and external partnerships and student support  

• Enhance recruiting and hiring practices to support a diverse workforce 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 



15 
 

TOPIC for DISCUSSION 
HLC Final Report 

 
REPORT:  
The Higher Learning Commission Institutional Actions Council (IAC) took formal action on the 
site team report on July 18, 2023.  The IAC reaffirmed a 10-year accreditation for Butler and will 
allow Butler to continue to use the current “Open Pathway” process for accreditation purposes 
for the next ten years. Formal notification from the Higher Learning Commission is below.  The 
site team report has been sent under separate cover and is also posted to the college website.   
 
The site team final report identified Butler met all Core Components except Core Component 
2.C related to Governance. This Core Component was “Met with Concerns” and requires an 
interim monitoring report be submitted to HLC to address the concerns and show progress in 
meeting this Core Component in January 2024.   
 
While all other Core Components were met, no other interim monitoring reports are required, 
and a number of points of praise were included, the IAC noted the overall recommendation for 
Criteria for Accreditation was “Met with Concerns.  The IAC action will be published on the HLC 
website within the next 30 days.  
 
Report findings will be discussed.  Dr. Tom Bordenkircher, Butler’s HLC Liaison, will join the 
August work session to provide some additional guidance on HLC expectations to address the 
concerns noted in 2.C and the required interim monitoring report.   
 
RECOMMENDED ACTION:  
This information is for discussion purposed only at this time 
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
Submitted by:   Dr. Kimberly Krull, President 
Supervisor:  Forrest Rhodes, Board Chair 
Date:    August 8, 2023    
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BOARD ACTION ITEMS 
TOPIC for ACTION 

Notice of Public Hearing 
 
REPORT: 
The recommended NOTICE OF HEARING TO EXCEED THE REVENUE NEUTRAL RATE AND 
BUDGET HEARING is attached. 
 
Per the notice, the hearing will be held at 4:30 on September 12, 2023 in the BCC Welcome Center.  
 
Key provisions of the notice: 

• The amount of tax to be levied for the FY2024 budget is the same as the amount of tax 
levied for the FY2023 budget: $12,928,138. 

• The valuation estimate is $1,025,553,817, which is a 10% increase over the final valuation of 
$933,088,928.  

• The estimated tax rate is 12.606 mills, which is approximately two tenths of a mills above the 
revenue neutral rate 12.431. 

 
 
RECOMMENDED ACTION: 
It is recommended that the trustees approve the NOTICE OF HEARING TO EXCEED THE 
REVENUE NEUTRAL RATE AND BUDGET HEARING as attached with a maximum amount of 
expenditures of $89,778,720, and a maximum amount of tax to be levied of $12,928,138. 
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
 
Submitted by:   Kent Williams, Vice President of Finance 
Supervisor:   Dr. Kim Krull, President  
Date:    July 25, 2023 
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Budget Form CC-J STATE OF KANSAS

Actual Actual Actual Actual Budgeted Amount of Est.
Expend. & Tax Expend. & Tax Expend. & 2023 Tax to Tax
Transfers Rate* Transfers Rate* Transfers be Levied Rate*

Current Funds Unrestricted
   General Fund 48,657,394 15.262 47,183,107 13.855 63,426,927 12,928,138 12.606
   Postsecondary Tech Ed 14,333,544 14,891,866 18,443,432 xxxxxxxxx xxx
   Adult Education 429,195 478,196 700,350 0 0.000
   Adult Supp Education 215,252 xxx 332,712 xxx 698,500 xxxxxxxxx xxx
   Motorcycle Driver 3,840 xxx 6,316 xxx 20,000 xxxxxxxxx xxx
   Truck Driver Training 0 xxx 0 xxx 0 xxxxxxxxx xxx
   Auxiliary Enterprise 4,699,256 xxx 4,807,565 xxx 6,000,000 xxxxxxxxx xxx
Plant Funds xxx xxx xxxxxxxxx xxx
   Capital Outlay 9,214 1,023,784 489,511 0 0.000
   Bond and Interest 0 0 0 0 0.000
   Special Assessment 0 0 0 0 0.000
   No Fund Warrants 0 0 0 0 0.000
   Revenue Bonds 0 xxx 0 xxx 0 xxxxxxxxx xxx
Total All Funds 68,347,694 15.262 68,723,547 13.855 89,778,720 xxxxxxxxx 12.606

12.431
Total Tax Levied 12,928,138 12,928,138 xxxxxxxxxx 12,928,138
Assessed Valuation 847,096,495 933,088,928 1,025,553,817

2021 2022 2023
G.O. Bonds
Capital Outlay Bonds 645,000 0 0
Revenue Bonds
No-Fund Warrants
Temporary Notes
Lease Purchase Principal 13,668,869 12,750,537 11,614,667
   Total 14,313,869 12,750,537 11,614,667

* Tax Rates are expressed in mills.

Page No. 

Revenue Neutral Rate**

Outstanding Indebtedness, July 1

**Revenue Neutral Rate as defined by 
KSA 79-2988

Board Chair, Butler Community College

the office of the Vice President for Finance and will be available at this hearing.

BUDGET SUMMARY
The Expenditures and the Amount of 2023 Tax to be Levied (as shown below) establish the maximum limits 

of the 2023-2024 budget.  The "Est. Tax Rate" in the far right column, shown for comparative purposes, 
is subject to change depending on final assessed valuation.

2021-2022 2022-2023 Proposed Budget 2023-2024

tax to be levied, the revenue neutral rate, and to consider amendments. Detailed budget information is available at 

NOTICE OF HEARING TO EXCEED THE REVENUE NEUTRAL RATE AND BUDGET HEARING
2023-2024 BUDGET

The governing body of Butler Community College in Butler County will meet on
September 12, 2023 at 4:30 pm at the Hubbard Welcome Center, El Dorado, Kansas

for the purpose of answering objections of taxpayers relating to the proposed use of all funds, the amount of
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TOPIC for ACTION 

EDCF U Dorm Electrical 
 

REPORT:  
Butler provides learning opportunities for residents at the El Dorado Correctional Facility 
(EDCF). This year, EDCF gave Butler access to U Dorm, a building at the facility, to expand 
programming. The Kansas Department of Corrections also awarded a grant for this expansion 
that paid for $270,000 in tools and equipment.  
 
The U Dorm was formerly a housing space and currently does not have proper electrical to 
power the tools and equipment purchased for the Construction Technology program.  
 
Enrollment at EDCF is growing and the Construction Technology program has been unable to 
expand due to space and tools/equipment needs. This collaboration enables Butler to continue 
to serve the residents of EDCF, preparing them for re-entry and the workforce.  
 
RECOMMENDED ACTION:  
The Board to approve the electrical work to be done in the U Dorm at EDCF for $71,500. 
 
RECOMMENDED FUNDING SOURCE:    
This will be funded from the academics budget and is not an additional budget request.  
 
Submitted by: Dr. Heather Rinkenbaugh, Dean of Online, High School and Community Learning 
Supervisor:  Dr. Tom Nevill, Vice President of Academics 
Date:   July 20, 2023  
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PO BOX 1233 
El Dorado, KS 67042 
316-990-3599 
housesllc@outlook.com 

 
 
 

ESTIMATE 
 

 Extend (2) 120v duplex outlets to 72” AFF from existing outlets on NE wall of 
teacher’s stations.   

 Install (2) new data drops on NE wall of teacher’s stations. 
 Run 120v to metal detector. 
 Run conduit and wire to table saw with cord drop. 
 Run conduit and wire to tool drop with cord drop. 
 Run conduit and wire to both dust collectors on NW wall. 
 Run conduit and wire to air compressor on west center column. 
 Run conduit and wire for 120v duplex outlet on west column. 
 Run conduit down and install data drop on west column. 
 Run conduit and wire for fan switch on west column. 
 Run conduit and wire for 120v duplex outlet on center column. 
 Run conduit down and install data drop on center column. 
 Run conduit and wire for fan switch on center column. 
 Run conduit and wire for fan switch on east column. 
 Run conduit and wire for 120v duplex outlet to 72” AFF on SE wall of teacher’s 

station. 
 Install new data drop on SE wall of teacher’s stations. 
 Run conduit and wire for mason saw on south outside wall. 
 Run conduit and wire for mixer on south outside wall. 
 Run conduit and wire for (2) welders on SE wall. 
 Run conduit and wire for (3) 120v duplex outlets in welding area in SE corner. 
 Install 6 fans per print through out room. 
 Run conduit and wire from main MCC panel through work room to new panel 

locations. 
 Install new 200A 480v panel, 75kva transformer, and 200A 120/208 panel 

 
 
Price for above work $ 71,500.00 plus any applicable tax. Sales taxes will only be 
waived once tax exempt is received.  
 
We will provide all material, labor, and tools needed to complete above scope. 

 
 

  

 

mailto:housesllc@outlook.com
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Any alterations or deviation from the above noted specifications involving extra costs will 
be executed only upon written order, and will become an extra charge over and above 
the estimate. 
 
If you have any questions about this estimate, please contact Josh at 316-990-3599. 
 
If you accept this proposal, please sign, date and return to the address or email listed 
above.  
 
 
 
ACCEPTANCE OF PROPOSAL 
 
The above price, specifications and conditions are satisfactory and are hereby accepted. 
 
 
SIGNATURE___________________________________DATE____________________________ 
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TOPIC for ACTION 
Fairness in Women’s Sport Act 

 
 
REPORT:  
With the passage of HB 2238, interscholastic, intercollegiate, intramural or club athletic teams or 
sports sponsored by Kansas institutions have to be designated based on the biological sex of 
the athlete.  Consistent policy language is being used by the Kansas Community Colleges.  
Below is the proposed based on the approved legislation. 
 
RECOMMENDED ACTION:  
The Board approve the attached policy.  
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
Submitted by: Dr. Kimberly Krull, President    
Supervisor:     Forrest Rhodes, Board Chair  
Date:    August 8, 2023  
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Fairness in Women’s Sports Act  
 
Pursuant to House Bill 2238, interscholastic, intercollegiate, intramural or club athletic teams or 
sports sponsored by Butler Community College shall be expressly designated as one of the 
following based on biological sex:  
 

(1) Males, men or boys;  
(2) females, women or girls; or  
(3) coed or mixed.  

 
Athletic teams or sports designated for females, women or girls shall not be open to students of 
the male sex.  
 
Colleges shall use information collected when individuals elect to participate on a team or in a 
sport to determine which gender team is appropriate for respective students. Should a dispute 
arise, colleges shall refer to the original birth or adoption certificate completed at or near the 
time of birth. If the original birth or adoption certificate is not available, documentation provided 
by a licensed physician indicating biological sex at birth may be utilized. If biological sex at birth 
is unable to be determined by the above means, the student shall be eligible to participate in 
male, men’s, boys, coed, or mixed athletic activities only. 
 
Adopted: 8/2023 
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TOPIC for ACTION 
Funding of the Butler Community College Foundation 

 
REPORT: 
The Butler Community College Board of Trustees have requested information from the Butler 
Community College Foundation regarding its funding structure, the historical funding of the 
college to the foundation, revenue raised by the foundation for the college, the college’s return 
on investment, and the current funding of community colleges to their endowment associations 
and/or foundations. 
 
RECOMMENDED ACTION: 
It is recommended the Board approve continued current College support of the Foundation 
salaries as presented.   
 
RECOMMENDED FUNDING SOURCE: 
None 
 
Submitted by:  Thomas Borrego, VP of Advancement and Special Asst.to the President 
Supervisor: Dr. Kim Krull, President 
Date:  August 8, 2023 
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Kansas Community Colleges Funding Sources 
 

Foundation Salary Percentages and Responsibilities 
 

Position Foundation Job College Job Foundation 
Salary % 

College 
Salary % 

Full 
Time/Part 
time 

Vice 
President 

Fundraising 
(Oversee all 
areas)     

Marketing         
Pres. Office  
College 
Representation       

30 70 Full Time 

Accounting 
Officer 

Accounting and 
Finance 

  100 Part Time 

Director of 
Community 
Relations and 
Advancement 

Fundraising 
(Butler Auction) 
Corporate 
Relations 

Advance Kansas 60 40 Full Time 

Director of 
Donor 
Relations & 
Systems 

Fundraising 
(Foundation and 
Programs) 
Board of 
Directors 

 100  Full Time 

Director of 
Development 
and 
Scholarships 

Fundraising 
(major gifts) 

Manage and 
disburse 
scholarships 

 100 Full Time 

Advancement  
Coordinator 

Communications 
Fundraising 
Support (Butler 
Auction) 

Life Enrichment 
County Spelling 
Bee 

100  Part Time 

Executive 
Admin Asst. 

Supports the 
Foundation 

Accounts 
Payable for 
Marketing 

100  Full Time 

 

Foundation Fundraising Highlights 

Projects Amount 
Scholarships  
Forever Butler Campaign $10,500,000 
Butler Benefit Auction for the past 10 years $2,500,000 
Pure Philanthropy for the past 10 years $655,585 
  

Bricks and Mortar  
BG Products Veterans Sports Complex $6,000,000 
Hubbard Welcome Center $2,000,000 
Redler Institute for Culinary Arts $5,200,000 

TOTAL $26,855,585 
 

Community Colleges 
and Tech Schools 

Totally Funded by 
College 

Funded by 
Foundation/College 

Totally Funded by 
Foundation 

19 18 1 - Butler 0 



26 
 

10-year Foundation Scholarship Disbursement 

Scholarship  Amount of Scholarships 
Disbursed 

Number of Students 

Expected 2023-2024 $900,000 840 
2022-2023 $881,120 815 
2021-2022 $741,927 795 
2020-2021 $717,537 796 
2019-2020 $764,519 800 
2018-2019 $741,323 875 
2017-2018 $504,271 588 
2016-2017 $484,785 579 
2015-2016 $530,512 620 
2014-2015 $438,551 539 

TOTAL $6,704,545 7,247 students 
 

Return on Investment Over 10 Years 

College Investment in Foundation Staff 
Salaries Over 10 years 

Funds Raised Brick and Mortar Over 10 
Years 

 
$2,627,320 $26,855,585 

  

 
Scholarships Raised/Disbursed Over 10 

Years 
 $6,704,545 

OVERALL TOTAL: $33,560,130 
PERCENT ROI:   1,277.3% 
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CONSENT AGENDA - MINUTES 

                                                 - Ready for Life - 
 

BUTLER COMMUNITY COLLEGE 
BOARD OF TRUSTEES 

MINUTES OF THE REGULAR BOARD MEETING 
4:30 p.m., July 11, 2023 – Dankert Board Room 

Meeting Recording can be viewed at https://www.youtube.com/watch?v=K2A1NeFJcHs 
 
STAFF ATTENDANCE BOARD ATTENDANCE 
Tom Borrego                     Dr. Jessica Ohman  Kim Braungardt – 5:34pm  
Christina Byram                Bill Rinkenbaugh Mary Martha Good  
Shannon Covert                Heather Rinkenbaugh Linda Jolly, Vice Chair 
Jon Cressler                      Michelle Ruder Forrest Rhodes, Chair 
Dr. Donnie Featherston     Kelly Snedden Dave Sherrer 
Erica Gestring                   Shelley Stultz Shelby Smith 
Jennifer Hartman              Niomi Thompson Julie Winslow  
Amy Kjellin                        Ireland Turner 
Dr. Kim Krull                      Kent Williams 
Dr. Esam Mohammad       Bill Young 
Dr. Tom Nevill  
  
GUESTS 
Ray Connell  
Julie Kobbe 
Kaden Warner, student (video)  
 
CALL TO ORDER 
(YouTube @ 3:20)  
Chair Rhodes called the regular monthly meeting of the Board of Trustees to order at 4:30 p.m.  
 
PLEDGE OF ALLEGIANCE  
(YouTube @ 3:28) 
The Pledge of Allegiance was said.  
 
APPROVAL OF THE AGENDA 
(YouTube @ 3:51)  
Trustee Good moved to add the MOU with the local workforce development board as Item X-
D.2 under consent. Trustee Sherrer seconded. On roll call vote, the motion passed 6-0 with 
Trustee Braungardt absent.  
 
Trustee Winslow moved to strike item VIII-D, Board Self Evaluation from the agenda for 
discussion at a later date. Trustee Good seconded. On roll call vote, the motion passed 6-0 with 
Trustee Braungardt absent.  
Trustee Winslow moved to add an item relating to updates on the Culinary Building to the 
discussion agenda, Item VII – D.  Trustee Smith seconded. On roll call vote, the motion passed 
6-0 with Trustee Braungardt absent.  
 

https://www.youtube.com/watch?v=K2A1NeFJcHs
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Trustee Smith moved to move item X-C.1, Affirmation of Legal Services Provider to Board 
Action items. Trustee Winslow seconded. On roll call vote, the motion failed 3-3 with Trustee 
Good, Trustee Jolly and Trustee Sherrer voting nay with Trustee Braungardt absent. 
 
Trustee Rhodes indicated that Ray Connell was present and available for an executive session 
relating to matters of attorney-client privilege stemming from an earlier meeting if the board so 
desired. Trustees Smith and Winslow asked that if the Board added an executive session to 
then add an action item for the Board to decide whether to allow that information to be disclosed 
following the session. No motion was offered and the Board did not recess into executive 
session.   
 
Trustee Winslow moved to approve the agenda as amended. Trustee Good seconded. On roll 
call vote, the motion passed 6-0, with Trustee Braungardt absent.  
 
RECOGNITIONS 
(YouTube @ 13:06)  
Dr. Krull recognized Ireland Turner for his commitment to providing Facilities and Transportation 
directors from the region’s school districts opportunities for professional developing and to 
create a network of support between those entities.  
 
She also recognized Trustee Braungardt’s July birthday.   
 
PUBLIC COMMENT  
(YouTube @ 14:32)  
Julie Kobbe of Andover provided public comment thanking the college for their recent support 
after the loss of her daughter.  
 
STANDING REPORTS 
(YouTube @ 26:22) 
Student Government Association  
There was no report due to summer break.  
 
Operational Staff  
There was no report this month.  
 
Professional Employees 
There was no report this month.  
 
Board Finance Committee – (YouTube @ 26:34) 
Trustee Good asked Kent Williams to share the Operating Budget Unaudited Year-End 
Summary. Due to year-end, the typical over/under report was not available. He provided detail 
about the report to Trustees and shared that the year ended with positive revenue over 
expenditures.  
 
Foundation Board Report – (YouTube @ 30:48) 
Trustee Rhodes shared that the Foundation Board will meet next month.  
 
President’s Report – (YouTube @ 30:56)  
President Krull called attention to an invitation for the Redler Institute’s 1-year anniversary on 
July 26 that was placed at each Trustee’s seat.  
 
Dr. Krull shared that Farm to Fork is this Thursday at Fulton Valley Farms. She asked that 
Trustees let her know by Wednesday at noon if they are able to attend.  
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She shared that Butler was awarded an opportunity to be part of Second Chance Pell. These 
are the funds that help incarcerated individuals gain access to federal financial aid to access 
classes. This year’s award is just over $225,000.  
 
Dr. Krull also shared that Alysia Johnston, retiring Fort Scott Community College President, will 
be one of the new Regents on the Kansas Board of Regents. She was an appointment by the 
Governor’s Office.  
 
Educational Facilities Authority Report – (YouTube @ 36:04) 
Ireland Turner shared that in February a power surge took out much of the HVAC at the 
Stadium, part of which was covered by insurance but there was a $10,000 deductible. Since 
then, another power surge has damaged the rest of the system.  The insurance company 
considered those two separate events, with two separate deductibles of $25,000 each. The total 
cost of repairs was $39,000, which EFABC will cover. They are in process of repairs and the 
engineers are working on surge protection for the equipment. Trustee Good also shared 
sponsors are still needed for the scoreboard.  
 
MONITORING REPORTS  
(YouTube @ 38:40)  
Shannon Covert shared that Future Business Leaders of America, led Janice Akao, Noreen 
Templin and Jared McGinley, took nine students to the FBLA Collegiate National Conference in 
Atlanta and each of the nine students won an award while there.  Dr. Mohammad shared 
information about the term “orphan majors” which represent majors that don’t fit into a particular 
department. Trustee Smith asked if there were any Culinary/Hospitality numbers for 2023, which 
were not included and the most recent numbers are for AY2022. Shannon Covert indicated it 
was trending up. Trustee Smith asked the similar question for Construction Tech and Diesel 
Tech. Niomi Thompson shared advisory committees are active with the programs.   
 
BOARD STRATEGIC DISCUSSION – ISSUES AND OPPORTUNITIES 

A. Board Governance – Quarterly KORA Report (YouTube @ 45:34) – Trustee Good asked 
if the College was charging for the information requests. Kent Williams shared that they 
are charged according to College policy.  

B. Career & Workforce Education (YouTube @46:14) – Michelle Ruder and Jon Cressler 
provided an overview of what Career & Workforce Education does for the College. 
Michelle provided an overview of the degreed programs and new initiatives around that.. 
Jon Cressler provided information about the registered apprenticeship intermediary 
programs and how they are partnering with companies to provide these apprenticeships. 
Jon also shared that KBOR approved a grant that provides a tax credit for 
apprenticeships that will offset the costs for businesses. They also provide third party 
training that is very robust in a number of skill areas. Trustee Winslow asked where 
these courses are offered and it was noted they are offered online, face-to-face and on-
site in businesses based on the needs of the company. Trustee Jolly asked if there was 
planned marketing about the apprenticeship opportunities and Trustee Smith asked 
about number of students enrolled and revenue generated through these certifications 
and programs. Trustee Jolly indicated that Career & Workforce Development has been 
essential to workforce development in the area and that she believes it is critical that this 
is a part of Butler.  

 
Trustee Braungardt arrived at 5:34pm.  
 

C. Rapid Identity (YouTube @ 1:07:55) – Bill Young shared that the College currently 
utilizes Microsoft Identity Manager, which is sunsetting. Rapid Identity is a solution that 
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meets many of the needs the College has, including GLBA requirements and near 
instantaneous provisioning and deprovisioning services. This also addresses challenges 
in the enrollment processes and will help expedite the process for students as well. 
Trustee Jolly asked if funding would be a substitution of a previous line item, and Bill 
Young indicated that while it is slightly more expensive that it would replace a current 
renewal.  

D. Culinary Building Update (YouTube @1:11:23) – Trustee Winslow asked about a college 
expense of $10,000 for Redler Building special assessments. Kent Williams explained 
that since it’s a triple-net lease, the College is responsible for those. Trustee Winslow 
asked when the sale would close. Dr. Krull anticipates that the sale will close in early 
August.  

E. McConnell (YouTube @ 1:14:25) – Trustee Smith expressed that he did not believe the 
College needs to be in Wichita at McConnell or at the Service Center. Dr. Krull offered to 
bring updated information regarding revenues/expenses and enrollment for McConnell 
and the Service Center to a future work session. Trustee Good asked for pros and cons 
of staying at these locations, and Trustee Braungardt asked for the details of the lease. 
Trustee Good asked for information about student traffic at the Service Center. Dr. 
Heather Rinkenbaugh indicated that information is tracked and will be included in the 
report. Trustee Good requested the number of faculty as well. Trustee Smith asked for 
the breakdown of military members versus the military family members enrolled.  

F. Foundation Employee Wages (YouTube@1:21:25) – Trustee Smith expressed that he 
believes the Foundation should pay salaries from their funds, based on how he 
perceived the Board was treated during the purchase of the Redler Building. Dr. Krull 
shared that scholarship dollars raised by the Foundation are critical to the fulfillment of 
their mission of serving students Trustee Winslow asked how many people were in the 
Foundation 8-10 years ago and when they were moved under the President. She also 
requested information regarding three years’ worth of reimbursements to the College 
from the Foundation. Trustee Jolly asked for the amount of money the Foundation has 
raised for capital projects over the years. Trustee Braungardt asked how Foundation 
salaries and split is determined. Trustee Good asked if information could be provided 
about how other institutions handle their relationships with their Foundations. Shelley 
Stultz explained how salaries are determined for employees of both the Foundation and 
College.  

G. Council Grove (YouTube @ 1:39:20) – Trustee Smith indicated that he feels if the 
College is going to go out of county, the location should be provided free of charge. Dr. 
Krull shared that information will be shared with the Board at a future meeting or work 
session regarding revenues/expenditures and enrollment. She also shared that Council 
Grove is a part of the College’ KBOR Designated Service area. Trustee Good requested 
the lease amount over the last 15 years and Trustee Braungardt asked how they 
compare to other spaces in Council Grove. Dr. Heather Rinkenbaugh indicated that one 
reason space is leased in Council Grove is due to lack of space at their high school 
building. Dr. Heather Rinkenbaugh shared that fall enrollment for dual credit courses are 
completed in May before school is out. Trustee Winslow asked for fall enrollment for 
Rose Hill.  

H. Advertising (YouTube @ 1:55:14) - Trustee Smith asked how the additional $420,000 in 
Advertising dollars were spent and what results the College had. He asked if the 
Hispanic community has been addressed. Trustee Sherrer indicated he is concerned 
with the idea that others appear to want to cut enrollment centers and programs. Dr. 
Krull shared that enrollment is not just marketing’s responsibility and that a one-for-one 
enrollment will not always correlate with the dollars spent. Trustee Jolly suggested 
seeing the last two years expenses for comparison and what that told Marketing team 
and how they’re adjusting their plan based on that information.  
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BOARD ACTION ITEMS  
A. Notice of Intent to Exceed Revenue Neutral Rate (YouTube @ 2:06:29) – Kent Williams 

shared that this would set the maximum tax levy to $12,928,138, which is the same 
amount as the last three years and set the date of the public hearing. Trustee Sherrer 
moved to approve the notice as presented. Trustee Good seconded. Trustee Winslow 
asked about unencumbered cash, as well as the difference in the mill levy rates in terms 
of dollar amounts. Trustee Braungardt asked if the College would still be able to change 
the rate up until the hearing. Kent Williams shared that this sets the maximum, but it 
could be lowered if the Board chose to. On roll call vote, the motion passed 4-3, with 
Trustee Smith, Trustee Winslow and Trustee Braungardt voting nay.  

B. Health and Dental Insurance Renewal for 2023-2024 (YouTube @ 2:13:15) – The 
renewal information was discussed at prior work sessions. Trustee Sherrer moved to 
approve the Health Insurance Medical Plans through Blue Cross/Blue Shield of Kansas 
and Delta Dental Insurance Coverages for the new plan year as presented. Trustee 
Good seconded the motion. On roll call vote, the motion passed 7-0.  

C. Compensation Increases for Staff and Part Time Faculty (YouTube @ 2:14:52): Trustee 
Sherrer moved to approve the salary and health insurance increases for staff and part 
time faculty for the fiscal year ending June 30, 2024 as presented. Trustee Jolly 
seconded the motion. Trustee Smith asked if the College was covering the entire cost of 
the health insurance increase and Shelley Stultz indicated that employees will share a 
portion of the increase. Trustee Smith moved to amend the motion to state that the 5 
VPs reporting directly to Dr. Krull (Bill Rinkenbaugh, Bill Young, Dr. Tom Nevill, Kent 
Williams and Tom Borrego) will receive a 3% salary increase. The staff and part-time 
faculty increase would remain at 6%. Trustee Winslow seconded. Dr. Krull defended the 
administrative team, stating that the Vice Presidents are consistently working above and 
beyond a 40-hour week and to not reward them for their experience and strategy is 
demoralizing and discouraging to talk about them like they are not of value to the 
College. She expressed that she would appreciate them being rewarded the same way 
as the rest of the faculty and staff for their dedication. Trustee Jolly indicated that the 
Board should value all employees equally. Trustee Smith doesn’t feel like the College is 
headed in the right direction and these individuals can impact that trajectory. On roll call 
vote, the motion to amend failed 3-3, with Trustee Good, Trustee Jolly and Trustee 
Sherrer voting nay. Trustee Rhodes abstained. Trustees then had a lengthy discussion 
about raise amounts historically. Shelley Stultz provided information about the ability to 
provide competitive pay and being competitive in the job market in order to hire qualified 
staff. Kent Williams addressed the importance of getting this decided at the meeting. 
Trustee Winslow expressed that she believes that it’s a mistake to move forward on 
raises for staff before finalizing negotiations for faculty. Trustee Smith moved to amend 
the motion to state that the 5 VPs reporting directly to Dr. Krull (Bill Rinkenbaugh, Bill 
Young, Dr. Tom Nevill, Kent Williams and Tom Borrego) will receive a 5% salary 
increase. Trustee Braungardt seconded. On roll call vote, the motion failed 3-3-1, with 
Trustee Good, Trustee Jolly, and Trustee Sherrer voting nay. Trustee Rhodes abstained. 
Trustees again had lengthy discussion regarding the principle of their arguments and 
compensation increases.  

 
The Trustees took a short break at this time.  
 

Trustee Jolly moved to take the compensation for the 5 VPs and move it aside at this 
time, in order to approve the 6%, raise and health care for the remaining non-
represented staff. Trustee Good seconded the motion. On roll call vote, the motion failed 
2-4-1, with Trustee Braungardt, Trustee Winslow, Trustee Sherrer and Trustee Smith 
voting nay. Trustee Rhodes abstained. Trustee Smith asked if any other Trustee would 
be willing to adjust to 5.5%. Trustee Good moved to amend the motion to state that the 5 
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VPs reporting directly to Dr. Krull (Bill Rinkenbaugh, Bill Young, Dr. Tom Nevill, Kent 
Williams and Tom Borrego) will receive a 5.5% salary increase. Trustee Smith 
seconded. On roll call vote, the motion passed 4-2-1, with Trustee Jolly and Trustee 
Sherrer voting nay. Trustee Rhodes abstained. Trustee Sherrer’s original motion was 
amended to state that staff and part-time faculty will receive a salary increase of 6% and 
health insurance increases, and the five VPs reporting to Dr. Krull (Bill Rinkenbaugh, Bill 
Young, Dr. Tom Nevill, Kent Williams and Tom Borrego) will receive a 5.5% salary 
increase for the fiscal year ending June 30, 2024. The original motion was seconded by 
Trustee Jolly. On roll call vote, the amended motion passed 4-2-1, with Trustee Jolly and 
Trustee Sherrer voting nay. Trustee Rhodes abstained.  

D. MOU Butler Community College Education Association (YouTube @3:17:01) – Trustee 
Sherrer moved to approve the ratified MOU to increase the health insurance and dental 
premium contribution by the College for the BCCEA members. Trustee Smith seconded. 
On roll call vote, the motion passed 7-0.  

 
CONSENT AGENDA 
(YouTube @ 3:18:00)  
Trustee Smith moved to approve the consent agenda as amended. Trustee Braungardt 
seconded. Trustee Smith indicated he’ll be voting against the agenda because he doesn’t 
support hiring Connell & Connell as legal counsel. On roll call vote, the motion passed 5-2, with 
Trustee Winslow and Trustee Smith voting nay.  
 
SUPPLEMENTAL INFORMATION 
Key Performance Indicators Update – Submitted by Dr. Esam Mohammad  
There were no updates to the KPIs this month.  
 
Statement of Revenue & Expenditures – Submitted by Kerry Potter  
No discussion.  
 
Thank You Notes  
None this month.  
 
Board Calendars 
(YouTube @ 3:19:30)  
Dr. Krull reminded Trustees to RSVP for the Farm to Fork Dinner by 12pm tomorrow.  
 
EXECUTIVE SESSION 
(YouTube @ 3:21:12)  
Trustee Sherrer moved that the Board recess into executive session for discussion of 
confidential information related to cybersecurity measures that protect specific systems, facilities 
or equipment including persons and property to include the Board, Bill Young, Christina Byram 
and Tevin Manuel pursuant to the open meetings exception for matters protected by discussion 
of security measures and for the discussion of personnel matters relating to non-elected 
personnel which if discussed in open meeting might violate their right to privacy to include The 
Board and Dr. Kim Krull. The open meeting will resume in the Dankert Trustee Board room 
within 90 minutes.  Trustee Smith seconded the motion. On roll call vote, the motion passed 7-0.  
 
 
ENTER EXEC SESSION @ 7:55pm 
RETURN TO OPEN SESSION @ 9:25pm 
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Trustee Winslow left the meeting at 9:00pm, and Trustee Braungardt left at 9:10pm. 
Approximately eight minutes of the executive session was spent discussing cybersecurity. The 
remainder was spent on non-elected personnel.  
 
ADJOURNMENT 
(YouTube @ 4:58:05) 
Trustee Good moved to adjourn the meeting. Trustee Sherrer seconded. The motion passed 5-
0. Trustee Winslow and Trustee Braungardt were absent. The regular meeting of May 9, 2023 
was adjourned at 9:28p.m.  
 
 
   
 Mary Martha Good – Secretary 
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BILLS AND WARRANTS 
TOPIC for ACTION 

July 2023 Bills and Warrants 
 

REPORT 
Due to the timing necessary to submit the Board Book for printing and mailing, this information 
will be sent under separate cover and hard copies will be available at the Board meeting. 
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BIDS AND PURCHASES  
TOPIC for ACTION  

2023-2024 KACCT Dues  
  
REPORT:   
Annual KACCT dues for 2023-24 are as follows:  
 PTK       $     918.73 
 EMSI       $  7,500.00 
 Dues ($8,000 + $5.50 per FTE Student)   $27,992.00 
        __________ 
 Total Due to KACCT 23-24    $36,410.73 
 
RECOMMENDED ACTION:   
Board approval of payment of $36,410.73 to KACCT for the 2023-24 school year.   
  
RECOMMENDED FUNDING:   
General Fund  
   
Submitted by:  Dr. Kim Krull, President 
Date:    July 24, 2023 
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TOPIC for Action 
Rapid Identity – Identity Access Management (IAM) 

 
REPORT: 
Butler Community College currently utilizes a legacy Identity Access Management solution for 
provisioning and deprovisioning of all user accounts. The current solution has proven to be 
inefficient in managing access controls, particularly in granting or removing permissions when 
provisioning or deprovisioning users. While our Information Services Team has developed 
workarounds for some of these shortcomings, these processes still rely heavily on manual 
intervention and often require extensive fixes after upgrades to the Identity Management 
software. 
To ensure compliance with GLBA requirements, along with the continued support of the 
software and mitigating the end-of-life sunsetting of the current solution, Information Services 
will need to update the current platform to the latest software revision. This upgrade will entail 
acquiring additional software to run on top of the platform and investing in engineering hours to 
assist with the transition. It is worth noting that the software upgrade process has proven 
challenging in the past, with previous upgrade requiring the involvement of four senior engineers 
from Microsoft over a three-month period to resolve issues and complete the upgrade 
successfully. 
Given the provisioning and deprovisioning challenges and the imminent need for an upgrade, 
Information Services has diligently explored alternative Identity Access Management platforms 
to ensure fiscal responsibility. After several months of evaluation, Information Services was able 
to identify a cost-effective solution called Rapid Identity, specifically designed for K-12 and 
HigherEd environments. 

Evaluated Solutions 
• Octa - $122,560.39/annual 
• Fischer – $72,000.00/annual 
• Rapid Identity - $27,474.55/annual/5-year contract 

 
Product Comparison 

Feature Current Solution Rapid Identity 
Configuration of Software All custom code in C# Seamless admin 

interface/codeless 
Account Creation Timeline 1-2 hours for accounts to be 

created. 
Creates accounts and 

updates instantaneously 
IAM One of the first IAM’s to the 

market and is sunsetting 
Was built for Education with 

Education pricing 
Scripts Custom scripting built by 

current employee, requires 
significant daily maintenance 

of scripts 

Scripting is prebuilt into the 
software 

Account Claiming Not a feature New users can claim 
accounts as apart of the 

onboarding process 
Instant Account 

Reactivation 
Not a feature Can grant predefined 

employees the ability to 
instantly enable deactivated 

accounts. 
Account deprovisioning 2.5 years 45 days (Per CISO 

recommendation in order to 
comply with GLBA standards) 
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Product Life Cycle Sunsetting Continuous development with 
no eol’s 

Custom Scripting Software updates require 
significant downtime to 

manually review and update 
any custom scripting. This 

results in a delay of account 
creation. 

No custom scripting 
necessary.  

 
Considering the benefits of Rapid Identity and the current challenges, Information Services 
recommends the approval of the Identity Access Management solution (Rapid Identity) as the 
product aligns with the needs of the institution, further enables GLBA compliance, and offers 
substantial improvements over the existing system. 
 
RECOMMENDED ACTION: 
Information Services recommends the board approve the purchase of Rapid Identity for 
$137,372.75 over 5 years with an annual cost of $27,454.55. 
 
RECOMMENDED FUNDING SOURCE: 
Information Services Budget 
 
Submitted by:  Bill Young, Vice President of Digital Transformation / CIO 
Supervisor: Dr. Kim Krull 
Date:  8th August 2023 
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RATIFICATION OF AGREEMENTS & CONTRACTS  
TOPIC for ACTION 

Concurrent Enrollment Partnerships 
 

REPORT:  
In accordance with KBOR procedures for concurrent enrollment, Butler Community College has 
reviewed and revised the Concurrent Enrollment Partnership (CEP) agreement appendices and 
Memorandum of Agreements (MOUs) identifying designated CEP program administrators, 
liaisons, and CEP instructors for the 2023-2024 academic year. 
 
CEP agreements are made between Butler and service area high schools to offer classes in the 
school during the school day.  The courses are taught by Butler faculty or high school faculty 
approved by Butler Deans and must follow the Butler course outcomes and competencies.  
 
The school districts included are: 
USD 385 Andover/Andover Central 
USD 402 Augusta 
USD 205 Bluestem 
USD 397 Centre 
USD 284 Chase County 
USD 375 Circle 
USD 417 Council Grove 
USD 396 Douglass 
USD 490 El Dorado 
USD 253 Emporia 
USD 389 Eureka 
USD 266 Maize/Maize South 
USD 408 Marion 
USD 398 Peabody-Burns 
USD 206 Remington 
USD 394 Rose Hill 
USD 481 Rural Vista (White City) 
 
RECOMMENDED ACTION:  
Board of Trustees approval of revised CEP agreement appendices for the 2023-2024 academic 
year.  
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
Submitted by: Loni M.M. Jensen     
Supervisor: Dr. Heather Rinkenbaugh   
Date:  24 July 2023    
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TOPIC for ACTION 
E-Sport – Club Sport Recommendation 

 
REPORT: 
Late in the Spring 2023 semester, a small group of individuals met to discuss the potential for 
Butler Community College to start an E-Sports Team as a club sport.  The club sport means that 
there are no scholarships associated with this team, but it gives the individuals an opportunity to 
compete against other colleges and universities as a representative of Butler Community 
College and our E-Sports Team.   

 
Since the two video game rooms have been established, the interest in E-Sports has increased 
significantly. Also, since the rooms have been established, there is no need for the College to 
purchase additional computer or gaming equipment for this club sport. 
There are two faculty members interested in serving as team sponsors.  These two individuals 
are Patrick Emery and Joseph LaForge. 

 
The cost associated with the club sport will be the dues for the NJCAA E-Sports Registration.  
The cost of this membership is $2,200.  It is my recommendation that this membership cost be 
supported by the Student Life Fund, since students will be the benefactor in the participation of 
this club sport. 
 
RECOMMENDED ACTION: 
I recommend that the Board of Trustees approve this request to establish the Butler Community 
College E-Sports Club Team to begin in the Fall 2023 semester. 
 
RECOMMENDED FUNDING SOURCE: 
Student Life Fund 
 
Submitted by: William D. Rinkenbaugh, Vice President of Student Services 
Supervisor:  Dr. Kim Krull, President 
Date:   July 17, 2023 
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TOPIC for ACTION 
Butler Service Center Lease Agreement 

 
REPORT:  
The Butler Service Center located at 2626 S. Rock Rd. in Wichita, KS leases from Granite 
Mountain, LLC and has extended the lease to two years at the rate of $21,660.00 
annual/$1,805.00 monthly beginning 09/01/2023 and ending on 08/31/2025. This lease includes 
trash service. 
 
This location provides student services including: placement testing, enrollment, accounts 
receivable, etc. In the last year, this location has contributed $1,855,767.05 in revenue for the 
College in tuition, fees, and state aid.  
 
The lease of the Service Center has remained low, raising only $3,060 over the last 19 years 
while serving the College’s mission and contributing significantly to enrollment.  
 
RECOMMENDED ACTION:  
The Board to ratify the attached contract/agreement;  
 
RECOMMENDED FUNDING SOURCE:    
Butler Service Center budget  
 
Submitted by:  Dr. Heather Rinkenbaugh, Dean of Online, High School & Community Learning  
Supervisor:  Dr. Tom Nevill, Vice President of Academics  
Date:   July 28, 2023  
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TOPIC for ACTION 
Clinical Affiliation Agreement – William Newton Hospital 

 
REPORT 
Butler Community College and William Newton Hospital, do hereby enter into a collaborative 
agreement for one year to provide clinical instruction to students in nursing at the Winfield 
campus as outlined in the MOU.  
 
RECOMMENDED ACTION: 
Board approval to collaborate with William Newton Hospital in the provision of clinical instruction 
by an employee of the hospital.   
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:  Janet Schueller, Associate Dean of Health, Education & Public Service   
Supervisor: Dr. Julio Guerrero, Dean of Health, Education & Public Service    
Date:   July 25, 2023 
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TOPIC for ACTION 
Clinical Affiliation Agreement – Susan B. Allen Memorial Hospital 

 
REPORT 
Butler Community College and Susan B. Allen Memorial Hospital enter into an agreement for a 
period of three years to furnish a clinical lab experience for students in nursing.  
 
RECOMMENDED ACTION: 
Board approval to contract with Susan B. Allen Memorial Hospital    
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:  Janet Schueller, Associate Dean of Health, Education & Public Service   
Supervisor: Dr. Julio Guerrero, Dean of Health, Education & Public Service    
Date:   July 25, 2023 
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TOPIC for ACTION 
Clinical Affiliation Agreement – Kansas Heart Hospital 

 
REPORT 
Butler Community College and Kansas Heart Hospital enter into an agreement for a period of 
three years to furnish a clinical lab experience for students in nursing.  
 
RECOMMENDED ACTION: 
Board approval to contract with Kansas Heart Hospital.   
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:  Janet Schueller, Associate Dean of Health, Education & Public Service   
Supervisor: Dr. Julio Guerrero, Dean of Health, Education & Public Service    
Date:   July 25, 2023 
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TOPIC for ACTION 

Clinical Affiliation Agreement – Kansas Medical Center 
 

REPORT 
Butler Community College and Kansas Medical Center enter into an agreement for a period of 
three years to furnish a clinical lab experience for students in nursing.  
 
RECOMMENDED ACTION: 
Board approval to contract with Kansas Medical Center    
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:  Janet Schueller, Associate Dean of Health, Education & Public Service   
Supervisor: Dr. Julio Guerrero, Dean of Health, Education & Public Service    
Date:   July 25, 2023 
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TOPIC for ACTION 
Clinical Affiliation Agreement – The Center at Waterfront 

 
REPORT 
Butler Community College and The Center at Waterfront enter into an agreement for a period of 
three years to furnish a clinical lab experience for students in nursing.  
 
RECOMMENDED ACTION: 
Board approval to contract with The Center at Waterfront    
 
RECOMMENDED FUNDING SOURCE: 
N/A 
 
Submitted by:  Janet Schueller, Associate Dean of Health, Education & Public Service   
Supervisor: Dr. Julio Guerrero, Dean of Health, Education & Public Service    
Date:   July 25, 2023 
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TOPIC for ACTION 

Baker University Articulation Agreement – ADN to BSN 
 

REPORT:  
Request approval to enter into a new articulation agreement between Butler Community College 
and Baker University a RN-BSN tract as a shared commitment to increasing opportunities for 
student access to, and success in, higher education. Reviewed for ongoing alignment with our 
CBC curriculum design.  
 
RECOMMENDED ACTION:  
Recommend approval of the ADN to BSN and reapproval of the ADN to BSN Articulation 
Agreement with Baker. 
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
Submitted by: Janet Schueller, Associate Dean of HEP 
Supervisor:    Dr. Julio Guerrero, Dean of Health, Education, and Public Services 
Date:    July 25, 2023 
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TOPIC for ACTION 
Baker University Articulation Agreement – ADN to MSN 

 
 
REPORT:  
Renewal of the articulation agreement between Butler Community College and Baker University 
for the ADN-MSN tract as a shared commitment to increasing opportunities for student access 
to, and success in, higher education. Reviewed for ongoing alignment with our CBC curriculum 
design.  
 
RECOMMENDED ACTION:  
Recommend reapproval of the ADN to MSN Articulation Agreement with Baker. 
 
 
RECOMMENDED FUNDING SOURCE:    
N/A 
 
 
Submitted by: Janet Schueller, Associate Dean of HEP 
Supervisor:    Dr, Julio Guerrero, Dean of Health, Education, and Public Services 
Date:    July 25, 2023 
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PERSONNEL 

TOPIC for ACTION  
Full-Time Mass Communications Faculty 

  
REPORT:  
Amy Hornbaker is recommended for the Full-Time Mass Communications Faculty position 
beginning Fall 2023-24 academic year. Amy holds a Bachelor of Fine Arts degree in print 
journalism and Master degree in Communication, both from Wichita State University, KS. She 
has been teaching in an adjunct capacity in the Butler CC Speech department. She is also a 
Butler CC alum and has been busy in the Wichita community working as a brand manager, a 
strategic consultant, and director of organizational development.  
  
RECOMMENDED ACTION:  
Recommendation of approval of Amy Hornbaker as a Full-Time Instructor of Mass 
Communications beginning in August 2023 at a salary of $49,000 plus full benefits.   
 
RECOMMENDED FUNDING SOURCE:   
General Funds  
   
Submitted by:  Valerie Haring, Dean of Arts, Digital Media, and Communications   
Supervisor:   Dr. Tom Nevill, Vice President of Academics   
Date:    August 8, 2023 
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TOPIC for ACTION  
Full-Time Instrumental Music Faculty 

  
REPORT:  
Cally Bitterlin is recommended for the new Full-Time Instrumental Music Faculty position 
beginning Fall 2023-24 academic year. Ms. Bitterlin holds a Bachelor degree in Music Education 
and Master degree in Music, both from Kansas State University, KS. She is working on her PhD 
in Curriculum and Instruction (Emphasis in Instrumental Conducting and Music Education) at 
KSU. Ms. Bitterlin has taught elementary music in Wamego KS, high school band in Waco, TX 
and Council Bluffs, IA, and participated in all things relating to KSU band in Manhattan, KS 
  
RECOMMENDED ACTION:  
Recommendation of approval of Cally Bitterlin as a Full-Time Instructor of Instrumental Music 
beginning in August 2023 at a salary of $52,800 plus full benefits.  
  
RECOMMENDED FUNDING SOURCE:   
General Funds  
   
Submitted by:  Valerie Haring, Dean of Arts, Digital Media, and Communications   
Supervisor:   Dr. Tom Nevill, Vice President of Academics   
Date:    August 8, 2023 
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TOPIC for ACTION  
Full-Time Visual Art Faculty 

  
REPORT:  
Kevin Kelly is recommended for the Full-Time Visual Art Faculty position beginning fall of the 
2023-24 academic year. Kevin holds a Bachelor degree in Art Education and Master of Fine 
Arts in Drawing and Painting, both from Wichita State University, KS.  He taught at West High 
School where he served as Chair of the Art Department for 21 years. Kevin is active in the local 
and regional arts communities where he exhibits and sells his artwork.  
  
RECOMMENDED ACTION:  
Recommendation of approval of Kevin Kelly as a Full-Time Instructor of Visual Art beginning in 
August 2023 at a salary of $51,400 plus full benefits.  
  
RECOMMENDED FUNDING SOURCE:   
General Funds  
  
Submitted by:  Valerie Haring, Dean of Arts, Digital Media, and Communications   
Supervisor:   Dr. Tom Nevill, Vice President of Academics   
Date:    August 8, 2023 
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TOPIC for ACTION  
Full-Time Theatre Performance Faculty 

  
REPORT:  
Leslie Coates is recommended for the Full-Time Theatre Performance Faculty position 
beginning the fall 2023-24 academic year. Leslie holds a Bachelor of Fine Arts in Theatre from 
Emporia State University, KS, and Master of Fine Arts in Musical Theatre from San Diego State 
University, CA.  He has been teaching in an adjunct capacity in the Butler CC Speech 
department and served as temporary full-time faculty in the Theatre department during the 
2022-23 academic year.   
  
RECOMMENDED ACTION:  
Recommendation of approval of Leslie Coates as a Full-Time Instructor of Theatre Performance 
beginning in August 2023 at a salary of $47,200 plus full benefits.   
 
RECOMMENDED FUNDING SOURCE:   
General Funds  
   
Submitted by:  Valerie Haring, Dean of Arts, Digital Media, and Communications   
Supervisor:   Dr. Tom Nevill, Vice President of Academics   
Date:    August 8, 2023 
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TOPIC for ACTION  

Full-Time Speech Faculty 
  

REPORT:  
Samuel Maurer is recommended for the Full-Time Speech Faculty position beginning the fall 
2023-24 academic year. Sam holds a Bachelor degree in Communication and Philosophy from 
Emporia State University, KS, and a Master degree in Rhetoric, Debate, and Communication 
from Wake Forest University, NC.  He has coached debate at ESU, WSU, and the Head-Royce 
School, CA. He has won numerous debate awards and championships and helped students 
acquire skills for successful careers in law, academia, the arts, and public advocacy. 
  
RECOMMENDED ACTION:  
Recommendation of approval of Samuel Maurer as a Full-Time Instructor of Speech beginning 
in August 2023 at a salary of $49,000 plus full benefits.  
  
RECOMMENDED FUNDING SOURCE:   
General Funds  
  
Submitted by:  Valerie Haring, Dean of Arts, Digital Media, and Communications   
Supervisor:   Dr. Tom Nevill, Vice President of Academics   
Date:    August 8, 2023 
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TOPIC for ACTION 
Full Time Mathematics Instructor 

 
REPORT:  
Julie Misak is recommended for the Mathematics Instructor position beginning in Fall 2023.   
Mrs. Misak holds a Bachelor of Science in Mathematics from Wichita State University and a 
Master of Arts in Mathematics Education with an emphasis in Community College Teaching 
from the University of Central Florida.  She is currently working on her doctorate in Finance. She 
brings 12.5 years of teaching experience.   
 
RECOMMENDED ACTION:  
Recommendation of approval of Julie Misak as a Full Time Instructor of Mathematics beginning 
in Fall 2023 at an annual salary of $51,400 plus full benefits.   
 
RECOMMENDED FUNDING SOURCE:    
General Funds 
 
Submitted by:  Shannon Covert, Interim Dean Science, Engineering, and Math   
Supervisor:   Dr. Tom Nevill, Vice President of Academics   
Date:    July 24, 2023      
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TOPIC for ACTION 
Full Time Nursing Instructor 

 
REPORT:  
Sybil Rockhill is recommended for a Nursing Instructor position for the 2023-2024 academic 
year. Ms. Rockhill brings over 12 years of nursing experience and a passion for teaching to 
Butler’s Nursing Program. Ms. Rockhill completed her Bachelor of Science in Nursing at 
Pittsburg State University and has been in various clinical roles within the acute care setting and 
outpatient environments where she worked both at the bedside and within leadership roles. Her 
duties included working with students, precepting students, orienting new employees in addition 
to many other roles.  
 
Ms. Rockhill also comes with 2 years of experience supervising pre-licensure students in the 
clinical setting at another university and teaching in Nurse Aide courses.  
 
RECOMMENDED ACTION:  
Recommend approval of Sybil Rockhill as a Full time Instructor of Nursing for the 2023-2024 
academic year at a salary of $47,000 plus full benefits. 
 
RECOMMENDED FUNDING SOURCE:    
Nursing Department General Fund 
 
Submitted by:  Janet Schueller, Associate Dean of Health, Education, and Public Service 
Supervisor:    Dr. Julio Guerrero, Dean of Health, Education, and Public Services 
Date:    July 25, 2023 
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TOPIC for ACTION 
Full Time Nursing Instructor 

 
REPORT:  
Meghan Jorgensen is recommended for a Nursing Instructor position for the 2023-2024 
academic year. Ms. Jorgensen brings over 12 years of nursing experience to Butler’s Nursing 
Program and the desire and commitment to expand her career as an educator. Ms. Jorgensen 
completed her Bachelor of Science in Nursing from Wichita State University and her and Master 
of Science in Nursing from University of Alabama at Birmingham as a Neonatal Nurse 
Practitioner. She has been in various clinical roles at an area hospital where she precepted 
students and oriented new employees to her unit in addition to many other roles. 
 
RECOMMENDED ACTION:  
 
Recommend approval of Meghan Jorgensen as a Full time Instructor of Nursing for the 2023-
2024 academic year at a salary of $49,000 plus full benefits. 
 
RECOMMENDED FUNDING SOURCE:   
Nursing Department General Fund 
 
 
Submitted by: Janet Schueller, Associate Dean of Health, Education, and Public Service 
Supervisor:   Dr. Julio Guerrero, Dean of Health, Education, and Public Services 
Date:   July 25, 2023 
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TOPIC for ACTION 
Full Time Nursing Instructor 

 
REPORT:  
Catherine Rasmussen is highly recommended for a Nursing Instructor position for the 2023-
2024 academic year. Ms. Rasmussen has both and Associate Degree in Nursing and 
Respiratory Therapy from Metropolitan Community College and Bachelor of Science in Nursing 
from Fort Hays State University, as well as a Master of Science in Nursing Education from the 
University of Arkansas Grantham, and Master of Professional Development from Amberton 
University.  
 
Ms. Rasmussen brings over 20 years of hand-on holistic experience as a healthcare 
professional in various clinical roles from diverse healthcare environments. She also brings 
more than 3 years of experience working with students in face-to-face didactic, skills lab, and 
clinical instruction within a hybrid learning format both at Butler and at another higher learning 
institution. She has taught students from high school to adult populations and from diverse 
backgrounds. 
 
RECOMMENDED ACTION:  
Recommend approval of Catherine Rasmussen as a Full time Instructor of Nursing for the 2023-
2024 academic year at a salary of $49,000 plus full benefits. 
 
RECOMMENDED FUNDING SOURCE:    
Nursing Department General Fund 
 
Submitted by: Janet Schueller, Associate Dean of Health, Education, and Public Service 
Supervisor:   Dr. Julio Guerrero, Dean of Health, Education, and Public Services 
Date:   July 25, 2023 
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SUPPLEMENTAL INFORMATION 
Office of Research and Institutional Effectiveness     
215 BOE 
(316) 322.3338 
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MONTHLY STATEMENT OF REVENUE & EXPENDITURES 
 

Due to the timing necessary to submit the Board Book for printing and mailing, this information will be sent under separate cover and 
hard copies will be available at the Board meeting   
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THANK YOU NOTES  
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BOARD OF TRUSTEES CALENDAR OF ACTIVITIES 
JULY 2023 

 

August Board Finance Committee  Tuesday, August 8, 2023; 3:30pm 
President’s Conference Room  

Linda Jolly 
Mary Martha Good 

August Board Meeting  Tuesday, August 8, 2023; 4:30pm 
Dankert Trustee Board Room  ALL TRUSTEES  

August Work Session  Monday, August 28, 2023; 4:30pm  
Dankert Trustee Board Room  ALL TRUSTEES  

September Board Finance 
Committee  

Tuesday, September 12, 2023; 3:30pm 
President’s Conference Room   

Linda Jolly  
Mary Martha Good  

September Board Meeting  Tuesday, September 12, 2023; 4:30pm 
Dankert Trustee Board Room  ALL TRUSTEES  

September Work Session  Monday, September 24, 2023; 4:30pm 
Dankert Trustee Board Room  ALL TRUSTEES  

  
2023-2024 Board Meeting Dates 

Tuesday, October 10, 2023 
Tuesday, November 14, 2023 
Tuesday, December 12, 2023 

Tuesday, January 9, 2024 
Tuesday, February 13, 2024 

Tuesday, March 12, 2024 
Tuesday, April 9, 2024 
Tuesday, May 14, 2024 
Tuesday, June 11, 2024 
Tuesday, July 9, 2024 

  
LOOKING AHEAD  

October Board Finance 
Committee  

Tuesday, October 10, 2023; 3:30pm 
President’s Conference Room   

Linda Jolly  
Mary Martha Good  

October Board Meeting  Tuesday, October 10, 2023; 4:30pm 
Dankert Trustee Board Room  ALL TRUSTEES  

October Work Session  Monday, October 23, 2023; 4:30pm 
Dankert Trustee Board Room  ALL TRUSTEES  

November Board Finance 
Committee  

Tuesday, November 14, 2023; 3:30pm 
President’s Conference Room  

Linda Jolly 
Mary Martha Good  

November Board Meeting  Tuesday, November 14, 2023; 4:30pm  
Dankert Trustee Board Room  ALL TRUSTEES  

November Work Session  Monday, November 27, 2023; 4:30pm  
Dankert Trustee Board Room ALL TRUSTEES 
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ACTIVITY CALENDAR 
Fall Semester Classes Begin Monday, August 21 All Day 
Volleyball KJCCC Scrimmages @ Home Saturday, August 12 All Day  
Women’s Soccer vs. Allen County @ Home  Monday, August 14 7:00pm  
Women’s Soccer vs. Newman @ Home  Thursday, August 17 7:00pm  
Fall Classes Begin  Monday, August 21 All Day  
Women’s Soccer vs. Coffeyville @ Home  Wednesday, August 23 7:00pm 
Football @ Garden City  Thursday, August 24 7:00pm 
Women’s Soccer vs. KCK @ Home  Tuesday, August 29 6:00pm 
Volleyball vs. Pratt @ Home  Saturday, September 2 2:00pm  
Football vs. Highland @ Home  Saturday, September 2 7:00pm 
Labor Day Holiday – Campus Closed, No Classes  Monday, September 4 All Day  
Volleyball vs. Friends University JV @ Home  Friday, September 8 11:00am 
Volleyball vs. Cowley @ Home  Friday, September 8 3:00pm  
Women’s Soccer vs. Cowley @ Home  Saturday, September 9 7:00pm  
Volleyball vs. Garden City @ Home  Saturday, September 16 5:00pm  
Football vs. Independence @ Home  Saturday, September 16 7:00pm 
Fall Census Day  Monday, September 18 All Day 
Volleyball vs. Barton @ Home  Wednesday, September 20 6:00pm 
Women’s Soccer vs. Hill College @ Home  Saturday, September 23 7:00pm 
Women’s Soccer vs. Barton  Saturday, September 30 10:00am  
Football vs. Hutchinson @ Home  Saturday, September 30 7:00pm 
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EXECUTIVE SESSION  
MOTION: Trustee_____________________________________ 
 
Mr. Chair,  
I move that the Board recess into Executive Session to discuss negotiations, pursuant to the open meetings 
exceptions for said matters relating to employer-employee negotiations and that the Board, President Kim 
Krull, Bill Rinkenbaugh, Shelley Stultz, Dr. Tom Nevill, Dr. Phil Speary and Kent Williams be included. The 
open meeting will resume in the Dankert Trustee Board Room within 45 minutes.  
 
CALL FOR A SECOND: Trustee_____________________________ 
 
CALL FOR A VOTE 
 
ENTER EXECUTIVE SESSION @ _____PM  
 
RETURN TO OPEN SESSION @ ______PM  
 
ANY ACTION REQUIRES A MOTION, SECOND, and VOTE  
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ADJOURNMENT 
 

MOTION: Trustee_____________________________________ 
 
Mr. Chair,  
I move the Board meeting be adjourned.  
  
CALL FOR A SECOND: Trustee_____________________________ 
 
CALL FOR A VOTE 
 
MEETING ADJOURNED @ _________ PM 
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